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CHAPTER I. 


GENERAL RECOMMENDATIONS. 

The terms of reference to the Committee.—During the last three 

i ^rs Government have, from time to time, owing to war conditions or the 
igh prices of essential commodities, increased the emoluments of the subor¬ 
dinate ^tabliahments in this province. A scheme for the revision of the pay 
of meinials was partially introduced in the year 1918, but men oh Rs. 12 
a month or less continued to draw grain compensation allowance. This 
was followed up in 1919 by the grant of war allowances at rates varying from 
Ite. 1 to Rs. 2-8 to all Government servants whose pay exceeded R!s. 12 but 
did not exceed Rs. 50 a month. In 1920 a general revision of the pay of 
menials of the province was effected at a cost of lOi lakhs, As regards minis¬ 
terial officers, various office establishments had tneir pay revised since the 
war and ad interim allowances were granted last year at the rate of 30 per 
cent, on sala^ to officers drawing Rs. 60 a month or less, 20 per ceijt. with a 
minimum of Rs. 15 to those drawing Rs. 100 or less, and 15 per cent, with a 
minimum of Rs. 20 and a maximum of Rs. 50 to those drawmg over Rs. 100^ 
a month: office establishments, of which the pay had been recently revised, 
were either excluded from the. benefits of this concession or else separately 
treated. Though the concessions granted in 1920 represented a very sub¬ 
stantial increase in salaries, Goveritoent recognised that the relief given was 
partial and that the time had come to put the salaries of menials and clerks 
on a* different footing to suit altered economic conditions. The present com¬ 
mittee was accordingly appointed to advise them as to the revision of the 
pay of the permanent ministerial and menial establishments in Bengal in 
accordance with modem economic conditions. We were authorised to exam¬ 
ine witnesses, official and non-official, at our discretion, and'to obtain 
from different offices such information as we required. We were also autho¬ 
rised to tour^ but this was found superfluous. Questions of organisation of 
offices or of recruitment were not referred to the Committee, nor didi the ques¬ 
tion of the improvement of the conditions of anv of the services over pre-war 
conditions come within the scope of the reference. We have, therefore, 
avoided these questions, but there is little doubt that, if our recommenda¬ 
tions are carried into effect, they will generally secure such an improvement, 
particularly in the case of the lowest grades which most require it., Several 
witnesses representing both organised associations of clerl^ and particular 
offices were examined regarding increased prices, cost of living, as well as 
points of office organisation on which it was necessary to obtain information. 
Generally speaking their evidence was found to be valueless in so far as it 
was imbued with extravagant notions regarding the undoubtedly abnormal 
increase in the cost of living and leading to equally extrav^aiit demands for 
an increase of pay based on the unsound and unrecognised principle that 
an employer should pay in all cases the whole of the increase in the cost of 
liying ot his employees. It was valuable, however, in so far as it 
indicated the cler^’ grievances and the unanimity of their conviction of the 
necessity of time-scales. Tn many cases their demands had already been 
incorporated in representations or memorials or in the proceedings of the 
associations of which copies were supplied. In addition to the’ ordinary 
establishment lists, statements were called for showing the seniority of the 
individual members of a large number of the offices dealt with. Tlie infor¬ 
mation thus obtained was supplemented by a mass of literature available in 
the Secretariat on the question of the pay of the different establishments. 
Finally, the provisional proposals were in many cases submitted td the head 
of the office or department for criticism before a final decision was reached. 

2. Increase in the cost of living.—The first point for decision was the 
basis for the revision of the present pay of the different establishihents. In 
other provinces where a revision of pay has been effected recently, it has been 
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based mainly on the increase in the cost of living since the war. This is a 
convenient method of ys^ork which we have adopted. It is only during the 
last few years that the rise in prices has been particularly marked and we 
have thought it vmnecessary, therefore, to consider price levels of more than 
five years before the war in order to obtain a fair indication of comparative 
economic conditions. It was apparently expected by the clerks that in order 
to gauge the extent by which prices had increased we should either take into 
account the comparative budgets prepared by them or prepare, such budgets 
ourselves. It was found,, however, that the comparative budgets prepared 
by the clerks could not be accepted; they were based on prices prevailing in a 
particular month of the year, were extravagant and, as was naturally to 
be expected, reflected the bias of interested parties anxious to make out a 
case lOT a large increase. The statistical data necessary for the preparation 
of accurate family budgets were lacking. In such circumstances and in a 
matter involving an additional annual expenditure of many lakhs of rupees 
to Government we also were not prepared to base our recommendations on 
any amateur attempts of our own to frame comparative budgets. We have, 
therefore, not adopted this method of dealing with the matter and its com¬ 
plications regarding the standard of living and have relied on such definite 
official statistics as were available and on figures regarding the increase in 
the cost of living in jails and hostels. Statistics regarding the increase in 
the cost, of certain articles in Calcutta and in the mufassal will be found in 
Appendix I. The figures for Calcutta, which are more complete than those 
for the mufassal, show that the unweighted average increase in the cost of 
necessaries was 78 per cent, in 1919 and 90 per cent, in 1920 over the 
pre-war average for the years 1909-13. These figures, however, include the 
cost of articles like cloth and sugar, which have increased the most but 
which are comparatively less important in tfie domestic economy. In order 
to obtain a proper idea of the increase it is necessaiy to weight the articles 
in accordance with their importance. An attempt to arrive at a weighted 
figure gives an increase of 67 per cent, in the cost of living over that in the 
quinquennium preceding the war, taking into account food, clothing, fuel, 
lighting and house-rent. Though we cannot guarantee the accuracy of this 
figure—and no one figure can be correct for all classes—we are convinced that 
it is not far from the truth. Appendix JI contains statistics regarding the 
increase of rents in Calcutta, which increased in 1918, by 10 per cent, over 
the rents of 1910: since then, owing to the land boom, there has been a fur¬ 
ther increase, but from information received from the Land Acquisi¬ 
tion Collector it does not appear that the average increase has been such as 
to make any material difference to our conclusions. In Appendix III will 
be found statistics for the increase in the cost per head of diet, hospital, 
clothing, bedding and sanitation in jails, which show an increase of 
59-3 per cent, over the average of the quinquennium 1909-13. Though this 
figure may be to some extent an under-estimate, as some of the articles con¬ 
sumed are grown or manufactured in the jails, we attach the greatest 
importance to it, as it gives the relative increase in the cost of maintenance 
per head of a large body of men. Similar results follow from an examina¬ 
tion of the figures for the increase in the cost of living in hostels in different 
parts of the province, which will be found in Appendix IV. The most com¬ 
plete estimate, which is printed in Appendix V, shows an increase from 
Rs. 14-14-6 to Rs. 23-6-4, inclusive of all charges, or by 57 per cent. It is, 
however, said that various economies have been effected and that therefore 
this is an under-estimate. All things considered, we would, therefore, take 
the figure 60 per cent, as the basis of our proposals for a permanent revision 
of salaries. We are aware that this conclusion may be challengOd; but if it 
is contended that the figure of 60 per cent, falls short of the actual increase, 
we would reply that the recent high prices of foodgrains have been influenced 
by the abnormally bad harvest of the year 1918-19 and that there are indica¬ 
tions of a world-fall in prices. If, on the other hand, it is contended that 
the unsound principle that the employer should pay in all cases for the 
whole increase in the cost of living of his employees has been*adopted, the 
reply is that the lowest grades, who are now on the margin of subsistence, 
should have their wages raised approximately in this proportioii, if only 
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because of the rapidity of the change which has rendered a gradual change 
m their standards of living an impossibility. In saying this it is not otir 
intention to suggest that the question of supply and demand should be alto¬ 
gether overlooked. This has indeed been taicen into account, wherever neces¬ 
sary ; and in tke case of menials market rates have largely influenced our 
decision. Further, it is not intended that the higher grades who have a 
greater margin for luxuries should be allowed such ah increase, and for them 
a scales graduated in the manner explained hereafter, has been adopted. 

3 Revision of pay in Goirnnorcial firms. —Several commercial Aims in 
Calcutta have courteously supplied information regarding the measure of 
increase wWch has been given to their clerical establishments over pre-war 
rates. It appears that they have ^met the needs of the situation either by 
granting larger annual increments than usual, by giving special dr war allow¬ 
ances, or by improving the system of bonuses for good work, a system which is 
prevalent in Calcutta offices. A few firms have adopted scalte according to 
which the increase in the cost of living^is divided between the employer and 
the employee. Other firms have already abandoned the special or war allow^- 
ahces and given a definite increase of pay, in some cases in the form of a per¬ 
centage increase on either pre-war or net salary. The lists show in 
the case of clerks continuously employed since 1914 a large increase of 
average pay of anything up to 116 per cent. These figures are vitiated by the 
inclusion of normal promotion. What, however, is more relevant is” the 
increase in the cost of the average pay of the present total clerical establish¬ 
ment over that employed in 1914. Much, of course, depends upon the con¬ 
stitution of each office, whether there has been much or little recruitment 
within the period and what the previous rates were, but the average pay of 
the clerical establishment of a commercial office appears to have increased 
by 4Q to 50 per cent', over the pre-war average; some firms report a lower 
figure and another a considerably higher figure, which is probably due 
to the establishment on both occasions being identical. It will be observed 
that the result of our proposals is an increase of 49 per cent, in the cost of 
the ministerial establishment. We, therefore, consider that our proposals are 
supported by the action taken in Calcutta by commercial firms to raise the 
salaries of tlieir clerical establishment. 

4. Principle of graduation. —In the United Provinces a sliding scale 
of giaduated percentages of increase has been adopted for clerical posts 
which provides, subject to necessary arithmetical variations, that the per¬ 
centage of increase of the value of a post varies from 60 per cent, down to 
20 per cent., as the pay of the post rises from Us. 25 to.Rs. 200; for lower 
posts a still higher percentage has been taken. The increase has been 
graduated because the higher grades have not been so hard hit as to be in 
want of necessaries whilst the pay of the lower grades leaves but a small 
margin for comforts. In view, therefore, of our conclusions regartling the 
increase in the cost of living in Bengal, we would adopt the United Pro¬ 
vinces scale, which is given in Appendix VI is an abbreviated form. 

According to this scale Rs. 25 becomes Rs. 40 and Rs. 50, Rs. 75. The 
value of the posts between Rs. 25 and Rs. 50 are, on the average, increased 
by about 60 per cent., between Rs. 55 and Rs. 75 by 45 per cent., between 
Rs. 80 and Rs. 100 by 40 per cent., between Rs. 105 and Rs. 150 by 30 per 
cent., between Rs. 160 and Rs. 190 by 24 per cent., and of posts on Rs. 200 
and over by 20 per cent. The only difference between our scale and that 
adopted in the United Provinces is that the considerations given in paragraph 
2 do not warrant as high a maximum in Bengal as that adopted in those 
provinces for posts below Rs. 25 where the pay of certain posts appears to 
have been previously exceptionally low. We are of opinion that below Rs. 25 
the ordinary percentage of increase should be 60 per cent., but in cases similar 
to those just referred to or for arithmetical convenience this percentage has 
been exceeded. The new values of the posts have throughout the report been 
called proposed values, and the percentages of increase admissible, the 
standard percentages. It is, however, desirable to state at the very outset 
that these proposals do not necessarily contemplate that a clerk should 
receive at once an increase of pay corresponding to the standard percentages. 
A post has been given its proposed value, but, if it is converted into a post 
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oij a progressive or time-scale, the clerk may find that some of the benefit given 
h im is prospective and not immediate. The problem of evolving a 
scheme for a permanent revision of pay is distinct from that of the determin¬ 
ation of the position of the present incumbents in the new scheme. The latter 
problem will be dealt with hereafter. 

A departure has been made from the standard percentages in cases in 
which the last revision of an office had been effected many years ago or in 
which it has been effected more recently, or which deserve special treatment. 

In the case of menials or technical establishments where market rates are 
of greater importance it is impracticable to evolve a sliding scale or to lay 
down any hard and fast rule that a certain percentage on rates should be 
allowed. 

5. Minimum wage.— We come now to the question of the minimum 
wage of a clerk. This obviously depends upon the standard of living, the 
class of work required to be done, the qualifications required of the clerk, the 
locality and market rates; but we can only determine what it ought to be on 
broad considerations. The type .of clerk required for all ordinary offices is 
the clerk in the district office,^ of whom the qualifications that he has passed 
the matriculation examination of the Calcutta University is demanded. 
Under Article 51 of the Civil Service Regulations, the age limit is twenty- 
five years. For this class of man the Ministerial Officers’ Salaries Com¬ 
mittee of 1905-06 proposed a rninimum wage of Rs. 25, while the Committee 
of 1908-09 for Eastern Bengal proposed Rs. 30. Just before the war, Rs. 30 
was generally regarded as the minimum wage of a'ministerial officer of this 
type in the province. By the addition of the ad-interim allowance recently 
sanctioned by Government, this rate has been raised to Rs. 39 so that when 
the labours of the present Committee began the proper minimum wage had in 
effect become Rs. 39, or, in round figures, Rs. 40, though it was actually less 
in Western Bengal. In the conference of clerks held at Com ilia last year a 
minimum of Rs. 40 was suggested, but the clerks appear to have asked for 
Rs. 50. More recently they have demanded Rs. 75 and the representatives of 
their association have constantly harped on this figure. We are, however, 
unable to recommend any increase of the rate of Rs. 40. In the first place the 
figures regarding the cost of living in hostels (Appendix IV) indicate that 
an individual of the type under consideration does not require more than 
Rs. 25 a month to maintain himself, and that he can live on less. In the 
second place we have received evidence that it is possible for a clerk in a 
district office at the commencement of his career to maintain himself and a 
small family in decency on Rs. 40 a month, though higher estimates have also 
been received. In the third place, the Postal Committee, appointed by the 
Government of India to enquire into the pay of the subordinate postal staff, 
who considered that they were providing for an unpopular service whose duties 
were harder than those of the ordinary clerk, have adopted a minimum rate in 
Bengal of Rs. 40 for a permanent clerk. Fourthly, in the province of Bihar 
and Orissa the lower figure of Rs. 30 has been adopted; our information of 
the classes of clerks employed in other provinces is not complete, but so far as 
we are aware, in no province, except Assam, has so high a minimum figure as 
Rs. 40 been adopted. Fifthly, amongst commercial firms in Calcutta, the 
new minimum wage is Rs. 30 for a clerk who presumably corresponds to a 
probationer in a Government office. Lastly, if our proposals regarding time- 
scales are accepted, the pay of the clerk will ordinarily rise above the minimum 
in his twenty-sixth year of age and continue to rise year by year 
or biennially. These considerations do not warrant a higher figure than 
Rs. 40, but neither is any curtailment of this figure possible. It has 
already been mentioned that the present effecftve minimum in the greater 
part of the province is nearly Rs. 40. A comparison with Bihar should 
not affect our conclusion, for living is admittedly cheaper in that prov¬ 
ince. while as regards commercial firms comparison is vitiated by 
questions of bonus, increments, pensions and provident funds. .4s far as the 
question of supply and demand is concerned, there is no doubt that even at 
present rates many recruits would be forthcoming, but there would be more 
than a mere suspicion that the prospect of illicit gain was more attractive 
than the pay offered. It would in our opinion be a serious handicap to effi- 
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cient administration if heads of offices were to wink at illegal earnings out 
of sympathy for needy clerks or to feel that the Smallness of pay was some 
partial justification for malpractices. In view of these considerations we 
have no hesitatiou in recommending Rs. 40 as the minimum wage for a 
permanent clerk of this type. To those who consider that the figure is too 
low we would point out that our proposals will generally confer substantial 
benfit otherwise by the introduction of time-scales and the counting of past 
service, so that a clerk will not remain on the minimum wage for the length 
of time he has done in the past, while a clerk already in service will receive a 
large immediate increase. By the time he has reached twenty-six years of 
age he will ordinarily have left the stage of the minimum wage. Too much 
emphasis cannot be laid on these considerations. It is not, however, neces¬ 
sary to adhere to this rate in the case of all clerks, e.g., in the case of ver¬ 
nacular clerks or muharrirs, or of probationers. In the more expensive 
areas of Calcutta, Sealdah, and the headquarters of AlipOre and Howrah, 
where the higher minimum of Rs. 50 for a permanent clerk has been allowed 
by the Postal Committee and in view of the minimum of Rs. 50 adopted by the 
Corporation, that of Rs. 44 in the office of the Accountant-General and 
of Rs. 15 in the Port 'Trust, a higher minimum than Rs. 40 should be paid on 
account of the comparatively higher cost of living, but it need not exceed 
Rs. If); this has, houo\(r, been exceeded in the case of many offices in Calcutta 
for special reasons. 

In connection with the question of the minimum wage, much reliance 
has been placed by the clerks on certain extracts regarding a comfortable 
living wage which appeared in a confidential report on the pay of the Secre¬ 
tariat assistants prepared by the President of the present committee in 1909. 
As much misapprehension appears to exist as to the findings in that report, 
it may be as well to explain that the relevant conclusions were as follows:— 

(1) that the minimum living wage of a Secretariat clerk, on the 

assumption that he should be recruited from anpvhere in 
Bengal, was just under Rs. 40 and should be taken to be Rs. 40; 

(2) that the minimum wage in a Calcutta office in which clerks were 

usually recruited from Calcutta or the suburbs, and there was 
no necessity for throwing recruitment open to the whole of 
Bengal should be Rs. 30; and 

(3) that the minimum wage in other Calcutta offices recruited from 

anywhere in Bengal should be Rs. 35 or Rs. 40, according to 
the status of the office and the class of clejk required. 

The test of the initial pay according to the area of recruitment was not 
apparently accepted by Government; but Rs. 40 was adopted as the minimum 
wage for the Secretariat and Rs. 30 came to be regarded as the minimum pay 
in other Calcutta offices until very recently. We are not prepared to 'press 
the point that pay should be regulated according to the area of recruitment, 
partly because we are now by no means convinced that there is any practical 
difference between offices in this respect and partly because the application 
of the standard percentages, owing to the present grading, will effect a differ¬ 
ence between different offices in Calcutta. The comfortable living wage of 
Rs. 50 referred to by the clerks was not the minimum living wage of any clerk 
but was the comfortable living wage of a Secretariat clerk. 

6. Probationers. —Probationers are granted subsistence allowances of 
Rs. 10 and Rs. 15 in district offices. In other offices where they exist, other 
rates prevail, but the emoluments of probationers often greatly exceed the 
sanctioned rates of allowance as they act for long periods as clerks on the full 
pay of the posts. Theoretically, they form the reserve for leave and training. 
In some offices th«y exist, in others the reserve has already been placed on 
the cadre, and in others, for some reason or other, no special arrangement 
has been deemed necessary. We are not, however, concerned with the ques¬ 
tion of numbers. In offices outside the Secretariat, where the period of pro¬ 
bation is one year, the normal period is theoretically limited to two years. 
In practice, in many offices the theoretical period of probation is exceeded 
owing to the want of vacancies in the cadre. We propose to make the period 
of probation uniformly two years, a period which has l^n accepted for almost 
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all services recruited in Bengal. It is also desirable to secure that probationers 
who are not dismissed should both remain on probation for the full period 
and receive a permanent appointment on the conclusion of that period, if 
found fit. We, therefore, recommend that, as in the Postal Department and 
in various superior services, the existing posts of probationers should be 
included within the proposed time-scales. The time-scale should, whether 
there is separate provision in the office for probationers dr not, be preceded 
by a probationary rate for two years only slightly below the minimum of the 
scale as compensation for the loss of acting allowances. As we have adopt¬ 
ed lis. 40 for the minimum wage of a clerk, we consider that the ordinary 
minimum probationary rate should be Rs. 35, as in the Post Office. In a 
district office, the age limit for the recruitment of probationers is 22. The 
rate we propose is therefore ample. Some probationers, who are. acting 
as clerks, may suffer some immediate small loss in acting allowances by the 
operation of this rate, but the substantial benefits which will otherwise 
accrue to them will amply compensate for such loss while many will automatic¬ 
ally become permanent clerks if fit for confirmation. Where the leave 
reserve is already on the cadre or the present number of probationers employed 
is intended to provide a leave reserve, no arrangement will be pos¬ 
sible for filling up temporary vacancies in the numbers on the proposed time- 
scale due to leave, though they will be permissible in the case of deputation 
to other duty. Such temporary appointments should be made at the proba¬ 
tionary rate. 

7. Town allowances. —Hitherto it has not been the practice to give 
allowances to clerks serving in Calcutta whose pay has been fixed on a pro¬ 
vincial basis. This is due to two causes, first, because clerics are available 
in Calcutta at the provincial rates, and second, because the attractions of 
Calcutta in the way of better education, medical aid, etc., have been con¬ 
sidered to counter-balance the extra cost of living. In fact the Salaries Com¬ 
mittee of 188.5-86 considered that extra pay merely added to the attraction of 
the metropolis. Since then a change in opinion seems to have taken place, 
and we find that the Postal Committee have definitely placed clei’ks employed 
in the metropolis on a higher scale. Wc have also in our proposals for purely 
Calcutta offices taken into consideration the comparatively higher cost of 
living. Ministerial officers whose pay has been fixed on a provincial basis 
may, therefore, logically claim an allowance when serving in Calcutta. Those 
in Collectors’ and Judges’ offices have themselves asked for an allow¬ 
ance of 15 per cent, of the pay. But in view not only of our proposals regard¬ 
ing Calcutta offices, but of the attractions of Calcutta and the availability of 
recruits, we do not consider that the allowance should exceed 10 per cent. 
This allowance should be extended to Alipur (Sadar) and Howrah (Sadar) 
which are almost as expensive as Calcutta. We recommend that a town 
allowance of 10 per cent, should be given to ministerial officers (other than 
typists and,stenographers, if any) whose pay has been' fixed on a provincial 
basis, serving in Calcutta, Alipur (Sadar, including Sealdah) and Howrah 
(Sadar ) in the offices mentioned in Appendix VII. 

The allowance should be given on the pay of the appointment held by 
the mini.sterial officer in these places and offices and not merely on his sub¬ 
stantive pay. The cost of the concession 'is estimated approximately at 
Rs. 39,159-’8. 

8. Hill and local allowances. —Orders regarding local allowances in 
different areas have been sanctioned by Government from time to time. 
There are some variations in them, but the following allowances are generally 
drawn by ministerial officers:— 

Cl) Darjeeling and Kurseong. —25 per cent, on pay. 

(2) liiliguri.- —20 per cent, on the pay of officers employed there draw¬ 

ing Rs. 50 and less and 10 per cent, in case of those drawing 
more. 

(3) Kalimfong. —20 or 25 per cent. 

(4) Chittagong Hill Tracts. —30 per cent, of pay, subject to a maxi¬ 

mum of Rs. 20 per mensem. 

(5) Alipur Duars and Bhalka. —40 per cent. 
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The allowance in the Darjeeling district has been given on account 
of the high cost of living, that in Siliguri on account of the unhealthiness of 
the locality, that in the Chittagong Hill Tracts for this reason as well as on 
account of the high cost of living and their isolated situation, and that in the 
Duars on account of the unhealthiness of the climate. In some cases orders 
have been passed making the allowance payable on substantive pay and in 
other cases on the pay of the appointment held by the officer. In the case 
of the Civil Surgeons’ clerks at Darjeeling an allowance of Rs. '10 has been 
granted. We have considered proposals for the increase of the Darjeeling 
allowance. This allowance, the Deputy Commissioner proposes, should be 
increased to 33^- per cent, in the case of the lower division and 30 per cent, 
in the case of the upper division. He has advanced certain general argu¬ 
ments in support of his proposal, viz., that prices have increased more than 
in the plains, that the economics of the law of supply and demand can be inter¬ 
fered with more than is possible in the plains, that the Darjeeling staff tends 
to bec'ome much inferior to that of a plains district and it is difficult to recruit 
plainsmen. It is true that when the price of rice rose excessively high in the 
year 1919 Darjeeling was one of the districts to be most affected, but there 
were others in the plains equally affected. It is questionable whether with 
the jiroposed increase in rates the difficulty of recruitment will remain. More¬ 
over, the change proposed by the Deputy Commissioner will not make much 
material difference. Such being the case, we are of opinion that no case has 
been made out for an increase in these allowances in any part of the Darjeel¬ 
ing district. Those in the Duars and the Chittagong Hill Tracts are already 
sufficiently high. We do not consider the occasion opportune for any reduc¬ 
tion of those allowances. 

We consider, however, that they should be given to all ministerial officers 
on the pay of the appointment held in each case, where that pay is fixed on a 
provincial basis, in a uniform manner instead of at varying rates as at present; 
and we therefore recommend that the orders should be made uniform as 
follows in the case of the offices mentioned in Appendix VII:— 

(1) Darjeeling, Kalinifong and Kurseong. —25 per cent. 

(2) Siliguri. —^20 per cent, in the case of officers on Rs. 50 and less 

and 10 per cent, subject to a minimum of Rs. 10 in the case 
of those drawing more. 

(3) Chittagong Hill Tracts. —30 per eent. subject to a maximum of 

Rs. 20 per mensem. 

(4) Ali'pur Duars and Bhalka. —40 per cent. 


Except where we have specifically mentioned other local allowances we 
have not dealt with them. The same remark applies to duty and personal 
allowances. 

9. Time-scales. —Reference has already been made to the time-scales 
we propose to introduce. The evidence as to their desirability was unani¬ 
mous, they have been introduced, or are in process of introduction, in al¬ 
most all services in Bengal, and no further justification for their introduction 
is now required. 

One of the most important points for determination in the making of 
a time scale is the number of-vears for which it should run. In an office wliere 
provision has to be made for most of the clerks spending their career on the 
selected time-scale, we consider that a clerk should be able to reach the maxi¬ 
mum at the commencement of his twenty-fifth year of service, following in this 
respect the opinion of the Postal Committee and that given by some of the 
representatives of the clerks. In this period of service a probationary period 
of two years has been included, so that the normal time-scales provide for 
the maximum being reached in the twenty-third year after confirmation. W^e 
have not, however, rigidlv adhered to this rule. The efficiency bar should 
be ordinarily placed at the eleventh year after confirmation; a,nd it should 
be applied in the case of all clerks who have not proved themselves efficient 
in all the branches of the work they are expected to perform. For example, 
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a clerk who can only do the work of a despatcher, should have hw pay stop¬ 
ped at the efficiency bar. Different rules for the operation of the bar ^11, 
however, be required in different offices. The existwce of the efficiency bar 
entails a special examination of the case of each officer at tliat bar; but it 
does not interfere with the power to withhold increments at any stage or to 
degrade an officer in the scale in accordance with the ordinary rules. A 
second efficiency bar has not been generally provided in our detailed pro¬ 
posals On further consideration, however, we consider it advisable that 
such a bar should be placed at the eighteenth year of service alter confirm^ 
tion, in order to provide an incentive against slipshod work and guard 
against the sacrifice of efficiency to the fetish of time-scales. 

The rule that the increments towards the end of a time scale when they 
vary, should be greater than tho.se at the commencement, has been adopted, 
except in cases where tihe minimum pay is low, and where we consider that 
a certain stage in the scale should be reached as rapidly as possible. 

Other points for determination in a time-scale are the maximum and 
minimum of the scale and the average pay admissible. The average pay is 
calculated from the average of the propo.sed values of the posts to be included 
on the scale. The maximum and minimum of the scale can be obtain^ in 
the same manner, but it is not necessary to adhere to the figures so obtained. 
For it is obvious that the minimum pay is the pay at which the clerks should 
be recruited; the maximum then follows by calculation and adjustment. In 
calculating the average pay <#f time or progressive scales we have followed, 
after consultation with Government, the system adopted in the province of 
Bombay which is given in Appendix VIIT. The differences owing to the 
irregularities of increments in some of the scales will not, it is understood, 
be very material. The proposed time-scales have therefore been evolved on 
the following data, viz., the average of the proposed values of the posts, the 
minimum pay at which a clerk should be recruited, and the period to be 
covered by the time-scale. In practice we had to examine the scales with the 
different office establishment lists and to obtain statistics to see in particular 
how they would work out at different periods of service. Where different 
scales for different offices had been found, the cases were re-examined and 
standard scales for groups of offices evolved. 

In making the preliminary calculations, the probationary rate has in all 
cases been omitted from the calculation of the proposed average of a time- 
scale. 

Examfle .—^The following example will illustrate matters:— 


Clerks 


Probationers 


Kiiinbcrs. 

Preicnt value. 

I’ropoaeil value. 

Total. 


Rs. 

Rs. 

Rs. 

2 

80 

110 

220 

3 

70 

100 

.300 

4 

60 

90 

360 

4 

.W 

75 

300 

5 

40 

65 

325 

6 

30 

45 

270 

24 


* **. 

1,775 

2 

20 

• •• 

... 

. 

_ 




.The proposed average is thus in round figures Rs. 74. Now the average 
of the scale* Rs. 44—3--110, which provides for twenty-two years’ 
service, is about Rs- 75. Therefore, if the probationary period is put on the 
time-scale, a scale of Rs. 40—40-^4—3—110 with an efficiency bar at 
Rs. 74 would be evolved- The clerk would be regarded as on probation for 
the first two years on Rs. 40 and there would be altogether 26 appointments 
on the scale and not 24. The result is an increase of about 50 per cent., 
against which must be set off the savings in acting arrangements owing to 
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leave, in the above .case to the average extent of nearly six per centum. It is 
scarcely necessary to add that the loss of acting allowances is more tlian 
compensated by the regularity of the increments on a time-scale. In this con¬ 
nection it may be noted that there is a tendency to exaggerate the effect of 
such acting allowances on the salaries of the permanent establishment owing 
to the inclusion of the acting allowances drawn by outsiders and, indeed, by 
probationers, in the calculations. 

10. Upper and Lower Scales or Divisions. —All offices are not formally 
divided into upper and lower divisions- We are not, however, concerned 
with this question of organisation, though there seems to be some confusion 
as to its actual meaning, and, therefore, we have taken the divisions as they 
actually exist. At the same time the majority of the offices of the heads of 
departments are so constituted that it has been found possible to provide a 
lower time-scale for the posts on Rs. 30 to Rs. 80 and incremental scales for 
the upper posts, whether or not there is any formal recognition of separate 
divisions. Where formal lower divisions had been made, these were or had 
been the ordinary limits, except in such offices as the Secretariat and the 
Board of Revenue. The evolution of scales for the actual or potential upper 
divisions presented some difficulty. The clerks themselves had suggested 
a time-scale for twenty years for the offices of * heads of departments. 
Apart from the expense of prolonging scales, this period can only be appli¬ 
cable to offices where there is effective provision for the direct recruitment of 
young men not in Government employ to the upper division. In the 
ordinary case provision for a period of twenty years in that division would 
not be justified after a period of, say, fifteen years im the lower division. 
We, have therefore, considered it ordinarily desirable to provide short scales 
for ten or fifteen years in the case of actual or potential upper divisions, 
together with selection grades or grades for special posts. 

In other offices time-scales and selection grades were framed according 
to the circumstances of each office. This was not a matter w'hich presented 
much real difficulty, except in respect of the time to be spent in each scale, 
which was tested, whenever necessary, by establishment lists. In a number 
of cases we have deemed it advisable to maintain the present system. 

11 . Gradation of scales. —It has often been stated that the minimum of 
an incremental scale should be ordinarily greater than the maximum of the 
scale below it, but this principle is by no means carried into effect in practice. 
An attempt^ moreover, to carry it out would ordinarily result in. forcing the 
higher grades further up than is necessary or in the evolution of awkward 
scales. Further, particularly in the case of a lower time-scale providing for 
a full period of service, it does not follow that every clerk will reach the 
maximum of that scale before promotion to a higher scale. We have not 
therefore generally adopted this principle, but have used it in cases where it 
can conveniently be adopted. At the same time provision has been made, 
so far as possible, against the minimum of a higher scale, being lower than the 
maximum of the lower scale. These remarks do not apply to cases in which 
there is effective provision for direct recruitment to an upper scale or 
division. In such cases there is no 'primd facie objection to ^e minimum 
of the higher scale being lower than the maximum of the lower scale, as that 
minimum is obviously Ae rate at which clerks should be directly recruited. 
We have in these cases ordinarily provided that clerks promoted from the 
lower scale or division should enter the higher scale at some point liigher 
than the minimum. In many cases, on the other hand, direct recruitment of 
outsiders to an upper division is so casual that we have not felt justified in 
making special provision for it. But we consider that in such offices direct 
recruitment to the upper division should ordinarily be effected on a proba¬ 
tionary rate of Rs. 25 below the minimum of that division for two years. 

12. Uniformity. —In accordance with the modern tendency and the 
wishes of the clerks, the pay of similar posts in the same department, whether 
in dift’erent districts or not, has been made uniform as far a.s possible. 
Moreover, so far as practicable consistently with the standard percentages, 
the pay of similar offices in respect, at all events, of the lower grades has been 
assimilated. In the higher grades, however, as the work varies so much from 
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office to office, we had to proceed very cautiously in the matter of 
assimilation: in fact, in such cases the standard percentages were applied 
without any attempt to assimilate the results with those in other offices 
except where assimilation was obviously possible. The result of the applica¬ 
tion of the principles mentioned in this and the preceding paragraphs is that 
the arithmetical basis of our initial calculations has often been obscured, 
but that basis has been adopted initially in every case. 

It is out of the question to expect a dead level of uniformity through¬ 
out the various offices; and any further action in this respect we consider is 
entirely a devartmental matter. 

A list of the principal scales is given in Appendix XI. There are 
several variations, but the following are the four chief lower scales which 
have been adopted;— 

Rupees 45—45—50—3—110—5—120 (probationary rate of Rs. 45 and 
efficiency bar at Rs. 80), for the offices of a large number of heads 
of departments. 

Rupees 40—40—45—5/2—100 (probationary rate of Rs. 40 and effi¬ 
ciency bar at Rs. 70), for offices of superintending officers like 
those of the Pommissioners of Divisions and for certain (Calcutta 
offices. 

Rupees 35—35—40—2—68—3/2—80 (probationary rate of Rs. 35 and 
efficiency bar at Its. 60), tor offices of the next lower grade like 
offices of District officers. 

Rupees 35—35—40—2/2—60 (probationary rate of Rs. 35 and effi¬ 
ciency bar at Rs. 50), for similar offices where the work is simpler. 

In their application to particular offices these scales are the result of the 
application of the standard percentages rather than the adoption of the prin¬ 
ciple that the offices of. heads of departments or of superintending officers 
require better clerks than the offices subordinate to them and there¬ 
fore should be more highly paid. The offices of heads of departments arc 
at firesent ordinarily, though not always, more highly paid than those of 
superintending officers but there are some offices of heads of departments, 
which are only nominallv and not in reality such. We have, however, by no 
means ignored the principle that offices of superintendence should be more 
highly paid when the existing state of the office justified it, and when it could 
be adopted with due regard to the standard percentages. 

13. Stenographers.— With regard to stenographers and typists some 
general principles and tests require to be laid down. I'here are at present 
21 stenographers in the Secretariat divided into three classes on Rs. 50—100, 
Rs. 100-^200 and Rs. 200—300, respectively. They are borne on a combined 
oadre and are eli^ble for 5 senior allowances of Rs. 150 each, and 5 junior 
allowances of Rs. 75 each, which are meant for those amongst them who have 
attained a sufficiently high standard to be able to report debates in 
Council. In the HigK Court there are 5 stenographers of a superior type on 
Rs. 200—250 and Ite. 300—350. In the offices of heads of departments 
various rates are allowed, viz., 50—100, 80—120, 100—150. The divisional 
commissioners have stenographers on varying rates of pay, viz., Rs. 80—120, 
Rs. 125, 100—150, Rs. 125—175, and one on Rs. 250. These men arc 

required to do confidential work also. Five district magistrates have whole- 
time confidential stenographers four on a rate of Rs. 125—5—175 and one 
on Rs. lOO—5—150; in many other districts the confidential and shorthand 
work is done by a clerk on the regular establishment in receipt of a shorthand 
allowance of Rs. 40. Eight District Judges have wholetime stenographers 
on Rs. 60, and one on Rs. 50. Two other Judges have sessions clerks and 
stenographers on Rs. 90 and Rs. 60, respectively. It is obvious that these 
men are not all of the same class and while the rates in some cases are too 
low, in others they are higher than the importance of the work or office 
justifies. As regards recruitment no standards are laid down in the 
Secretariat Instructions nor do any appear to be followed in other offices. 
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Shorthand and typewriting require special training and the aim should be 
to standardise the rates of pay as far as possible. The difficulty at present 
in achieving this is the lack of good institutions and Consequently the supply 
of properly-trained men. Those who are required to do confidential work 
should in our opinion be given higher rates. We have received valuable 
advice on these matters from the Principal of the Government Commercial 
Institute and the General Manager of Remington Company, I.imited. Their 
letters are printed as Appendix IX. 

Both these authorities agree that the minimum qualification to lie requir¬ 
ed of a stenographer is ability to transcribe correctly half an hour’s dicta¬ 
tion from unfamiliar matter dictated at the rate of 100 words to the minute 
and to operate a typewriter at the rateof 40 words to the minute without 
mistake. For a man of this class the minimum initial pay should, in 
their opinion, be Rs. 120. The General Manager of Remingtons considers 
that a man so appointed should be on probation for a vear and if considered 
satisfactory at the end of the period of probation shouldf receive regular incre¬ 
ments of Rs. 5 up to Rs. 170 and thereafter of Rs. 10 up to Rs. 220. The 
scale thus becomes. 

Rupees 120 (probation)—135 (on confirmation)—5—170- 10 -220. 

The Principal of the Commercial Institute recommends a scale of Rs. 120 
—10—140 (efficiency bar)—150—10—200, the bar being passed by those who 
have attained a speed of 120 words to the minute at least. 

There is another class of stenographers, whom the General Manager of 
Remingtons calls professional shorthand writers, who can take down and 
transcribe matter correctly dictated at a speed of anything betw'een 150 
and 230 words a minute.. They can make verbatim reports of committee’s 
reports, judgments, debates, etc., are a class by themselves and command 
much liigher salaries than the ordinary shorthand writers. For this 
cla.ss the Manager of Remingtons recommends an initial pay of Rs. 250 and 
a scale of Rs. 250—10—300—20— 400 and even up to Rs. 500. The 
Principal of the Commercial Institute thinks that the qualification should be 
a speed of at least 140 words a minute a.nd a capacity to rise to 200 words. 
More than this is hardly to be expected in India at tlie present time and he 
would have a scale of Rs. 250—10--350 for them. He would supplement this 
by allowances of Rs. 150 and 100 for those who are required to report council 
proceedings so as to provide ain. incentive for constant practice. 

There is thus substantial agreement between the.se authorities and we 
accept their recommendations generally. We think that all stenographers 
should be required to attain a speed of 100 words to the minute. Our 
proposals are that— 

(?) For the Secretariat there should only be 2 classes of stenograjihers 
on the following rates of pay:— 

(B) Rs. 100—10—140 (efficiency bar)—10—240, the bar to 
be passed only by those who can take down and tran¬ 
scribe correctly at the rate of 120 words to the minute. 
(A) Rs. 250—10—350 for those who can take down and 
transcribe at the rate at least of 140 words to the 
minute and are capable of attaining a speed of 200 
words. 

We do not think it is necessary to offer an initial salary of Rs. 120, as this 
appears to exceed market rates, and so far as men in Government employ are 
concerned, ignores the fact that their service is pensionable. W^e recommend 
that the existing B and C classes should be amalgamated but that the efficiency 
bar should be strictly applied, and the immediate increase of pay to slenogra- 
phers of the existing C class limited to Rs. 50. The present allowances of 
Rs. 150 and Rs. 75 for Council reporters should be continued. 

(?i) For the heads of departments, however, we think that a scale of 
Rs 80—5—175 with an efficiency bar at Rs. 125 to be passed by 
those who can take down and transcribe at least 110 words to 
the minute, will suffice. 
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(rii) For the five superior posts in the High Court for which a superior 
type of stenographers is required we propose a scale of 
Ite. 200 -10—450, with a bar at Rs. 300. The qualification 
required should be capacity to transcribe correctly at 130 
words to the minute and only those who have attained a speed 
of 150 words, should be allowed to pass the bar. 

(ip) Kor the posts of confidential stenographers in the offices of the Divi¬ 
sional Commissioners and the five district officers who have 
wholetime confidential stenographers on the special rates of 
Rs. 125—5—175 and Rs. 100 —5—150 we propose a scale of 
Rs. 125—5—225 with an efficiency bar at Rs. 165 to be passed 
only by those who have attained ^ speed of 120 words to the minute 
This scale is higher than that prescribed for the heads of depart¬ 
ments because properly trained men would require some indu^- 
ment to go to tne mufassal from Calcutta where alone facilities 
for suittmle training are obtainable and large nuniliers find em- 
plo 3 anent in commercial offices. Moreover, their work is of a 
confidential nature which requires good and reliable men. 

(r) The other classes of men mentioned above are not apparently 
required to attain the high standard which we have laid down 
as a sine gyd non for the scales proposed and we do not therefore 
feel justified in recommending any special scales. The steno¬ 
graphers and Sessions clerks and stenographers of District 
Judges should receive the ordinary jiercentage increases The 
clerks on the regular establishment who receive an allowance of 
Rs 40 for doing confidential stenographers’ work should have 
their allowance raised to Rs. 60. 

Stenographers should be regarded as on probation for the first year. 

14. Typists. —There is general agreement that at pre.sent typists as a 
class are inefficient, because their education generally and knowledge of 
English in particular are poor. The posts of typists have hitherto been re¬ 
garded as a suitable occupation only for those wh^ work in school has lacked 
promise and who would not be able to acquire the qualification required for a 
clerk. In illustration of this we might quote the fact that only 7 j>er cent, 
of the typists in the Secretariat have passed the Matriculation examination. 
The pay of typists has therefore been pitched low and this has reacted on the 
supply by preventing a better class of men who have brains or ambition from 
undergoing the necessary training. We would invite attention in this con¬ 
nection to the remarks contained in Mr. Hull’s letter which has been printed 
as Appendix IX. 

We consider that it is of the utmost importance to require better educa¬ 
tional qualifications and to lay down that in future all typists should be matri¬ 
culates. For such men who nave learnt to transcribe accurately from legible 
handwriting at the net rate of 30 words to the minute, we would lay ilown 
a scale of Rs. 45— .}—100 with an efficiency bar at Rs. 70. We are informed, 
however, that students of the Commercial Institute who have all passed 
the Matriculation examination can conunand an initial salary of Rs. 60 
or more in a commercial firm after taking the full two years’ day course. 
We would recommend that a typist who has matriculated and had train¬ 
ing for two years in an institute providing for a course not lower than that 
prescribed for the Government Commerciw Institute day course examination 
should enter the scale at Rs. 55. The efficiency bar should apply to all who 
cannot transcribe accurately at a net speed of 40 words per minute. The 
method of testing has been indicated in Mr. Hull’s letter referred to before. 
We do not think it necessary to make any distinction between typists in the 
Secretariat and in other offices but as a matter of convenience we have placed 
all typists on Rs. 50 and below on the first part of the scale, viz., Rs. 45—J 
—70 and applied the full scale in the case of all typists drawing 
more than FU. 50. We consider that typists who have, by attending evening 
classes and otherwise, fitted themselves for posts of stenographers should be 
allowed to compete for such posts. 
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Typists should be regarded as on probation for the first year. 

15. Method of initial entry into now scalos. —It ha.s already been 
remarked that the position of the present incumbents in the new scheme is a 
separate problem. Our proposals regarding revision of pay wotild be incom¬ 
plete without recommendations relating to we method in which officers of all 
classes, including menials, should be brought on to the new scales of pay. It 
is sufficiently obvious that the ordinary rules of articles 157 and 158, Civil 
Service Regulations, are not applicable and that the matter requires special 
treatment. 

We, therefore, make the following proposals, which have been framed on 
the lines of those adopted elsewhere— 

(1) Officers who are brought on to a time-scale will be permitted to 

count all past service in the corresponding posts from the date 
of confirmation as if it were service on the new time-scale from 
the stage of confirmation on the scale, and to draw pay at the 
point which they would have reached upon this hypothesis. 

(2) A similar rule will be followed in the case of progressive scales. 

(3) An officer who originally entered on any of the appointments now 

put on a time or progressive scale at a pay higher than the 
lowest of those anointments will draw an initial pay not less 
than that of the officer next below him in the present grade who 
entered on the lowest pay. 

(4) An officer whose promotion has been accelerated for good work will 

draw on the time or progressive scale the same initial pay 
which the officer next below him draws. 

(5) An officer who has been de^aded or punished by having his 

promotion retarded will draw the same pay as the officer next 
above him. 

(6) Officers whose initial pay, fixed according to the above principles, 

is less than the sum of the pay (not salary) which they are 
drawing at present and the m-interim or the war allowance 
which they would, under the present general or special orders 
regarding such allowances, have drawn if such orders had been 
based on pay and not salary, will be allowed to start in the new 
scale at a point equal to that sum or if there is no such point, at 
the next higher point in the scale. If the resultant figure is 
greater than the maximum of the grade or scale on which the 
officer is to be placed, a personal allowance should be given 
e<iual to the difference between that figure and the maximum of 
the grade or scale, to be merged in the ordinary course of promo¬ 
tion. 

In certain cases in which there has been a recent revision of pay. Gov¬ 
ernment have allowed officers to draw the ad-interim allowance 
on their previous salary. In such cases the pay contemplated by 
the rule should be the pay previous to revision. 

(7) In calculating the date on which future increments should accrue, 

the date of entering the new scales will not be taken into consider¬ 
ation. 

These rules should be read subject to the operation of the efficiency bars 
mentioned in the detailed statements and of the general efficiency bar at the 
18th year of service after confirmation, and also to the powers of officers 
to withhold increments. There are oM iously meu in the offices who cannot 
be worth the new pay we propose. T'hese rules should ensure the least disturb¬ 
ance of the present relative seniority of officers in, at all events, the same 
office. In view of the fact that an officer’s present pay is practically his pay 
fins the ad-interim allowance based thereon, we regard rule (G) as almost 
a restatement of article 157 (6) of the Civil Service Regulations, and would 

8 
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deprecate any suggestion that in such cases any portion of the allowances 
should be regarded as a personal allowance to be merged as increments 
accrue, except in the case mentioned. 

For the purpose of future increments on a time^scale, it is necessary to 
decide whether the date of entering the new progr^sive or time-scale should 
or should not be taken into consideration. For instance, if an officer completes 
20 years’ service on 1st December 1920 and enters the new scale on the Ist 
April 1921, it is necessary to decide whether the next increment should fall 
due on 1st December 1921 or 1st April 1922. We consider it should fall due 
on the 1st December 1921. 

There are special cases which will require special treatment; these, so far 
as we have been able to ascertain them, have been dealt with in connection 
with individual offices. 

IG. Conditions of service. —Questions relating to 3onditjons of service 
other than those wc have already dealt with, occur in some of the representa¬ 
tions received by us and were raised by several witnesses whom we examined. 
Of these, the most important was the demand for greater opportunities byithe 
opening up of avenues of approach from the lower to the higher ^rvices. The 
upper division of the Secretariat, for example, wanted a definite reaignition 
of their claim to posts of Assistant Secretaries; so also did the lower ilivi.sion of 
their claims to be promoted to the upper division so long as suitable candidate 
from their ranks were forthcoming. On behalf of the heads of departments it 
was urged that posts of Personal Assistants where such exist, should as far as 
possible, he filled from the office, while mufassal clerks made a grievance of 
the fact that recruitment from tlieir ranks to the Proviuidal, Judicial and 
Executive s<>rvices is no longer allowed. We have declined to enter into the 
merits of .such claims or to make any recommendations jilxiut them as they 
involve issues relating to other services which are clearly beyond the scope of 
our enquiry. We may remark, how'ever, that for the larger majority of 
clerks the most important issue is that of pay. In fact, one of them stated 
that the only condition of service was pay. By introducing time-scales we 
liave effectively dealt with the most widespreaci grievances, viz., blocks in 
promotion, and we believe that if our recommendations are accepted, all the 
improvements in the condition of service that they can legitimately expect 
will have been achieved. 

There are one or two other points which we think we ought to mention, 
though we do not propose to make any definite recommendations regarding 
them. One of these is the question of free medical attendance and supply of 
medicines to clerks in Calcutta. Evidence has been placed before us of such 
concessions in Bihar and in the now defunct province of Eastern Bengal and 
Assam to those working in the headquarters of the province. The question 
as regards Calcutta was thoroughly discussed between the Covemment of 
Bengal and the Government of India in 1884 and again in 1891, on both of 
which occasions the Government of India demurred on the grounds, first, that 
there was no reasonable expectation of receiving such attendance at any 
time in Calcutta, and secondly, that eyen if allowed, the greater majority of 
them, who generally had contracts with one of the numerous private practi¬ 
tioners for attendance on their families, would not be benefited to any extent 
commensurate with the increase of medical establishments and expenditure 
which would be necessitated by the change. It has been urged that whatever 
force there might have been in these arguments, they are inapplicable at the 
present time, when the pecuniary condition of the ministerial officers does not 
allow them to call in a doctor for themselves or their family, until the illness 
has taken a serious turn. We recognise that there may be some truth in this 
argument, but we are .sceptical of the practicability of evolving any scheme 
which is likely to provide a satisfactorv solution of the problem of dealing 
with such a vast body of men living at long distances from the scene of their 
work. It is this fact which places Calcutta on a distinctly different footing 
from other headquarters stations where the clerical population is congregated 
together in a more or less limited area. We think that in Calcutta the ques¬ 
tion is essentially one for the solution of the clerks themselves, perhaps on co- 
ojjerative lines, and that the revised rates of pay we have proposed ought 



to enable them to do this As regards the provision of leave reserves, to 
v/hich our attention has been drawn, it is difficult to make any general 
recommendations, a^ they affect different offices differently. 

17. Summar'y.— Our detailed proposals in regard to each office will be 
found in subsequent pages. Here we need.only summarise our general 
recommendations— 

(1) Our main concern has been the revision of pay. We have, after 

careful consideration of statistics of the increase of prices, and 
of the cost of living in jails and hostels, proposed an increase of 
60 per cent, to the existing pay of the lowest posts and graduated 
the increase in the case of posts on higher pay on the well-recog¬ 
nised principle that those who have a margin of comfort should 
receive a smaller proportionate increase than those on the mar- 
giin of subsistence. To secure uniformity of treatment we have 
applied our percentages of increase throughout and then made 
adjustments to suit the circumstances of each office. For spe¬ 
cial reasons we have in certain cases deviated from these 
principles. 

(2) In addition to this, substantial benefits have been proposed by the 

substitution of time-scales for the existing system of fixed grades 
and the counting of previous service on such scales. We have 
indicated the difficulties we have had to encounter in evolving 
these scales and the manner in which they have been evolved. 
Certain principles to be followed in applying them have also 
been laid down. 

(3) We have avoided making any recommendations about recruitment 

and organisation which are outside the terms of our reference, 
but the conditions of service have been generally improved by 
the removal of grievances due to blocks in promotion, by the in¬ 
crease of pay and the proposal that in every office there should 
be a probationary period for two years on a rate of pay slightly 
lower than the minimum pay of the office, on the expiry of which 
a clerk should, subject to nis having given a good account of 
himself, be confirmed. 
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CHAPTER II. 


DETAILED RECOMMENDATIONS. 


MINISTBRIAL KSTABLISMMKNTS. 

The Bengal Seoretarlat. 


18. The pay of the whole office estabiiahiuent of the Secretariat was 
revised in the year lyiO ; that of the lower division was changed in the year 
19iy and a time-scale introduced. Our proposals for the present revision of 
pay are based on the rates in existence before 1919, as the main object of the 
revision of that year was the improvement of the pay of the lower division 
for the benefit of the existing incumbents who had memorialised Government 
on account of the increase in prices. This is more convenient than to give a 
snlaller increase on the revised pay of 1919, though in the end it amounts to 
much the same thing. The following table compares the present rates, those 
given before 1919, and our proposed rates :— 


Preseul. 


Propoaed. 


Loweit Division. 
(before 1919). 
(after 1919). 
npPRR Division. 


Qradea of Rs. 40, 50, 60, 70, 80 
and 100. 

Probationary rate Ra. 35. 

Ka. 50—3—126. 

Probationary rate Ra. 40. 

Qradea of Ra. 125, 150, 200, 250, 
300 and 400. 

Probationary rate Ra. 75. 


Duty •iiowano*. 

Present. 

Bs. 

11 on 100 
2 „ 70 
♦ „ 66 
6 „ 50 


Ra 60—60—65 -4—145—145— 
I50.(a) 

Special grade Ra. 175—200.(5) 


Ra. 125—125-150—10—170- 
10—250—15—400.(e) 
Selection grades. 

Ka. 326- 25—400. 

„ 425—25—500. 


Proposed. 


Rs. 


23 on 100. 


(.) Fmel«e 7 l>Mr>liU.'IM. ProtwUoa.rr nt. lU. M. ... .... 

(a) Vor oflion of sxeltl awrlt wbo bart paaod at loMt tbiuo yoart on tb.- auzliaani of tba tlma.aeala. Kaslmaa nombar of a|)pelDt- 
iMQta 10 ptr CBui. o( lowtr dirtsfoa to Moh dcpMtiacat, 

(tf) BOclMiey btr At lu. SM. ProbxeioMr; rM« B«. ISd. Poiot o( ealrMo* r.pr AatlsUoU promoted from lowor dlvWoo R»a 170. 


The minimum pay of the lower division has been raised from the rate of 
Rs. 40 in e-xistenco before 1919 to Rs. 66, in accordance with the standard 
percentages, and .the probationary rate has been put at the high rate of Rs. 60, 
in order to make the cadre as attractive as possible. A probationary peric^ 
of two years has been adopted, as this is the normal period of probation in 
Bengal and there appears to be no particular reason why an exception should 
be made in the case of the Secretariat. In Bihar and Orissa, Rs. 55 has been 
adopted as the permanent tninimum pay. The maximum pay has been raised 
from Rs. 125 to 150. The result is that the average of the nucleus of the 
scale Rs. 65—150 is higher than that which the average of the proposed new 
values would warrant, but is less than the average if the original grading 
proposed in Mr. McAlpin’s report of 1909 had been maintained. As under 
present arrangements oflficers of special merit who have served three years at 
least in the maximum of the time-scale are eligible for personal allowances of 
Rs. 25, we propose a selection grade of Rs. 175— 200 for such ofiicers limited 
in numbers to 10 per cent, of the numbers in each department. In this the 
precedent of a similar grade in the Imperial Secretariat has been followed. 

19. Considerable difficulty has been experienced in framing a suitable 
time-scale for the upper division. Provision has to be made for recruitment 
both direct and from the lower division. Theoretically the proportion of direct 
to office recruitment should be 2:1, but the offices are at present largely 
manned by officers promoted from the lower division. A scale whicli provides 
for direct recruitment only will not deal adequately, either with the present 
members of the establishment or with future recruits from the lower division. 
Even the scale, proposed by the assistants themselves suffers from this defect. 
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Wo therefore propose tlie expedient of two selection t^^rades, one of Rs. 325— 
25—400 alongside the main time-scale and another of Rs. 425—25—500 
beyond it. The grade of Rs. 425—25—600 corresponds to the present grade 
of Rs. 400, which is in effect a selection grade. The gi'ade of Rs. 325—25— 
400 should bo limited to about 15 per cent, of the number in the upper 
division ; the present numbers in the Rs. 300 grade except in the olfice of the 
Revenue Secretary, roughly correspond to this percentage. We also propose 
that assistants promoteid from the lower division should enter the upper 
division time-scale of Rs. 125—126—160—10—250—15—400 at Rs. 170, and 
further that all assistants already promoted from the lower division and at 
present in the upper division should count their service from this point for 
the purpose of initial entrance to the scale. This will give the assistants in 
those offices a greater advantage than in otlier offices in this respect, but the 
complexities of the problem have made it diHicult to avoid this.. Moreover, 
a departure has been made from the standard percentages in framing the 
scales for the upper division owing to the necessity of raising the inininuim 
permanent pay for outside recruitment from Rs. 125 to Rs. 150 and of 
providing, having regard to the present state of promotion, that the present 
assistants should, after 11 years’ service in the upper division, reach some- 
whore near Rs. 300. It is possibly desirable to examine the above proposals 
in the light of the arguments of the offices for an increase of pay. These 
arguments are mainly based on— 

(1) a calculation of a 'minimum wage in comparison with a similar 

calculation to be found in a confidential report on the revision of 

the pay of 1910 ; 

(2) a comparison with the scales adopted or recommended for the Provin¬ 

cial and Subordinate Executive Services ; and 

(3) a comparison with the revised pay of the office establishment of the 

Imperial Secretariat. 

We have examined the estimates of a minimum wage made by assistants 
and arc satisfied t.hat tlioy are excessive. Moreover, they do not make a com¬ 
parison with the minimum living wage of a permanent Secretariat clerk, which 
was found in the report mentioned above to be just below Rs. 40, but w’ith the 
comfortable living wage. Wo have raised *the figure of Rs. 40 to Rs. 65 in 
accordance with the standard percentages, a rate which wo consider is ample 
for a young man of the type required. The comparison with the Provincial 
and Subordinate Executive Services is now of little avail, as it is proposed 
to reorganise the last service on grounds largely indopemdent of modern 
economic conditions. As regards the comparison with the pay given to the 
office establishment of the Imperial Secretariat, it may be at once stated that 
it was previously paid on a more generous scale than in Bengal and that we 
recognise that this should be so. At the same time it is not irrelevant to 
point out that the proposed percentages of increase of the maxiirium and 
minimum of thp upper and lower divisions in the Bengal Secretariat follow 
closely those adopted by the Government of India, as the following table 
shows:— 


Maximum of Upper Divimon 
Minimum of Upper DivitioD 

Maximum of Lower Division 

Minimum of Lower Diviaion 





1 ' 
1 lUrSlillL SieCRKTAHlAT. 

BPiiaii. sacHrrxHUT. 


Prttlm. 

PreMDt. 

P*roMt.ot ^ 
iDcrMM. 1 

I 

Frtrluot. 

PropoMd. 

Pweeiit.o( 

liKretM. 


.Re. 

Ri. 


K*. 

Re. 


... 

400 

600 

25 

400 

500 

25 

... 

140 

200 

42-8 

125 1 

1 

150 

170 (oj 

20 

36 


200 j 

300 

50' 

100 

150 

50 



100 

66*6 

40 

65 

C8'6 


prawotad faoB tiM (ow4r dlTWoa. 
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The Superintendents, whose pay has been increased by Rs. 100 from 
Rs. 500, 600 and 700 to Rs. 600—10—800 by the Government of India, cor¬ 
respond to head assistants in Bengal, who will similarly be able to reach 
Rs, 600 instead of the present maximum of Rs. 500. 

20. Duty Allowances. —Originally there were eleven duty allowances for 
eleven head assistants of a uniform value of Rs. 100. This number has been 
increased by the division of some into a larger number of allowances of 
smaller value and the adoption of others. • 

The difference in value may perhaps be justiiied by some difference in 
work, but it gives rise to administrative difficulties when acting vacancies 
occur. In our opinion, however, the extension of these allownces shows that 
they have merely become an easy means of increasing salary ; they have also 
probably led to the division of the offices into too many water-tight compart¬ 
ments. We therefore recommend that there should be no further extension 
of such allowances, but that the present allownces on Rs. 50 and above should 
be converted into allowances on a uniform scale of Rs. 100. We have retained 
them in view of the expressed desire of the assistants for their retention. 
The other duty allowances on Rs. 20 and Rs. 10 in the Public Works Depart¬ 
ment have been maintained as they are. 

21. General. —The small recruitment to the lower division of the Secre¬ 
tariat by means of the Clerkship examination has been brought to our notice ; 
and it has been suggested that one of the main reasons is that the pay and 
prosjiects of the special service are not mentioned in the advertisement of 
the Clerkship examination. We therefore recommend that in future such 
particulai'S should bo entered in the advei'tisement. 


Chief Saopetary's Offloa. 


FitESE.V'T SC11.E. 


PHOPOSKD SCiLE. 


Designation. 

I’ij. 

No. * 

Average, j 

Total. 1 

Pay. 

No. 

Anragt. 

Total. 

1 1 

3 

3 

4 - 1 

5 

t 

7 

8 

9 







i 

1 


Upper divisiok. 

R.. 


Ha. 

Ba. 

Bs. 

1 

Ba. A. P«' 

Bs. 1. F. 

Assistants. 

400 

a 


1,200 

135—35—500 

1 

I 

43B 13 0 j 

1,466 t 0 

Do. 

Do. ••• ... «*« 

1 

100 

390 




4M 

i! 

M 11 0 

1,555 0 0 

4 


1,000 

'I 




Do. ... ... **• .** 

300 

6 


1,900 

116—1S5»—160 

19 

353 5 4 

4,813 5 4 




-.10—350— 




Do, ... ... ... 

IM 

5 


760 

15—400. 




Do. ••• ••• ••• ••• 

120 

4 


500 





i otal 


26 


5.850 


36 


7,834 9 4 

Lower Dipisioh. 





r C«) J 75—300 

1 

4 

198 IS 0 

795 0 0 

Assistants. 

40—50—3— 

125 

39 

74 

9. 886 

1 60—60—66t—4 

35 

99 0 0 

8,465 0 0 





1, —145—145— 

uo. 





Total 


39 


9,886 


59 


4,260 0 0 

Typl.ta . 

40—3—80 

13 

.60 

780 

46-i—100 (5) 

18 

70 10 B 

. 918 10 8 

1 

Dead AaslsUiit’s dutj allowaDces 

100 

4 


400 

100 

4 


: 1 

o 

o 

QniHU Total 


78 

assistants 

9,916 


78 assistants 
and 4 duty 

13,413 4 0 


1 

allowances. 



aiiowaiices. 



* Kmcioucy bar at Ita. a>0. Probationary rata lU. 115. Point of eotanoa fot atatetauU promoted from Lower Dleielon Ha. 170. 

t Efficiency bar at Its. 106. Probationary rata Bt. 60. . number of 

(a) For offioor. of apeolal m-.rit who hare pa.sed at leaat llirae yeari on the maKlmum of the tlm« «.ale. Maaimum number 
»pi>oiiitinen • 10 per cent, of Lower DifUlou io each depurlraeat. 

(.6) Kffleienoj bctrfttRs. 70. 


lU. A. P. 


Extrft cot per meolem ... 4 0 

»» t» >• anoom . 4liM7 0 0 
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PInanolal SaoMtapy’a oflloa. 


PitMCNT BCALR. 

I’HoroOED Scale 


DeoionAlloo. 

■ P*7- j 

No. 1 

j 

AforsEo. 1 

Tout. 

Pny. 

No. 1 

1 

Arvni|B». 

TotJl. 

1 

• i 

t 

• 1 

6 

* ! 

7 

t 

9 

UrPEH Divihiox. 

Bo. 



Ki. 

lU. 


ihi. A. r. 

Ha A. r. 

notlotauto. _ ™ 

400 

3 


800 

433—33^300 

3 

4U 13 0 

977 8 0 

Do. 

800 

8 


600 

336—38-400 

* 

888 13 0 

1,166 4 0 

Do. 

no 

8 


760 

1 









136—138 

'I 



Do. 

300 

6 


1.000 










V —160—10— 

r '* 

*11 » 4 

4.013 » 4 


• 150 

8 


460 

1 

( 








1 360-16—100 

i 



Do . « .« «. 

136 


J. 

636 

J 




Total 


11 


4.6n 


*1 


6,197 1 4 






ft) 









r i7t—*00 

4 

IM 1* 0 

798 0 0 

Lower Diviiiiok. 





it) 









60-60-66— 




AmIsUoU ... ». •» 

40-50^ 

« 

74 

t.lM 

1 





—in 




j 4—145— 

} ** 

MOO 

i.ui 0 0 






L H8—180 




Totnl — 


4* 


8,183 

(d) 

48 


4,4t« 0 0 









Typidts . 

40-3-00 

6 

1 00 

430 

48— i—100 

k 

70 10 8 

Mb 4 

Bond iwiotnnt'odnty nUownacM — 

too 

8 

... 

800 

1 





to 

1 


70 

> ino 

6 

... 

M3 0 0 


60 

1 


60 

J 



1 

ToUl 


' 6 


430 


6 


800 0 U 

ORtxD Total 


71 

nmiounU 

8,607 


73 

■mUUbU 

11,918 6 8 




doty .How- 



And 1 

duty .Uow- 




|aD4 6 





aoceo. 



(«) KOckiMy bikr «t lU. UO. Prohkttoaary nt* lU. III. Point of ontronro tor MtMniib pioaiolol from I>oner Division lit. 170. 

(t) For eaooro of opocinl mortl «Iw hnvo puMOd ot Imit U>m jtmtt oo tbo lu nimOD of tbc tintu-«.;nlo. Mulmom unmhar of opiwint- 
HKOU 1C p*r root, of Lowor OlrUlon in oncb dopnrtaooc. 

«) BBdvnrj bnr nt lU. lOb. rcobitioanrj nU Ko. W. 

(cf) Kfflcionry bnr nl lU. 70. 

Bn n. r. 

btn ooot por aontem ... 1.111 * 0 

., „ .1 noDon ... n,777 0 0 


Looal Salf«Oovapnmant and BdHoatlon Saopatany’a Oinoa. 


DrrER Diritiox. 

lU. 


Bn. 

Ra 

Ra 


R«. A. r. 

Ra A. p. 

AMlaUnta ... — — 

600 

1 

— 

400 

436-31—000 

1 

483 13 0 

488 13 0 

Do. ... 

MO 

3 


600 

836—36—400 

3 

868 IS 0 

777 8 0 

Do 

860 

3 

— 

600 

) 




Do. ... ... 

300 

4 

... 

800 

:«) 









/ 136-^136— 

13 

ns 6 4 

*.*•1 1 4 

Do. ... -. - .- ... 

160 

6 

... 

600 

IM-IO- 









380-16- 




Do. ... -. . 

in 

1 

... 

876 

400 




ToUl _ 


16 


*,*7* 


16 


4.189 9 4 

LOWER DlYlflOE. 





r 









) I7t-900(») 

3 

198 13 0 

ftM 4 0 

AmMnnU. ~. » 

4if-M- 

88 

76 

3,443 

< M-40(e>— 





1 -in 




1 66*4—146— 

10 

99 0 0 

3.970 0 0 






1. 146—160 




ToUl - 


88 


3,143 


S3 


t,M4 4 0 

lypkti . 

40-*-W 

7 

M 

410 

41—100(d) 

7 

70 10 8 

494 10 8 

Bond Aidotoat^ doty oUownnooi 

100 

1 


300 

) 









V 100 

ft 


600 0 0 

Ditto >. 

60 

8 

— 

ISO 

/ 




Totnl 


6 


860 


6 


600 0 0 

Grand iotal 


66 

AoritlanU 

6,487 


M 

aisletaBU 

9,130 8 0 



ned * 

doiy 



nttdt 

duty 





aHowanoeto 



r 

ailowaBcce. 



(a) BacMocy bnr nt Bo. *10. PrObntloiiory nto Ho. ft*. Point >.| ontronoo lor no»iiu«nU proniotod from Lowor DIrioloii Hu. 170. 

(b) Por nSIcoro nt opocinl narit who hove pnoood nt knot three yenrn on the inniimiim of tbo llakkcalt. Mozimiini uiirabrr of nin- lot- 
BMBit 10 cent, of Lower DWMoo Is aocb depoiiawot. 

< f) KOefeory bor *t Kfc 105. Fri»boUoMry r»U lU. 60. 

(4) Sfidency bor ot Re. 70* 

R» A. 

litre ooel per meownt ... t.6lt 8 

t« tt M MBom ... 11*608 0 










R«v«nu« S*oi**tapy's Ofno«< 


PRIC.SENT SCALK. 

PRhPOaCU SVAklE. 

iViigiiAtion. 

Pay. 

No. 

Aemge. 

Total. 

Pay. 

No. 

Average. 

Total. 

1 

1 

I 

1 

4 

1 

• 


8 

• 

Upper iuvlsiom. 

lU. 


tu. 

Re. 

Ra. 


lU. A. P. 

lU. A. P. 

AmUUuU. 

too 

1 

... 

400 

425—25—500 

1 

488 18 0 

488 12 0 

Do. ... •— ... 0.0 ... 

130 

1 

... 

ICO 

ts»—It—too 

2 

888 II 0 

777 8 0 


210 

2 

... 

500 










(•) 




Do. ... ... ... 

too 

2 

... 

400 

ltl-125 








^ llo— 

0 

251 1 4 

8,880 0 0 

DOo ... ... 0.0 ooo ... 

150 

1 


410 

j —15—400 




Do. ... ... ..0 ... ... 

III 

1 


17* 

j 




Total 

Lower Dirwiox. 


12 

... 

2.425 

... 

12 

... 

S.llt 4 0 









Aml.lotiU. 

40^.2 

27 

24 

1.108 

171-200(1) 

* 1 

108 It 0 

5M 4. 0 


—125 




(r) 

8C—Ov 41—4 

24 

88 0 0 

2.176 0 0 






-145—145— 









—150 




Total 

... 

27 

... 

I.OdO 


»7 

... 

2.072 4 0 

Typiatft .. 

40-2—80 

' 1 

co 

100 

«f—wKJ) 

1 

70 10 8 

153 1 4 

Hea«i Aa<l«CAtit'f( daty ellowancd ... 

too 

' 

„ 

100 

1 IbO 

1 


Svo 0 0 

Ditto ... 

50 

2 

... 

100 

) 




T. Ul 

.*0 

I 

... 

, 200 

... 

8 

... 

... 

OOANTi TOTAf. 


44 

lU'IdUiiU 

4,021 


44 

OMUtauU 

7.171 18 4 


auU 1 

•Ittiy »llew 



and 1 

duty allow* 





aUk’Oft. 




anoee. 



(d) Bdlo l«nc) (Mr (kl lU. *40. FialMtloiidry rata Ut. I»J. Tolnt of Ontaoiioj for ataUtonU promotart from Lower l>lvM>o lb. 170. 

(») Bor odlo -11 of tpecUl merit wUo liere pueni at but throe Joare on the maziniuro of the tinwrecije. Uailiuuu) uuinber of wproiiit- 
menu Itf per c*oc. o( Lowvr Dlviniuii tn etch Uepertnient. 

(<) KAcieitcy b^r mt K ft. lOft. ProbAtivimry rate Ua. 6A. 

(<l) Kfflt^ifucy bir lift. IQ. 

I:h. k. r. 

Bxtrn cost per neneem II 4 

..euuum te»vM 0 Q 


Oapartment of AgHoultui*e and Industry. 


Upper Divipio.v, 

R«. 

, 1 
1 

R. i 

Re. 

1 

Re. j 

! 

i 

H*. A. P. 

lU. A. 

488 13 





6.'5-21-500 * 1 

4MI If 0 

AeeiidanU. 

300 

1 

... 

800 

325-21- : 
600 

1 

389 12 0 

388 It 

Do. . 

200 1 

3 

... 

600 

1 (®) 
f 525-I25 




Do. 

.10 1 

1 ■ 


Ito 

3 
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1 
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• 1.1S8 12 

j 
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3 

60 
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3 
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and 1 du'y allow* 







I 
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1 
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f>Ublio Work* D«p«ptiMant. 


I'llEiiEST aciLK. 

Phoposeu SCAI.K. 

j 

DMignktioii* 

P.y. 

No. 1 

1 

AvtfiMff*;. ! 
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9 

60 
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70 
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6 
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65 

4 

i 
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20 
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1 

20 

20 

1 

1 
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DUta « . 

10 

i 

1 * 

i 

! 

20 

10 

» 
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• 8 

1 

1 

i 
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1 

! 
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OUAKU TOTAI. 
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1 
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1 65 tfisitftttiiU 

11.225 6 8 
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1 and H doty allow* 

1 



1 aiicef. 



1 auoes. 

1 


lU, A. T. 

Bzir* euat |H*r tiMiuicni S.OOi 6 ft 

*. .. M aiiiiuiu . 0 0 


(a) Kncioiicy bftr At (U. ProtwUou try r»;u ({'•. Mi. IMdt of «nti*Pac« for ntiUtPoU proroole«1 from Lower Difitlon lU. 170. 

(^) ]^r oOcof^ of •tiieciul meric who be<« pt luH thiveyMrtoii lUa Diuiuium of tbe time » 0 A)e. Maxloauiii uiimbtfrif ep|K>iu(* 
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(<) EfflnrQcy bnrftt lt». IQi. PrubuUoiiery rate lU. 60. 

(il) ElBoleMcy bar at lU. 70. 


Legislative Department and Book Depot. 

22. The HtafFof the Legislative Departiuent was re-organised in Novoi)>ber 
last year and opportunity was taken to put the assistants then on the progressive 
scales of Rs. 40—2—50 up to 100—5—125 on the Secretariat lower division 
scale of Rs. 50^—3—125. The upper division was more radically reorganised 
and tlie only post now left, in that division, is the post of Superintendent, 
general section. The pay of this post was raised from Rs. 150—10—200 to 
Rs. 200 >0—300 and wo do not feel justified in roconunending any furtlier 

increase )'or the lower division we suggest, the adoption of the proposed 
Secretariat lower division scale of Rs. 60—60—65—4—145—145—150 with a 
selecticn grade of lO per cent, of the cadre on Rs. 175—200 for officers of 
special merit, who have rendered at least three years’ service on the inaxiinuin 
of that time-scale. 

'I’he pay of the Book Depot was revised in the year 1918. We have 
apjdied the standard porccntagc.s to the pay in force before the revision, 
making such adjustments as are necessary. The pay of the ofiicer-in-charge 
has been also adjusted so as tc merge, so far ns possible, the ad interim 
allowance. 
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Legislative Department. 


IMlESKilT SCALt. 

I'ROPOSBO SCALB. 
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Seoretariat Book Depot. 
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Secretariat Record-room. 

23. The revision of the pay of this office is coin|>licated by the revision in 
the year 1919, which though it was not effected on economic grounds lesulted 
in a varying small increase in the value of the posfs. The pay of the post 
of Keeper of the Records was also fixed in 1916. We have, therefore, been 
unable to recommend a full increase in the case of the three superior posts, 
whilst the pay proposed for the remaining posts has been based on the 
application of the standard percentages to the previous rates but with 
modifications in order to ensure a proper grading. 

4 A 
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In view, however, of the possibility of a re-oiganization of this office, no 
change has been made in the method of grading the lowest posts. 


PRESBMT SCAtK. 

PflOPOSlCO SCALE. 

Deeiguatioii. 

p«f- 1 

No. 

AT«i.Re. 
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Pay. 
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Office of the Bengali Translator. 

24. The standard percentages have been applied to this office so far as 
practicable. We propose that the four posts of assistants on Rs. 50—5—75, 
Rs. 75—5—iOO, and Rs. 100—5—125 should be placed on the scale of 
Jig' 75 _ 5 _i 50 which is admissible according to those percentages. Tins 
scale happens to correspond with that proposed by a separate Committee for 
the pay of headmasters, assistant teachers, etc., in the Subordinate Educa¬ 
tional Service, to which a number of the translators in this office previously 
belonged. Recruits should be regarded as on probation for the first year. 

The pay of the next higher posts has been adjusted so as to preserve 
their relative position to each other and the maximum of the posts below 
them. 
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Offices of the Private and Military Secretaries to His 
Excellency the Governor. 

25. Proposals have been received by us for the revision of these offices 
based on the rates in force in similar offices in Bombay and on the rates 
payable to the Secretariat. 'I’hese proposals give results in excess of what 
the application of the standard percentages would yield ; further, rates in 
Bombay are normally higher than in Bengal. At the same time we 
recognise that the rates payable in the Secretariat must be taken into 
account in connection with these offices in order that they, may bo able 
either to recruit men from it, or to obtain men of at least the same class 
who will I’emain in the offices and not use them as stepping stones to some¬ 
thing better. Our proposals are therefore based on the scales of pay proposed 
for the Secretariat. 

26. Private Secretary to Governor’s Office.—We propose that the three 
lowest posts on Rs. 40, Rs. 40—4—60 and Rs. 60—5—llO should be placed 
on the Secretariat scale of Rs. 60—60—65—4—145—145—150 (probationary 
rate Rs. 60 and efficiency bar Rs. 105). The next post, that of accountant on 
Rs. 75— 7 ^ —150, should be placed on the lower part of the Secretariat scale 
for the permanent pay of the upper division, viz., Rs. 150—10—250 ; the pay 
of the corresponding post in Bombay is Rs. 205—15—305. The Superinten¬ 
dent of the office is at present paid at the rate of Rs. 200—15—350. It has 
been represented with some force that the type of man required is that of 
head assistant in the Secretariat, and proof has been afforded that the present 
rate of pay will not attract a suitable man. We hesitate to raise the pay to 
the full extent warranted by such a consideration, but we consider that the 
maximum pay of the post should be at least Rs. 500 and propose Rs. 300— 
20—500 ; the corresponding rate in Bombay is Rs. ?50—25—600. There 
remains the special post of confidential assistant to His Excellency on 
Rs. 150—15—300, a post which requires first class shorthand qualifications 
and special trust worthiness. The nearest comparison which can be made 
is with the pay of Council Reporters. We accordingly propose that the pay 
of the post should be fixed at the rate proposed for class A of stenographers 
in the Secretariat, e'.e., Rs. 250—10—350 together with the Council Reporter’s 
lower allowance of Rs. 75, or if the incumbent satisfies the test for 
Council Reporters, the higl)er allowance of Rs. 150. The pay in Bombay is 
Rs. 300—20—500. 

27. Military Secretary to Governor’s Office.—d'he two lowest posts on 
Rs, 40—4—60 and the post of accountant on Rs. 100—10—150, as in the similar 
case of the office of the Private Secretary, may be placed respectively on the 
scales of Rs. 60—60—65—4—145—145—150 (probationary rate Rs. 60 and 
efficiency bar Rs. 105) and Rs. 150—10—250. Between these posts there is 
however a post on Rs. 85—8—125, which we propose should be rated at 
Rs. 125—5—175 ; the pay of the similar post in Bombay is Rs. 150—5—200. 
The post of Superintendent of this office on Rs. 150—20—350 has been both 
in Bengal and Bombay paid at a slightly.lower rate than that of the Superin¬ 
tendent of the office of the Private Soci-etary. We, therefore, propose for 
the post the pay of Rs. 250—25—500 ; the pay of the similar post in 
Bombay is Rs. 350—25—550. 

28. General.—As the above proposals involve a complete re-organisation 
of the office rather than one based mainly on modern economic conditions, 
and inasmuch as the application of the ordinary rules proposed for entering 
the new grades would involve an unusual increase, we consider that some 
limit must be placed on the increase. We, therefore, recommend that the 
ordinary rules proposed should be applied subject to the following limita¬ 
tions :— 

(1) That the initial increase in the grade of Rs. 150—10—250 should, 

subject to the limits of the grades, be limited to 50 per cent, 
over present pay (excluding allowances). 

(2) That the initial increase in the case of the higher grades should, 

subject to the limits of the grade, be limited to 25 per cent, over 
present pay (excluding allowances). 
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In both cases, if there is no corresponding point, the next higher point 
in the grade sliould be taken. 

Private Saoretary to Oovornor's Offloe. 
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Military Aeorotary to aovornor'a Offloo. 
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8borth.ud Writer . 
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Posts Outside the regular cadre of the Secretariat. 

29. In the drawing branch of the Public Works Department the 
standard rates of pay proposed later for draftsmen and estimators in the 
Public Works Department offices have been adopted with a selection post for 
estimators on Rs. 226—10—275, a rate Rs. 25 above the rates proposed for 
similar posts in the offices of Superintending Engineers, and two selection 
posts for draftsmen on Rs. 200—10—250. The present post of head drafts¬ 
man on Rs. 200—Hj”— 300 sliould be abolished on the retirement of tho 
present incumbent. In respect of Ivoth the estimators and draftsmen in 
the Secretariat and other Public Works Departmonlnl office.s wo consider 
that the sjiecial rules adopted for the initial entrance of men already in 
service into the Subordinate Engineering Service should be followed. If 
any selection post is not filled up a corresponding increase should be made 
in the numbers in the ordinary cadre. 

There are a number of miscellaneous posts which have been separately 
treated. The pay of the Surveyor in the Revenue Department was recently 
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cKangeil from Rs. 80—2—’lOO to Rs. 75—3—150 ; wo have proposed Rs. 80 —* 
6—180. Tliero are two posts of Treasurer and Accountant on Rs. 150—10— 
200, originally created in 1902, the one on Rs. 150—10—200 and the other on 
Rs. 100—10—150. The pay of these posts was not changed at the time 
cf the revision of 1910, but in 1918 it was equalised. We consider that 
Rs. 170—10—270 would bo an adequate rate of pay, bearing in mind the 
fact that Rs. 170 is the proposed point of entrance for assistants promoted 
to the upper division of the Secretariat. In view of market rates we have 
proposed a rate of Rs. 25—?—35 for the sarkars instead of the present rates 
of Rs. 15—^—20 and 20—i—25. No remarks are required regarding thq 
treatment of the remaining posts. 


Publlo Woi>k« Department—Post* outalde the oadre. 
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i 

Re. A. 

V, 

Superioteudeut . _ 

SOO-M-tOO 

1 

! 878 0 

0 

378 0 

0 

330—13—8110 

1 

4C0 0 0 

4C0 0 

0 

Head Utafunuu. 

WO—’"—MO 

1 

1 8«« 10 

8 

SCO 10 

8 

1 (a) 





DrDftonuto a*. •#. .. 

ISO-lO-lftO 

1 

107 a 

0 

107 8 

0 

t 100-10-130 

S 

137 8 0 

47ft 0 

0 

dtto aee eee eea e*e aee 


2 

1 83 !f 

0 

187 8 

0 






eea eee eee eee eee 

to—a-7ft 

8 

08 IS 

0 

W8 4 

0 

>80- 3-183(8) 

» 

101 11 0 

9lft IS 

J 

DiltO eee eee eee eee eee 

»-rJ —18 

4 

41 4 

0 

m 0 

0 

J 





BdUumtOr ••* eee . eee 

tftO 

1 

143 II 

0 

143 11 

0 

S28—10—S7> 

1 

1 

SCS 8 0 

S«S 8 

0 

eee eee eee eee eee 

W—S-ISO 

1 

’ liS IS 

0 

lit 11 

0 

'J • 





aee eee eee eee eee 

Ditto . 

so-e-70 

1 

1 

08 0 

0 

88 0 

0 

1 80—3— 

> 1«) 

I 180—10—iOU 

t 

4 

193 0 0 

493 0 

0 

4t 

41 4 

0 

81 8 

0 

J 





Utlio I'riater . 

l8-J-*> 


Si IS 

9 

10 11 

9 

W-J-10 


18 8 0 

Si 4 

0 

1 







-1-34 





Aailatant Utiw Printer . 

u 

1 

eee 


18 0 

0 

1 





Ferro Frlatcr .' 

1 

18 

1 



10 0 

0 

j- 10 -S—30 

i 

11 1 8 

88 1 

4 




1 








Total 


SO 



1,814 II 

0 


SC 

1 

S.079 IS 

4 

Unbarrin 

M 

8 



90 0 

0 



1 

j 



Aealatant fa)' Clerk 

SO 

I 

,1 

... 


80 0 

0 


4 

40 10 8 j 

114 iO 

8 

Total 

1 

... i 

1 

i 

U 1 
1 
1 



1.814 11 

0 


94 


S.8C6 8 

0 


DrAtammn nur bow*?«r be sUawea U> teula ble piecent Kale of He. MO—V—SCO. 
(0) With eBoleDoj bum eod taiu it Be. 80 and Ki. lit, 

(e) With efflcleoojr ban and toKa at tU. 80 and Ra. Itb. 


PInanoe Department—Poate OHtelde the oadre. 



R«. 

j Re. A. p. 

Ra. A. P. 

ns. 


RIL A. P. 

R8. A. P. 

Aoooontant . „ 

130—10—100 

1 187 8 0 

187 8 0 

) 






i 1 187 8 0 1 


y 170—10—S70 

s , 

S30 10 8 

473 ft 4 

Tieaaorar. _ 

110-10—iOO 


919 8 0 

i 

1 




•MO-lO-ftO 

1 SS 0 0 







mF. A. 

1 



1 



Muharrtre ... ... ... ... 

SO 

1 * ••• 

80 0 0 

40—1—40 

3 

40 10 8 

140 0 0 

CioUeotloE Serkar. — 

10-4-88 1 

1 1 , 13 8 8 

S3 ft 4 

\ 








V M-J-OO 

S 

39 S 8 

ftS ft 4 

Ditto ... 

18-4-M 1 

1 1 18 8 8 

18 4 4 

/ 




Total 


7 

ft38 10 8 


.1 

1 


671 10 8 
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Chlaf tf*Oi*«tary's OfRoa—Posts outsido the Oddi^. 



LoosI Solf'Oovopnmsnt snd Eduostlon Depsptmsnts—Posts outsido 



Rt. 


1 

lU. A. P. t lU. A. P. 

iU. 

ltd. A. p. 

IU. A. r. 

S«cr«UriAt Librarian . 

100—8—180 

1 

I3t * 4 1 111 1 4 

1*0-4-100 

■ ! IB* * 4 

J88 8 4 

XMidWnfc to Sot'ivUriaC UiirarioD 

8O-J-40 

1 

48 8 4 ' 48 8 4 

4*—1— J» 

1 ; M 8 0 

8* 8 0 

tfnharrird. 

8C 

1 

1 

1 

1 ... 1 CO 0 0 

40-1—so 

1 ^ 44 10 8 

. 1 1 

1 03 ft 4 

Total 


1 

4 

1 ' IM la 8 

• 1 


_1_J 

1 »B 1 8 

1_ 


Rovonuo Soopotspy's ofBoo—Posts outsido tho osdpo. 


■ " 1 

1 

i .. 1 


Mb t. r. 

1 IU. A. p. 

lit. 

i 

1 

Rb A. r. 

Rb A. r. 

5iirf«yor 

78-8-180 j 

1 > 

loe 4 0 

1>8 4 0 

1 

80-3—180 

1 

1 

110 0 0 

no 0 u 

Draft'Uiian ..4 ••• 44 * | 

1 30—1—40 

1 

M 10 8 

84 10 8 

43-1-W 

1 * 

1 « . 4 

S8 S 4 

Mutiarririi 

SO 

1 

... 

30 0 0 

40—1-80 

1 

46 10 8 

44 10 8 

ToUl ... 


8 


271 14 8 


8 


*34 0 0 

ORA!fl> TOTAI* 

... 

41 , 

1 

1 

1 

l.OSS 18 8 

j 

1 

1 


1 4.111 S 4 

i 





Bb 

A. P. 





Kxtra codt per uwii«ein 

... I.fll 

• 8 11 





If fl 4 

4 anuum . 

... IS.tll 

1 7 0 





1 Counoll Roportops In tho Seopotsplst. 



1 

1 


Rt. A. P. 

R*. A. r. 

nt. 


1 1 

1 Rb A. P. 

1 

1 

it& A. p. 

SUaofrraphert ... ... 

lOi—10—300 

8 

168 10 8 

i.m 8 4 

180-IC—880 

8 j 

1 III 10 8 1 

! I.H3 S 4 

DlUo ... ... .44 .«• ' 

100—10—100 

* 

IIS 10 8 

I.NU 0 0 



; 184 0 0 ^ 

1 






V 100—10—140 

'* 1 


1.844 0 0 

Ditto . » 

80-8-100 

7 

68 8 4 

888 8 4 

} -10-140 

1 


1 780 0 0 

Duty olkiwAiio-t of Senior Oouocil 

1*0 

8 

... 

780 0 0 

180 

1 



Bef>or8t-r». 

i 

i 




1 

i ! 


Duty oUowmooe of Juulor Ooaneil 

78 

8 


878 0 0 

78 

8 

... 1 

; 174 0 0 

R^rtor*. 1 









ToUl ... 1 

! 



4.841 10 8 


1 1 

i 

1 

! 8,683 8 4 

1 


lUi A. P. 

BxU* cost per meotem . 1.110 10 8 

t» „ *» ADoum . 13,818 0 0 
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High Court Establlshmont. 

3C. As the roault of a long coriespondoncc the rates of pay now in force 
were sanctioned by the Government of India with effect frory April 1917. Prior 
tothat the grading followed that recommended by the Western Bengal Salaries 
Committee of 1905. Liist year the High Court again asked for a revision of 
salaries on the ground that the grading of 1917 was still unsatisfactory, that 
prices had been continually on the rise, and, finally, that the sain ■ scale of pay 
shoiild bo fixed for the High Court as for the Secretariat. 'I he proposals 
briefly wore— 

(1) that clerks in the lower division on grades ranging from Rs. 40 to 

lls. 80 should be put on a time-scale of Rs. 50—3—125 ; 

(2) that the lowest grade in the upper division should be Rs. 125 and 

that the pay of each post should be raised to that of the grade 

immediately above in the existing organisation ; 

(3) thc'tt head assistants should be allowed a duly allowance of Rs. 100 

as in the Secretariat. 


For special posts, special rates of pay wore proposed. Proposals were also 
made for dealing with the pay of interpreters and shorthand-writers. Subse¬ 
quently in. connection with the organisation of the paper book section of the 
Judicial Department many of the proposals were mtKlified. We understand 
that the Court’s proposals for the reorganisation of this section liave been 
provisionally sanctioned by the Government of India, and they have been autho¬ 
rised to make such appointments .ns Micy consider necessary for the initiation 
of the scheme subject to a maximum expenditure of Rs. 50,000 in 1920-21. 
The appointments which have been created as a result of this sanction and 
a number of further appointments which it is proposed to make shortly have 
therefore been taken into account in making our proposals which, we m.ny 
add, have been discussed with the Registrars of the Appellate and Original 
Sides. 

On an examination of the previous and present rates of pay it appears to 
us that it is permissible to apply the standard percentages to the offices 
generally, except to the recently sanctioned posts of Editors and Head Stamp 
Reporter. The establishment has been allowed to draw the ad interim allow¬ 
ances. Our detailed proposals are indicated in the statements which 
follow. 

31. Appsllate Sids. —The Court proposed that the post of Stamp Reporter 
should absorb the post of Head Assistant. This absorption is now thought 
to be unnecessary. The designation has been changed to that ’of Head 
Assistant and Stamp Reporter and a scale of Rs. 250—10-—300 has been allowed. 
For the Record-Keeper of the Records Department a pay of Rs. 250—20—350 
hias been proposed by the Court on the ground of special responsibility. It is 
stated that his duties are quite as responsible ns those of the Superintendent 
of the Imperial Record Department. We do not, however, feel that we should 
bo justified in going into this question having regard to the terms of our 
reference. For the lower division we have adopted a scale of Rs. 45—45— 
50—3——4—115—5—125 with a probationary rate of Rs. 45 and an effici¬ 
ency bar at Rs. 80. For the majority of upper division posts we suggest a 
scaie of Rs. 125—10—225. 

32. Original Side. —Our propos<als for the Original Side in regard to the 
upper division and lower -division follow similar lines. Thei*e are a number 
of special posts here for which we have allowed the full percentage increases. 
It is understood that in the Original Side temporary and permane.nt vacancies 
are normally filled from Section Writers attached to the Court. This does 
not interfere, however, with the intraluetion of a probationary rate, am! sue!* 
a rate has therefore been provided. 

5 
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33. Official Receiver’s Establishment.— The pay of the establishment 
was revised and the establishment made permanent in 1917 subject to 
the understanding that the increases of pay would be liable to reduction 
sliould the income of the office fall below its expenditure. We have proposed 
the standard scale of Us. 45-45— 50-.3—110— 5— 120 for the assistants on 
pay ranging from Us. 35 to Rs. 80. 


High Court (Original SIdo). 


PllKSEXT SCALK. 


PnOpOXBU SCALB. 


UediRfiaCloii. 


i 

1 

Pay. 1 

No. 1 

Aterag.. | 

Total. 

Pay. 

Mo. 

1 

Average. 

ToUl, 


* i 

‘ 1 

< 1 

6 

6 

7 

8 

9 





ltd. 

1 

j 

lU. A. 

1*. 

lU A. 

P. 

1 

Ri. 1 

1 


Ba, a. 

f. 

111. .A. r. 

rierk . 



1 

... 1 

10—560 

‘ 

337 8 

0 

387 

8 

0 

880—lO-SOO j 

1 

387 8 

0 

387 9 

0 

Do. . 



1 

300 

8 



COO 

0 

0 

too—10-3.'0 ! 

3 

387 8 

0 

7)3 8 

0 

Do. ... •«* 




160 

4 4 

... 


600 

0 

0 

1 1 






li<>» .»• 




IS6 

6 

... 


636 

0 

0 

.1 

16 

176 0 

0 

3.636 U 

0 

Do. ••• 



... 

too 

« 

... 


600 

0 

0 

J ! 






Do* ••• •** 


... 


80 

,« 

... 


800 

0 

0 

] 










70 

16 



1.130 

0 

0 

(0) 
















1 48—48—80 




6,771 10 


Do. . 




00 

30 



1,300 

0 

0 

> S-»»-4 

86 

79 10 

8 

8 










j—IK 






Do* .44 



... 

60 

10 

... 


960 

0 

0 

1 






Do. 44* *• 


... 


40 

30 



bOO 

0 

0 

; 






Scaling Olerk 


... 


36 

1 



86 

0 

0 

40 

1 

... 


40 0 

0 

Bank Clerk 




so— 1 —*8 


. 






1 

' >1 0 


87 8 





• 









JfinpecCion Olerk ... 




30 

1 

... 


to 

0 

0 

86 


... 


34 0 

0 

Negri Munvhl 


... 


7J—O-IOO 

1 

93 It 

0 

93 13 

0 

100—10-180 


137 8 

0 

187 8 

U 

DiUo 



... 

60-5-70 


66 10 

8 

188 

6 

4 

78-3—100 

* 

91 10 

8 

183 6 

4 

Court Kt«p*r 




00 


«. 


90 

• 

0 

0 

100 

1 

- 


100 0 

0 

Sircar 


... 


,’0 

' 

... 


30 

0 

0 

8.1-4-» 

1 

10 0 

0 

80 0 

0 

Bengali Uohurrlr 


... 

... 

40-3-60 


47 9 

0 

387 

8 

0 

> 

• 





Arabic Mender 




40-3-60 


47 9 

l> 

47 

8 

0 

y 64-3—76 

7 

73 8 

0 

607 8 

0 

PtniAn U4A<l4r ... 




M-8-40 

' 

87 8 

B 

87 

8 

0 

J 






latrrpKter And TrAiulalon 

... 

... 

4U0 


... 


800 

0 

0 

) 

1 






Ditto 




800 




600 

0 

0 







Ditto 




360 

3 



• liOO 

0 

0 

1 (8) 




8.716 0 








*300 

1 



3 180—10-170 

9 

SOI 10 

8 

0 

Ditto 



... 

too 

1 



0 

0 

j -16-600 






Ditto 




160 

1 

... 


160 

1 

0 

0 

1 

1 


1 




Additional loterpreter 



... 

136 

1 

... 

1 


' I8> 

• 

0 

0 

) 






Shorthand Writers 




800—5-.160 

t g 

1 383 6 

i 

1 I.WM 

0 

0 

1 (d) 


1 

804 3 


1.630 13 









1 



V 800—10—480 

6 

8 

4 

Ditto 




300—6—360 

3 

838 6 

4 

466 

10 

8 

J 

1 

i 79 10 

8 

78 10 

8 

Ditto. Olerk 




40 

1 

... 


1 40 

0 

0 

J 8-96-4 
i—lU.g.|gS 


1 


139 1 


Sliorthaod * Typlat 




74—6—136 

1 

1 108 6 

4 

lOd 

6 

4 

110—6—176 

1 

' 139 1 

4 

4 

Typirt . 


... 


60-J—70 

1 

^ 63 6 

4 

63 

6 

4 

1 (.> 

1 .48—;-IOO 

6 

, 70 10 

8 

888 8 

4 

Do. . 


*.* 


80— *— 6« 

4 

j 48 A 

4 

178 

6 

4 

) 


• 










1 







1 


16.366 6 

8 


Tout 

... 


140 

1 

1 

1 


1 

1 13.487 

1 

4 


140 

1 

j 




(a) ProbAttoiury rAl« lU. 4). KffirlRiicy tnr At lU. 80. (t) KHrlcncy bir At Ra. 70. (») ProbAtionAry nte. II.. 1U Ami IM. 

(d) Kmctency bAr At lla. 300. 


PstrA BCtt per nicuAmi 
,. „ ., Ai.nnm 


Ri. A. p. 

... 8.770 » 4 
... 4».t40 0 0 
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Hlfth Court Appellate Side, Judlolal Department. 


Pbkse.vt Scale. 

FiiopoBed Scale. 

Desigiiatiou. 

Pay. 

No. 

Average 

! 

1 

Total, 


Pay. j 

No. 

A verage. 

ToUl. 

1 

2 { 

, 1 

1 

4 

5 

6 

7 1 

1 

8 ! 

9 





Rs. 


Rs A. 

p. 

Rs. A. 

I*. 

Rs. 


Us. A. P. 

Ks. A. 

1'. 

Beach Clerks 




360 -10-450 

2 

416 10 

8 

833 6 

4 






Ditto 




350—10—350 

5 

316 10 

6 

1.683 6 

4 

> (6) 150—175 

9 

319 0 0 

2.871 0 

0 










j —200—16— 





Ditto 




160—10—250 


216 10 

8 

433 6 

4 

} 500—20—540 





Head Stamp Reporter 




350-10—400 

!• 

387 8 

0 

387 8 

0 

350—10—400 

> 

387 8 0 

387 8 

0 

Chief Kditor 




350 

!•' 

... 


350 0 

0 

350 

1 

••• 

350 0 

c 

Editors . 




230-10-300 

6* 

237 8 

0 

1.725 0 

0 

250-10—300 

6 

287 8 0 

1,736 0 

0 

Seiiioi' Truuslator 




350 

. 1 

* 1 

... 


350 0 

0 

400—V‘—460 

1 

440 0 0 

410 0 

0 

Junior Translators 




120—8—200 

H! 

173 5 

4 

2,426 10 

8 

150—10-250 

14 

216 10 8 

3,033 5 

4 

Head Assistant aud 

Assistant Stamp 

260—10—300 

1 

287 8 

0 

287 8 

0 

300—10—360 

1 

337 8 0 

337 8 

0 

Reporter. 











(a) 

1 



Assistants. 




200 

2 

... 


400 0 

0 

230-10—250 

2 

248 0 0 ! 

1 

496 0 

0 

Do, 




176 

4 



700 0 

0 

I 





DOt ••• 




160 

B 

1 



1.200 0 

0 

1 

}■ 125—10—225 

(a) 

31 

191 10 8 

6,941 10 

8 

Do, ,«• 




126 

11 



1,375 0 

0 

1 





Do, ,,, „• 




11)0 

8 



800 0 

0 

J 





Do, ,,, 




80 

10 

... 


800 0 

0 

'1 





Do, ««< 




70 

12 



840 0 

0 






Do, ,«, 




60 

16 



m 0 

0 

' t 46—45—50 

(a) 

104 

79 10 8 

8,285 6 

4 

Do. 




M 

SO 



1,000 0 

0 

_3_95_4 

—115—5—126 





Do, ,,, , 1 , 

... 



40 

28 

... 


l.up 0 

0 






Do, (it 

... 



50—3—125 

18 

81 1 

0 

1,462 8 

0 






ENOLiail OFFICE. 













Head Assistant 




330—10—400 

1 

387 8 

0 

! S87 8 

0 

400—20-500 

1 

476 0 0 

476 0 

0 

Aesistauts. 




I jao 

1 



300 0 

0 

WOO—10—360 

2 

337 8 0 

676 0 

0 

Do. . 




250 




. 250 0 

p 

/ 





Do. ... 


... 


2t>0 

1 

2 

1 



> 400 0 

1 360 0 

0 

0 

280-10—250 

2 

248 0 0 

436 0 

0 

Do. ... ■ ... 




175 

» 







Do. 


... 


' 160 

2 



1 300 0 

0 

Y 126—10-226 

I 

11 

191 10 8 

2,108 6 

4 

Do. 

... 



1 126 

4 



500 0 

0 





Do. 



... 

■ 100 

3 



800 0 

0 

J 





Do. 


... 


' 80 

• 

... 


80 0 

0 






Do. 




! 70 

1 « 



1 280 0 

0 






Do. 




' 60 

1 ^ 



1 300 0 

0 

y t45—45—60 

26 

79 10 8 

1,991 10 

B 

Do. 




! 60 

1 ^ 



I 360 0 

0 

—3—95—4 
— 116—3—12.') 





Do . 




! 

! 7 



!, 280 0 

0 






Do. ;. 




' 30 

1 * 



1 30 0 

0 

J 





Keeper of Records 




' 160—10—250 

i ‘ 

216 10 

8 

216 10 

8 

200—10—300 

1 

1 

266 10 8 

266 10 

8 





1 

130—10—250 

1 1 

316 10 

8 

sie 10 

s 

200—10—300 

1 ‘ 

266 10 8 

2t)6 10 

8 

Court Keeper 




150 

I 



160 0 

0 

200 

i ' 

... 

200 0 

0 

Shorthand Typists 




30 

4 

... 


120 0 

0 

i45—too 

1 4 

70 10 8 

282 10 

8 



Total 


t 

i 

1 

3J 

1 



23.845 0 

0 


j 218 


30,629 6 

4 


B\ti A coat per mons^'iu 
,, ,, f, annual 


• ITovislonBlIy wnctioDed posU. Piobatiouery rate Ka. 150-176. 


6,784 b 4 
81,412 0 0 


t With probatioonry rate of Its. 46 and efficiency bar at Rs>. 80. 
(a) lucluliiig the following provisionally sauctloned posts 


Hi. 


1 post 

2 posts 
2 

4 »t 
18 ,, 

3 


200 

175 

160 

126 

60—8-125 

40 

5 Efficiency bar at Rs. 70, 


5 A 
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Offlolal Reoalvar. 


IMlBSENT SCALB. I PkOPOSKU SlULB. 


Designation. 

Hay. 

No. 

AvvTttKC. 

1 

Total. 

J 

Piiy. 

No. 

Average. 

Total. 


1 

2 

3 

* 

6 



6 

7 


8 

9 



Hs. 


lU. A. P. 

Rs. / 


P. 

Rs. 


Bfl. 

A. l». 

Rs. A. 

P. 

Head Assistant (cash) .. 

200—10—260 

1 

237 8 0 

237 

8 

0 

250—10—300 

1 

287 

8 0 

287 8 

0 

Do. (coprespoiidencc) 

160—10-200 


187 8 0 

187 

8 

0 

200—10- 260 

1 

237 

3 0 

237 8 

0 

Assistants. 

80 

1 


80 

0 

0 

0 






Do. 

70 

1 


;o 

0 

0 







Do. 

60 

1 


60 

0 

0 














>••46—46-60-3 

7 

77 

8 0 

642 8 

0 

Do. 

60 

1 


60 

0 

0 

-110-6—120 






Do. 

40 

2 


80 

0 

0 







Do. 

36 

1 


35 

0 

0 

j 






Typist . 

30-2—60 

1 

43 .% 4 

43 

6 

4 

o 

1 

T 

1 

61 

10 8 

61 10 

B 

Copyist . 

30—2—60 

1 

43 6 4 

43 

5 

4 

40—6—66 

1 

68 

L2 0 

68 12 

0 

Bank Sircar . 

16—4—20 

1 

18 6 4 

18 

6 

4 

25—3—36 

1 

29 

2 8 

29 2 

8 

Tulul 


12 


006 

0 

0 


12 



1,217 1 

4 


Efllcieucy bii* at Us. 80. Prubatioinry rate of Us. 4&. 


Extr < cost per menseai ... 3H t 4 
.1 •) ,t auuum *•. 3.74<> D 0 


Offlces of the Board of Revenue and Lady Adviser to the 

Court of Wards. 

34. The Board’s office was reorganised in 1919 on administrative grounds. 
New posts were added to the upper division to cope with the work, and the 
pay of the lower division was I'cvised to meet the economic objection .that 
better prospects were offered elsewhere which made it difficult to retain 
clerks in the office. Account was taken of modern economic conditions, and 
the office is, therefore, not entitled to the full application of the standard 
percentages to present rates. The permissible average for the lower 
division on the basis of the rates in existence before the reorganisation 
is however high ; and the special scale of Rs. 45—45—50—3—65—4— 
105—5—140 with a probationary rate of Rs. 45 has, therefore, been adopted 
with an efficiency bar at Rs. 85 for entrants subsequent to the recent 
reorganisation and at Rs. 101 for previous entrants. The six existing posts 
on Rs. 125, Rs. 150 and Rs. 200 have been converted into a progressive scale 
of Rs. 150—10—250.* The remaining posts have been put on a special grade 
of Rs. 300—10—350. The pay of the post of the Head Assistant was 
recently raised from Rs. 30C—20—100 to Rs. 350—30—500 on the ground 
that in the office of the Board of Revenue in Bihar and Orissa the pay of the 
Superintendent was Rs. 350—20—450. The pay of that post has now been 
increased to Rs. 400—20—500. Wo, therefore, recommend that the pay of the 
Superintendent in the. Bengal office should be Rs. 400—30—550. 

We have placed the posts of two clerks in the office of the Lady Adviser 
on the scale adopted for the main office with a bar at Rs. 85, which only the 
senior clerk can pass. 


° See however note A to statement. 
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Board of Revenue. 


PHE^jENT Scale. 

Proposed Scale. 

D(3*iguation. 


ray. 

No. 

Average. 

Total. 

r... 

No. 

Average. 

Total. 


1 


3 

3 

4 

6 



6 

7 

8 




UpPKR Drvisio.s. 


• 

Ha. 


Ra. A. P. 

11.8. 

A. 

P. 

ns. 


Rs. A. P 

». 

A. 

P. 

Head Aseistaut 


360—30—600 

1 

462 8 0 

462 

8 

0 

400-30-560 

1 

512 8 0 

512 

8 

0 

Assistants ... . 

... 

300 

1 


300 

0 

0 

1 30:—10—350 

2 

337 8 0 

(a)675 

0 

0 

L'o . 


260 

I 

... 

260 

u 

0 

) 






Do. ... . 


300 

3 

... 

400 

0 

0 

'I 






Do . 


160 

3 

... • 

300 

0 

0 

I- 160—10—260 

6 

216 10 8 

(a) 1,300 

0 

0 

Do. - . 


135 

2 


360 

0 

0 

J 






LOWER Division. 
















I 

rw 

1 

T 

o 

30 

75 0 0 

1,500 

0 

0 

* 45__45_50— 

20 

86 2 8 

1,733 

5 

4 



—lJU 






3—65— 4— 






Stenographer . 

... 

lOU—10- 160 

1 

137 8 0 

137 

8 

0 

■ 

100—10—200 

1 

166 10 8 

166 

to 

8 

Typists . 

... 

30-2—70 

3 

50 0 0 

160 

0 

0 

46—loot 

3 

70 10 8 

2)2 

0 

0 

Total 

... 


33 


3.760 

0 

0 


33 

_ 

4,586 

8 

0 


* Efflciaucy bar lU. 66. Probationary rate of Ks. 46. 
t EfBcieacy bar at VL»» 70* 


Extra cost per meusem 
>» auoum 


... 839 8 0 

... 10.074 0 0 


(a) Though the perceotagea do not warrant it, iu view of the direct recruitment we thtulr it would be preferable U> have oifc on 
Bb. 300—26->360 and 7 posts on lU 150—10—86C with a probationary rate for two year* of Be. 126 end an efflcleucy bar at J&O. Officers 
prom iti'd from the Lower UlTldon will enter the ac.le »t Ks. 150. Vnder this .rraugement the extra cost per mensem will be Its. 818.8. 


Lady Advlsep to the Court of Wards. 



Rs, 

1 

Hs. A. P. 

Rs. 

A. P. 

Rs. 


Rs. A. P. 

Rs. A. P. 

Clerk . 

60—4—100 

1 1 

X 

© 

’ © 

X 

86 

10 e 

1 * 46—46— 1 
1 50—3—66— ' 

1 3 

86 2 8 

1 173 6 4 

1 

Typist and Uludi Olerk . 

30—3—60 1 


60 0 0 

60 

0 0 

) 4-106—6-140 




Total 

i 

1 

1 ^ 


j I3fi 

10 8 






* Effioloncy bar at Rs. 86« Probationary rate of Rs. 45, 
R*. A. P. 

Extra coat per mensem . 85 10 8 

„ .. annutn •** 498 0 0 


Offices of the Director of Public Instruction and Assistant 
Director of Public Instruction for Muhammadan Education. 

35. The standard scale of Rs. 45—45—50—3—110—5—120 (efficiency bar 
at Rs. 80) is applipablo to tbo office o£ the Director of Public Instruction, though 
the ordinary application of such a time-scale would be difficult owing to the 
recent exceptional conditions of the office regarding promotion, iho cases 
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of individual members will, however, be safeguarded by our proposed 
rules for entering time-scales. The office of the Assistant Director oE Public 
Instruction for Muhammadan Education has been amalgamated with that of 
the Director of Public Instruction.* We iiave, therefore, proposed the same 
scales for this office. 


Direotoi* of Publlo Instpuotlon. 


Preskst scale. 

PBOl'OSHD SCA1,E. 

Designation. 

Pay. 

No. 

Averaf^e. 

Total. 

P..J. 

No. 

Average. 

. 

Total. 


1 

2 

1 

4 


5 



6 

7 

8 

9 


Uppeu Division. 


Ra. 


Rs. A. 


Us. 

4. 

P. 

Rs. 

J 

its. A. F. 

Rs. A. 

P. 

Head A:;sisbant . 


250—10—300 

1 

287 8 

0 

287 

8 

0 

300—10—350 

1 

837 6 0 

337 8 

0 

Aasistanls.. 


2.50 




250 

U 

0 

\ 250—10—300 

S 

' 

287 8 0 

(a)S62 R 

0 

Do. 


200 

3 



400 

0 

0 

J 




Do. 


175 

2 



350 

0 

u 






Do. ... .<• ••• 


160 

3 



450 

0 

0 

1 

> 126—1(>-225 

21 

191 10 8 

(fl)2.J08 5 

4 

Do. *•• ... «.• 

... 

126 

3 



375 

0 

0 





Do. ..I .<< ... 


, 100 

3 



800 

0 

0 

J 





LowKu Division. 














Assistants. 

... 

80 

4 



320 

0 

0 






Do. *.* •*« ... ««« 


70 

3 



350 

0 

0 






Do. «i. ... ... 

... 

60 

7 

... 


420 

0 

0 






Do. ... (M ... ... 


30 

7 



. 360 

0 

0 

>»46—.46—60- 

36 

77 a 0 

2,790 0 

0 










I 3—110—5— 





Do. 

... 

40 

5 



lOO 

0 

0 

—120 





Do. w. ... •«« ... 

... 

.10 

4 



120 

0 

0 






Probationers . 


25 

4 



100 

0 

0 

1 

J 





btenograpliurs . 


100 —if.o 

t 

133 3 

4 

133 


4 

JOO—10—200 

I 

166 10 tt 

166 )0 

8 

Ditto . 


50—6—100 

1 

83 5 

. 

83 

5 

4 

SO—5—175 

1 

129 1 4 

129 1 

4 

Typists . 


00—2—70 

2 

63 5 

4 

126 

10 

B 

45—100 

2 

70 10 8 

141 5 

4 

Do. . 


30_2—00 

4 

43 5 

4 

173 

5 

4 

46-;-70 

4 

61 10 8 

246 10 

8 

Total 



50 

_ 





8 




6,782 1 






<.?»!• 

2 


59 


4 


*Efficieucy bar at Riw 80. Probationary rate of Rs. 4&. 


Rs, A. 


P. 


Extra cost per meusem . Ii092 14 8 

M M t. auQUio . 23.915 0 0 


(a) Though the standard percentagesdo not warrant it* ill view of direct recrnUment we think that it would be preferable to have 
two posts oil lis. 250—26—300 and 12 posts on Ra. 126—10—225—V - 300 with a probationary rate for two yearn of Rs. 100 and an efficiency 
bar at Rh. 225. Officera promoted fiuin the Lower Division will enter the scale at Rs, K'5. Under this arraneemeiit the extra cost oer 
raea^jem will be Ka. 1,932-1-4. 


Assistant Dlpsotor of Public Instruction for Muhammadan Education. 



Rs. 


Its. A, P, 

1 Rs. 

Rs. 


Rs. A. P. 

RS. A. P. 

Head Clerk . 

100 1 

1 

1 

[ . 100 

126—10—225 

1 

lOl 10 8 

191 10 8 

Clerk .1 

5U ' 

1 


60 

\ • 46^46— 




1 

1 


i 


1 50—3—no— 

3 , 

i 77 8 0 

232 8 0 

Do. .. 

35 

2 

1 

70 

) 5—120 , 

1 

1 


Typist . 

30 

1 

1 

... 1 

1 

30 

46_5—70 1 

1 1 

1 

’ 61 10 8 

1 

61 10 8 

Total 

1 

i 

5 

1 350 


5 


485 13 4 

-.... 



1 J 



1 



•Efficiency bar at Rs, 80. Probationary rate of Ra. 45. 

Rs. A, p. 

Extra cost per mensem . 235 13 4 

** *• t* annum . 2,830 0 0 
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Office of the Direotoi* of Land Records. 


36. We propose that the standard scale of Rs. 45—45—50-^3—110—5— 
120 should be applied to this office with the usual probationary rate of Rs. 45 
for two years so as to bring it into line with the offices of other heads of 
departments. This will not result in the full increase according to the 
standard percentages, because the office was re-organized in the year 1914 
on more favourable terms than had been accorded to similar offices. 


Phesent Scale. 

Proposed scale. 

Designation. 

Pay. 

No. 

Average, ! 

Total. 

P»y. 

No. 

Average. 

Total, 

1 

2 


4 

6 

6 

7 

8 

9 

Ui'PEii Division. 

Ra. 


- 

Rs. A. 

Us. k. 

Rs. 


Rs. A. 

Rs. A. 

Head A.'^'-istanb . . 

200—30—S30 

I 

2JT 8 

tit S 

250~rl0—300 

‘ 

287 8 

287 8 


17.V-0—300 

{ 

12 

193 IS 










1 200—10—250 

2 

237 g 

475 0(rt> 

Do. 

150—.5—175 

1 

168 12 

188 12 

i 





125—6—160 

2 

14S 12 

2S7 8 

) 









y 125—V— 

3 

175 0 

525 0(a) 

Do. . 

too—.5—135 

1 

118 13 

118 12 

1 




LOWER Division. 









Clerk ««« ... ... 

.80—4—100 

1 

OS 0 

96 0 






40—4—80 

2 

76 0 

ISO 0 

1 









i- ..S—IS— 

7 

77 8 

643 8 


40—4—60 

S 

66 0 

les 0 

1 60—3— 









1 110—5—120 




Do. ... ... ... ... ... 

3iJ—f—40 

1 

1 37 8 

37 8 

j 




Draftsman . 

40-4—60 

1 

5S 0 

65 0 

’ 

50—100 

1 

76 0 

7.') 0 

Total 


14 

1 

! 

1,508 12 

' 

14 


1,905 0 


• Efficiency bar at Ra. 80. Probationary rate of Rs. 45. 

Rs. A. 


Rxtra cost inensem 
M ,1 annum 


S96 4 
4.755 U 


(rt) Though the standard percentages do not warrant it, lo view of the direct recrultroent we think it would be ®“® 

post on Rfl. 200—25—360 and 4 posts oa Rs, 125 - 16 * 2 - 200 —lO -860 with a probationary rate for two years of Rs. 100 and an efficiency 
bar at Hs, 200. Officers promoted fc om the lower division will enter the »caJe at R*. 126. 

Under this arrangement the extra cost per mensem will be lU. 371-4. 

Office of the Chief Engineer, Public Health Department. 


37. The permanent Ministerial establishment in this office is small. Wc 
have applied approximately the usual percentages to the Head Clerk, Account¬ 
ant and Draftsmen and placed the other Clerk: on the usual scale of Rs. 45 
45_5 q_ 3_110_-5_120 with a probationary rate of Rs. 45 for two years. 


PRESBNT STALK. 

Proposed .I alk. 

Deslgnatiou. 

Pay, 

No. 

Average. 

Total. 


Pay. 

No. 

Average. 

Total. 

1 

1 

S 

L ‘ . 

6 


‘ 

7 

8 

9 




Ks. 


1 

Its. A. P. 

US. A. 

P. 

Rs. 


Rb. a. p. 

r.9. A, f. 

Head Clerk 

. . 

... 

75—126 

1 

108 S < 

108 5 

4 

iOO-V—176 

1 

ISO 0 0 

150 0 0 

Accountant 


... 

80- 7-150' 

1 

1 126 10 8 

126 10 

8 

jOft -10—900 
( *46-46— \ 

1 

16ft 10 B 

166 10 

Clerk 

.. ... 

... 

40-4-60 

1 

; 6.S 0 0 

56 0 

0 

J 60-3—110 y 

1 

77 8 0 

77 8 0 

Typist 


... 

30—^—46 

1 

1 10 0 0 

40 0 

0 

45—70' 

1 

«l l.s P 

61 10 8 

Draftsman 

. . 

... 

CO-8—lOfl 

1 

1 90 0 0 

90 0 

0 

90—6—140 

1 

12S b 

123 5 4 

Do. 

. 

... 

60—2-60 

2 

j- 67 8 0 

115 0 

0 

50—4—90 

2 

, 76 10 8 

153 a 4 


Total 

... 


7 

i 

J_ 

636 0 

0 


7 

1 

1 

732 8 0 


• Bfficleiicy bat at' Rs. 80^- Probationary rate of Rs. 46. 


Extra coat per mensem 
•» f, t* Rtinum 


Rs. A. 
197 8 
3,370 0 
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OfRce of the Commissioner of Excise and Salt. 

38. Tlie scale of Rs. 45—45—roO—3—110—5—120 witli a probationar 
rate of Rs. 45 for two years and an efficiency bar at Rs. 80 is suitable for th 
lower posts of this office. The four posts rangins? from Rs. 100 (o Rs. 150 
have been placed on the scale of Rs. 125——200 for the sake of uniformity 
with similar offices. 


Present Scale. 



De.H 

gniition. 



ray. 

No. 

AveiMRO. 

Total. 


1 


t 

4 

6 




' 





Ha. 


R^. A. r. 

Its. A. 

*. 

Siip(!rinti*n(l 0 iit 





200—10—250 

I 

237 8 0 

237 

8 

0 

Cloi-k 





... 

200 

1 


200 

0 

0 

Do. 






160 

1 


i50 

0 

0 

Do. 






125 

1 


1-26 

0 

0 

I>0. 






100 

2 

... 

200 

0 

0 

Do. 






80 

2 


160 

0 

0 

Do. 






70 

3 



0 

0 

Do. 






60 

4 

... 

240 

0 

0 

Do. 






50 

Q 

... 

3Ul 

0 

u 

Do. 





... 

40 

5 


200 

0 

0 

Do. 

... 

... 




30 

2 

... 

60 

0 

0 

SteiioKrRpher 





80—4—120 

1 

106 10 8 

106 

10 

8 








29 


2,189 

2 

8 


Pay. 


pRoro.sEu Scale. 


No. ! Average. 


Rs. 

2^0—10—300 
200—10-260 

126—V—200 


> •45—15— 

r>c—3— 
110 — 6—120 


80—6—176 


I Rs. A. p. 

1 I 287 8 0 
1 ' 237 8 0 

I 

i 

4 I 175 0 0 

I 


22 77 8 0 


1 I 129 1 4 


• Kfllcieucy bar at Ha. 80. 


Extra cost meosom 

M ft i> UiHuim 


Probationary rate of Us. 45. 

Ka. A. 1'. 

. 869 14 8 

. 10,439 0 0 


Total. 

9 


Hs. A. P. 

287 8 0 
237 8 0 

700 0 0 


1.705 0 0 


129 1 4 

3.069 I 4 


Office of the Commissioner of Police. 

39. We recommend that the posts ranging from Rs. 30 to Rs. 80 should, in 
accordance with proposals wliich have been previously made, bo formed into 
a lower division, and that the standard, scale of Rs. 45—45—50—3—110— 
5-vl20 (efficiency bar at Rs. 80) should be applied to it. The scale is not fully 
justified by the standard percentages, but both the importance of the office 
and the necessity of giving proper relief to the lower grades justify its 
application. On the otlier hand, in view of a proposal to appoint a Registrar, 
the pay of the post of Head Assistant has not been altered ; but we recom¬ 
mend the grant to the present holder of the appointment, who has held the 
post for over ton years, of a personal allowance of 20 per cent, in accordance 


.-5 ^ 
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with the standard percentag-es on his pay in place of the present 
allowance. We have not dealt with the pi’esent personal allowances. 


Pbesest scale. 

Proposed Scale. 

Designation* 

Pa,-. 

Mo. 

Average. 

Total. 

Pay. 

No. 

Average. 

Total. 

1 

2 

3 

4 

5 

6 


8 

0 




Hs. 


Ba. 

A. P. 

Rs. 

A. 

p. 

Rs. 


R?. A. p 

Rs. 

A. 

P. 

Head Assistant 



300—20—400 

1 

376 

0 0 

375 

0 

0 

300—20—400 

' 

376 0 0 

370 

0 

0 

Asistant 



200 

1 


.. 

200 

0 

0 

200-10-250 

1 

237 8 0 

237 

8 

0 

Do. 



J60 

1 


« 

150 

0 

0 

1 






Do. 


. 

126 

3 


•• 

250 

0 

0 

i 






Do. 

Do« 


.1 lUO 

|l.a)70—5—100 

6 

1 

92 

0 0 

€00 

92 

0 

0 

0 

0- 

y 

125—15—200 

12 

175 0 0 

2,100 

0 

0 

Do. 



SO 




180 

0 

0 

) 






Do. ... 



.0 




240 

0 

0 

1 






Do. 



70 

0 



350 

0 

0 







Do. 



60 

13 



780 

0 

0 







Do. 

Do. ... 



fiO 

40 

10 

20 



800 

800 

0 

0 

0 

0 

*45—4 J—50— 

> 3-110-6— 
lliO 

76 

77 8 0 

5,890 

0 

0 

Do. ... 



30 

14 



420 

0 

0 







Do. 



35—2—55 

I 

48 

6 4 

48 

6 

4 







Probationers ... 



so 

* 



BO 

0 

0 

J 






Cattle Huushies ... 

... 


15-1-26 

2 

2L 

10 8 

43 

5 

4 

22—4—30— 
— 1—35 

2 

28 4 6 

56 

9 

0 



Total 


92 

■ 



5,408 

10 

8 

92 


8.659 


0 


> The p.^rmar.ent value o( the po<t ii Els. 90, 

* Effleleucj bar at Rs. 80* Probationary rate of Hs. 46$ 

R3. a, p. 

Extra cost per mensem . 3.2&0 6 4 

,, ,t ,, auuum .Sd,004 12 0 

Offices of the Inspector-General, of Deputy Inspectors- 
Generai and of Superintendents of Police. 

40. The establishments of these offices are at present borne on joint cadres 
which, in view of the administrative inconvenience caused by such an arrange¬ 
ment, we have been asked to make separate. This we have attempted to do, 
bearing in mind the justifiable contention that the office of the Inspector- 
General is entitled lo the best clerks and therefore should be better paid. 

inspeotop-Qeneral’s Offloe. 

41. LOWOr division. —The special facilities for promotion in the office make 
it necessary to provide a special scale for this office of Rs. 45—45—50—3—65— 
4—125 (efficiency bar Rs. 85) ; the maximum will automatically provide for a 
second efficiency bar against those unlit for promotion to the upper division. 
Though under the present scale tlie lowest posts are shown on Rs. 50, the 
assistants have been through the lower grades of Rs. 30 and Rs. 40. Their 
position in the scale should therefore be calculated according to the date they 
received a permanent appointment in the lower division. 

Upper division. —For the present posts vaiylng from Rs. 100 to Rs. 175, 
a grade of Rs. 125—10—225 is suitable. The posts^ on Rs. 200 and Rs. 250 
have been placed on the scale of Rs. 250—10—300.* The pay of the post of 
Head Assistant was recently changed to bring it into accord with the pay of 
the Head Assistant of the Commissioner of Police. We have changed the 
minimum so as to preserve its present relation to the posts below it. The 
pay of the post of Registrar was also recently changed in view of the 
pay of Ministerial Personal Assistants. Wo, therefore, propo&e that the 
pay of the post should be fixed af the rate of Rs. 400—20—600. The 
application of the standard percentages to the pay of a Personal Assistant 
who usually draws Rs. 300—20—500 would produce a pay of Rs. 360—24— 
600. But as Registrars in the Secretariat have had their pay increased from 
Rs. 500—650 to Rs. 600—750, we propose that the pay of Personal Assistants 
drawing Rs. 300—500 should be similarly increased to Rs. 400—600. 

* Bnt dee uot? a to atatemeu*. 


6 







irw» 
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Ofno«« of Deputy InopaotoPS'Oenorol. 

42. We piopose to apply to the lower division of these offices the time- 
scale adopted for the offices of Commissioners of Divisions and for Head 
Clerks,—the progressive scale of Rs. 125—10—225. Jn the Criminal 
Investigation Department there is a special post on Rs. 200, which becomes 
Rs. 225-10-^275. 

Of the leave reserve, one post has been allotted to each range, one to the 
Criminal Investigation Department and two to the. Inspector-General. This 
arrangement is provisional, as the question of numbers does not fall within 
the terms of the reference. It is understood that as a result of the above 
division of the joint cadre, special arrangements will be made for promotion 
from one office to another, but this is not the concern of the Committee. 
Ministerial officers in the lower division employed in Calcutta should receive 
the propo-sed town allowance. It is not admissible in the case of the upper 
posts, as the grade of Rs. 125—10—225 has also been adopted in the office of 
the Inspector-General. 

Polloa Offloes In the mofueail. 


43. The establishments of tho Sui-erintendenis of Police in each range 
are borne on the cadre of the range within which inter-district transfers 
are allowed. Up to Rs. 50 the grades are similar to the grades in district 
offices, but there are posts of Accountants on Rs. 50, 60 and 70 and of Head 
Clerks on Rs. 70, 80, 90 and 100 according to the importance of the 
district. Following previous juactice we recommend the district scale of 
Rs.- 35—35—4(t—2—68—ij—80 for all posts up to and on Rs. 50. For Ac¬ 
countants and Head Clerks we propose respectively scales of Rs. 80—J—100 
and 100—8—140 throughf.ut, following the similar scales adopted in district 
and judicial offices for the ordinary upper division. Ministerial officers 
emploj'ed in Howrah (Sadar) and Alipore (Sadar and Sealdah) should be 
allowed the town allowance. 


Insppotor-Oenepal of polloa. 


Plll«C.NT SCALe. 



Pnopositt) iicaLB. 



DMlRoatioii. 

ray. 

No. 

t-ymur. 

ToUI. 

Pay. 

No. 

Arenfr. 

Total. 


, 


8 

8 

4 





6 

7 















P ® 



UrpiR DiTimoN. 


. 

Riu 


lU. A. 

P. 

lU. 

A. 

P. 

III. 


1 

Ra. A. p. 

Ba A. 

P* 

Regiftrar ... 

... 

,(»-l0-»0 

« 

406 10 

8 

466 10 

8 

400-30-600 

1 

883 8 6 

633 6 

4 

Head AxaisCant.. 

... 

t00~80>400 

1 

S78 0 

0 

878 

0 

0 

360-10- too 

1 

887 8 0 

837 • 

0 

Axteianti. 



» 

... 


800 

0 

0 

1 360-10-100 

6 

387 a' 0 

(A) 

1.160 0 

9 

Do. 

... 

soo 

S 

... 


400 

0 

0 

J 





Do. 

... 

178 

4 

... 


700 

0 

0 






Do. 

Do. 


180 

8 

- 


610 

0 

0 

136—10—336 

14 

lOI 10 8 

(A) 
3.683 i 

4 


138 

S 



878 

0 

c 





Do. 


100 

4 

... 


fOO 

0 

0 

J 





LOWEK DlVIllOit. 














Assiltaoto. 

... 

80 

4 

... 


sto 

0 

0 

1 





Do. 

... 

70 

3 



140 

0 

0 

*45—48—60— 

17 

St 6 4 

1.309 10 

8 







100 



3—06—4— 





Do. 

... 

00 

8 

... 


0 

0 

138 





Do. 

... 

w 

6 

... 


too 

0 

0 






8teiic«raph«r . 

... 

no—10-160 

1 

I«7 8 

0 

147 

8 

0 

100—10—500 

1 

166 10 8 

166 10 

8 

Do. . 

... 

60-0-100 

1 

88 8 

4 

88 

8 

4 

80-8-178 

1 

130 1 4 

130 1 

4 

Typirtu . 

... 

60-1-70 

1 

68 8 

6 

68 

8 

4 

(a) 46-;-100 

1 

70 10 8 

70 10 

8 

Do. 

... 

lO-f-80 1 

1 

43 6 

* 

86 

10 

8 

48—{—70 

3 

81 10 8 

133 8 

4 

Total 

... 

1 

43 


J 

86107 

8 

0 

1 

43 


4.843 8 

4 


* ProbAtienarj rat€ 45. ESetenej ter Bt. 85. 

Rt. A. K. 

<<i> Rfflcleoojr ter At « 70 0 0 

EitTACOSt por menw*iv . ... •.. i,5M 1 4 


AOnnin ... .« ... ... 19.418 u V 

..i L"'* r*rcc-ntpjrf4 do oot whrrtnt it, iii fli w of dfrct t recruitin^ut me tblok it mould be preferable lo bare 8 poet* os 

15 pete on Bt. with a probetloDarj rite for two yeon of Ri. 100 md ao efflcleney bar at 

JU 1 ^ 2*™ **'^“^'*** ‘*^’****'“ *'*'* •*'^*^*^* *^****^*'***• Under tblfarmngemeot the extra co«t per awoeem mol 
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Oaputy lnspectop-Qenei*al, C, I, D. 


PrtKSEsT SCALK. 

Propuskd Scale. 

Dtsiifoatiou. 

Pay. 

No. 

Average. 

Toral. 

Pay. 

No. 

j Aveia,"?. 

ToUl. 



3 


& 

6 

i ^ 

1 

i 8 
) 


1 

i 9 

1 






II,.. 

i 

Rs. A. p. 

Rj. 

A. 

P. 

Hi. 


R^. A. 

V, 

Ks. A. 

P. 

Saperiatendeut 

... 


. 

soo 



200 

0 

0 

2J5—10-275 

1 

2j2 8 

i) 

2d2 8 

0 

Assistant 



... 

123 

1 


125 

0 

0 

] 






J)o. 



. 

IM 

1 


lOU 

0 

0 

1 125—10—235 

2 

191 10 

8 

383 5 

4 

Do. 



. 

80 

1 

... 

30 

0 

0 







Do. 



. 

70 

4 


23) 

0 

0 

j 






Do. 



... ... 

CO 

a 

... 

ViO 

0 

0 

1 • ,o_4l)_45 






Do. 



. 

SO 

2 

... 

liOO 

0 

0 

i- - i-.ui) 

12 

66 0 

0 

792 0 

0 

Dj. 



. 

iJ 

1 

... 

40 

0 

0 







Do. 




30 

2 


60 

0 

0 

J 






bteuogr.ipher 




100-10—160 

1 

137 8 0 

1^7 

8 

0 

100 -10—200 

1 

168 10 

8 

166 10 

8 

Typists 



. 

.*^0 


43 6 4 

8u 

10 

8 

45—70 

' 

2 

fU 10 

8 

123 5 

4 




Total 


.8 


1,329 

2 

H 


18 



1.7.-; 13 

4 


* Piobitionary rate of II 3 . 40. E£B -iency bir at Its. 70. 

K<. A. P. 


Extra cost per mou-cm 
.. 1 . i. aQUU:it 


398 10 8 
4,784 0 0 


Deputy lnGpeotop>Genepal, Presidency Range. 



lU, 


Es. j Hs. 

R». 


Rs. A. p. 

Us, A. p. 

Hcatl Aasisrant . 

160 

1 

! 160 

125-10-325 

1 

191 10 8 

191 10 8 

Assistant . 

70 

1 

... 1 70 

1 





Do. 

60 


j 60 






Do. 

60 

2 

... ■ 1 100 


^*>0—40-45— 

7 

66 0 0 

462 0 0 






2-100 




ro. 

40 

1 

j 40 






Do. •>* ... ... . 1 * 

30 


... i 






Total 


1 

1 

1 480 

i 


8 


___ 

6'>3 10 8 


• Probationury rate of Rs. 40, EfBcieiicy b%r at Rs. 70, 


Extra cojfc per men?'m 
,, ,, aonum 


R'. A. p. 

173 10 8 
2,031 0 0 


Deputy Inspectop-oeneral, Burdwan Range. 



1 1 
i ‘-“i- 1 


Its. 

1 

I Rs. 

1 

R'- 


1 Us. 

A. 


I Rs. 

A. P. 

Hea'.l Aasis^j'i.nb . 

... ' 126 ! 

‘ 

j 

1 125 

125—|;)-226 ' 

1 1 

1 191 

10 

8 ^ 

191 

10 8 

Assistant . 

... ■' 80 

1 

1 

1 80 

'1 1 

i 

i 





Do. 

... ‘ 60 

' 

1 

! 60 

i 

1 1 

j 






Do. 

■ 1 

BO: 

1 2 ' 

1 

; 100 

—45 — 

7 

66 

0 

0 ' 

462 

0 O' 


i 

1 ; 



;ijo 




1 

1 


Do. 

40 1 

! 1 


40 

1 : 




1 



Do. 

30 j 



60 

1 

J i 

1 

i 





Total 

1 ' 

1 1 

... 1 i 

! 1 

! .8 ^ 
i i 

i 

435 

\ 

1 

1 

1 

R 



1 

j 

633 

1 

10 S 


• Probationary rate of Rs. 40. Efflci'?ncy bar at Us. 70. 

nn. A. p. 

Extra cost per mensem . 183 10 8 

.aaunm .*2,231 0 0 

6 A 
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(Deputy Inspectop-Qeneral, Dacca Range. 


Present scale. 

Proposed sci i.e. 

Designation. 

Pay. 1 

-No. 1 
1 

Average. 

Total. 

Pay. j 

No. 1 

Average. | 

^ Total. 

1 

1 2 

i 

3 1 
i 

^ 1 

5 

6 

7 

1 ^ 1 

9 

1 

Rs. , 


Its. 

R^. 

Rs. 

1 

1 

I!S. A. P. 

Rs. A. P. 

Head Assistant . 

175 

1 


175 

125-10—226 

1 

1 101 10 8 ! 

191 20 8 

Assistants. 

60 

3 


1 180 

1 

1 1 


i 


Do. 

50 



1 50 

1 

*40—40—45— 

7 

1 66 0 0 

1 462 0 0 

Do. 

' 40 

>1 

1 ^ i 

40 

1 L—100 



1 

Do. 

i SO 

2 ' 

... 

60 

j 


' 

1 

1 

Total 

1 

i 

8 


505 


8 


1 653 10 8 

1_ 


• Probationary rate of Rii. 40. Efficiency bar ».t Rg. 70. 

R<. A, P. 

Extra co?t per mensem . 148 10 ft 

,, „ annum . U784 0 0 


Deputy Inspeotor-Genereli Bakar^anj Range. 





Rs- 

1 

1 

lls. 

Rs. 

Rs. 


Rs. 

A. P. 

Rs. A. P. 

Head Assi’^tant 

. 


150 

; 

i 

... 

150 

125—10—225 

1 

191 

10 8 

191 10 8 

Ditto 

... ... 


80 

' 

... 

80 






Jiitto 

. 


ro 

‘ ; 

... 

70 

1 

^ »40—40—45 

7 

66 

0 0 

462 0 0 

Ditto 



40 

® : 

... 

320 

j -S-IOO 





Ditto 

... 


30 

2 ’ 


60 

J 






Total 



B 1 


480 


8 



653 10 8 


* Probatio;iai-y rate of Ks. 40, Bfficieucy bar at Rs. 70. 

Rs. A. P. 

Extra cost per mensem ... . 173 10 ft 

,, ,, •• annum . 2.084 0 0 


Deputy Inspectop-General, Rajshahl Range. 





1 

Rs. 

1 

1 

R.S. 

! 1 

R«. j 1 

Its. A. p. 

R?. A. p. 

Head Assistant ... 

. 


160 

‘ 1 ■■■ 

150 

126-10-225 1 I 1 

191 10 8 

191 10 8 

Assistants . 

. 


80 

■l - 

80 

'I j ! 



Do. 

. 


GO 

2 1 

120 




Do. 

. 


SO 

1 1 

00 

).»40~40-45 7 1 

66 0 0 

462 0 0 







1 S- wo 1 1 



Do. 

. 


40 

1 1 

J j 

40 

1 



Do. 

. 


3n 

■2 1 

60 

' i ! 




lotal 



8 1 
i 

500 

B ! 

1 


653 10 8 


“ Frobatiouary rate of Rs. 40. Efficiency bar at Rs. 70. 

Rs. A. p. 


Extra cost per mensem . 10 8 

,, „ y, annum .1.844 0 0 


District Superintendents cf Police, Rajshahl Range. 



Rb. A. p. 

Extra cost per roenBem 1,857 13 4 

t, t* If annum ... S8,494 0 0 
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Olstriot Supepintendants of Polloe, Pposldenoy Range. 



• EiBciency bar at He. 00. Probationary rate Ra, 35. 

Rs. A. P. 

Extra cost per msowm .. . 782 13 i 

,, ,1 annum ••• ••• ••• ••• 9t394 0 0 
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District Supsrii 


Poilosi Bskspgsnj 


FHESKXT SCALK. I 

Pboooobu Scale. 

DasigostiOD. 

P.T. 

B 



ray. 

MO.; 

Average, j 

ToUl. 


1 

s 

1 

‘ i 

6 

6 

' 1 

1 

« ! 

8 






Rt. 




Rt. 

Ba. 


Rf. A. P. 

B<. A. 

P. 

HwdOlerk 

. 




KNl 

1 


100 

'I 

MOO-O-140 

6 

ISO 0 0 

660 0 

0 

Ditto ... 


- 



M 

4 


MO 

) 





AocoodUd. 

... 

... 



70 

1 


70 

\so-;-!00 

6 

81 6 1 

486 10 

8 

Ditto - 


— 



60 

4 


t40 

] 





Clorli, 

... 


... 


M 

. 

... 

190 






Do. 


... 



4) 

4 


180 






Do. 

... " ... 




40 

4 


• 80 

>•16*86*40*8 





Do. 

. 




u 

8 


>80 

_*8-;-80 

18 

14 8 0 

3.071 0 

0 

Do. 

. 




to 

U 

... 

460 






Probotloiwt* 

•- 




16 

4 

... 

60 

J 







ToUl 




48 


* 8,060 

1 


48 


8,187 10 


* BOclgncy bar at Rt. 60, Probafc'ooary rate dI Rf. II. 

Ra. A. P. 


Extra coal per oMnara) . 1.117 10 il 

«, t* atiQOin . II.IIS 0 0 


Dfstriot Supsrintancisnts of polios, Bui*dwsn Bangs. 





Rt. 

1 

1 

1 

Ra. 1 

Ra. 

Rp. 


Rl. A. P. 

Rs. A. P. 

Howl Olork. 

. 

... 

100 

8 , 

... 1 

800 

^ 1 




Ditto 

... 

... 

80 

*1 


160 

. 100*8*140 1 

7 

IIO 0 0 

810 0 0 

mtto * 

_ 

... 

70 

8 

1 

140 





AcooenUot -. 



70 

il 

1 

1 

70 

I 




DiUo 

... 


60 

1 ! 

1 

180 

>• 80-t-100 

7 

01 8 4 

668 6 4 

Ditto 

. 

... 

60 

4* 


800 

J 




Olerki -. ~ 

. 

... 

M 

8 ■ 

... • 

400 

1 




Do. 

M. 

... 


I 

... ; 

189 





Do. . 




7 : 

... 1 

880 





Do. » 




10 : 

- 1 

860 

il9-8i—40—8 

94 

H 8 0 

8,813 0 0 








-«8-:-80 




Do. 


... 

10 

7 

i 

810 





Do. ~ _ 

... 

M. 

18 

« 

19 

t 

1 

886 





PfotatloDon 

_. ... 


10 

6 


60 

_ 

J 





ToUl 



68 

1 

I 

1.780 


68 


4.130 8 4 


* Eflcknej bar at R«* 10. ProbatloDBrjr rate of fu. U* 

Be. A. p. 

Extra cort per oienMm . •*. It766 I 4 

,, „ „ Boonni . 11,076 0 0 


Intelligence Branch, Criminal Investigation Department, and 
Special Branch under the Commissioner of Police, Calcutta. 

44. The pay in both these offices is on the same level. In 1917 the 
ministerial establishment, of the Intelligence Branch was revised on gi-ounds 
unconnected with economic conditions, but the range of pay of the ordinary 
assistants was maintained. In the same j’ear the office establishment of 































43 


the Special Branch was also revised and the pay practically assimilated to 
that in force in the Intelligence Branch. We propose therefore to apply so far 
as possible the standard percentages to the office of the Intelligence Branch 
and to put the pay of assistants of the Special Branch on the same level. 

We consider that a scale of Rs. 100—100—125—V—260—10—300 
(probationary rate of Rs. 100 and efficiency bar at Rs. 200) wonld be suitable. 
The position of the present members of the establishment (a number of whom 
are junior) will be safeguarded by our proposals for the initial entry to grades. 
The typists are already paid at an unusually high rate and therefore we have 
not proposed the full increase in their case. 


Intelll^enoe Branch, Criminal Investigation Department. 


PRJi^EKT SCALE. 


Pboposku Scale. 


Desi^^natioo. 


1 


Registrar 

Assistants 


Do. 


Do. 


Do. 


Accountant 

Steno-typist 

TypIfit 

Do. 


Total 



Pay. 

No. 

AverwRe. 

Total 

Pay. 

No. 

A yerage. 

Total.. 

1 

2 

3 

4 


6 


" i 

0 

- 

I Rs. 


Rs. A. p. 

RS. A. P. 

R9. 


RS. A. P. 

Rs. A. p. 

... ! 600—20—700 


633 5 4 

633 5 4 

500-20—700 

1 

633 6 4 

633 6 4 

... 1 280—10—300 

2 

2^7 8 0 

676 0 0 

300—10—350 


337 8 0 

675 0 0 

... j 200—10—260 

3 

237 8 0 

712 8 0 





... i I.-jO— 5—200 

4 

183 5 4 

733 6 4 

j ■ 




... 1 125—5—150 

4 

143 12 0 

575 0 0 

>••100—100—125 

15 

186 10 8 

2,800 0 0 





—y*—260— 




... . 100—5—12.5 

3 

IB 12 0 

So6 4 0 

10-SCO 




... 

100—J—iiO 


133 6 4 

133 5 4 

. 




... 

100-5-200 

. 

iS3 6 4 

183 5 4 

200—6—250 

I 

233 5 4 

23^ 6 4 


125-r,—K’O 

> 

143 12 0 

143 12 0 

150—6—175 

1 

168 12 0 

188 12 0 

... 

100—6—126 

2 

115 12 0 

237 8 0 

126—5—160 

2 

143 12 0 

287 8 0 

... 


22 

_ 


4.283 6 4 


22 


4,797 14 8 


• KfficieBcy bar at Rs. 200. Probationary rate of Ks 100. 

Rs. A. P. 


Extra cost per mensem 
ti >. annum 


614 9 4 
6,175 0 0 


Special Branch, Commissioner of Police’s Office. 




( 

KS. 

1 

R8. A. 

P. 

RS. 

A. 

p. 

RS. 


Rs. A. F. 

RS. 

A. 

p. 

Head Assistant 


260->5'^—300 


tc 

00 

4 

283 

5 

4 

300—350 

1 

333 6 4 

333 

6 

4 

Aasistants . 

. 

200—V-“?50 

2 ! 

233 5 

4 

466 

10 

8 

1 






Do. 


160—^3°-200 

1 1 

I8'3 6 

4 

183 

5 

4 

>•100-100- 

6 

ie< 10 8 

1,120 

0 

0 









I 126-^a*- 






Do. 

... ... ... 

126—g—150 

3 . 

141 10 

8 

425 

0 

U 

J 260-10— 







. 






300 






Do. 

. 

70 

■: 



70 

0 

0 

100 

1 

... 

100 

0 

0 

Typist . 

. 

100—5—126 

1, 

1 

116 10 

6 

116 

10 

8 

125-i—150 

1 

141 10 8 

141 

10 

8 


ToUI 


9 ! 

i 



1,646 

0 

0 


0 


1,696 

0 

0 


* Pi obationar} rate of Bs. 100. Efficiency bar at Rs. 800. 

RS. 

Extra cost per mensem .. ... 150 

,, ,« ,, annum ... •** •** ... 1,600 
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Establishments of the Director of Surveys. 

45. Under the Director of Surveys there are three establishments :— 

(1) Office ; 

(2) Traverse Section ; and 

(3) Drawing Office. 

The pay of these establishments was revised in the year 1919, but, though 
economic conditions were then taken into account, it requires further revision. 

Office Establishment. 

.46. We propose that the standard scale of Rs. 45—45—50—3—110—5— 
120 (probationary rate of Rs. 45 and efficiency bar at Rs. 80) should be adopted 
in this office. The two posts on Rs. 80—5—100, which were previously on Rs. 80 
—4—100, should then become posts on Rs. 125—5—150, so as to clear the 
maximum of the time-scale. The pay of the post of Head Assistant was raised 
in 1919 from Rs. 125 toRs. 150—10—200, and requires nochange. The pay of 
the post of Personal Assistant was at the same time raised from Rs. 200—10 
—300 to Rs. 300^—10—400. In view of the principles adopted in this report, 
we are unable to recommend any further increase. 

Traverse and Drawing offices. 

47. It is convenient to take these two establishments together, as the 
Director of Surveys has submitted a proposal for placing the traversers, 
computors, draftsmen, etc., in them on the standard scales of pay adopted by 
the Survey of India in Calcutta. We consider that this prop osal is reasonable 
and have adopted it after some readjustment in regard to detail. 

We have also placed the map printing and engraving superior and inferior 
establishment vide page 150 on the standard scales adopted by the Survey of 
India, with the exception that an inferior scale of Rs. 14—15 ——30 
(efficiency bar at Rs. 25) has been adopted instead of Rs. 12——30. This 
is a new scale, but we are Informed that men cannot be retained on Rs. 12 a 
month, and that a rule has already had to be framed in the Survey of India that 
after a year’s probation on Rs. 12 a good man should be promoted to Rs. 15. As 
this tallies with our knowledge of the rates which should be paid in Calcutta 
we have without hesitation, raised the minimum to a probationary rate of 
Rs. 14. Unless an officer has been on the temporary establishment previously 
and has proved himself fit for appointment permanently, he should be regarded 
as on probation for the hrst two years on the other standard scales. It will 
be observed that the standard scales for the technical establishment differ 
from ordinary time-scales in that the biennial increment is i;^ot fixed but is a 
maximum up to which an increment can be given in accordance with the 
quality of an officer’s work during the previous two years. The pay of field 
menials has recently been revised and no further change is required in their 
case. 


Office. 


PRESENT Scale. 

PROPOSED Scale. 

Desiguatiou. 

Pay. 

No. 

Average. 

Total. 

1 

Pay, 1 No. 

Average. 

Total. 

1 

2 

3 



^ ! 

7 

8 

9 

" 

KS. 


Rs. A. P. 

Ra. A. p. 

Ra. 


Rs. A. p. 

Rs. A. p. 

Personal Aitsistant .. 

300—10—400 

1 

366 10 8 

366 10 8 

300—10—400 

I 

366 1 0 8 

366 10 8 

Heaj Aeslstant . 

150—10—200 


187 8 0 

187 8 0 

160—10—200 

1 

187 8 0 

187 8 0 

Assistants. 

80-6—100 

2 

96 0 0 

193 0 0 

125—6—150 

2 

143 12 0 

287 8 0 

Do. 

SS-ii—80 

17 

59 0 0 

3.003 0 0 

•15—45—^0— 

17 

77 8 0 

1,317 8 0 






3-110-6— 









120 




Total 


21 


1.749 2 8 




2.159 2 8 


• Probationary rate of Rs. 45. Efficiency bar at Rs. 80. 
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Travarae Saotlon. 


PaESBKT'SOAnB. I Phopoh;5> Scale. 


DedigDatlui). 

Pay. 

So. 

Average. 

To'a*. 

Pay. 

No. 

Average. 

TotnL 


2 



C/1 

6 

7 

8 

9 





Hi. 


R-. 

Us, 

1 

R**. 


■ 8. A. 

P. 

Ha. 

A. 

p. 

Assistant Surrey Offlcars 


110—10—200 

2 

176 

352 

150—10—260 

2 

216 10 

8 

433 

6 

4 

Hand Oompiitor 



100 

1 

... 

100 

1 45—011 to 8 

I 

78 4 

0 

78 

4 

0 

Oomputor 




75 

1 


75 

—HO 







Do. 



. 

70 

2 


140 

42—Dil to 6 

3 

65 IS 

9 

197 

6 

3 

Do. 




flO 

3 


180 

2 

-110 







Do. 


... 


50 

6 


250 

39—nil to 4 

11 

6G 0 

0 

616 

0 

0 









2 







Do. 




40 

8 

... 

320 

—90 







Do. 



. 

35 

5 


175 

36--* oil to 3 

16 

47 14 

6 

718 

8 

3 

Do. 




SO 

6 


150 

J Jiro 







Traverser 


... 


76 

1 


7.5 


1 

78 4 

0 

78 

4 

U 

Do. 




«a 

66 

3 


120 

166 

1 

42—uil to 6 

1 

65 12 

9 

65 

12 

9 

Do. 


... 


3 

... 

2 

— liU 









Do. 




60 

6 


260 

^ 3'.) — nil to 4 

13 

56 0 

0 

728 

0 

0 

Do. 



... 

40 

6 


320 

2 















—90 







Do. 

Do. , 


... 

. 

36 

30 

4 


140 

210 

36— nil to 3 

16 

47 14 

5 

718 

8 

8 



... ... 


... 

J ^ 















-70 










Total 


02 


3.022 


62 



3.634 

0 10 


• Ti nveraer aixl OomjHUor. 


Opawlntf OfRoe. 


Map RipRODTJCTiON Section. 

lU. 


Ra. 


Rs. 


Rs. 


Storekeeper 




40 

1 

... 


40 

•> 


28—nil to 4 

1 

Despatcher 



. 

35 

1 

... 


36 



-80 


Ditto 




30 


... 


SO 



25—nil to 3 

6 

Ooinpoeltor... 




20 

1 



20 



S 

—60 


Type prossroan 




25 

' 

... 


25 



16—nil to 9 

44 

Pljotoman ... 




30 

1 



30 



-46 


Ditto 



. 

20 

»■ 



20 





Head Printer 



. 

40 

1 



40 





Printers 



. 

SO 

2 



60 


y 



Ditto 




26 

2 



50 



1 

Ditto 




20 

6 



100 





Ditto 




IS 

6 



90 





Ditto 




12 

12 



144 





Zino correctors 




30 

2 



60 





Ditto 





4 



100 





Ditto 




20 

4 

... 


80 





Ditto 




16 

6 



90 








Total 


61 


1.014 



51 


Tls* A. P. 
45 & 4 

S7 4 0 ! 

j 

S5 0 0 i 


Rs. A. p. 

45 ( 4 

323 B 0 

MOO 0 0 


13 4 


7 
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DrawIniS Offloa— contd. 


PaKSnNT fcCATiE. 


Designation. 

1 


Pay. No. 


. I 3 


! 

Aver.ig-. I 
4 ! 


PllOPOSKU SCALE. 


Pny. 


No. ' Averayc. Total. 

I i 



Us. 

1 

Us. 


Us 



1 

!U. 1 

1 


Us. 

A. 


Us. 

A. 

p. 

Dr.iwing section ftml Map is.*ue 


' 






i 








and copying section— 


1 



- 



1 








[) raftsman . 

70 


... 



70 


46—nil to 8 1 

1 

78 

6 

4 

7b 

6 

4 

Ditto . 

66 

* 

... 



55 


— 126 i 








Ditto . 

50 

1 

... 



60 


42—nil to 6 ! 

1 

66 

12 

9 

65 

12 

9 

Ditto . 

46 

o 

... 



90 

!■ 

2 i 
—110 j 

' 







Ditto . 

40 

3 

... 



120 


39—nil to 4 1 

4 

56 

0 

0 

224 

0 

U 









—SO ! 








Ditto . 

30 

4 

... 



120 

J 

36—nil to 3 
‘ 2 
-70 

6 

47 

14 

5 

287 

6 

6 

(11m k . . 

30 

\ 

... 



30 


36 —nil to 3 

1 

47 

14 

6 

47 

14 

5 









-70 








Total 


13 



635 



13 




703 

7 

0 

Record Section— 
















Kecord-ktepyer .. 

1 76—0—100 

1 

03 12 

0 

93 

12 0 


.5—nil to 6 

> 

78 

4 

0 

78 

4 

0 









—uo 








Assistant Record-keeper . 

, 60—3—7f- 

1 

71 4 

0 

71 

4 0 


42-n(| to 6 

1 

65 

12 

9 

65 

12 

9 









2 









1 







—HO 








Ditto . 

1 40—2-60 

1 

53 5 

4 

53 

5 4 


39—Jill to 4 

1 

56 

0 

C 

56 

0 

0 









2 










1 






—90 








Book-binder .. 

1 

20 

■ 

... 


20 

0 0 


... 

1 

17 

0 

0 

17 

0 

0 

Total 

! 

4 



' 238 

5 4 



* 




217 

0 

9 

Total for Drawing office 

i 

69 



■ 1.787 

5 4 



68 




2,289 

5 

1 

Grand total fou the wiioi-k 

! 

■ 16i 



6,558 

8 0 



151 




8,082 

8 


Ofl'IOIi. 

i 
















Extra cost per mensem 
.. II auiium 


... J.524 0 7 

... 18,288 7 0 


• Preacut iDcambent to draw Rs. 21. 


Office of the Surgeon-General. 


48. There has been no revision oE the pay of this office within recent 
years. 'I'he full percentage of increase has therefore been allowed and the 
standard scale for heads of de])artmeuts adopted. 


Present Scale. 

PROF08ED Scale. 

lJosig[iation. 

I’ny. j 

1 

No. j 

Average. 

Total. 

1 

I'ny. j 

No. 

• 

Average. 

Total. 


1 

. 2 ! 

) 

1 

4 

5 

6 

7 

8 

9 




1 

Rs. 


Us. A. 1 . 

Hi. 

■ 

It. 


• 

Us. A. 

Us. 

A. 

Head Assistant . 


200—10—250 

I 

237 8 0 

237-8 

250—10—300 

1 

267 8 

287 

8 

Assistant . 


200 

1 


200 

200—10—250 

1 

237 B 

237 

8 

Ditto . 

. 

ir,0 

‘ 

... 

.60 1 

125—V—200 

3 

175 0 

525 

0 

Ditto . 

. 

100 

2 


200 J 






Ditto ... — 

. 

80 

3 


240 -1 






Ditto 


60 

4 


240 j 






Ditto . 

. 

60 

5 


[ 220 1 

1 > 

Ca) 

45—45—60—3 

—110—6—120 

21 

77 8 

1.627 

8 

Ditto . 

. 

40 

4 


1 160 





Ditto . 

. 

30 

3 


i 90 






Protiationers . 

. 

25 

2 


1 50 . J 







Total 

■ 

26 


I 1,817 8 

1 


2fi 

1 

1 

2,677 

H 


Ra. Hs. 

lixtra cost per mensem ... ... ... ^€0 («) Efflei* iiey bar . 80 

„ „ ,, auiuim .10,320 Hiobationary rate. 46 
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Office of the Inspector-General of Prisons. 


49. The standard scale of Rs. 45—45—50—3—110—5—liiO has been 
applied to this office, and a pay of Rs. 400—20—600 proposed for the post of 
Personal Assistant. 


Present Soai.e. 

Proposed Scale. 

Designation. 



Pay. 

No. 

Average. 

Total. 'j 

Pay. 

No. 

Average. 

To'al. 


1 

1 1 2 

! 

3 




1 

6 

7 

8 








Rs. 


Us. A. p. 

Ks. 

k. 

H. 

R^. 


Hs. A. r. 

RS. 

A. 

P. 

Pei'soua] Assistant 




300—20—500 

1 

433 6 4 

433 

5 

4 

400—20—600 

* 

533 5 4 

533 

5 

4 

Head Assistant 




160-10-200 

I 

187 8 0 

187 

8 

0 

200—10—Job 


237 8 0 

237 

8 

0 

Clerlt ... 4.. 



... 

1.50 

1 

... 

160 

0 

0 

1125—V—200 

2 

176 0 0 

300 

0 

0 

I)®* . 




100 

1 


100 

0 

0 

J 






Du. ... ... 




90 

1 


90 

0 

0 

'l 






Do. ... ... 




80 

3 


160 

0 

0 







Do. ... ... 




70 

3 


210 

0 

0 

•4S-4I>— 






Do. ••• 




60 

4 


240 

0 

0 

60—3—110 
f -5-120 

20 

77 8 0 

1,6.50 

0 

0 

Do. ... ... 




50 

4 


200 

0 

0 







Do. ... •«. 




40 

3 

... 

120 

0 

0 







Do. ... «•. 




30 

3 


90 

0 

0 







TiaTelllug Auditor 




IM—10-200 


187 8 0 

187 

8 

0 

200-10—250 

1 

237 8 0 

237 

8 

0 



Total 

... 


25 


2.168 

6 

4 


25 


2,868 

5 

4 


Il6. 

Extra cost per meuseni ... t*. 09) * EfBciency bar at Rs. 80. 

•, ,t ftQDum . 8,280 Probationary rate Ra. 45. 


Office of the Inspector-General of Registration. 


50. The standard scale of Rs. 45—45—50—3—110—5—120 with an 
efficiency bar at Rs. 80 adopted for offices of Heads of Departments is pro¬ 
posed for adoption in this office. 


Present scale. 

PiioposEi) Scale. 

De^iguatlou. 

Pay. 

No. 

Average. 

4 

Total. 


Pay. 

No. 

Average. 

Total. 

1 

2 


5 

6 

7 

8 

9 


Rs. 


Bs. A. r. 

Its. A. P. 


Rs. 


Rs. A. p. 

Rl a. P. 

Ui’i’Eii Division. 










Kcad-cleck . 

160—10—200 

1 

187 8 0 

187 8 0 


1 

■z> 

T 

1 

1 

237 8 0 

237 8 0 

Olerk ... ... ... ••• 

160 

1 


160 0 0 





Do. . 

126 

2 


250 0 0 

^ 126-V—200 

6 

176 0 0 

876 0 0 

Do« . 

100 

2 

... 

200 0 0 

J 




LOWEK DIVISIO.V. 










Olet'ks >1. ••• ••• 

80 

2 


160 0 0 






Do. *** ,** **' 

70 

3 


210 0 0 






Do. ... *** *** *** *** 

60 

6 


?00 0 0 






IV 

50 

6 


250 0 0 


y* 45—46—50— 

26 

77 8 0 

1,937 8 0 







3_1I0—5—12C 




... ... ... ... ... 

40 

4 


180 0 0 






Do. ... .>■ ••• *■* 

30 

4 


120 0 0 






Probationers . 

25 

2 


60 0 0 






Siiorthand Typist . 

80—1—120 

1 

loe 10 8 

106 10 8 


80-6-176 

1 

129 1 4 

129 1 4 

Total 


33 


2,144 2 B 



32 


3,179 1 4 


Rs. A. P. 

Extra cost per meuaem . 1,034 14 8 

,, ,, ,, atinum . 12,419 0 U 


• Efficiency bar at Rs. 80. 
Probationary rato Hs. 45. 

7 A 
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Office of the Director of Public Health. 

51. The standard time-scale of Rs. 45—45—50—3—110—5—125 is 
permissible in the case of the posts now ranging from Rs. 30 to Rs. 80 and 
has, t'herefore, been proposed. The next three higher posts have been placed 
on the ordinary upper scale of Rs. 125—V—200. The pay of the Personal 
Assistant has been fixed at the proposed standard rate for similar Personal 
Assistants of Rs. 400—20—600. 


PRBSKNT Scale. 


Dcsignntion. 

Pay. 

No. 

Average. 

Total. 

* 

2 

3 

4 

5 






Rs. 


Rs. A. P. 

Rs. 

A. 

p. 

Personal Assistant 




300—20—600 

' 

433 5 4 

433 

6 

4 

Head Assistant 





160-10—200 

1 

187 8 0 

187 

8 

0 

Clerk 





133 

1 


125 

0 

0 

^0, 





100 

3 

... 

300 

0 

0 

Do. 





80 

3 


340 

0 

0 

Do. ... 





70 

2 


140 

0 

0 

Do. 





60 

3 . 


160 

0 

0 

Do, ««. 





50 



200 

0 

0 

Do. ... 





40 

4 


160 

0 

0 

Do. 





30 



30 

0 

0 

Probationer 





20 

1 


35 

0 

0 

Draftsman ... 





60. 

1 

■- 1 

60 

0 

0 




Tot.l 

... 


24 


1,970 

u 

4 


Proposed Scale. 


Pay. 


No, I Average. 


Total, 


Hs. 

400—20—600 

200—10—250 

I 125—V—200 


• 45—46—50— 
^ 3—110—6 

f —120 


60-3-80 i 


1 


I Ks. A. P, 
1 i 533 5 4 
337 8 0 


176 0 0 


77 8 0 


73 5 4 


Us. A. p. 
533 6 4 
337 8 0 

525 0 0 


1,395 0 0 


73 5 4 


3,764 3 8 


Gitra cost por mcoseni 
•• n !• auiium 


Rs. 

A. 

P. 

793 

5 

4 

9,530 

0 

0 


Efflcieoojr bar at Rs, 80, 
Probaliooary rats Rs, 45, 


Offices of the Registrar, Co-operative Societies. 

52. The throe offices of the Registrar are located at Calcutta, Naogaon 
and Dacca, respectively, but their establishments are borne on a joint cadre. 
Though it is not proposed to make any other division of the establishment, 
different scales are required for the Calcutta and mufassal establishments. We 
accordingly propose the standard scale of Rs, 45—45—50—3—110—5—120 
(efficiency bar at Rs. 80) for the Calcutta office, and the scale of Rs, 40—40— 
45—I—100 adopted for the lower division of Commissioner’s offices 
(efficiency bar at Rs. 70) for the mufassal offices. A substantial increase 
was made in the pay of the highest posts in 1919 and no change is now 
required. The scale of pay of the intervening posts has been changed, so 
that the minimum pay is higher than the maximum of the time-scales. The 
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three probationers are at present employed in Calcutta ; one has, however 
been placed on the lower scale. 


Registrar, Co-operative Sooleties, Calcutta Office. 


Desif^iifttiou 


Hend Assistnnt 
AfisistAnt 
Do. 

Do. 

Do. 

Do. 

Do, 

Do. 

Do. 

ProbatiODorg 
<S 11 ortha nd- w l iter 
Typist , 


TotiU 


Prkskst Scale. 

Pfiy. I No. i Avernffe. 

I ’ 


Us. 

J50—10—350 
150 

75—6—100 
70 
60 
60 
40 
35 
30 I 
26 

80—4—120 

30-2-60 


1*S. A. P. 
216 10 8 


106 10 8 
43 6 4 


20 : 


To'ttl. 


Rb. A. p. 
216 10 8 
150 0 0 
187 8 0 
140 0 0 
ISO 0 0 
100 0 0 
120 0 0 
35 0 0 
30 0 0 
60 0 0 
106 10 8 
43 5 4 


P4y, 

6 


PiioposED Scale. 
No. 1 Average, 


8 


1,369 2 8 


Us 

150—10—2:0 

150 

126—5—140 


•46—46—50— 
3—IIU—6— 
120 


80—6—175 

45—5—70 


Kxtra cost per meDsem 
M M M aaoum 


Us. A. 


558 12 

2,020 0 


20 


Us. A. P. 
216 10 8 
150 0 0 
137 13 0 


lU. A. V. 
216 10 8 
150 0 0 
276 8 0 


1,086 0 0 


129 1 4 
61 10 8 


1,917 14 8 


• KfflcleDcy bnr at Us. PO. 
Probatiouary rate Us. 45. 


Assistant Registrar, Co-operative Sooleties, Oaooa Office. 
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Office of the Superintendent. Civil Veterinary Department. 


53 III accordance with the arrangement for the conduct of work in the 
department, this office is in effect the office of a Head of Department though 
that head is at present the Principal of the Bengal Veterinary College at 
Belgatchia. We have accordingly applied to it the standard scale of Ks. 45 

45_50_3—110—5—120. This will not give the full increase according to 

the percentages because their pay was revised in 1920. As the pay of the 
head-clerk was changed at the same time from Rs. 60—4—80 to Us. 90— 
10—150 only, a slight re-adjustment in it has been considered necessary. 




rRICKST SC.I4f. 





PnorosKi) ScALS. 



Pesigofttloii. 

1 

v.y. 

ho. 

Averege. 

ToUI. 


P»y. 


AverAffe. 

Totel. 

. 

1 


8 

1 

4 

ft 

» 

7 

_ 

0 

9 




Hs. 


K«. A. r. 

H*. A. 

P. 

lU. 


Rt. A. P. 

lU. A. P. 

Heid-dM-k 

.. 

... 

•0—10—1M 

1 

moo 

m 0 

0 

100-10—150 

• 

UJ 8 0 

117 8 0 

Acoouutoab 

• 


JO—1-78 

1 

M 4 0 

88 4 

0 

• 48—4ft— 

4 

77 A 0 1 310 0 0 

Ck'tk 

. 


JO—» 

i 

MOO 

88 0 

0 

> 80-ft- 

1 IIU—8-lftO 




Do. 

• ... ... ••• 


10 l-to 


(0 0 0 

too U 

0 

J 




TjrpiM 

.. ••• 


30-J-00 

1 1 4t 0 . 

1 

4ft ft 

4 

4ft—i—70 

1 

41 10 8 

61 10 8 


Tout 



• 


418 9 

4 


6 


809 ft 8 


Kxtre cost p9r OH'nneiu 
„ M M Aaaum 


lU. A. I*. 

M • 4 
1.087 0 0 


* Rfflcianejr ber nt lU. 80. 
froUcUonary raie I't. 48. 


Ofnoe of the Legal Remembrancer. 

51. This is a small office consisting of one Hoad Assistant and eight 
assistants which was last revised in 1912 at a monthly extra cost of 
Rs. 65. Wo have applied the standard scale of Rs. 45—45-;-50—3—110 
—5—120 with a probationary rate of Rs. 45 for two years (effieieney bar at 
Rs. 80) to this office and increased the pay of the other posts jn accordance 
with the ordinary percentages. It is contended that the office should 
be treated like the Secretariat. It appears, however, to be beyond our 
functions to raise the status of an office in this manner. 


PHE8CMT SCALK. | 

riU>F<M>P.U Sl-AkK. 



Dctlgn«Uoo. 


P.y. 

No. 1 

(.Torage. 

Total. 

r.y. ! 

Ko. 

XrengA. 

Tot.i. 

1 

ft 

ft 

4 

• 

4 

7 

8 

9 



Bf. 


R.. 

R*. 

1 

lU. 


Rt. A. P. 

lU. A. 

p. 

Ueud A«UiAttt . 

M. ... 

MO 

1 


S80 

• 

(j(-io— ns 

1 

SIS 8 0 

813 8 

0 

Olvrk ... ... 

... 

lU 

f 


* IftO 

1*8—'*■—*00 

1 

171 0 0 

178 0 

0 

XlO. ... ••• 

. 

80 

ft 


i 140 






Do* •«» ••• 

... _. 

40 

1 


•» 

• 44—44 

7 

77 h 0 

843 8 

0 

Do. . 

Ill 

•0 

1 


1 (0 

• ao— 1 — 





t 




1 

110.0. UO 





Do. . 

... 

40 

4« 

- 

1 « 






DO. . 

_ ... 

(0 

1 


1 

J 






Total 


9 


1 

1 740 

1 


9 


l.OSO 0 

0 


Bxtre COM per ateoten 
»» .. •» CDoaitt 


lU. 
.. S7U 
.. 1.340 


* SfllciCDcy ber ct lU. 80. 
FrobftUoMrj rcto He. 41. 
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Office of the Registrar, Joint-Stock Conipante$. 

55. Tliis is a small office wkicli was created out of the office of the 
Registrar of Calcutta in the year 1914. Of the six clerks, excluding the 
head-clerk, five were on Rs. 30 and one on Rs. 40. The establishment were 
dissatisfied with their pay, and finally in the year 1919 a revision was 
effected. The full application of the standard percentages is not warranted. 
We, therefore, think the same scales should be adopted in‘this office as in that 
of the Registrar of Calcutta. The scale adopted for the majority of clerks is 
Rs. 40—40—45—2—85 (probationary rate of Rs. 40 for two years). 


Pbksent scale. 

1^ropo8I!:d Scale. 

Pesignatiou. 

P»y. 

No. 

1 Average. 

■ Total. 

i 

Pay. 

j No. 

1 Average. 

Total. 

1 

1 

3 

4 

1 ^ 

B 

1 7 

8 

9 


Rs. 


1 Rs. A. 

Ks. A. 

Rs. 

1 

) 

Ks. A. p. 

Us. 

H'ad'Ole. k . 

60—4—80 

I 1 

75 0 

' 75 0 

90—4—110 

1 1 

106 0 0 

106 

Clerk ... ... ' ... . 

50—2—80 


67 8 

1 57 B 





Do. . 

' 40—2—.W 

3 1 

47 8 

1 95 C 

1 









> • 40-40- 


81 0 0 1 

549 

Do. . 

80—2—40 1 

5 1 

37 8 

187 8 

45-8-86 

j 9 

i 


Cashier . 

40—2—50 

1 

47 8 

47 a 

J 1 




Total 


10 


483 8 

1 

j 

10 


664 


• Efficiency bar at Ri. 86. 
k^rob.itioiiary fUe Ra. 80. 

lU. A. 

Extra cost per mensem . 101 R 

anuum . 9.298 0 

Office of the Agent for Government Consignments, Calcutta. 

56. Tne pay of the staff was substantially increased in 1918 partly on the 
ground of the increase in the cost of living and partly on the ground of 
increase of work. The establishment is, therefore, not entitled to the 
application of the full standard percentages the Committee have adopted. 
We propose the introduction of the standard scale of Rs. 45—45—50—3—] 10— 
5—120 (efficiency bar at Rs. 80 and probationary rate of Rs. 45 for 2 years) 
into this office,. In the case of the higher posts about half the usual 
increase has been allowed. 


PiiESEST Scale. 




PHOPOdED Scale. 

Designation. 

Puy. 

No. 

Average. 

Total. 

Pay. 

No. 

Average. 

Total. 

1 

s 

3 

4 

6 

6 

7 

8 

9 


. Bi. 


Rs. A. P. 

Rx. A. 

Rs. . 


Ra. A. P. 

Ra. A. p. 

Personal Assistant . 

25(^-10—300 

• 

287 8 0 

287 8 

276—10—526 

1 

312 8 0 

312 H 0 

IleaO-clerk .. 

130—6—176 

1 

166 12 0 

166 12 

150—5—200 

1 

183 6 4 

183 6 4 

Clerk . 

90—8—100 

2 

97 8 0 

196 0 

'1 




Do. 

78—2—86 

3 

82 8 0 

247 8 

j 




Ho. . 

60—2—70 

6 

67 8 0 

i37 8 

1 


1 







>• • 45-45- 

18 

J 77 8 0 

1.356 0 0 

Do. 

46—8—66 

4 

62 a 0 

210 0 

1 60—3—110— 









6—120 




^0* . 

30—2—40 

3 

37 8 0 

m 8 





Probationer . 

30 

1 

... 

30 0 

1 

J 




Sarkars . 

20-1-30 

6 

26 10 8 

160 0 

25—S—35 

6 

29 3 8 

175 0 0 

ToUl 


2G 


1,735 12 


26 

, 


2,066 13 4 


« Kfflcteiicy bar at lla. hO. 
Probationary rale Rs. 46. 

Uh. a. p. 

Extra cost per uienaem . 330 I 4 

M ,t ii auuulu . 3.981 0 0 
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Offices of the Protector of Emigrants, Calcutta, and of the 
Embarkation Agent and Superintendent of Emigrants, 
Goalundo. 

57. Tlie present pay of the lower grades ranges from Rs. 30 to Rs. 90. 
We have accordingly applied to this office the scale of Rs. 45—45—50—3— 
110—5—120, which is almost admissible. The scale of Rs, 40——60—5—75 
lias been applied to the small office of the Assistant Superintendent at 
Goalundo. 


Ppotaotor of EmlSpantB, Calcutta. 


PRESflWT SCALE. 

PnopoaRp Scale. 



Deiilgiiatiou. 


i'ay. 

No. 

.Average. 

Total. 

Pay. 

No. 

Average. 

Totii. 


1 



3 

4 

6 

6 . 

7 

8 

9 




u. 


Us. A. F. 

Rs. 

A. 

P. 

Rs. 


ll-r. A. p. 

Ks. A. 

P. 

HtfAd-clerk . 


126—10—175 

' 

162 e 0 

162 

8 

0 

176—10—226 

1 

212 8 0 

212 8 

0 

Cltirk . 


100—J—126 

1 

118 12 0 

1!8 

12 

0 

126—10—176 

1 

162 8 U 

162 8 

0 

Do. . 


dO 

1 


90 

0 

0 







1)0. . 


m 

1 


KO 

0 

0 







Do. 

Do. 


65 

2 


130 

0 

0 


« 46-^46— 

y 60—3—110— 

11 

77 8 0 

862 8 

0 


60 

3 


160 

0 

0 


6—J20 





Do. . 


40 

2 


80 

0 

0 







Do. 


ao 

2 


60 

0 

0 







Oolluctiiig Siti'cnr. 


15—J—20 

1 

18 6 4 

18 

5 

4 

25-1-36 

1 

29 2 8 

n 2 

8 

Tottil 



u 


889 

9 

4 


14 


1,356 to 

8 


• Kflloienry bar' at Its. 8i)i 
Probatloihiryjrsti^ lU. 45. 

n.s. A. p. 

Extra cost por incasiMn ... 367 I \ 

,, M aitauni ... 4.405 0 0 


Embarkation Agent and Assistant Superintendent of Emigration, 

Goalundo. 


i 

> . Ra. 1 


n». A. r. j Rs. A. p. 1 

Rs. 

1 

1 ! 

i Rj, A. P. 

R*!. P 

Ol.’rk . 35—1—4S ' 

Do.' 26—1-30 

■ 1 
i j 

41 10 8 ! 4! 10* 8 

28 12 0 28 12 0 

1 

) • 36—36— 

} 40—a"—60— 

} 6—76 

1 2^ 

61 10 8 

! 

i 

103 6 4 

1 

Total ... . 

{ 

2 

_1 

1 70 6 8 

1 

! 

1_ 


103 6 4 


• Kflicirijcy bar at Rs. 60. 
i*rob.vt(onai-y rate Rs. 36. 

Rs. A. P. 

Extra corit per menseni ... 33 14 H 

„ ,1 „ ariiium ... 396 0 0 


Office of the Director of Fisheries, Bengal and Bihar 

and Orissa. 

58. This is a very small office of which the number and pay of the posts 
were increased in 1918 on administrative grounds. It therefore requires 
Special treatment. The overlapping of the grades has been a source of incon- 
vcnience._ It is accordingly proposed to’eliminate the overlapping, to put the 
two inferior posts on the standard scale of Rs. 45—45—50—3—110—5—120 
(officency bar at Rs. 80) and to apply approximately the usual percentage of 
increase to the post of the head-clerk. In view of the special character of 
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the posts hitherto created for this office, the initial pay of the two clerks in 
the standard scale will require 'special treatment. 


Pantirt Sclk. 

Profojio Scale. 

DMlgUtiOO. 

P.y. 

B 


Taltl. 


Mo. 

ATeng.. , 

lOUI. 

1 

8 

t 1 

< 

4 

8 

. 

6 

T 

1 

V 1 

• 



Hi. 

1 

i 

lU. A. F. 

Ri. A. 

p. 


• 


R*. A. P. 

RMd-cIwk . 


80—>—1»0 

11 
1 

Its 0 0 

Its 0 

0 

lU-r-lTI 

• 

IIS t 0 

188 8 4 

'Olerk . 

... 

00-0—100 


80 0 0 

80 0 

0 

\ . 4t—4A— 

1 10—}—no 

* 

77 8 0 ‘ 

1 

188 0 0 








f -t— 110 




'TfptA-aoMaotoot 

... 

40-t-ao 

1 

80 0 0 

00 0 

0 

) 


i 


TrpUt . 

... 

! 

1 

10—l-U 

1 

1 

i 

i 

48 8 4* 

u » 

4 

4t-l-T0 

• 

41 10 8 ' 

' 

61 10 8 

TomI 

1 

1 

... i 

1 

1 

4 * 

1 


tot 0 

4 



j ,I7» 0 0 


* tfBdtnoj bar a*. Ra. SO. Probattostry rata Rt. 4S. 


fta. a* r. 

Bstraaoitpar naotam ... ... SO 10 8 

.. .. aaoum . 8S4 0 0 


Offloe of the Municipal Magistrate, Caioutta. 

59. The pay of this office has remained practically unchanged since the 
year 1901. Compared with the pay in most Calcutta offices it is poor and 
promotion is bad. We consider that the office requires special treatment, and 
accordingly propose that adarger terceutage of increase should be given than 
the ordinary by the adoption of the scale of Rs. 40—40—45—I—100 for all 
the clerks except the head-clerk. A larger increase has also been proposed 
in the case of the head-clerk. 


pKBfitrr 6CAV.B. 

Proposed scale. 

DMlgnitioa. 

; p.y 

Ko. 

A '*.'.E«. ■ TdIaI. 


Pay. 

So. 

Arengt. 

ToiaI. 

1 

' t * 

»1 

4 ! 8 

8 

7 

8 

. 


\ 

1 

• ; Rt, 

1 


1 

Re. A. 1 Bf. A. 


Vt. 


Ur. A. P. 

lU. A. P. 

'H.hl-cl.rk . 

1 

.. . 80-^—100 

1 

M 0 j »} 0 


IM-I—178 

I 

188 8 4 

188 8 4 

tod Olerk end Cjtbler . 

1 

... 1 10-1—00 


17 h j 17 8 






ltd Clerk »nd PethkAr. 

... j 40-t—00 

1 

47 8 ! 47 8 

1 





pMhkAt (tnd Court) . 

... 40—»-IO 

i 

1 

47 8 * 47 8 

1 

1 





4:0 Ckrk aod BMord-ke.p.i ... 

1 

... ' 88-;-40 

1 

1 

89 U 39 It 

1 

1 

> 

• 40-40— 

u 

0« 0 0 

708 0 0 






48-}-100 




Clerk. . 

... i »—1—40 

1 

8 

IS It 77 8 

1 






AmUuoc Ctehlcr.. 

... ' IS-1-40 

‘ 

88 IS 88 If 






Clerk. . 

1 

80 

* 

1 to 0 

> 






^offloiofit writer. 

... 1 10 

' 

... 1 10 0 

J 








1 







1 








Toul 

i 

■"1 


1 lit 0 

1 



It 


894 8 4 


* Probhtlooary rate He. 40. Efflclencj bar at Ra. 70. 

R«. A. P. 

Sstre ooe: per aen^eiu . 841 18 4 

„ auoiia ... ... 4.848 IS 0 

























54 


Office of the Port Officer and Engineer and Ship-Surveyor, 
Calcutta, and attached offices. 

bO. The pay o£ the establishments of the Port Officer and Engineer and 
Ship-Surveyor, Calcutta, the Head Shipping Officer, Calcutta, and the Branch 
Shipping Officer, Kidderpore, was raised on the ground of the increase in the 
cost of living in July 1919. No change is required in the case of the two 
latter offices, except so far as is necessary to introduce a time-scale of Ks. 40— 
—40—45—2—85. An examination of the previous cadre shows however 
that the office of the Port Officer and Engineer and Ship-Surveyor, Calcutta, 
is entitled to further consideration. We have accordingly introduced intO' 
this office the slightly better scale of Rs. 40—40—45—{1—100 and raised 
the pay of some of the superior posts after examining the pay before the- 
recent revision. 


port Ofnoer and Engineer and Ship-Surveyor, Calcutta. 


Proposed Scale. 


Pay. ; No. j Average. Total. 

6 It! s' 9 



Piobatioui.ry rate Be. 40. 
EfBcieiiOy bar at I.fi. 70. 


Extra cost per meDaem 
.. >, II aoiJum 


180 & 4 
2,164 0 0 









oo 


Hand Shipping Offloa, CalOHtta. 


FRESEVT SCILH. 

FROrOSID SC^Ll. 

Detli^nation. 

P.y. 



1 

Total. 


P.y. 


Areraga. 

Total. 

1 

s 

a 

4 



6 



6 



9 


Ra. 


R«. 


E. 

Rs. 

A. 

P. 


Rs. 


Rs. A. 7. 

t;s. A. 

P. 

Head Assistant . 

150—10—S.V1 

1 

816 

10 

8 

316 

10 

8 


160—10—850 

1 

816 10 8 

*16 10 

8 

Accountant . 

100—5—130 

1 

116 

0 


nr 

0 

0 


100 —6—1*0 

1 

116 0 0 

lie 0 

0 

Second Aasistant.. 

80—4—100 

I 

96 

0 

0 

95 

0 

0 


88—»—100 


96 4 0 

93 4 

0 

Shipping Clerk ;Eaglish Department) 

«0—4—80 


75 

0 

0 

76 

0 

0 







Record Clerk . 

60-3-60 

« 

57 

8 

0 

57 

8 

0 







Shipping Clerk (Natire Department; 

60—3—60 

1 

67 

8 

0 

57 

8 

0 







AixUtant Shipping Clerk . 

40—3—50 

i 

■ 47 

8 

0 

47 

8 

0 

















•♦40—10—46— 

8 

61 0 0 

488 0 

0 

Do. Accountant . 

1 40—3—50 

1 

47 

8 

0 

47 

8 

0 


8—85. 





Do. Record Clerk. 

40-3-60' 

i 

47 

8 

0 

47 

8 

0 







Copyist and Deapatcher . 

30-3-40 

I 

J7 

8 

0 

37 

8 

» 







Probationer .. 

i 30 

1 


•• 


30 

0 

0 







Typist . 

1 40-3—80 

1 

1 47 

8 

0 

47 

8 

0 


45-5—70 

1 

51 10 8 

61 10 

8 

Total 

—1- 

13 




876 

8 

8 

_ 



18 


978 9 

4 


* Efficiency bsr st Rs. 62. 
Ba. A. p. Probationary rats Ra. 40. 

Sxtra cost mensem . 103 6 8 

,, „ „ aaautn .1,341 0 0 


Branoh Shipping Offloa, Klddai‘pora. 



Ra. 


R., 

A. 

p. 

Rs. 

A. 

P. 

Ri. 


Rs. A. 

P. 

Rs. 

A. 

P. 

Superioteodent .. 

176—10—*75 

1 

841 

10 

8 

841 

10 

8 

175—10—*76 

1 

341 10 

8 

*41 

10 

8 

Head'Clerk and Accountant . 

100-5-120 


U6 

0 

0 

116 

0 

0 

100—5—120 

> 

115 0 

0 

146 

0 

0 

Senior Shipping Clerk . 

60—4—80 

1 

7.5 

0 

0 

75 

0 

0 








Head Oertidcate Clerk.. 

60—4—80 

1 

75 

0 

0 

75 

0 

0 








Junior Shipping Clerk . 

60—S—60 


67 

8 

0 

67 

8 

0 








.8 nd Certificate Clerk . 

flO—8—60 

1 

67 

8 

0 

67 

8 

0 

>•40—40—46- 

1 2—85. 


61 0 

0 

437 

0 

0 

Record or Baoklng Oleri . 

60-8-60 

1 

67 

S 

0 

67 

8 

0 







Bfeasuring Clerk . 

o 

1 

1 

O 

' 

47 

8 

0 

47 

8 

0 

1 







Probationer . 

30 

1 

, 

* 

•• 


30 

0 

0 

j 







Copywcs . 

40-2—60 



8 

0 

143 

8 

0 

40—3—60 

3 

47 8 

0 

142 

8 

0 

Do. 

30—2—40 i 3 

1 

37 

8 

0 

118 

8 

0 

35-1-40 

- 

38 IS 

0 

re 

4 

0 

Total 

1 

1 

i 16 

1 

1 




1,013 10 

8 


15 



li043 

6 

8 


* Efflclancy bar at Bs. 65. 
Ks. A. ProbatlODury rate Ba. 40. 

Extra cost per msaiem . 30 13 

,, ,, annum . 980 0 


Laadman'a quartara. 



! Rs. 

i 

1 

Ri. a. p. 

Rs. A. P. 

Rs. 


1 

Rs. A. P. 

Rs. A. P. 

Accountant . 

1 

j 30—1—40 

1 

36 10 8 

1 

) 

56 10 8 

•40—40—45— 

3—86 

1 1 

1 

61 0 0 

61 0 0 


* Efficiency bar at Ri. 65. 
Rs. A. p. Probationary rata Bs. 40. 


Extra cost per menaeoi . 84 6 4 

,, 1, 11 anauu *>• ••• 993 0 0 


8 A 
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Offloe of the Chief Presidenoy Megistfate, Calcutta. 

61. The pay of this oflBce was revised in the year 1918, but no materiaT 
change was made in the average pay. Promotion in this office appears 
however to have been unusually favourable. We. have found considerable 
difficulty in the application of any of the standard scales to this office, but 
have eventually proposed the adoption of the scale of Rs. 40—40—45—f-—100 
(efficiency bar at Rs. 70) for the posts on Rs. ^10 to Rs. 60. The post of 
Registrar is at present held by a probationary Sub-Deputy Collector, but as 
the post is still shown as a ministerial post we have raised its value in the 
ordinary manner. 


rRMIKT Sc. LI. 

PROrOHED SC.LE. 

DmIidMIoo. 



roy. 

HO. 

A.Ttrs8e. 

; Tout. 

1 

P.J. 

.No. 

Atengo. 

TotoL 



1 




> 

I 

• 

1 6 


6 

T 

8 

* 









Rf. 0. 

• R». 

A. 

. 

Rs. 


Rs. A. P. 

Bs. A. 

P. 

RpglPtnr — 



... 

- 

yo»-io-tM 

1 

U7 8 

! 

H 

883-10—>00 

• 

8S7 8 0 

287 6 

0- 

iDtfrprstcr 

... 



- 


1 

143 It 

' J48 

12 

. 





Do. 






8 

1)8 13 

! 237 

8 

^. )io—6-jeo 

4 

1*4 0 0 

668 0 

0 









1 


—10-2U0 

' 





Do. 




... 

60^4—IOj 

1 

66 0 

( 96 

1 

0 






OlorX* 

... 



... 

80-4-100 

• 

M 0 

180 

0 

1 





Do. 





«0<>4—60 


76 0 

1 

1 WO 

0 

} 100-4—140 

1 

T 

188 10 8 

888 10 

8 

Do. 

... 


... 


TO 

1 



0 

J 

. 




Do. 





. 

80 



1.0 

0 

1 





Do. 




... 

10 

n 

... 


0 

1 

1 





Do. 



... 


40 

JO ‘ 

400 

0 

7*40-HO-«»— 

i 

1 

1 

81 

86 0 0 

8.810 0 

0 














Do. 



... 

... 

<0 

9 

... 

180 

0 

1 

1 




ProOfttlooor. 





It 

4 


60 

0 

1 

) 1 
{ 

( 

1 




Foddsrs 


... 


... 

16 

3 

... 


0 

*0-1-80 

1 

8 

26 0 0 

i 

80. 0 

0 




Toul 



4» 


8.718 18 

j 

» 

1 

i 

48 1 


4.180 8 

6 


* RIBcl.ucj tMr lit R>. 70. 
rrobctloiwry r*-* II. .0. 

Br. .. p. 

EitncoMpcr CMiuca . MO! 6 8 

tuuuai . 17,.17 0 0 


Office of the Director of Industries. 

the cadre of this office are borne other office establishments of 
the Boiler Commission, Bengal, the Bengal Smoke Nuisances Commission thft 
Chief Inspector of Factories and of the Electrical Adviser to the Government 
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of Bengal. The pay was settled in the year 1920 and requires no revision, 
except, in respect of the adoption of the standard time-scale of Rs. 45—45—50— 
3—110—5—120 (efficiency bar at Rs. 80) in place of the present fixed grades 
in the Lower Division. This involves raising the minimum of the Upper 
Division from Rs. 120 to Rs. 130. In the case of clerks already in the com¬ 
bined cadre, the ordinary rules proposed for entering the.scales should not be 
applied ; only the pay of the clerks should be raised to the minimum of the scale 
in which they are placed and the pay of probationers raised to Rs. 45 ; the 
remainder should take their place in the Lower Division time-scales at the 
point in it just above their present pay. In the case of clerks for whom there 
is provision in the combined cadre, but who are still borne in the separate 
establishments of the offices to be combined with that of the Director of 
Industries, sve consider that the ordinary rules proposed by us for the initial 
entrance to scales should be applied so far as practicable. 


Pbesent scale. 

Pkoposed Scale. 

Designation. 

Paf. 

No. 

Average. 

Total. 

Pay. 

No. 

Average. 

Total. 

I 

2 

■ 

4 

5 

6 

7 

8 

9 

Upper Division. 



Rfl. A. p. 

Rl. A. P. 

Ra. 


Rs. A. P. 

R& A. p,. 


(a) 




(a) 




Oierks . 

]20-10-350 

34 

223 8 0 

7,599 0 0 

130—10—350 

34 

233 10 8 

7,910 10 & 

Accountant . 

160—5—300 


183 6 4 

183 6 4 

160—5—200 

1 

183 6 4 

183 6 4 

Caretaker .. 

100 

■ 

... 

100 0 0 

100 

1 

... 

100 0 0 

Stenographer . 

100—10—200 


■ 166 10 8 

166 10 8 

100—10—200 

1 

166 10 8 

166 10 & 

Ditto . 

100-5—125 


1)8 12 0 

.16 12 0 

100—6—125 

1 

118 12 0 

118 12 0 

Ditto . 

,10-10—100 

2 

er 8 0 

:t6 0 0 

60—30—300 

2 

67 8 0 

175 0 0 

lower Division. 



*■ 

1 






Clerts . 

40—8—20 

17 • 60 0 0 

r 

1,020 0 0 

'1 






70—3—100 

34 

90' 0 0 

3.0G0 0 0 












(5) 

78 

77 8 0 

C,D46 0 0 








Do. 

100—3—116 

ir 

in 4 0 

1,891 4 Q 


-110-6—120 




Probationers . 

30 

10 


300 0 0 





i 

Duftrlefl .. 

26—4—30 1 i 

1 

28 6 4 

113 5 4 

26—i—80 

< 

28 6 4 

113 6 4 

Total 


122 


14.727 5 4 


122 


14,812 13 0 


(a) With eScieoc; bar at Rs. 2j0. (h) EfBcieacy bar at Tla. 8U. 

Probatzooary 45. 

Rs. A. H. 

Extra cost per mensem ••• 85 6 B 

,1 M „ anoam ... 1.025 0 0 


Bengal Veterinary College, Calcutta. 

63. The scale of Rs. 45—45—50—3—110—5—120 has been adopted for 
the five inferior posts in this office as in the office of the Superintendent, Civil 
Veterinary Department, the pay of the superior posts has been increased after 
taking into account the changes made in the year 1918. The pay of the 
menial staff was revised in the year 1920, but Colonel Smith has submitted 
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proposals for certain .other changes in respect of this staff which are in our 
opinion reasonable and which we have therefore accepted. 


PaiSEirr Scale. 

FnOPOSED SCALE. 

naslgaatloQ. 

Pay. 

No. 

Arerage. j 

Total. 1 

Pay. 

No. 

A.erage. 

Total. 

1 

1 

3 

3 

4 

5 

6 

D 

8 

9 




Rs. 


Rs. A. p. 

Rs. A. P. 

1 

Rs. 

! 

1 

Rs. A. p. 

Rs. A. p. 

Head-olerlc ••• 


... 

80—8—130 

1 

113 6 4 

113 5 4 

110-6—160 

1 i 

143 5 4 

143 5 4 




70—6—130 

1 

103 6 4 


) 











1 100-4-140 

3 

136 10 8 

253 6 4 

ManaRcr of Hostels 



70—6—130 

1 

103 6 4 


J 




Clerk . 



60—4—80 

i 

76 0 0 

75 0 0 

1 




Do. -t . 



40—i—60 

1 

65 0 0 

65 0 0 

1 




A.9»litaQt Aocountaat 



80—4—50 

X 

45 0 0 

45 0 0 

i SO 

6 

77 8 0 

387 8 0 








1 -3—110-6 




Agsistaut Maaaffer of HoateU 



35—3—60 

1 

46 4 0 

46 4 0 

1 —130 




Record-keeper . 



85-3—40 

i 

86 4 0 

36 4 0 

1 

J 




Typist . 



36-3—40 

1 

36 4 0 

36 4 0 

43-5-70 

1 

61 10 8 

61 10 8 

Artist Pbotoffrapher 


... 

75—ii—150 

1 

118 12 0 

118 12 0 

75—6—175 

1 

135 0 0 

126 0 0 

Gymnastic Instructor 



40—J—60 

1 

63 5 4 

63 5 4 

40-4-80 

1 

66 10 8 

66 10 8 

Riding Master . 



20-4-35 

i 

23 5 4 

23 6 4 





Stable Overseer . 



30 

1 

... 

30 0 0 

^ 80-1—40 

3 

36 10 8 

11« 0 0 

Ditto . 


... 

8.5 

1 

... 

25 0 0 

J 




Ambulance coachman 



15-1—30 

1 

18 13 0 

18 12 0 

26 

1 

... 

25 0 0 

Laboratory servant 



20—4—40 

1 

36 0 0 

35 0 0 

30—2—50 

1 

37 8 0 

37 8 0 

Ditto 

... 


16-1—«0 

i 

IB 12 0 

18 12 0 

1 




Carpenter . 

... 


20—1—25 

1 1 

23 12 0 

J 23 12 0 

1 20-1-30 

3 

26 10 B 

80 0 0 

Do. 

... 


1 16—1—2G 

1 1 

19 3 8 

19 3 8 


1 



Shoeing smiths . 

... 


30-1—25 2 

S3 12 0 

67 8 0 

'I 

1 










}■ 36-1—sc 


43 13 ( 

131 4 1 

Blacksmith . 

... 


30—1—35 

i 1 

33 12 C 

33 12 0 

1 

1 

1 


1 

1 





! 






1,421 4 

Total 



1 23 

1 


1,090 13 10 


1 23 

1 

1 


1 

1 


Extra cost per measam 
V <« aQQum 


Rs. A. p. 


ZiO 6 3 
4.084 10 0 


* Probationary rate Rs. 45. 
Efflcienoy bar at Hs. BO. 


Custom House, Calcutta. 

64. We propose for the Lower Division of this office the scale of Rs. 45— 
45—50—3—110—5—120. The four junior office assistants in the Chemical 
Examiner’s establishment have been put on the same scale. For the Upper 
Division the scales of Rs. 80—80—100—5—150—10—200 and an upper scale 
on Rs. 200—10—300 are recommended, with an efficiency bar at Rs. 150 and 
probationary rate of Rs. 80. We consider that, in future, clerks promoted 
from the Lower to the Upper Division should be allowed to enter this time- 
scale at Rs. 125 : provided they have put in at least five years’ permanent 
service in the Lower Division ; if not, then they should enter the scale in 
accordance with the number of years they have served in the Lower Division. 
The same rule should be applied to clerks already promoted from the Lower 
Division for the calculation of this point of their initial entrance to the 
scale. 

The grades of Superintendents have been re-arranged. The Collector 
of Costoms has asked for a scale of Rs. 350—20—550, but the standard 
percentages do not justify its adoption. We have therefore proposed a scale of 
Rs. 300—20—500 for six Superintendents. The pay of the post of Cashier 
was raised in 1918 from Rs. 350 to Rs. 350—10—i50. We have, therefore, 
increased it only to Rs. 400—10—500. 
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Collaotop'a Establlahmant. 


Pbesent bcxle. 

Proposed Scale. 

BefllgDAtiOD. 

Paj. 

No. 

A-Terage. 

Total. 

Pay. 

No. 

Average. 

Total. 

1 

8 1 

1 

s 

] 

4 

5 

6 

7 

8 


Upper Divibiom. 


Ra. 


Rl, A. p. 1 

Ra. A. 

P. 

Rs. 


Re. A. p. 1 

He. A, 

P. 

CyHSbiEr ... ... ... ••• 

... 

350—10—450 

] 

416 10 8 

416 10 

8 

450—10—500 

1 

487 8 0 ! 

487 8 

0 

Superintendent.. 

... 

350—20—560 

1 

483 6 4 

483 5 

4 

500—30—660 

1 

1 

612 8 0 

612 8 

0 

Ditto ... ... 

... 

350-20-450 

1 

425 0 0 

425 0 

0 






Ditto ... ... ... 

- 

300—20—400 

1 

375 0 0 

375 0 

0 

1 





Ditto ... . ... ». 

... 

325 

1 

... 

325 0 

0 

1 





Ditto . 


30U 

> 

... 

300 0 

0 

• 300—30—soo 

6 

433 6 4 

2.600 0 

0 

Ditto ... ... ... 


275 

1 

... 

275 0 

0 



i 



Ditto . 

... 

250 

1 

... 

250 0 

0 

J 





tylerk ... ... ... ... 

... 

250 


... 

250 0 

0 

'I 


. 



Do. ... •«. ... 


200—10—250 

1 

237 8 0 

237 8* 

0 

1 

>- 












1 200—10—300 

6 

266 10 8 

1.338 6 

4 

Do. ... ... ... ... 

... 

soo 

3 

... 

600 0 

0 

J 





Do. ... ... ... ... 

... 

150 

4 

... 

eoo 0 

0 

> 





^^o« ... ... ... ... 

... 

130 

3 

... 

320 0 

0 

1 





Do. ... ... ... ... 

... 

no 

8 

... 

880 0 

D 

1 («) 

J.80—80—100— 

26 

146 0 0 

3,726 0 

0 








1 6—160—10- 





Dbi ... ... ... 

... 

so 

8 

... 

720 0 

0 

i 200 





ProbetionerB . 

... 

so 

3 

a.. 

150 0 

0 

! 

J 





Stenogrephem . 

... 

100 —;o—ISO 

2 

137 8 0 

275 0 

0 

100—10—200 


166 10 8 

333 6 

4 

Lower Divibios. 












^erk« . 

... 

8U 

*0 


J.600 0 

0 

1 





Do« ... ... ... ... 

... 

10 

1 56 

... 

J,820 0 

0 

i 





Do. ... ... ... ... 

... 

60 

1 36 


3,160 0 

b 






Do. ... ... ... ... 


so 

1 42 


5,100 0 

0 

[ 












f 45—45—50— 

203 

77 8 0 

16,739 8 

0 

Do. ... ... ... ... 


40 

33 


1,320 0 

0 

3-110-6- 












120 





Do* ... ... ... 

... 

30 

2ft 


840 0 

0 






Probfttiouers . 


S5 



450 0 

0 






Total 



i ?44 

1 


17,242 8 

0 


244 

1 

24,895 2 

8 


Ht. A. P. (o) ProbftttoDary rate of Re. SO, 

Sfflciency bar at Ra. 150. 

Extra cost per mens m ... ... 7,652 10 8 (.5) I’robatloDary rate of Ha, 45. 

,, „ KDiium . »3,832 0 0 Efficiency bar at B». 80. 


Chemloal Examiner’a Establlshmant. 




! 

1 

Rs. j 


1 

Rs. 

A. 

1 

Rn. a. 

P. 

1 

Rs. 


1 

1 He. 

-I 

Rs. A. 

P. 

Aaslstaut .... 

. 

... 1 

90— S— :2-J 1 

! 1 

112 

8 

o! 

112 

6 

0 

125—5—150 

1 1 

, 143 

12 

143 12 

Q 

Do. 

. 

■■■' 

60—3—90 

I 

83 

8 

0! 

1 

83 

8 

0 

1 

1 (a) 






Do. 

. ... 

... ! 

36—5-«0 

1 ' 

53 

J2 


53 

12 

0 

)► 45—45—50— 

4 i 

77 

8 

310 0 

0 



1 









j 3—IJO—5— 






Dc. 

. 

... 1 

30 — 4 — 60 ! 

1 2 

45 

0 

0 j 

90 

0 

0 

J 130 






Store-keeper 

. 

... 1 

20—1—26 

1 1 

1 23 

12 

-0 

23 

12 

0 

35—1—40 

' '1 

38 

13 

■ 3S 12 

0 


Xol ai 

i 


6 i 

1 

1 


! 

362 

8 

0 


1 ^ 



1 492 8 

1 

0 


* * (a) Proba-lonary rate of Re. 45. 

Extra cost p^r meoeem . 130 EfficleDCy bur at Re. 80. 

,, „ ,, auuum ... ... 1,500 


Small Cause Court, Calcutta. 

65. The Chief Judge of the Small Cause Court, Calcutta, has made 
proposals for the revision of the pay of his establishment, which have ,been 
examined. He proposes that the 56 posts ranging from Rs, 30 to Rs. 70 should 
be placed on a time-scale of Rs. 50—3—80—4—140 with an efficiency bar at 
Rs. 80 ; he had previously proposed Rs. 40—4—80—3—125. These time-scales 
are by no means warranted by the standard percentages. We have, therefore, 
adopted th^ scale of Rs. 40—40—45—|—100 (efficiency bar at Rs. 70). 
a scale which will give very substantial relief in this office. For 12 
higher posts the Chief Judge proposes a time-scale of Rs. 75—5—150— 
10—250 with efficiency bars at Rs. 150 and Rs. 200. The present maximum 
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is however Ra. 150. We have, therefore, adopted the scale of Ra. 60—60— 
80—5—160—10—220, with efficiency bars at Ra. 130 and Rs. 180 for the 
higlier posts excepting that of the Chief Interpreter, for whom we have 
proposed a scale of Rs. 200—10—250. We have not changed the pay of 
Deputy Registrars, as it has been recently fixed at the present figure 

The Chief Judge also proposes that the pay of the European Bailiffs 
should be fixed at Rs. 150—5—250, This is admissible. He proposes that 
the Indian Seal Bailiffs should be paid on the scale of Rs. 50—3—110, t.e., 
they should start on the same pay and with the same initial increments as he 
proposes for the clerical establishment. Following the same principle, we 
recommend the adoption of the time-scale of Rs. 40—40—45—§—100. For the 
Indian Summons Bailiffs, the Chief Judge propose.s a scale of Rs. 20—1—45. 
which would more than double their pay. Their pay, which was revised 
in the year 1914, at pi*esent ranges from Rs. 12 toRs. 20. We consider that 
they should be put on a scale of Rs. 20—i—32. We propose that the pay of 
the Superintendent of the Bailiff Department should be raised to Rs. 350. 

Special arrangements will be necessary for the future promotion of Lower 
Division clerks to the Upper Division. We, therefore, propose that such clerks 
should be allowed to enter the Upper Division time-scale at a point given by 
their years of service since confirmation subject to a maximum of Rs. 110 ; 
direct recruits will enter at the bottom of the scale. The above rule should 
also be followed in calculating the point at which officers already promoted 
will now enter the new scale in addition to the ordinary proposed rule regarding 
seniority, e.g., an officer after ten years’ permanent service in the Lower Divi¬ 
sion and five years in the Upper Division will enter the scale at the point 
given by Rs. 110 + Rs. 25 = Rs, 135, unless his promotion has been retarded 
or accelerated or his present X)a,y plus the ad interim allowance is greater than 
Rs. 135. 


Small Causa Court, Calcutta. 




luluaiOR b«iich(oler!c«, on* dopatr trc»iurer *ud all • EOetaDc; bara at Ba. IIO and 180. Probationara rata Da. 8i> 

otbar derka. t EOoleDc; bar at Rs. 70. Probatlouarj "ta Ba.X 
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Small Causa Court, Caloutta, BallifTs* Establlshmont. 

FlItDIiXT HCai.K. I Phoposku Scalc. 


Doii^iMtlou* I . No. \vtfraf«. TutiiJ. I Tay. I No. | Average. ' Total. 



lU A. I*. 

Bxirtt coat per inenMini . S.Cil^ IX 3 * Kneieut'y Utr at Ita 70. 

o ,, aiiiiUDi ..Si.417 S 0 1‘rubaUuhary rsle Ks. 40. 


Offloe of the Conservator of Forests and Divisional 

Forest Offloes. 

66. Tho clerical ostablislimeiita of the Forest Department were re¬ 
organised in the year 1919. Those of the Forest offices were borne on a 
combined cadre separate from that of the office of tho Conservator of Forests. 
The pay in the diiferent offices except in respect of certain posts mainly i»i 
the Consorvator’s office was assimilated as far as possible to that obtaining 
in the offices of the Public Works Department. 

67. Forest offices.— In view of the recent re-organization, wo have 
adopted a slightly lower scale than tiiat adopted in the offices of the Public 
Works Department. Jlofore tho re-organisation the value of the post now 
on Ks. 150 was Hs. 120, and tho full increase in the value of the post is 
not' justified ; but as tho pay of the two posts of Ks. lOO below it, which were 
unchanged by that re-organization, has had to be raised to Ks. 125—5—150, 
we consider that the value of this post should bo raised to Us. 150—10—200 
so as io preserve its character as a premier post in the department. 

68. VonSSrvatOr'S office. —The lower paid clerks in the office wore 
substantially benefited by the recent re-organization, and they are .not 
therefore untitled to tho full benefit of the standard percentages. 

It is, however, a grievance of the office that tl»ey are not treated like 
the offices of other Heads of Departments and given the same scale of pay. 
We consider therefore that tho increase of pay should be given by applying 
the scale of Ks. 45—45—50—3—110^5-—120, with an efficiency bar at Ks. 80, 
which has been adopted in some of the offices of Heads of Departments to tho 
clerks drawing Ks. 80 and leas. We propose to 1001*0080 the pay of the'post 
on Ks. 100 to Ks. 125—5—150 as in the Forest and Public Works Department 
offices and the pay of the Head Assistant on Ks. 160—24—240 to Ks. 200— 
20—300 as in the offices of the Public Works Department. 

The pay of the Personal Assistant was raised in 1919 from Ks. 300—20 
—400 to Ks. 400—20—500 ; the maximum corresponded to that drawn by 
tho majority of other Personal Assistants on a grade of pay peculiar to tho 
post. The Conservator is, however, dissatisfied with this rate of pay. Ho 
has pointed out that tho work of the Personal Assistants is particularly 

9 
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arduous and responsible as he is responsible for the audit of tho revenue of 
the circle. He has also reprosentod that better prospects are offered else¬ 
where for tho typo of man he requires. Originally, he proposed Us. 60()—700. 
Wo consider it would be sufficient to pay the Personal Assistant Rs. 400— 
20—600, the pay proposed for most Personal Assistants of other departments. 



K.. 

4U0— 

MO—}»—UO I 

1 

ao! 


• M 

-S—llO-» 
—IM 


I 

60 4—w. 


n«. A. r. 

639 6 4 

976 0 0 
141 19 0 


Bxtn coi |«T m«a« <n 
•I «, •« ftiinum 


lU. A. P. 

3MU *• 8 
4.M8 U 0 


Ull. A. Pt 

m % i 
t7$ 0 0 
US I* 0 


1S8 8 4 

78 10 S 
1.77S 1 4 


* KflkUooy bftr lU. 80. 

rtU lU. 4S* 


Divisional Poraat Offloaa. 


PUKKEST 9ICAI.K. 


PnorMKn poali. 


liicnaion. j P*y. i So. j Atii»«4. ToUL Poy. j Ho. | Avoroge. j Toul. 

I I 9 * I 4 6 6 I 7 I » 0 




1 

'1 

Uh. • • 

! 

Hentl'Clt^vk 

... 

... ... ... 

* 150 

1 

1X». 


... ••• ... 

IM 

9 

Jhy. 



G8—4—88 

8 

ClerkP 

M* 

. 

88 

4 

Jb'i ••• 


... .M ... 

M 

4 

Do. 


. 

48 

7 

Do. 


. 

40 

7 

Do. 

... 

... ... M. 

38 

4 ! 

1 ).. 


Tool 

90 

S 1 

1 

S7 


lU. A. P. 

18V 0 0 , 
800 0 0 
400 0 0 
8 20 0 0 1 
SOO 0 0 
SIS 0 0 

> 

880 0 0 I 

140 0 0 I 
90 0 0 J 
I.99S 0 0 


lU. 

180—10—900 
198—8—ISO 
KO—8—ISO 


• 18 —S 8 — 

40-9-80 


• (U. A. P. 
1 I 187 8 V 
9 ! 14S IS 0 

s' 108 0 0 


iU. A. P. 

187 8 0 
987 8 0 
840 0 0 


9.(»S9 0 0 


Kxtm C04i per meneem 
.. .0 9« xntium 


* RflItH lU'y bAr at Re. 80. 
rrubDiioiurv rate U«. S8. 


Calcutta Collectorate. 

69. The standard percentages have been applied to the posts in the land 
revenue and stamp branches of this office as far as possible, and the scale of 
Us. 40—40—4.5—i)—'100, wit-h an efficiency bar at Rs. 70, has been proposed for 
tiie Lower Division. The Collector of Calcutta has made a special representation 
regarding the pay of the Treasurer, which we consider is a matter for separate 
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enquiry. The pay of the special cadre of the Excise Branch of the Collec- 
torate was revised in 1918 but with particular reference to the pay of the 
posts in the other branches. It is, therefore, necessary to provide the head 
clerk of the branch with the same pay as the sheristadar of tjie office and 
to make corresponding increases in the pay of the other clerks. 


Land Ravenutti Exolse and Stamp Branohas— Oenaral Cadre. 


Pkksest soai.e. 

Proposed scale. 

Deugnation. 

Pay. 

NO.I 

i 

Average. 

Total. 

Pay. 

No. j 

Average. 

Total. 

1 

s 

3 

4 


5 

6 

_l] 

8 

9 

UfPEH DIVISIOM. 


Rs. 

i 

Us. 

1 

A-l 

Rs. A. 

Rs. 


Rs. A. r. 

Rs. A. 

r. 

Superintendent, Stamp Department 


300-20—400 


375 

0 

376 0 

350—30— 00 

1 

462 8 0 

462 8 

0 

Treasurer . 

... 

176-15-260 


231 

4 

231 4 

225—16—300 

1 

281 4 0 

281 4 

0 

Assistant Suncrlntcndentt Stamp ^ 

200 

1 

... 


200 0 

226-6—260 

1 

343 12 0 

243 13 

0 

Department. 












Head Olerk and Sheristadar 


116—10—176 

1 

163 

8 

162 8 

t 160—16—225 

2 

203 4 0 

412 8 

0 

Accountant . 


136-10-175 

1 

163 

8 

162 8 

i 





Head Assistant, Stamp Department 


12 .'> 

1 

... 


125 0 

160—6—176 

1 

108 12 0 

168 12 

0 

Assistant . 


100 

1 

... 


100 0 






Do. 


90 

1 

... 


00 0 

^ 100-6—160 

3 

133 6 4 

400 0 

0 





88 

12 

88 12 

J 





LOWER DIVISION. 









Stamp Vendor ... . 

... 

70 

1 

... 


70 0 






As-sistant •«. ... ••• 

... 

70 

1 

... 


70 0 






X)o« ... ... ... ... 


60 

2 

... 


120 0 






Do. ... ... ... ... 


60 

4 

... 


200 0 






Do. ... ... ■'* *** 


45 

It 

... 


m 0 

y *40-40—46 

—g—100 

64 

66 0 0 

3,664 0 

0 

Do. •«., ... *** 


40 

12 



480 0 






1 )0. >>. ... ... ... 

... 

35 

9 

... 


, 3:6 0 

240 0 


1 


i 


Do. •.• •«. ... *'. 


8 ;> 

8 






1 


Probatiouerd . 

... 

26 

6 

... 


150 0 

j 

j 


i 


Total 



63 



3.676 0 


1 63 


1 6.6S2 12 

0 






1 


! 





_; 

. 

_ 



---- 


— 


lU A. 

Extra ecHt per ra-.nsera . l.XM IS • Efficiency bar at Kx, TO. 

.annum . 22,393 0 Probationary rate Bs. 40. 


Exoiae Branch—Special Cadre. 


Head Olerk . 

1 

1 

128—10—175 

1 ! 
1 Rs. A. 1 

1 1 103 8 1 

Rs. A. 

162 8 

Rs, 

160—16—226 

1 

Rs. A. F. 

206 4 0 

Rs. A> F, 

206 4 0 

2nd . 

1 

1 

§ 

I j 03 13 1 

93 12 

JOO—8—150 j 

1 

133 6 4 

133 6 4 

3rd . 

60—6—70 1 

1 j 66 C 

66 0 

76—6—100 i 

1 j 

93 13 0 

93 12 0 

Total ... 

1 

~ i 

1 

323 4 

1 

i 

3 ’ 

1 


433 5 4 


RS. A. F. 

Extra cost per mensem . Ill 1 4 

,, ,♦ annum ••• 1,333 0 0 


officeof Director Of Agriculture and subordinate offices. 

70. For the offices of the Deputy Directors of Agriculture, the Superin¬ 
tendent of Sericulture and of the Research Laboratory we propose the adop¬ 
tion of the scale of Rs. 40—40—45—g—100, for other offices that of 
£^g 35 — 35 —40—2—68—80. Only those fieldmen clerks who are solely 
employed on clerical work have been included in the statement. No change 
has been proposed in the case of the posts of accountants, as they 
have only recently been created. 

The office of the Director of Agriculture is located at Dacca. We 
however propose the adoption of the standard scale for heads of depaitments, 
viz., Rs. 45—45—50—3—110—5—120. 

9 A 









64 


Director of Agriculture. 



I’UKSENT Scale. 





riioeosEi) Scale. 



Designation. 


Pav. 

No. 

Average. 

Total 


Pay. 

No. 

Average. 

Total. 


1 


2 

3 

4 

6 


• 0 

7 

8 

0 




RS. 


RS A. 1’. 

Rs. 

A. 

' 


Hs. A. p. 

Ra. A. 

P. 

Head Assistant . 


ISO—10-200 

1 

187 8 0 

187 

8 

200-10-260 


237 8 0 

237 8 

0 

Assistant . 


100 

I 


150 

0-1 


. 




Do. 


J25 

1 


125 

ol 

126—’/-200 

4 

175 0 0 

700 0 

0 

Do. 


100 

2 


200 

OJ 






Do. 


80 

3 


240 







Do. 


60 

5 


300 

0 j 


- 




Do. 


50 

1 


50 

0>- 

45—4.')*—50— 

17 

77 8 0 

1,317 8 

0 

Do. 


45 

6 


225 

0 j 

120 " 





Do. . 


30 

3 


80 

OJ 






Total 

... 


<>■> 

■ 


1,567 

8 


22 


2.255 0 

0 


Extra cost jjer ineriserti . 687 8 • Efficiency bar at Us. 7i. L’lob itLouary rate Ils. 40. 

1. I, aiHUiiQ . 8,2&0 0 

Research Laboratory, Dacca. 



Extra cost per mensem 
M It t> annum 


^'O JO 8 *Separivtc cailro. 

1,088 0 0 t Efficiency bar at Hs. 65. 

ProbatioDary rate Us. 40. 


Deputy Director, Eastern Circle. 


1 

Deputy Director of Agriculture (a)— 

AccouiiUint . 

Head Clerk . 

Its. 

76—6—126 

60—I"-—80 

1 

1 

1 

i Rm. a. r. 

1 108 6 4 ' 
76 0 0 

U6. A. p. 

108 5 4 

75 0 0 

Hr. 

76—5—125 

75—6—100 

1 1 

1 

Its. A. P. 

108 5 4 

0.» 12 0 

Bs. A. r. 

108 6 4 

93 12 0 

Clerks . 

30—2—60 

2 

43 5 4 

86 10 8 

(6) 40—40— 

1 2 


132 0 0 

SuperiiiteriUeiit, Dacca Division (a)— 

Clerk . 

30—1—60 

1 

40 0 0 j 

40 0 0 

45—a*—ICO * 

(c)36—35— 

I 1 

1 66 0 0 

54 8 0 

54 8 0 

Dacca Central Farm (n )— 

Fieldraaii Clerk . 

25—Ij- 10 

1 

35 0 0 

36 0 0 

40—2—68— 

80 

(c) 35—36— 

i 

1 

54 8 0 

61 8 0 

Superintendent, ChitLagoiig Divi¬ 
sion (a>— 1 

! 

Clerk . 

30—1—50 , 

1 

I 

40 0 0 

40 0 0 

1 

40—2— 
6S—ij— 
80 

(c)36—35— 
40—2—88— 
il—fiO 

1 1 

1 

54 8 0 

64 8 0 

Total 

i 

I_1 

7 

1 

1 

1 

1 

1 

385 0 0 


1 ^ 


497 9 4 


* For future incumbents the value of the iwst is Rs. 60—2—70. 
Rs. A, r. 


Extra cost per mensem 

. 112 9 4 

Separate cadres. 

,» ,» „ annum 

... 1,351 0 0 

(b) Efficiency bar at Rs. 65 



and Probationary rate of,, 40 
Efflcleuoy bar at ,, 60 

Probationary rate ,, 35 
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Deputy Dlpeotop, Waatani CIrola. 


FllESENT SCAIiE. 


DoHignatlon. 


Pay. 


A.Terage. 


Deputy Director of Agriculture (.a)— 
Ao'^ountAiit .. 


Head Clerk 
Clerks ... 


Snperiiitciidentf Piealdency DUi* 
slon (a)— 

Clerk ... ... . 


Su^rintciideiit, Burdwan Divi* 
iion (a^— 

aerk . 


Chinsurah Farm (a)— 
Clerk ... • ... 


ToUl 


Bb. 

75-5-125 

•60-4—80 

30-2-60 

30-1—60 

30 -1—60 

26—14—40 


1 I 108 6 4 


40 0 0 


40 0 0 


I 

1 j 36 0 0 


ToUl. 


Bs. A. p. ; Rs. A. r. 


108 6 4 


I { 76 0 0 ! 76 0 0 


86 10 8 


40 0 0 


66 0 0 


Pay. 


PHOI’OSKI) SCAIiE. 

No. 


lU 

76-6-126 

76—6—100 


t6)40—40— 
45—i—100 


(e) ?6-35- 
40-2—68 
-1-80 


(c) 36 -35- 
40-2-68 


(c) 35-36- 
40—2—68 
-*-80 


• Fur future Incumbents the scale URs. 60—2—70. 
Bi. A. P. 


Arerago. 

Total. 

8 

9 

R». A. P. 

Bs. A. P. 

108 6 4 

10,^ 5 4 

93 12 0 

93 la 0 

6 Q 0 0 

132 0 0 

64 8 0 

o 

CO 

54 8 0 

64 8 0 

54 8 0 

64 H 0 

1 


497 9 4 


Extra cost per nieusem 
,, ,, ,, annum 


112 9 4 
1,361 0 0 


(a> Separate cadres. 

16) Kffleicncy bar at Bs. 65 and 
Probationary rate 40. 

Uf Efflciency bar at ,, 60. 

(e) Piobilionary rate 36. 


Oaputy DIraotor, Northern CIrple, 


Deputy Director of Agriculture (aj— 

Accountant . 

Head OLcrk . 

Clerks. 

Superintendent, Baishabi Dirisiou 
(a)— 

Clerk. 

Bangpur Cattle Farm (a)— 

Clerk. 

Burirbat ^arm (a)— 

Field man Clerk . 


Bti. 

75-6—125 

60-2—70 

30-2—50 


Bs. A. P. Bs. A. r. 


108 5 4 

63 6 4 
86 10 8 



1 

108 6 4 ^ 

1 

. J 



30.-l.50 I 40 0 0 


26—14—40 I 1 : 35 0 0 


26-14-40 


1 35 0 0 


Bajsliahi Farm (a)— 

Clerk.I 86-14-40 


Total 


1 36 0 0 


40 0 0 


36 0 0 


36 0 0 


36 0 0 


403 6 4 


Extra cost per inenscin 
•I M tp annum 


Bs. A. 
148 12 
... 1.786 0 


Ba. 


76—6—125 

76-5-100 

16)40—40— 

46-S-lOO 


(c)36—36— 
40-2-68 
—i—80 


(c)36—35— 
40-2-68 
—2—80 


(c;35—36— 
40—2—68 
-2-80 


(e)36—35— 
40_2—68 
—2—80 


Hs. A. w 

108 5 4 
93 12 0 
66 0 0 


54 8 0 


54 6 0 


64 8 0 


lU. A. P. 

108 5 4 
93 12 0 
132 0 0 


54 8 0 


64 B 0 


(a) Separate cadro.<i. 

15) Efficiency bar at Bs. 66 and 
Probationary rate ., 60. 

(c) Efficiency bar at , 60. 

(c) Probationary rate .. 36. 
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Serloultura Branch. 


Present Scale. 

pROP08Ei> Scale. 


Designation. 

P»y. 

No. 

Average, i 

1 

Total. 

i Pay* 

No. 1 

Average. | 

1 Total. 

1 

9 ' 

> 3 

1 4 

6 

6 


1 

8 

1 

1 9 

1 


Rs. 1 


Rs. A. p. 

Rs. A. P.- 

Rs. 


lls. A. P. 

lla. A. P. 

Superintendent ot Sericulture, Bengal 
(a)- 









Accountant. 

7 :—6—12.5 

J- 

103 5 4 

108 S 4 

76—6—126 ; 

1 

108 5 4 

108 6 4 

Head Olerk. 

60 

1 


50 0 0 

76—6—100 

1 

93 12 0 

93 12 0 

Clerk. 

30—3—60 

t 

43 6 4 

43 6 4 

\ (5)40-40-46 

V -^-100 

1 ^ 

66 0 0 

132 0 0 

Do. . . - 

30 

1 


30 0 0 

j 

) 



Rajshalii Sericulture School (a )— 









Clerk. 

10 

* 


10 0 0 

10 

1 

... 

10 0 0 

Total 


6 


241 10 8 


6 


344 1 4 


RS. A. p. 


Extra cost per menaera ... ... K'i ® ft 

„ M «, annum ... ... 1.229 0 0 


{a) Separate cadres. 

(b) Efficiency bar at Rs. 66. 
Probationary rate „ 40. 


Office of the Collector of Customs, Chittagong. 

71. Tlio ordinary district scale has been adopted for the lower grades in 
this office ; and the standard percentages have been applied to the upper posts 
with such adjustments as were necessary for the purpose of preventing over¬ 
lapping. Ill 0 posts of two probationers to which Government have agreed 
have been included in the number on the scale, as the probationary 
period of Rs. 35 is included within the scale. For the mechanic the pay 
proposed by the Collector of Customs has been accepted. The carpenter has 
been treated as a contingency menial. We have not dealt with the subordi¬ 
nate establishment. 


PREyENt SCALE, 

PBOPOBBD SCAI.E. 




Designation. 

Pay. 

SO.| 

Average. 

Total. 

Pay. 1 

No. j 

Averag 

Total. 

1 

3 

3 j 

4 

6 

6 

7 ! 

8 


9 





Rs. 


Rs. A. 

Rs. 

A. 

Rs. 


Rs. 

A. 

Rs. 

A. 

Accountant 



... 

0 

0 

1 

T 

1 

118 12 

118 

13 

140—6-166 

1 

168 

12 

158 

12 

Hea<l OL’rk 




00 

1 


90 

0 

110—6—136 

1 

128 

12 

128 

12. 

Cashier . 



... 

50-6—75 

1 

68 12 

68 

13 

80-5—106 

1 

98 

12 

98 

12 

Clerks . 



... 

60 

3 


160 

0 

5 






Do. . 



... 

40 

2 


80 

0 

1 






Do, . 



... 

35 

3 


70 

0 

1 

1 






Do. . 



... 

30 

8 


210 

0 

>^35—36.- 40— 

19 

64 

8 

1,036 

8 










1 2—68--;—80 






Do. . 



... 

26 

1 


26 

0 

1 






Do. . 



... 

so 

1 


20 

0 

1 






Probationers 



... 

26 

3 


60 

0 

j 






Mechanic 



... 

s 

1 

1 

1 

0 

1 

47 8 

47 

8 

60-5—75 

1 

68 

12 

68 

12 



Total 

... 


n 

_ 


960 

0 


33 



1,490 

8 


Rs* A. 

Extra cost per mensem . 630 8 * Efficiency bar at Rs. 60. Probationary rate Rs. 35. 

,, ,, ,, annum . 6,366 U 
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Oflloa of the Superintendent, Royal Botanlo Garden, Caloutta, 
and of Cinchona Cultivation In Bengal and allied Offices. 

72. We propose the adoption of the scale of Rs. 40—40—4n——100, 
with an efficiency bar at Rs. 65, and probationary rate of Rs, 40 in this*office. 
We also propose that the dorks in tlie Lloyd Botanic Garden in Darjeeling 
and in the Quinine Factory at Mungp()o should be placed on the district, scale 
Rs. 35—35—40—2—68—^—80 ; they should be given the local allowance 
permissible in these areas. The proposed rates for the technical and menial 
establishments have been settled in consultation with the Superintendent 
with due regard to market rates. 

Superintendent, Royal Botanlo aarden, Caloutta, and Clnohona Plantation, 

Bengal. 


Pntsitirr SRALK. I PiiOPOtKD Scam. 


D«r«lg»atiOB. 

" ' 1 

r.T. 

Na 

Averogo. 

ToLtt 

PaI- 

No. 

Atoia«o. 

ToUI. 

1 . 

t 

4 

• 

■ 

ft 

1 

8 

ft 




lU. 


Ba, a. 

P. 

Ba. 


p. 

Ra. 


Ite. A. 

P. 

na. A. 

P. 

HcAd OlArk 

OAA AAA 


IJC—W-I*W 

t 

IM 0 

0 

lU 

0 

0 

IftO—Ift-ttft 

1 

804 4 

0 

804 4 

0 

Otork . 

AAA 


«e-4-ioo 

1 

M 0 

0 

M 

0 

0 

118-8-140 

1 

lU It 

0 

US 18 

0 

Uo. 

A.A AAA 


M—4-U 

t 

7ft 0 

0 

11 

0 

0 

90-4-110 

1 

108 0 

0 

lOB 0 

u 

Do. 

AAA 

... 


1 

ft7 S 

0 

ft7 

8 

0 







Do. 



40-t-l0 

* 

47 8 

0 

>» 

0 

0 

















•40—40-41— 

ft 

46 0 

0 

ft»4 0 

0 

Do. 

. 


«0—»-40 

s 

87 $ 

0 

111 

8 

0 

1—IM» 






Do. . 

• AA AAA 


a 

( 

T 

a 

t 

W 11 

0 

MO 

4 

» 







ShorthAnd Tjrplit 

... 


HO-4—130 

1 

IM to 

ft 

IM 10 

fr 

00—8—118 

1 

118 1 

4 

It* I 

4 

SirrArA 

... 

AAA 

11 

1 

.A 


SO 

0 

0 

10-{-f8 

8 

IS 8 

4 

44 10 

0 

Oodowo SArkor ... 

... AAA 

... 

u 


A. 


Oft 

0 

0 

18-1-80 


18 8 


90 ft 

4 

HArbariOB AAiiAlAuta 

. 


M-l-W 

* 

ir 8 

0 

15 

0 

0 

10-1-80 

8 

81 8 

0 

7ft 0 

0 

Artbt . 

... 


JO-1—40 


U 10 

8 

11 

ft 

4 

J8-1-.V 

8 

41 ft 

4 

94 !0 

ft 

Do. . 

... A.. 

... 

15-1— 

1 

tl 10 

8 

*1 

10 

8 

ti-J-81 

1 

81 10 

8 

II 10 

8 

Printer 



11—1-tO 


i; » 

7 


0 

r 

18-;-8* 

1 

18 0 

0 

15 0 

0 

Book-ivpAinr ... 

.. 


n 


... 


Sft 

0 

0 

M 

1 

SO 0 

0 

SO 0 

0 

Siocv'ksepsr a.. 

... AA. 

AA. 

*0-1-11 

1 

38 1* 

0 

98 

1* 

0 

1 
















V 18-1—48 

8 

8ft 0 

0 

' TO 0 

0 

Tlmo-kAAper 



10-I-J5 


10 IS 

0 

88 

1* 

0 

/ 







Tutel 

... 


tft 



1*118 

0 

8 


8ft 



1.871 8 

_ 

ft 


IiA. A. r. 

Kztr* ocn per mowm . 6 f * BaoUno; btr At Ua. »». Prrb ttiomry rAt.- o( Ra. 40 . 

.. Aiiuun . ».4I0 It 0 


Lloyd Betanlo Barden, Darjeeling. 


OlATk ._ . -. ... 

B 

1 

Ite. A. p. 

41 8 A 

fU. A. P. 

41 ft 4 

n». 

88—88—40— 
8-«8—;-80 

1 

Ra. A. 

Ai 8 

Ra. A. 

&4 ft 

Rztr. roi 

t* 

Quinin 

lU. i 

•t per Moaem ••• a^ H 
*» BnBuin AM AM 184 

e Factory at Mungi 

1. P* 

8ft 

0 0 

»oo. 



-1 

1 

1- 

1 Ra. 1 



. Ut. A. P. 

Ra. 

■ 

Ite. A. p. 

R.. A. P. 

Dltrk 0 *. 

40 



40 0 0 

S|.Sft«M40— 


84 8 0 

ft4 ft 0 






8-40-1—80 




Sub-Overasar ... .. 

Sft—8-ftft 



18 8 4 

88—1—81 

H 

48 ft 4 

48 8 d 

Totel ... 

1 

3 

1 


80 ft 4 

1 

1 


■ 


103 1 4 


Bxtnt cott per mrawn 

AOBUIB 


»» U 


lU. A. 

U H 
174 0 



























68 


OfAoe of the Administpatoi^Qeneral end Oflflo4al Trustee. 

73. Our proposals for tliis office are framed on the assumption that the 
temporary posts in the office have been converted into permanent posts, llio 
Administrator-General has submitted to Government a scheme for introducing 
six grades on Rs. 250—20—350, 175—10—225, 110—10—160, 75—5—100. 
50—4—70 and 30^—3—45 into the office. Wo have accepted the grading of 
the posts on Rs. 250—20—350, 175—10—225, and 110—10—160; hut after 
consultation with the Administrator-General iiave converted the other 
grades into a time-.scale of Rs. 40—40—45—5—100 (probationary rate of Rs. 40 
and efficiency bar Rs. 70). The Administrator-General, in view of the 
peculiarities of the office, desires to treat it specially in respect of the initial 
entrance of the present incumbents into the scale. We have no objection 
provided that the present incumbents do not draw less than their present pay, 
-plm the ad interim allowance thereon, but consider that his detailed proposals 
should be submitted to Government for approval. 


PhIMKNT SCALC. 


Proposkd Scai.k. 


DcilCiiittioo. 

Pay. 

No. 

Aver.ilCi!. 

ToUl. 

Paj. 

Mo. 

A.enil.. 

ToUl. 

1 

t 

!• 

i * 

» 

8 

i’ 

1 * 

• 


Be. 


Ba. A. 

' 

lie. A, 

Bt. 


Bt. A. P. 

Bt. A. P. 

liaperiiiUndeoU. »#• 

tOO-tO-300 

t 

173 0 

550 0 





Hetd Clerk Aud AceoonUiit ... 





130-10-030 

0 

315 0 0 

073 0 0 

rft 

1 

M. 

175 0 

175-10-115 

4 

no 0 0 


HIO 0 0 

A^UUot SuperiitUadeoti . 

150-10—soo 

* 

107 8 

875 0 




Okefk we* **« 4«« **• 

1)0* oa* ... 

100-10-lU 

1 

187 8 

411 8 

3 

T 

o 

7 

o 

8 

147 8 0 

1,117 8 0 

70-3-100 

« 

03 11 

381 8 




Do. •• ... *M 


» 

to 11 

550 0 





1)0. . ••• 

»5 

I 


63 0 

40-40—03 

-:-70-} 

—100 

0» 

65 0 0 

4,<03 0 0 

Do. ... <*• •«. ... 

03 1 

M. 

83 0 




) Kn. ... t«* ««« ... 

80 


- 

tlO 0 





no. - - . 

70 

1 

... 

111) 0 





Do* •*. *•* **• •*« *.* 

85 

' 

... 

03 0 





Do. •«« ... ... ... ... 

40 

3 

... 

no 0 





Do. ... ... 1 *. M. 

S!t_S-50 

11 






4 « 4 

COI 4 







- 






Do. . 

2— 15 

• N 

3t 8 j 455 01 





«*. ... ... ... ... 

15-S-tft 

8 

«■ 8 

101 b 





Do. .. 

S5 

1 

... 

15 0 

> 




Do. 

S8 

* 

... 

n 0 




Do. ... ... ... M. ... 

to 

1 


so 0 





Total 


74 


4.888 11 





TKUPOIIART. 









Ol'^rk ... ... ... ... ... 

100 

1 

M. 

too 0 





. 

75 

• 


75 0 





Do. ... ... ... ... M. 

70 

1 

... 

70 0 





i)» . 

35 

5 

... 

175 0 

• 




Do* M. ... Me ... ... 

;.o 

1 

M. 

80 0 





Typ'St.. 

« 

•I 

... 

50 0 



1 


ToUl ... < 

1 


"1 


580 0* 

) 


1 

1 

i 


1 

aIIAMD Total ... : 

1 

__*J 

1 

5.488 11 


too 


7.C37 8 0 


nt. A. P. 

Bztni coat ppp nwowm ... «. t, 173 It 0 

•• .. .. AiiiiaB ... n.OU 0 0 


t InoludB llu prcteiit t.ropor*rj 11 p9,u do the OMuniptlou that they will be lOAde pormoumt by Ooeerumeol. 
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Impdrlal Sdrologlst and a Chamloal Examiner to the Government 

of India. 

74. 'I’he Tiiiperial Sei-ologist lias submitted proposals for increasing the pay 
of his head clerk to Rs 8 l>— 5—120 and of the second cleric to Rs. 60—4—80. 
The pay was fixed in 1916 in both cases al Us. 30 which was raised in 1920 
to Rs. 40—2—60. The office is not therefore entitled to the application of 
the standard' percentages in full, but we consider that the clerks should bo 
put on the scale of Rs. 40—40—45—2—85. 


Phmcnt 8CAl.e. I PllOK«*U SCAI.1. 


OciigUAIiOII. 

. Pay. 

1 1 

1 Average. | 

1 Total. 

Pay. 

j 

Average. 1 

1 i 

1 Tout. 

L"'"’"' 

1 i 1 

1 

1 * i 

• 4 

1 I 

1 A 

A 1 

1 

1 ' 

1 8 ' 
! * i 

i 

lU. 


1 

lU. A. P. 

1 lU A. K 

lU. 

j 

lU. \ 

Ba. 

Ilaad Ckrk . 

40—S-40 

1 

Al A 4 ^ 

! Al A 4 

) 







1 

1 

V«40—40»-4A- 

9 

Al 

Itf 

I>*<i>i4d Clerk . ... 

40-S—CO 

1 

fi) A 4 

U 3 4 

i »-Ai. 




Tofcil ~ 

1 

1 

1 • 

1 


lUI 10 A 


t 


Its 


R4. A. r. 

Kztr.t CM( p«r m umio ... It & 4 * Kfflciruoy Umr Al Ki. M. ProUtiouAry rAtu ol Ha. 4 U. 

»• .1 AIIUQIU ». ... 1114 0 0 


OfRoa of the Registrar of Calcutta. 

75. It is proposed to raise the lowest pay in tl»e office from Rs. 30 to Rs. 45 
and to put the posts on Rs. 50 and below on a time-scale of Rs. 40—40—45 
—2—85, with an efficiency bar at Rs. 6% which .gives an average pay very 
slightly in excess of that admissible. The pay of the head clerk should in 
accordance with the standard percentages range from Rs. 140 to Rs. 160. 
It has been adjusted to the more convenient figure Rs. 125—10—175. 


PRKStMT Scale. j 

PiioroNEv Scale. 

Deslguatloo. | 

_ 1 

PAy. 

No. 

Avera-.'#. j 

TaUl. 

Pay. 

1 

Ko. 1 

1 

At.rA«c. 1 

1 

TocaI. 

1 ; 


4 

4 

. 

4 

A 

7 

A 

9 


Us. 1 


Rs. 

H.. 

Rs. 


lU. A. V. 

K«. A. T. 

Urad Olerk ..a .*• 

100—4—ItO 

1 

114 

114 

144—10—174 

1 

144 6 0 

16* 8 C 

Clork ... ... ... ... 

7S 

1 


74 

90-4—110 

1 

lOA 0 0 

tuA 0 C 

Do. ... *.* .*• 

AO 

t 

... 

100 






44 

t 

... 

90 

I 









>40-40—44—4 

II 

Al 0 0 

794 0 0 

Do. ... **• •** ... 

40 

4 


1.0 

1 -8A 




Do. ... *** **’ .** 

40 

A 

...' 

. 110 

i 

1 



Copyivu . 

AO 

A 

i “ 

1 440 

44—1—44 

I » 

«l 10 8 

4)4 1 4 

Total ... 


44 

1 

1 

930 

«4 

i 


1.4C<4 14 4 


B<. A. r. 

ElUa oe«t per raaoMin . 4W 14 4 • KfBcleoey bar at R*. W. ProUitlonary rata of Ra. 40 a 

.. aoooiB ... 4.M4 0 d 


10 
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Medloal Institutions In Calcutta. 

76. The revision of the pay of the establishments of these medical insti¬ 
tutions is considerably complicated by the changes which have been made 
sinOo the war began. Thus the establishment of the Medical College was 
rfjvised in 1918, that of the Medical College Hospital in 1915, tliat of the 
Chenncal Examiner to Government in 1914, that of the Campbell School and 
Hospital in 1918, that of the Presidency General Hospital in 1915. The 
principles which we have adopted are :— 

(l) In the case of oflices of which the pay was revised in the year 1918 
before the full effect of high prices began to be felt, to allow a partial increa.se ; 
^2) in the case of offices of which the pay was revised in the year 1914 or 
1915, to allow a full increase on the rates in force previous to these years, 
adding on the increase then effected ; and (3) to co-ordinate the results and 
when scales are suitable, to take the nearest suitable scale. For example, the 
pay of the head clerk of the Medical College Hospital was changed in 1915 from 
ils. 70 to lls. 70—4—90, In accordance with the standard percentages the 
pay should be Rs. 100, but we have added the increase given in 1915 and made 
the new pay Rs. 100—4—120. We have put the diet clerks on a separate scale, 
for although it appears that some of these clerks are men of the same class 
as others and are promoted to the rank, of the latter, they have distinctly 
inferior qualifications. In the case of the ordinary clerks the ordinary rules for 
entering the new time-scales should apply from the date of their confirmation 
as ordinary, not diet clerks. In each time-scale, Rs. 40 is the probationary rate. 


Medloal College. 




Prisent SCAI.E. 




n 

ruopustn ScAi.E. 



Dg44ii:tli0iis 



PAy. 

Ko. 

Avtinifo. 

TotAl. 

I’ey. 

No. 

AreruRtt. 

ToUl 


1 




, 

4 

6 


6 

» 

8 

9 





lu. 


Us. A. 

lU. 

A. 

lU. 


Its. A. P. 

lb. A. 

P. 





1 






... 

.... 


aerk . 

D.1. 



KO—1—100 

1 

' 

0 

70 

0 

0 

100—6—196 

1 

1 

118 13 0 

lt>H 1 i 

114 19 

0 









Do. . 



60 

1 


60 

0 

1 





Do. 


...» 

60 

1 

. 

AO 

0 

>^<0-40-45— 

» 

C6 0 0 

9S0 0 

0 









100 





Do.. 



40 

' 

•• 

40 

0 






A<idftoDt LibrorlsV) 

... 


40—3—6U 


47 H 

47 

8 

) 





Librorffto. 



80—1—U*0 


•6 0 

06 

0 

ido-i—.n 

1 

lid 13 0 

IIK 10 

0 

. 



40 


... 

40 

0 

46—70 

1 

01 IV 8 

61 10 

8 

OoUecUiig Sorkgr 

... 


36 

1 

... 

96 

0 


1 

10 0 0 

10 0 

0 


TotAl 

... 


10 


666 

4 


IV 


837 14 

8 


R.. A. P. 

Kztn cort par .. lot 10 H ■ BDIcieucy Iwr At lU. 70. ProtAtioiwry ruts lU. to. 

„ „ Anntim . I.OtO 0 0 


Medloal College Hoapikal and PHnoe of Walee Hoepikai. 





K«. 


lb. 

K. 

Its. A. 


Us. 

< 1 
' 1 

Kv. 

A. 

r. 

Ib. A. 

Head Clerk 

. 


70-4-90 

1 

86 

0 

' M 0 


100—1—120 

C 

116 

0 

0 

116 0 

Olerk . 



40-4-60 

1 

66 

0 

j 1> 0 








Do. . 

. 


80-9-40 

1 

67 

8 

' 17 H 

>•40—10—46— 

1: 

61 

0 

0 

186 0 









J 

9—86 





Storekeeper ... 

... 


40 

1 

m " 


40 0 

i 





Diet Clerks. 

. 


S«—1—10 1 4 

38 

18 

■ ill 0 


<0—1—41 

.! 

43 

IS 

0 

176 0 

Saperrisor. 



10-*—40 

1 

67 

8 

67 H 


30—2—40 

1 

67 

K 

0 

37 8 


TotAl 


• 

9 



j 670 0 



1 




6(0 K 


lb. A. 

Kztra cost per ineiuom . MO 8 * Ufflcleiicy her At IN. C}. I'rolmtloiciry ret" lU. 40. 

*1 », •« »liuuui ... 1,686 0 
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Chemioal examinar to aevornmont. 


PR»£ItT 8CAT.E. 


UetiRiiftttoa. 


1 


HMd Clerk 
acrk 
Dd. 

Do. 


Pay. I Ko. Av rtge. 

I 


I Ae. I I lU. A. 

! 80—i—IM 1 i 104 0 

, I «0— 4—SO I I no 

i M—I—M I I I no 


Iot.1 ... ) 


PRoroson Scai.b. 


No. Arerar*. | ToUI. 



Eitra coit per ineniem 
(« anncm 


G4 It 4 * ElBe(oii>‘y bar at tU. 74. l*i»bA^loitary rate lU. 40. 

6.*6 0 tf 


Campball Modleal School. 



Kztn coil par nwawm 
,1 11 •> .anuta 


* KarteMcy tor .t lU. (t. ProtoUo lary rat. Ra. 40. 


Cam phot I Hospital. 
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i 
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«, »• auniioi ... I.CIO 0 0 

PresItfBnoy 0«ii«r«l Hospital. 


Ra. 

40 —0- 85 
lO-t—40 
80 

80 


Ra. A. r. I 
78 0 0 I 

86 10 8 I 


Rt. A. P. 
78 0 0 
78 8 4 
80 0 0 
90 0 0. 


lU. 

70—8—150 

•40-40-48— 
I—«8 



Bxtra coat per menaea 87 13 4 

*• aaeutii ... I»05l 0 0 


* KSclaiioy bar at Ra. 85. Piobatlooary rate Us. 40. 

10 A 























72 


Voluntary Vonoroal Hospital. 


FHISERT SCALX. 



PRorostb 8C\1 iR. 
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P.y. 
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Pa). 
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1 
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■ 
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1 
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Office of the Superintendent, Census Operations. 

77. There are two clerks in this office. The head clerk has been on the 
pay of Rs. 80 for many years. A personal allowance of Rs. 20 was sanctioned 
to him before 1913 and at different times ho drew local allowances of Rs. 20. 
In 1914 a concessional personal allowance of Rs. 40 was sanctioned which 
ho now draws in addition to his pay. We consider that the pay of the post 
should be fixed without reference to the considerations jorsonal to the 
present incumbent and we therefore propose Rs. 85—4—125 and recom¬ 
mend that the personal allowance of the present incumbent may be continued. 
For the 2nd clerk on Rs. 35, wo propose a scale of Rs. 40—40—45—2—85. 


Preoemt scale. 

PROrooBD Scale. 

1 
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1 

p*y. 
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Office of the Coroner of Calcutta. 

78. There is only one clerk in the office who was appointed in 1901 on 
Rs. 60 a month-. The present value of the post, which was fixed in 1912, is 
Rs. 60—1—100. • Wo'have proposed that the time-scale of Rs. 60—3— 7b — 
4—115— b —140 should he adopted in place of the scale Rs. 90—5—140, 
which would be strictly admissible in accordance with our proposals, in order 
to avoid ap;ilications for intermittent changes in the value of the post. 



Pambitt ScaLB. 


• 
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1 
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1 
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Albert Victor Leper Asylum. 

79. The pay of this clerk was raised in 1918 from Rs. 30—2—40 to 
Rs. 40—4—60. We think five years is too short a run for a clerk if it is 
e-xpected to retain him in the service. W’e therefore propose a scale of 
Rs. 40—40—45—2—86. 


PRBSBNT SCALB. 
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Presidency Opium Godown, Calcutta. 

80. The pay of the two dorks in this office was revised in 1920. The 
scale of Rs. 40—40—45— i) —100 (probationary rate of Rs. 40 and efficiency 
bar Rs. 70) is admissible on tlie old rates and is therefore recommended. 
The intendant’s pa^bould be raised from Rs 500 to Rs. 600 in accordance 
with the standard percentages. 


PRgSBAT SOAbg. 
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Office of the CommiUee of Legal Education. 


81. Prior tc»*] 914 t lie p.^y of the post of tho clerk was Rs. 60—2—70. 
fn that year it- was raised to Rs. 100 in consideration of the increase of his 
work and responsibilities. We propose a scale of Rs. 125—6—150. 


PRKSCSfT Sl'Al.K. 

PltOPOKkll & ALB. 
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l*Ay. ! So. 
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1 
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Establishment of the Public Prosecutor at the Police Court, 

Calcutta. 

82. A staff of three clerks on Rs. 75, Rs. 40 and Us. 30 was sanctioned in 
1907 when the Public Prosecutor’s establishment was created. Two more 
clerks appear to have been added since. For tho post of Head Clerk, we 
propose a scale of Rs. 90—4—110, and wo recommend that the remaining 
clerks should be put on tho scale of Rs. 45—2—85, with a probationary rato 
of Rs. 40. 
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PnOrOBBU SCALE. 
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Office of the Indian Law Reporters, Calcutta Series. 

83. For the clerk attached to the office of the Indian Law Reporters, 
Calcutta Scries, whose pay was increased from Rs. 70 to Rs. 88 in 1920, we 
recommend a fixed pay of Rs. 100. 


« 
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Offloa of thiO Superintendent of Qovefrtor'e Estdtoe. 


84. We propose to plaue the clerke in this office on a special scale oE 
Us. 45—45—50—3—62—2—100 (efficiency bar 70), and tbe head cleric on a 
scale of Rs. 100—lU—150. The duty allowances now drawn for work in 
connection with Belvedere have been allowed to remain. For the draftsman 
we propose Rs. 50—|—100, and for the Park clerk and Park Superintendent 
Rs. 40—^—64 and 200, respectively. 


Phcskpt 80>LR. 


PROPOSKD SCAbB. 
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t 
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10 
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OfRce of the Superintendent, Political Pensions, Allpore. 

85. The minisieiial establishment in this office was sanctioned by the 
Government of India for work which was originally done by an* officer under 
the Imperial Government. It was subsequently transferred.to the Collector 
of the 24-Pargana8, and it is still paid from Imperial revenues. 

For the muiishi and 2nd clerk we recommend the District Office scale 
of Us. 35—35—40—2—68—-ij—80. The Head Assistant’s pay is Rs. 125, but 
he draws a personal allowance of Rs. 50 and has been admitted to the benefit 
of the ad interim scheme. We have, therefore, suggested a scale of Rs. 150—5 
200, but recommended tlnit the present incumbent shall draw a personal 
allowance of Rs. 25' instead of Rs. 59. The Munshi and 2nd clerk should 
get the proposed town allowance. 
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ORIoet subordinate to the Publie Works Departntertt 

86. The pay of the miawterial establishments of Executive and Superin¬ 
tending Engineers was revised in the year 1014 on the report of a committee 
appointed to deal with the question. In order to improve prospects of 
promotion combined circle cadres were formed for the offices of each Superin¬ 
tending Engineer and of his subordinate Executive Engineers ; the minimum 
pay of a clerk was raised to Rs. 30 a month and uniform rates were introduced. 
Beyond this the range o/ pay was little affected. The pay of the miscella¬ 
neous appointments outside these offices was not revised. In cur proposals 
we have, as usual, initially applied the standard percentages and then 
made such adjustments as were necessary after consulting the Chief 
Engineers. 

87. Circle Cadres. —We propose to place the posts which range from 
Rs. 30 to Rs. 55 on a time-scale of Rs. 40—40—45—2—85, with an efficiency 
bar at Rs 65.* The value of the remaining posts has been raised approximately 
in accordance with the usual percentages. The prospects of promotion in the 
Eastern Circle require however definite improvement as compared with other 
circles, and we h{\ve therefore added two posts to the scale of Rs. 90—5—120, 
making a corresponding reduction on the lower scale. 

In the offices of the Executive Engineers there are two classes of 
accounts clerks, viz. :— 

(1) those who have passed the Accountantship Examination ; and 

(2) those who have not passed that examination. 

The unpassed accounts clerks are at present paid the same rates as 
correspondence clerks, but they are not amalgamated with the latter because 
their work is (ff a separate and-distinct nature. Wo accordingly recommend 
that unpassed accounts clerks should be paid on the scale of Rs. 40—40—45 
—2—85 (efficiency bar at Rs. 65) outside the circle cadre. 

Passed accounts clerks are selected and controlled by the Account¬ 
ant-General. We have not dealt with their pay as it is conuecled wdth that 
of accountants under that officer. 

88. Estimators and Oraftsmoa. —The present pay of estimators ranges 
from Rs. 50 to Rs. 120, of draftsmen from Rs. 35 to Rs. 100 and of tracers 
from Rs. 25 to Rs. 35. It has, however, been represented by the Chief 
Engineer, Roads and Buildings, that a considerable improvement in the pay, 
particularly of estimators, is necessary because it is increasingly difficult to 
obtain suitable men on the terms offered. Proposals had, therefore, already 
been formulated by the late Mr. Cowley for the improvement of pay before we 
entered on our duties. 

The case of these officers is, therefore, different from that of ordinary 
clerks, where the supply is greater than the demand ; and we accept the 
necessity of providing better terms for the estimators and draftsmen in the 
Public Works Department. Mr. Cowley also left it on record that it is 
necessary to fix the scale of pay of these officers so as to prove sufficiently 
attractive for good men with a leaning to that class of work in preference to 
the more physically arduous life of a member of the Subordinate Engineering 
Service. 

The conclusion is therefore that the pay of estimators should be com¬ 
mensurate with that of the pay of that service ; that of draftsmen can 
however be something less than it. It is, therefore, on these lines we have, 
in consultation with the Chief Engineer, Roads and Buildings, formulated our 
propcraals. The proposed pay of the Bengal Subordinate Engineering 
Service is Rs. 60—5—125—10—225 with a selection grade on Rs. 250 for 
3 per cent, of the cadre. As however the Chief Engineer is of opinion that 
there must be a superior post of head estimator in the office of each Superin¬ 
tending Engineer, that is to say, he desires to make a substantial increase in 
the number of estimators on a selection grade, we propose that the ordinary 
estimators should be placed on a scale of Rs. 60—5—150—10—200 with effici¬ 
ency bars and tests at the stages of Rs. 90 and Rs. 12.>,and that the pay of 
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the post of head estimator in the office of each Superintending Engineer should 
be fixed at Rs. 200—10—250. For draftsmen we propose a scale of 
Rs. 50—5—165 with efficiency bars and tests at Rs. 80 and Rs. 115. They 
should have an opportunity of promotion to the scale of estimators by qualify¬ 
ing as such. Both estimators and draftsmen should be considered as on 
probation during the first year oh the lowest rate of pay. For tracers we 
consider that Rs. 40—2—50 is sufficient. 

89. IlltCtlliiHOiii Posts.—The posts outside the main offices are at 
present paid at a variety of miscellaneous rates into which, after consulting the 
Chief Engineers, we have endeavoured to introduce some uniformity. We 
are informed that the same qualifications are required in the case of subdivi- 
sional .and certain other clerks as in the case of the clerks on the circle cadres, 
but that the Entrance Examination qualification is not enforced. We consider 
that it should be enforced. It has also been represented to us that the clerks 
should all be placed on the circle cadre. This would not be fully justified. 
We havd however proposed the adoption of the standard district time-scale 
of Rs. 35—35—40—2—68—^—80, witli an efficiency bat at Rfl. 60 for the 
ipajority of the posts. In a number of cases the increase of pay is large for 
it has been unchanged for many years. We recommend however that special 
rules should be framed regarding t^^e efficiency bar so that a clei'k should 
not pass it who is not fit for the more responsible' work of the establishment. 
A scale of Rs. 30—1—.55 with an efficienc 3 ’bar at Rs. 40 is suitable for 
the muharrirs and talisildars in this department. Rupees 30 should be 
considered the probationary rate. 


SupeHntendintf Engineer, South-Weetern CIrele. 
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— ; 


t 

u » 

86 0 

40-t-*0 

S 

1 47 8 

» 

1 

ToUl 



8 


S6S IS 1 


8 

j_ 

MS 

» 


• WUh «m«Ieocy Un lU. 80 anO lU. I1&. Probaiiooar/ rata R«. 80. 






lU. A 

Ra. 

A. 

Ra. 


Ra. A. 

lla. 

Vopaaaed acoouota dork 


80-S—80 

' 

»; ( 

6T 

B 

> 




Ditto 


»» 

1 


66 

0 





Ditto 

... 

80 

1 


60 

0 





IHtto 

. 

46 

S 


SO 

0 

>»4(y-40-43— 

IS 

81 0 

788 








1 S^6 




Ditto 

. 

40 

1 

... 

80 

0 

1 




Ditto 

... 

8J 

* 



0 

1 




Uitto 

. 

80 

1 

... 

to 

0 

j 





ToUl ... 


IS 


4M 

8 



\ 



* Bfllciau-’y bar at lU. M. Frob lUooary rata R«. lO* 


Ex«outlv« Enain««r, Ciroular and Eaatarn Canals Division. 




1 

Ra. 1 


lU. 

*. 

R*. 

1. 

lU. 


Rl. A. 

Re. A. 

SubOivUtoual Clerk 


! 

so 

1 



80 

0 

40— 

1 

B4 B 

64 8 










3—«H-j—80 




NaVinaTIOM ESTaRLISIIUKST. ' 











OI»rk . 

... 


S»—4—74 

1 

TO 

0 

70 

0 

80—4—100 

1 

S6 0 

96 0 

Do . 

... 


40—?—60 

1 

47 

8 

47 

8 

> 




Aecounta clerka ... 


. 

W—3—«0 


67 

8 

' 67 

8 





Ditto 


. 

3V 


... 


1 SO 

0 





Ton-daroRoa 

... 

. 

3»-4-l» 


40 

0 

140 

0 





SUtUticol Clerk 



40—3—!» 


47 

8 

47 

8 

•30—»—40 

80 

B4 B 

1.010 0 








• 






Ditto 



JO—S—30 


sr 

8 

88 

8 

to 




Hoolor Clerk. 



86—8—40 


88 

4 

146 

0 





Lock Olork 



84.8—S5 

* 

88 

8 

1 86 

0 





Jo Dior Clerk 


... 

30-3—30 

* 

87 

8 

. *** 

8 

J 




1 Icket Cbackar ... 


... 0.* 

30-1-30 

4 


IJ 

M 

0 

80 '*' 4—to— 

4 

88 4 

146 0 










1—46 




KatnaTle 

— 


30 

4 



. ^ 

0 

\ 86-1-80 

B 

88 18 

I4t 13 

Do. 

... 

. 

IB 




1 IB 

0 

1 






ToUl 

1 

81 



■ 1,010 

8 


81 


1.688 4 


* Bflclauoy bar at Ra. 80. Pfabatiouary raU Ra. S8. 






































79 


Exeeutiv* Bnginasr, Northapn Op«ln«g« and Embankmsnt Olvlalon. 


FaatBaT SCAUt. 1 

I'KOPOSltD Scabs. 

DnlgOB'loB. 

Pay. 

Ho. 

j AtotbC*. 

Total. 

Pay. 

No. 

AnrMlo. 

ToUl 

. 

. 

1 

4 

1 

• 

7 

8 

9 


R*. 


tia a. 

Bd. A. 

B*. 


It* a. r. 

B*. a. r. 

BobdifMooal Clerk* 

tl—4—tl 

1 

SO 0 

SO 0 





Wttr- . _ 

to 

t 

... 

to 0 

1 




BUIMImI Cterk .. ~ 

to 


... 

to 0 

1 









40— 

Jl 

SI 8 0 

<14 0 0 

NaeiiiaUoaOMrk ... .- . 

to—t—to 


13 S 

If I 

t-4S—i-«0 




laUCoUeetor* ... 

tO-4-IIO 


4S 0 

90 0 

1 




AMl*taBt Toll OoUeetor* . 

M -t-M 

* 

t> t 

ISO *0 

1 

J 




Katoaei* ... ._ -. ... .. 

to 

S 


SO 0 

to—I-tO 

1 

18 It 0 

18 19 0 

Total ... 


IS 


HI 8 


It 


<81 13 0 


* Sfflei«nc/ El ft*. tfO. P^bEUontry rwU lit. II. 


Bxacutlv* Enginaap, Coaaya DIvlalon. 



* BBahney l»r kt B.. tO. ProbtUanM-} rat* R*. U. 


Cipola Offloar, Ravanna Olvlalon, MIdnapopa Canala. 





Rl. 



Kt. a. r. 

R8. 

A. 

p. 

BS. 


Rs. a. p. 

Bft. 

A. 

P. 

Clark 




<0 

1 


40 

0 

0 

lft-lft-40-t 

1 

M 8 0 

ft4 

8 

0 











-48~:-80 






Xnbarrtr 

... 



N 

1 


to 

0 

0 

> 






Do. 


... 


to 

1 

... 

to 

0 

0 







Do. 

... -. 



tl 

I 

... 

tft 

0 

0 







Do. 

. 

... 


tl 

1 


tt 

0 

0 







Do. 

- - 

... 


so 

t 

«. 

<0 

0 

0 







Do. 

.- 

... 

10-4- 

“SO 

t 

18 ft < 

to 10 

8 

• *to-i—u 

ts 

40 8 8 

ttt 

9 

4 

Tahdldar* 

... ... 



SI 

t 


70 

0 

0 







Ditto 

........ 

... 


SO 

t 

... 

<0 

0 

0 







Ditto 

... M. 

«. 


tl 

< 


100 

0 

0 







Dttto 

M. M* ... 

... 


to 

1 


100 

0 

D 







Amla 

. 

... 


S< 



t< 

0 

0 








Tout 

... 



tl 


tot 10 

8 


t4 


184 

1 

4 


OBaai) Torab 

... 



‘“i 

1.407 

1 

4 


lt4 


t.t40 

t 

8 


Bxtra xwt |»r ■Mrarm 
„ t. aiiduiB 


M. a. r, 
s.n* It 4 

tl.lM 0 0 


* BBelMiey bar at B*. 40. PtebaUaBary rat* R*. lit 

11 A 
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Intending Engineer, Preeldenoy OIrole. 


PRKHCHT SCALSaa 

Profooed scale. 

Detiso liloo. 

Paj. 1 

1 

No. 

Aaaraga. 

Total. 

Pay. j 

No. 

^ToraRa. 

ToUI. 

1 

s 

t 

4 

6 

8 

7 

8 

9 




lU. 



Ra. 

Ra. 

Rs. 


Be. a. 

lU. A. 

ReEd AitUtaoi 

... 

... 

180—10—840 

t 

no 

no 

too—80—SCO 

1 

676 0 

676 0 

Oorraapondan'ca Clark ». 

... 

... 

80-4—100 


96 

96 

180—0—100 

1 

148 18 

lO 16 

Ditto 

... 

... 

80-4-80 

8 

80 

840 

80—0—IM 

8 

lit 0 

898 0 

Ditto 

... 

... 


ft! 

t 

... 

186 





DiUo 




60 

I 

... 

160 





Ditto 

... 

... 


46 

4 

•• 

870 

NO-40—46—6 

87 

81 0 

1.847 0 

Ditto 

... 

... 


40 

4 

- 

180 

—06 




Ditto 

... 

... 


16 


- 

t06 





Ditto 

... 

... 


80 

6 


160 





ProbEUooert 

... 


1 

to 

1 

1 "■ 

80 






Total 

... 


• 

67 


6,016 

1 


87 

1 

1 

1 

8.881 It 


* EfflctoiKf b*r •*. B«. ProlwtloMr; nte B>. 40. 



Rt. 

■ 

Ra. A. F. 

Ra. A. r. 

Ra. 

■ 

Ra. A. F. 

Ra. A. F. 

TyplaU . 

10-6—60 

1 

■ 

48 8 4 

808 0 4 

40—i—70 

1 

81 10 8 

481 10 8 


iLcconuU Olwk* 
Diuo. 

Ditto 

Ditto 

Ditto 

Ditto 


Totel 


Bt. 

to 

to 

.40 

40 

n 

w 


ir 


Rt. 


fU. 

110 

MO 

M 

80 

100 

IM 


700 


R*. 


^•40-40—45- 
-80 


-I' 17 


* BSeloaoj bor at Ra. 80. Frobatlonary rata Ra. 40. 


Ra. 


01 


Ra. 


1,037 




BfflclaDo/ bara at Ra. 80 aud Ra. 110. Probatlonarj rota Ra. 00. 
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Exaoutiv* Eiiiln««i>, Ist.Caloutta Division. 


PrMKXT flOlLI. 

PRoroseu EcAi.a. 

DMtfMUOB. 

• 

P»I. 

Ko. 1 

1 

1 AvcrE^D. 

1 

1 Total. 

Toy. 

No. 

1 

i.Tor.(c. 

Total. 

1 

3 

I 

4 

ft 

ft 

7 

s 

» 



1 

Be. 


R*. 

Ita. 

Ba. 


lU. A. r. 

K*. A. 

SabdlTMookl Oink 


u 

> 


u 

It—It—ao—1- 

1 

1 

M 1 0 

1 

ft4 ft 


* £ffldcnc 7 ter lU. 60. ProteUontry nto tS* 


Bxooutivo Englneoi>i Sntf Calouttn Division. 



Bt. 

1 

Re. 

lU. 

Ra 

■ 

Ra a. r. 

Ba a. r. 

Root OoOoctlog Sorkor ... . 

to 

1 j 

... 

1 

ftO 

M—1-» 

1 

39 S 8 

fft f 8 


Exsotttivs Bnilnssr, 3i>d Osloutks Division. 



Bxsoutivs Enilnssp, ElsotHosI Division. 



btn eoat par .• *>fn II 

„ ,• I, MnoB II.H7 0 
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8up*rlnt«ndlntf En8lna«r, Cantral CIrole. 


I'BWBNT 804 bl. 

PROrOSED Sea IB. 


Daiiaoattoo. 

1 

i 

Pay. 

Ho. 1 

Aeerano. 

Total 

Pay. 

Ko. 

1 

▲enrogo. ^ 

Tot.l 

I 

1 

s 

•i 

1 

4 

5 

6 

t 

8 

5 


1 

1 

Ba. 


lU. 

Ba. 

Kfc 


Ra. a. 

1(8. A. 

Hoad Aaaiataal ... 

. 

I4D-I0—040 

' 

tHi 

ISO 

MO—to—too 

1 

S75 0 

m 0 

Correspondence Clerk 

... 

00-4-100 

1 

M 

55 

lt»—»—lU 

1 

I4t It 

143 IS 

Ditto 

... ... 

U-4-81 

4 

80 

5S0 

9O-O-1S0 

4 

lit 0 

445 0 

PlUo 

... 

hi 

5 

... 

165 





Ditto 

. 

50 

5 


150 





Ditto 


45 

4 

... 

180 

*40-40-41 

15 

61 0 

1.155 0 

Ditto 


40 

1 


40 

-5-55 • 




Ditto ~ 

... 

55 

5 


105 





Ditto 

... 

to 

5 

... 

to 





probationer 

. 

so 

1 

... 

» 





Ditto 

... - 

10 

t 

... 

10 

1 

j 





Total -. 


U 


I U.5 

1 


S5 


1,02» It 


* KIBclencjr bar «l Probaliouar; rata Rf. 40. 


Typitu .. 

fU. 

* 

IO-S-50 

1 

1 

*1 

fu. A. r. 

a 5 4 

fie. A. p. 

86 to 8 

lU. 

45-i-rO 

S 

Rj. A. P. 

61 10 5 

Ra. A. P. 

1S5 1 4 






Ka. 

1 

lu. 

Ra. 

Ka. 


U«. 

Ka. 

Unpaired Aceoui||*Clerka 

55 

t 

... 

no 

•> 

1 




Ditto - 

40 

S 

... 

80 

1 

7 

61 

457 

Ditto 

It 

1 

... 

III 

S—85 




Ditto . 

hO 

s 


60 

) 


1 






S55 





TMal ... 










* Rfflcicecy bu at R*. M. Probationary rala >it. 40. 



■ Bfflcicacy bail at Ra. 00 aiiO Ra. 110. Piobatlonary rata Ba. 00. 



a Sflkianoy banat Da OOaad Rt.ll(. I’robatioaary rataBa. 10. 





































8a 


Kxaeutiv* Engln«ai*, Burdwan Division. 


FRBaSirr SOAU. 

1 PnOPOSBO 8c. LB. 

Deabrnatloii. 

Pay 

Ho. 

Ararace. 

TolaL 

Pay. 

No. 

Aearaca. 

Total. 

1 

1 

I 

1 

4 

ft 

e 

B 

1 

t 



Rg. 

■ 

Re. 

— 

miH 

■ 

Ra. A. 

R*. A. 

.S.ib<liii.ianal Clerk 

aaa 

40 

■ 




B 



Ditto 

^ 1 

U 

1 



BSS8 

B 

M 8 

141 8 

UIttO ay . 

•a* 

80 



■ 

m|||| 

1 



Total 

- 

1 

1 


■ 

■H 

1 




* KScltorjr bar «t Ht. *0. ProbutloBarr ntt R«. U. 


Exseufeivs Enginosp, Nndls ftivsps Division. 



lU. 

i 

Ra 

Ra 

lU. 


Ba. A. 

Ra. 

Babdlvieioiiot Otork* . 

M 

8 


60 

■> 

1 




TraSe Olerka (NaviB.tiua) . 

40 

t 

... 

40 

>^•11-11-40— 

10 

14 8 

Hft 

Ditto 

S4 

8 


n 

I 1-48—J-80 




Toll OMrka (Harisatioii) 

tft 

8 


7ft 

J 




Total ~ 


to 


180 





OIIAID TOTAb 


40 


l.OU 10 8 




4.TI8 1 4 


Kztm oort per meoeem 

(t i« ** EnoQin 


lU. a. H. • BBctaiicy UratBfctO. I’rbbaUoiiary rateB*. M. 

1.781 ( 8 
.. 11.401 0 0 


Supsrintsndini Enginssn, Eastsnn Cirols. 


■■■I 



Ba. 


Ita. A. 

Re. A. 

! 

lU. 


Ra. A. 

Bi. A. 

Bead Aaalatant ... 

. 

-a- 

140-14-140 

1 

IrO 0 

no 

• 

100-10-100 

1 

178 0 

178 0 

Oorreapondanoa Okrk 

-. ... 

... 

IOO-4-ltO 

I 

118 0 

lift 

N 

1 111—4—180 

ft 

148 18 

411 4 

DlUo 

aaa aaa 

..a 

80—4—100 

s 

44 0 

no 

9 

/ 




Ditto 


... 


I 

77 8 

tit 

• 

M—8—no 

ft 

111 0 

840 0 

Ditto 

aaa 

... 

40 

r 

... 

110 

0 





Ditto 

aaa aa« 

... 

4ft 

• 


lift 

0 





Ditto 

aaa aaa 

... 

40 

j 

% 


180 

0 

> 40-40—48— 
t-8ft 

ir 

81 0 

1.447 0 

Ditto 

aaa a.a 

... 

18 

* 

... 

140 

0 





Ditto 

..a aaa 

J, 

10 


- 

180 

0 





Probatlonara — 

. 

~ 

10 1 1 
i 


SO 

i 






TnUI 

.» 


rr 

1 

1 


1.841 

1 


14 


1.011 4 


RSdcnry bar at B*. 11. Probationary rata Ba. 40. 
























FRKSIMT SCALK. 

Pkoposbu Scale. 

Dc.ttin.llou. 

F»V' I 

No. i 

1 Arersg*. 

» 

^ ToUL 

I I’.y- 

1 1 
No. 1 

Accugc. I 

Tot.1. 

1 

1 1 

* 1 

!• 1 

1 1 

* ' 

1 1 

1 . 

1 

1 * 

1 ^ 

6 1 

9 

TypM. 


lU. 

10—8-SO 

1 

1 

1 

( 

8 

1 

1 Be. A. P. 

1 a »'« 

Ks. A. P. 

.tie 10 t 

1 

1 

Re 

«-J-W 

1 

1 

1 

i • 

Its. A* P. 

61 10 6 

i 

1 Ke A. P. 
j t08 » 4 



Rs. 


Ks. A. 

Rs. A. 

R*. 

”1 

Re 

R.. 

Uupsssed Accoiiuia CIsrkt . 

80 

» 


100 0 






Ditto . 

48 



90 0 






Ditto 

40 

8 


ISO 0 


•lO—10-4»- 

11 

61 

671 

Ditto .. 

>0—J—M 

• 

87 8 

87 8 


s-»» 




Ditto . 

88 

* 


70 0 






Ditto 

80 

1 


to 0 






ToUl 


“ 

. 

447 8 


It 


671 


• Bficieney ter tX Ri» M. ProteilonATY rftU fit. 40. 



Rs. 


Rs. A. 

R.. A. 

Rs. 


Bs. A. 

Rs. A. 

BsCtmstors . 

100—4—120 

1 

118 0 

116 0 

20C—10—260 

1 

287 8 

>87 a 

Ditto . 

76-6-100 

8 1 >8 18 

Ml 4 

1 






90-4—70 

4 

68 0 

260 0 


60-8—180 










• -lO-lOO* 

9 

128 0 

1.107 0 

Ditto . 

86—6—60 

1 

46 4 

46 4 






PcoliMloncr . 

88 

I 

... 

88 0 






Total 


10 


787 8 


10 


1.864 8 


* BCictoocy tern *4 Rt. 90 Md iU. 190. 



Re 


R.. A. 

Rs. A. 

Rs. 


R*. A. 

Re A. 

DlklUOM . 

78—8—100 

> 

98 1> 

98 18 







80-4—70 

8 

08 0 

888 0 












■ 60-6—166» 

9 

lOI 12 

918 18 

Ditto ••• ••• ••• ••• 

86-8-60 

* 

,6 6 

02 8 


• 




ProtettODor . 

- « 

1 

... 

26 0 






hm»t . 

86-8-86 

1 

88 8 

12 8 

40-8-80 

1 

47 8 

47 6 

Total 


10 


668 12 


10 


206 4 


* Rfflclency ten st Bs. 80 »od Bs. 118« 



Kfioleoejr ten at Bs. 60. FrobsUomry ral« Rs. 88. 


















































85 


■xMutiv* OMoa Olviaion. 


PRKSKXT SCAbl. 

PROrOOBD SCRLR. 

1 

IDMtCI).tiOD. 1 

P»7. 

No. 

1 Aeerefe. ! 

1 . 1 

Totel. 

r»j. : 

No. 1 
1 

!.*»•.. 1 

1 1 

1 TOUI. 

1 

i 

^ * ! 

» 

1 i 

1 ^ 1 

» 

4 

7 

8 

• 



Re. 1 

1 

j 

1 ) 
He. 1 

j lU. 

lU. 

1 

Br a. 

i 

1 He. A. 

Babdt.MoD.1 Ohrks ~ 

... 

! «» 

1 1 

1 

1 1 
1 1 

1 44 

1 

1*14—14—40— 

' 8 

84 8 

m 8 

DtHo - 

... 

85 

4 1 

1 

i ! 

1 140 

) *-48—J-SO 




ToUl 


1 _ ! 

1 

4 1 

1 

1 

1 , 

1 I 

188 


S 


in 8 

1 


* SSd*ue> bftrftt fU. CO* P o'i*tiou»rx raid Rt. 8I» 


ExMutIvtt Enftlii#*rt BEEarEanj Division. 



Rr 

1 

1 

(U. 1 

1 

1 Rr A. r. 

1 

He. 1 

1 1 

1 

1 

lUA.' 

H*. A. P. 

8abdlfl«iOD.I OI4fk. . 

14 

8 

1 

1 

1 

1 104 0 0 

•<*—14—40— 

1-48-J-80 

! ■; 

1 ! 

04 S 

141 8 0 

Tout tor tbo-wh' I. eirol. 


84 

1 

4^*40 4 8 

1 

1 

1 

! “1 


0.911 11 0 


Rt. r. 

Kicn c<Mt per neiiMcn ... ... • 8 * BBcleocr bar mI Re. $0. ProbaUDUir rau Be. U. 

M •* M ennuo ... m. 8tf.K8< 0 0 


Suparint.ntfine Cnglnaar. North.pn CIrola. 




1 

1 

1 

Be. 


Br a. 

Br 

B.. 


Br a. 

Hr a. 

Br*d Aalitoiit ... 


1 

140-14—*40 

‘1 

<to 0 

830 

900—80—800 

1 

*74 0 

>74 0 

Co.'re«pond«HO .* Oterkt 

... 

.1 

90—4—100 

t 

M 0 

190 

1*4-4—140 

« 

14* '* 

*07 0 

DUto 

... 

i 

44—4—8*' 


»' 8 

810 

90-8-180 

4 

lit 0 

448 0 

Pitto 



40 

• 

... 

800 





Ditto 


. 

44 

4 


ISO 

1 




Ditto 


1 

40 

8 

- 

1*0 

i-.OO—40-44- 

II 

81 0 

l.ttl 0 

Ditto 


... ... 

88 

8 

— 

104 

1 —8—08 




Ditto 


...• ... 

10 

S 

- 

eo 

1 




Probotioaera 

- 

. 

10 

8 


“ 

J 






ToUl ... 


*8 

1 

1.414 


■ 


8.881 8 

* ESoleoo/ bar 

•1 Rr 40. Pr 

ob.Uoo.i 7 rtt4 

iBR40. 







R*. 

1 

Be. a. r. 

B*. A. r. 

Br 

■ 

Br a. p. 

Pr. a. p. 

Tjpltt. ... - 

... 

... - 

IO-1-40 

1 

4l 8 4 

810 10 8 

44-)—70 

1 

41 10 1 

808 0 4 



. BBoiMcr b*. U fU. W. PMteUaMrr nt* B*. 40. 


12 
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I'BESKNT SCiI.E. 

_t. 


I’HOFMEUSCiLB. 



j P*i*. ! No, 

1 A.TerEge. 

; lOUI. 

P»y. 

! No. 

1 4T«t»g«. 

1 

! Total. 

1 i S . 3 1 

> t 1 

! • 

i * 

• 

: ’ 

» i 

1 » 


IU- i 

1 

As. A. 

Rs. 

1 

1 

Kg. 1 

1 

1 ! 

A.. A. 

1 

j Ra. A. 
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PuMlo Works Offloe, Chittagong Hill Tracts. 

90 Proposals have been submitted to Government for the re-organisation 
of this establishment. We propose for the posts of clerk and draftsman and 
the proposed posts of estimator and typist the scales or part thereof adopted 
in the Public Works Department in the remainder of the province. The 
present head clerk and accountant and t he accounts clerk have also been put 
on the Same scales ; if however, a trained accounts staff is appointed under the 
control of the Accountant-General, the rate applicable to that staff should be 
adopted. We have not dealt with that staff. The Chittagong Hill Tracts 
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allowance should be made admissible. If the draftsman and the estimator 
are capable of.passing the tests to be prescribed in the case of the standard 
scales applicable to them, the scale can be subsequently extended in their 
case. 
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Offloes of Commissi one PS of Divisions. 

91. These establishments, like those of district offices, were revised in 
accordance with the recommendations of the two Salaries Committees which 
dealt with the two parts of llengai. In Western Bengal, the minimum pay 
of Rs. 30 was adopted as against Rs. 25 in district offices ; in Eastern 
Bengal, it was also fixed at Rs. 30, the same as the minimum in district offices; in 
that part of the province. There appears to be a general expectation that some 
diflerence will be maintained between the lowest pay in district offices 
and Commissioners’ offices—an expectation which is justified by the 
opinion of the Salaries Committees that a difierent type of clerk is required 
in the office of a Commissioner. We accordingly propose the scale of 
Re. 40—40—45—|—100 with an efficiency bar at Re. 70 and a probation¬ 
ary rate of Rs. 40 for these offices. 

There is some difference in organisation between the offices in Western 
Bengal and ^Eastern Bengal. In the latter there is a sheristadar for the 
whole office on Rs. 200—50—250, in the former liis place is taken by two 
officers, viz., the Judicial and Revenue assistants on Rs. 150—5—200. It is 
obvious that unless the orj^nisation is changed it is not practicable to place 
the offices in the same position as regards the pay of these posts. We 
propose therefore to raise the pay of the post of sheristadar in East Bengal to 
Re. 250—10—300 and of one post in each office in West Bengal to the same figure 
to be held by the Judicial or the Revenue assistant whoever is senior. The other 
post will be on Re. 200—10—250. For the ordinary upper division we 
propose the scale of Rs. 110—5—160. In Eastern Bengal we think it desir¬ 
able to create a selection post in each office on Rs. 175—5—200 between the 
maximum of the ordinary upper division scale and the minimum pay of sheris- 
tadars, a corresponding reduction being made in the numl^r of posts on 
Rs. 110—5—160. 
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The result of these proposals is as follows 
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Executive and Judicial Offices in districts. 

92. We have given very careful consideration to the question of the revision 
df the pay of these offices and our final proposals are the outcome of many 
attempts, to deal with it. The divergent rates of pay prevailing at present in 
the two parts of the province make it a matter of considerable difficulty to 
introduce any system and at the same time to keep within the limits of the 
standard percentages of increase. In fact these limits have been considerably 
exceeded, but, in our opinion, this is justifiable in the case of the ministerial 
establishments of these offices. The pay in the two parts of the province was 
dealt with by two different committees and the result has been a somewhat 
bewildering classification of posts on different rates of pay whose continuance 
under present conditions it is impossible to justify. The .maximum of the 
lower division is Re. 50 throughout, but the minimum is Rs. 30 in Eastern 
Bengal and Rs. 25 in Western Bengal. In Judicial offices the grades of the 
lower division also vary, those on Rs. 35 and Rs. 45 being non-existent in 
Eastern Bengal. In the upper division, the pay was fixed in both parts of the 
province according to the impoi’tance of tlie post and of the district but rates of 
pay and the distribution of posts vary. Thus while in 15 districts in Eastern 
Bengal the Sheristadar is on the uniform scale of Rs. 175—10—225, in Western 
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Bengal thedietricta are grouped into three classes with different rates of pay for 
the corresponding post of Superintendent of which .the highest pay is fU. 200. 
Similarly, the Fouzdari head clerks in Eastern Bengal draw an uniform rate 
of Rs. 150, while in Western Bengal there are three different rates for the 
corresponding posts of head assistants of Rs. 100, Rs. 125 and Rs. 150. In the 
Judicial offices also similar anomalies are noticeable. For sheristadars and 
uazirs there are two classes of districts and two rates of pay in Eastern Bengal, 
while in Western Bengal there are three classes of districts and three rates of 
pay.. Again,though Rs. 50 is the maximum of the lower division, a large 
number of Munsif’s sheristadars in West Bengal on Rs. 50 are classed as upper 
division men. Judge’s peshkars in West Bengal are treated as belonging to 
the lower division but ii\ East Bengal they are in the upper division. These 
differences strike the eye at once. Alx>rtive attempts have been made from 
time to time to co-ordinate the pay in the two parts of the province, but 
something more than this is necessary. One defect of the present system 
under which the pay is attached to the post is that the best man for a vacant 
post cannot necessarily be appointed to it as the claims of other capable senior 
officers have to be considered while the differentiation of the pay of the high¬ 
est post in different districts results in a tendency to transfer to the lightest 
district the least competent officer. We have found on every side a wide¬ 
spread demand to have such petty distinctions removed. With this demand 
we are in sympathy and we-have attempted to meet it in our proposals 

9*3. EX6ClltiV6 OffiCSS.—For the posts of sheristadar or Superintendent, 
fouzdari head clerk, head assistant and treasurer we recommend special 
rates of pay. In Eastern Bengal the post of Superintendent carries the 
uniform "pay of Rs. 175—10—225 ; in West Bengal the corresponding post 
of sheristadar carries different rates of pay of Rs. 150, Rs. 175 and Rs. 200 
in accordance with the importance of the district. It is obvious that the 
new rates must be based on those in force in Eastern Bengal. We therefore 
propose a uniform rate of pay for the poet of Superintendent or sheristadar 
of Rs. 200—15—275. In • Eastern Bengal the fouzdari bead clerk draws 
Rs. 150 a month except in one instance ; in Western Bengal the post of 
head assistant caiTies different rates of pay of Rs. 150, Rs. 125 and Rs. 100. 
We propose a uniform rate of pay for the post of fouzdari head clerk or head 
assistant of Rs. 175—5—^^200. For treasurers, who are now paid at the 
rates of Rs. 80, Rp.'lOO and Rs. 125, in accordance with the security they have 
to furnish, we propose two different rates, those giving a security of Rs. 15,000 
or less being placed bn the special scale of Rs, 125—5—175 and those who 
give security of Rs. 20,000 on the special scale of Rs. 150—5—200. The 
Accourftant-General whom we consulted recommended rates of Rs. 100—5— 
150 and Rs. 150—5—200. The latter rate has been adopted, but in view 
of the difficulty in recruiting treasurers of which there is evidence and of 
the pay which accountants can draw in the scale for the remainder of the upper 
division, the higher rate of Rs. 125—5—175 has been adopted instead of 
Rs. 100—5—150. 

For the remaining posts in the upper division of these offices, which 
carry pay varying from Rs. 60 to Rs. 125, we recommend the adoption of a 
time-scale of Rs. 80—r4—140 with a selection post in each district on 
Rs. 145—r5—170. The case of the lower division comprising posts from 
Rs. 25 and Rs. 30 to Rs. 50 has received our careful attention. In Behar and 
Orissa a scale of Rs. 30—2—70 has been adopted with a probationary or 
apprentice’a grade of Rs, 20. In the more expensive province of Bengal, 
however, we c^onsider that the minimum pay of a pernianent clerk should be 
Rs. 40 ; and we have already proposed that the probationary period should be 
thrown on to the time-scale at the slightly lower rate of Rs. 35. We therefore 
recommend that the scale of Rs. 35—35—40—2—60 (efficiency bar) 2-— 
68—80 (probationary rate Rs. 35) should be adopted, a scale which 
provides that the maximum should be reached in the twenty-fifth year of 
service from the very commencement.* 


® In accordance with our general propoiaH there i» also an efficiency bar at the I8th year in all such 
scales, in this case at Rs. 71. 
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94. Judicial Offices.— There is a demand that the pay of Judicial and 
Executive offices should be made uniform so far as possible. It is already so in 
respect of the lower division, and before the. re-organisation of 1905 and 
1908 it was so in respect of the ministerial heads of the offices. There is 
a legitimate doubt whether some of the work of the upper division clerks 
in Judicial offices is of equal importance with that of some of the work in 
Executive offices, but it does not seem worth while insisting on this differ¬ 
ence, except in the case of Munsif’s sheristadars who are paid at definitely 
lower rates than the remainder of the upper division. We have therefore 
proposed both for the upper and lower divisions the same scales of pay— 

80—i—140, Rs. 145—5—170 for translators or translators and head 
clerics and Rs. 35—35—40—2—60 (efficiency bar)—2—68—5—80 (pro¬ 
bationary rate Rs. 35) for the lower division—as in the case of Collector’s offices. 
For Munsif’s sheristadars, however, we propose to introduce an inferior scale 
in the upper division of Rs. 80—2—100 ; if an officer is promoted from tin's 
scale to the superior scale of Rs. 80—4—140, he will enter the latter scale at a 
point determined by his year’s service in the former scale. The posts of 
sheristadars carry various rates of pay of Rs. 100—5—150, Rs. 125—5—175 and 
Rs. 150—5—200. We propose that they should he paid uniformly at the rate of 
Re. 17.5—10—275, so as to make the maximum equal to the maximum of the 
pay of sheristadar in the Collector’s office, as was the case before the revisions 
of 1905 and 1908. A lower minimum has been suggested because the pay of 
the nazir in the Judicial offices is higher than that of any corresponding post in 
Executive offices and because the sheristadar in the Judicial office is not 
necessarily promoted from the grade of nazirs who do a different kind of work. 
The pay of the post of nazirs has presented some difficulty. In West Bengal he 
is paid at the same rates as the sheristadar, viz., Rs. 100—5—150, Rs. 125—5— 
175 and Rs. 150—5—200 ; in East Bengal he is paid at the lower rates of 
Rs. 125 and Rs. 150. The opinion of those District Judges whom we consulted 
on this question was that the sheristadar’s position as the head of the office 
should be maintained. We have, therefore, suggested a lower rate of pay of 
Rs. 175—5—225 for the Judicial nazirs. 

In regard to the Judge’s peshkars who are in the upper division in East 
Bengal and in the lower division in West Bengal, we have followed the 
practice of East Bengal and transferred the corresponding posts in West 
Bengal to the upper division. It is understood that it is much within the 
power of these officers to save or waste a Judge’s time and that they have to 
be picked men of good ability. 


95. A summary of the proposals is given below;— 
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Our general recommendation is that an officer’s past service should 
be allowed to count in accordance- with our ordinary proposals on 
the new scale but the efficiency bar should be strictly applied and 
in the case of the upper division the immediate increase should be limited to 
50 per cent, of the previous pay. 
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In the case of officers stationei at AliporQ (Sadar), Howrah (Sadar) and 
Sealdah, we recommend that the town allowance of 10 per cent, on salary 
should be given. The proposals involve an additional cost of 1.5f lakhs in 
round figures which gives an increase of between 64'and 68 per cent, in the 
lower division and 44 and 61 per cent, in the upper division. The increase is 
considerable, but wo do not consider tliat any cheaper proposals would be 
adequate. 
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96. The salaries committees both of Western and Eastern Bengal 
treated some posts as excluded or special, partly because they were not com¬ 
mon to all districts, and partly because tlieir cost was not met from general 
revenues in all cases and was not debitable to the special grants for the 
distribution of which they had been asked to make recommendations. But 
as in regard to many other matters neither the recommendations of the 
two committees nor the final decision thereon appear to have been the same. 
In West Bengal, the committee included in the category of excluded depart¬ 
ments the establishments of the Excise, Embankment, Wards, Partition, Khas 
Mahal, Traffic Regulation and Registration departments. Though these re¬ 
commendations with the exception of the two lakt, regarding which separate 
communications were addressed to the Government of India appear to have 
found favour at first with the local Government, it was finally decided at the 
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instance u£ the Gk>vernmeQt of India to amalgamate them with the general 
establishment with two exceptions on the ground that it was not advisable 
to retain a small number of men on isolated cadres and with no prospect 
of promotion. One exception was tlie War^ls department, the posts of 
which are ‘of a temporary character created from time to time as estates 
come under Government management; and the other was the Excise depart¬ 
ment which was merged a few years later in the general establishment. 
As regards the Registration and Tratlio Regulation departments it was 
decided to continue the latter under improved conditions while the former 
was reorganized on a separate basis. We have derdt with these two 
departments separately. In Eastern Bengal, on the other, hand, the pests 
excluded were those of the Settlement, Land Acquisition, Wards and Khas 
Mahal departments. In coming to this decision the Government of that 
province accepted the principle that, wherever possible, it was desirable to 
absorb sucfi p ists in the general cadres of district offices as they were 
recruited in tlie same way and with men of the same qualihcations as 
clerks in the general line, but in their pioposals they included only 24 clerks 
out of 268 in the district offices and the 12 clerks in Commissioner’s offices 
in the permanent establishment.' 

97. We have had considerable difficulty in ascertaining the precise posi* 
tion in regard to these posts. From the replies of Collectors to oui* enquiry 
it appears that it has b6en the practice to fill up the excluded posts from the 
permanent staff of the office, the resulting vacancies being filled up by proba¬ 
tioners or outsiders. The result has been that in some cases the establishments 
of excluded departments have in course of time come to be merged in the 
general establishment and have been shown as part of the general establish¬ 
ment in the returns submitted to ns. In other cases, the posts have, 
in theory at any rate, been kept separate. We are doubtful therefore 
whether the figures shown in our statement are correct, but we desire to 
make it clear that we do not propose either a reduction or an increase in 
tbe actual number of such posts. W’ith regard to all departments except the 
Khas Mahal department our statement includes all posts which have been 
reported to us to be excluded from tbe general establishment. With regard 
to the Khas Mahal department it includes all posts whose duties are clerical 
and which have been i-ecommended for inclusion in the general establishment 
by the Board of Revenue in a recent communication to the Government in 
the Re\enue Department. 

We consider that there is no justification for keeping these posts 
separate. With a few exceptions they are undoubtedly recruited in the same 
way from the same classes and with men of the same qualifications as the 
poets of the general cadre and as we have stated already they are in practice 
treated as part of the general establishment. Our view is in consonance, we 
believe, with that of most Collectors and with the principle enunciated by 
the Government of India in 1908 and accepted by the Governments both of 
Western Bengal and of Eastern Bengal and Assam. We have accordingly 
proposed for these clerks the same rates of pay as for the Collector’s‘ordinary 
establishment, those on Rs. 60 and less being put on tbe lower division scale of 
Rs. 35—35—40—2—68—^—80, while those above Rs. 50 have been placed on 
the upper division scale (i Rs. 80—4—140. Wo recommend that these posts 
may be merged in the general cadres. 
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The Colittoting, Survey and MIsoelianeous Staff of the 
Khas Mahal Department. 


98. In connection with oar proposals regarding posts of excluded depai*t- 
ments we have referred to the recent communication of the Board of 
Revenue to Oovernanent with which two statements have been submitted, one 
consisting of posts whose duties are mainly clerical, which have been 
recommended for inclusion in the general cadre, and another consisting of 
npiT-clerical posts usually recruited from men of an inferior qualification, 
which have been recommended for separate treatment. We have separately 
proposed the same scales of pay for posts contained in the first statement as for 
district establishments. Here we deal with the posts shown in the second 
statement, the collecting and survey staff, who perform a variety of collecting, 
recording, surveying and investigating duties. 

These posts are paid at varying rates. In some disti'icts the pay is 
as low as Rs. 20 ; in others it has recently been raised to Rs. 30. There are 
again tahsildars who are paid partly by fixed salaries and partly by commission, 
while there are patwaris and tahsildars who are paid by commission alone. 
With this last class, as well as the sub-managers and sub-overseers in 
Midnapore and the sadar kanungo at Darjeeling, we do not propose to deal. 
For the rest, following the principle of uniformity, which we have introduced 
wherever possible, we propose, after consultation with the Hon’ble Member 
of the Board of Revenue, a scale of Rs. 35—1—55 with ah efficiency bar at 
Rs. 45 for all except three posts in Bakarganj and ten poets in Chittagong on 
Rs. 40 each, which should be placed on Rs. 55—2—66. Rupees 35 should be 
considered the probationary rate. In proposing these rates Mje have taken into 
consideration the fact that the men recruited are ordinarily non-matriculates. 
In Darjeeling, Siliguri and the Duars, the ordinary local allowances should be 
paid. For themuharrirs who help tahsildars in Tippera, we consider that the 
scale of Rs. 25—i'—35 should be sufficient. For the three tahsildars at 
Midnapore who are paid partly by fees and partly by commission, we have 
proposed fixed rates of Rs. 15 and Rs. 20 in addition to the commission they 
now receive. 

The proposals are undoubtedly expensive, and it is likely that the 
increase in the cost of the collecting and.jBurveying staff will exceed the 
amount available for management under existing rules. On the other hand, 
the question will arise whether at the increased cost it will be worth while for 
Government to retain under khas management many of the petty and scattered 
estates for which tahsildars on low pay are now employed. We suggest that 
such cases should be separately considered by the Board of Revenue and 
decided on their merits. But we consider it imperative to pay these men a 
salary which will enable them to live honestly, and if it is necessary to amend 
the present rules for the purpose, we would recommend that it should be 
undertaken. Pending such amendment the extra cost should, we consider, be 
met from the allotment for the revision of the pay of ministerial officers. 
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VKtstn Scau. 1 
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Oflloes und«r th« Publlo Health Department. 

99. The clerks of the Aaeistant Directors, have as a rule io be 
experienced men. Various rates are now paid. We have introduced a 
uniform scale of Rs. 60— 2 —80 for.these clerks, and a lower scale of 
Rs. 35—35—40——60 for a junior clerk where one is employed. Ministerial 
officers employed in Calcutta should be allowed to draw the town allowance. 

Assistant Olpseton of Public Health, Malaria Rossaroh Branch. 

PRHSMT aOALI. I PROrOlBD SCALI. 


DMigoaUoa. Par. Mo. Artna*. TotkL I P*y. Mo. ATorogo- TotoU 



Assistant Director of Public Health, Burdwan Cirotc. 



lU. 

M I 



Assistant Director of Public Health, Dacca OIrelc. 



Assistant DIrcotcr of Public Health, Presidency Circle. 
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Sanitary Laboratory. 
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Offloes of Civil Surgeons and Establishments of the Daooa 

Medloal Institutions, 

100. Civil Surgeons’ offices are at present divided into three groups 
according to the importance of districts. The offices are small, group I districts 
having three clerks and the other groups two clerks each. The last revision 
of pay took place in 1919, but further revision is necessary. 

As in the case of offices of District Officers and District Judges we pro¬ 
pose the abdition of the distinction between these offices. The Surgeon- 
General agrees in this view and we • accordingly propose the scales of 
Rs. 60—4—80 and Rs. 35—35—40—|—60 with a probationary rate of Rs. 35 
and an efficiency bar at Rs. 50,. respectively, for head clerks and other 
clerks. The standard percentages on the basis of the pay before the revision 
of 1919 have been exceeded, but we do nor consider that a lower rate of pay 
would be adequate. 

For the head clerks of both the Dacca Medical School and Mitford Hospital 
we propose the same scale as for the head clerks of the Civil Surgeons’ offices, 
the diet clerk of the Mitford Hospital and the two other clerks of the school 
going on to the ordinary scale of Rs. 35—35—40—|—60. For the store clerk 
who is not required to be a man of the same type, wo propose Rs. 30—1—45. 
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Daoom Matfleal Sohool. 
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Clerk* In the Jell Department. 

101. Approximately the usual percentages of increase have been applied 
to the posts of the clerks in the Jail Department, except, in the case of the 
clerks in the Quinine Industry Establishment of the Juvenile Jail, which was 
dealt with in 1918, and m the case of the clerks in, subsidiary jails. Only a 
partial increase has been allowed in the former case. ^ In the^ case of the 
latter we consider that the pay requires more substantial revision and we 
have therefore proposed a scale of Rs. 30—1—50. In the Jail de{^t the 
establishment is allowed a commission on sales at varying rates. We have 
therefore allowed a scale of Rs. 30—30—36—|—66 for the clerks. 

dall OapoK, Caloutta. 
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Cantml Jails. 
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Juvsnils Jail—Quinins Industry Ospartmsnt. 
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Port Offloe and attached oflfoes at Chittagong. 

102. It is reported that no revision of pay has been effected since the 
creation of the clerical establishment of the .Port and Shipping offices and the 
offico of the Engineer and Ship-Surveyor. Wo have, tlierefore, allowed the full 
percentage increase in all these cases. 
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The Central Lunatio Asylum, Barhamporo. 

103. The pay of the two clerks was raised in 1918 from Rs. 50 and Rs. 40 
respectively to the present pay of Rs. 50—;-2—80 and Rs. 40—2—60. the 
personal allowances they drew being merged in the new pay. In view of thk 
only a partial increase is justified and we have proposed accordingly to 
change the pay to Rs. 50—|—100 and Rs. 40 g 80 only. 

The post of clerk to the lunatic observation ward, Bhowanipur, appears 
to be temporary and as such does not come within the scope of our report. 
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Esiablishmeht of the Political Agent, Tipperah. 

104. The establishment consists of two clerks whose pay appears to have 
been fixed long ago. We propose for the post on Rs. 75—y—100 a scale of 
Rs, 100—1—140 and for the post' on Rs. 30—1—40, the district office lower 
division scale of Rs. 35—35—40—2—68—J—80. 
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Special Agents for the collection of political intelligence at 

Ghoom and Teesta. 

105. Both the posts are on Rs. 50—2—70. The pay of the post at Ghoom 
was Rs. 50 until 1906 when it was raised to Rs. 50—2—70. The post at 
Teesta was created in 1917 on its present pay. For both the posts we 
propose a scale of Rs. 80—2—100. 
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Traffic Registration Establishment. 

106. We pi’opose to put the two clerks on Rs. 50 and Rs. 25—5—50 in 
Darjeeling on Rs. 75 and R.s. 40—5—75, respectively. For the two other posts 
on Rs. 25 and Rs. 20 in Jalpaiguri, which are sanctioned annually for five and six 
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months, we propose Rs. 35 and Rs. 30, respectively. For the remaining 
clerks on pay varying from Rs. 15 to Rs. 30, wo recommend a time-scale of 
Rs. 30—i--40—1—45. 
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Establishment of the Orphangunge and Cattle Markets, 

KIdderpore. 


107. The establishment is paid from the Orphangunge market budget. 
The clerk in the Orphangunge market is not apparently required to have the 
same qualifications as the clerk in a district olfice. We, therefore, propose a 
scale of Rs. 35—35—40—if—60 for the clerk and Rs. 35—J-45 for the 
muharrir. For the sarkar we propose Rs. 20—|—30. 
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Registration Offices. 

Haadqusptors Ofliee. 

108. A scheme for the improvement of the rates of pay of ministerial 
officers in the Registration Department w.ls formulated during the war and 
introduced after some delay, partially in the year 1919 and with full effect in 
1920. The following statement compares the previous and present rates :— 


CIm< of odoar. 

Prartona ntaa. 

Rs. 


Preaant rates. 

Rs. 

Head-clork 

... 30, 35, 40 

... Ist olasB districts 50—2—60 
2nd „ ■ „ 40—2—50 

Record-keeper 

... 20, .30 

Ist 

Sad „ 

„ 45 

.. 40 

Clerk 

... 20,2.5,30 

CD 

30-35—40 



2nd „ 

„ 30—35 

Muharrirs 

... 15 

• •• 

25 


The increase in pay was substantial and, though it was not specifically 
designed to meet the rise in the cost of living, it did so to a great extent. 
The lowest pay is, however, below what we consider should be the minimum 
pay of men of tliis type, and it is necessary now to raise the minimum and 
to revise the pay generally in accordance with the lines wliich have been 
adopted for similar offices. We, therefore, propose a scale of Rs. 60—4—80 
for head clerks and a scale of Rs. 40—^—60 for all other clerks with an 
efficiency bar at Rs. 50 for all classes of districts. The pay of muharrirs, 
we consider, should be similarly increased from Rs. 25 to the average pay 
of Rs. 35 by a time-scale of Us. 30—J—40 (biennial increment of Re. I only) 
with an efficiency bar at Rs. 35. Wc have placed the apprentices in those 
offices on the same scale of Rs. 30—i—40. This accounts for the omission 
of the probationary period from the scale of Rs. 40—if—60. 

There are a few clerks and muharrirs in headquarters joint* offices 
drawing Rs. 30 and Rs. 25 a mouth. These clerks and muharrirs can bo 
placed on the above time-scales. 


Rural Oflloas. 

109. The result of the re-organization scheme in rural offices was merely 
to raise the pay of the clerks and muharrirs who arc extensively employed in 
them from Rs. 20 and Rs. 15 to Rs. 25 and Rs. 20, respectively. This was not 
a very substantial increase, and a considerable advance is now required. It 
has been suggested that the clerks should be placed on the scale recom¬ 
mended, for headquarter^ offices. Whilst we do not think that we should be 
justified in recommending such a large increase, we consider that the 
average pay of the clerks should be raised to at least Rs. 40 a month by a 
time-scale of Rs 35—i—45 with an efficiency bar at Rs. 40. This gives an 
initial minimum pay less than that recommended for the ordinary clerk, but 
is justified by the previous practice at least in Eastern Bengal, the routine 
nature of the work and the location of these offices at places other than 
headquarters. 

The average pay of the muharrirs should similarly be increased from 
Rs. 20 to Rs. 30 by a time-scalo of Rs. 25—^—35 with an efficiency bar at 
Rs. 30. In nytking these proposals we have applied a larger percentage of 
increase than the standard percentages to the rate prevailing before the 
recent re-organization, and a percentage of increase on those rates of 100 per 
cent, has been adopted. The former rates were, however, exceptionally low. 
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and we do not consider that lower rates than those recommended would be 
suitable in view of the corruption which is said to be prevalent in these 
offices. 


Ratlstratlon Offloes (headquaptars and haadquarters Joint). 


PitoposBU Scale. 



PBEaENT SCALE. 



1 

Dctlfiifttlon. 


P*/. 

No. 

Afcriift. 1 

Toul. 1 



Railstratlon Offloas (Rural). 


Obrka ... 

UabArrtn -. ». 
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CHAPTER III. 


MENIALS. 

110. Revisions of 1918 and 1920. —Prior to 1918 the bulk of the menials 
of the province were paid at the rate of Rs. 6 or 7 per month. In some cases 
a rate as high as Rs. 12 was allowed, but there were also men on a salary so 
low as Rs. 6. In 1918 pending the final decision on the proposals of the 
Government of Bengal for a revision of pay, a partial revision was sanctioned 
to relieve the situation occaslbned by conditions arising out of the war. 
Menials were broadly divided into two main classes, viz., those whose pay was 
drawn on establishment bills and those paid from contingencies. The former 
were -further subdivided into the followmg three groups;— 

(a) Process serving peons. 

(b) Orderly peons, office peons, etc. 

(c) Those who were allied to contingency menials in respect of work and 

status. 

The districts in the Presidency were also classified into three groups of 
epcpensive, moderate and cheap districts. The first or A group comprised 
Calcutta, Howrah Sadar,-Alipore Sadar and Darjeeling, the last or C group, 
Bankura, Birbhum and Midnapore while the B Group contained the rest. 
The rates of pay for different classes of menials varied according lo the group 
in which the district concerned was included. The rates sanctioned were as 
follows:— 

Katabilahmant manlal*. 


(a) Proceas-servera 

(b) Orderly and 

peona, etc. 


office I 


(c) Thoae allied to contin* 
({ency meniala ... 


A district*. 

B districts. 

C district*. 

Rs. 

Rs. 

Rs. 

10, 11, 12 

9, 10, 11 

8, 9,10 

Re. 1 in the 6th and 16th year.) 


Rs. 

Rs. 

Rs. 

9 

9 

8 


(Miuimnin ratea) 

Oontintfaney manlaia. 

Ra. 

8 


:::} 


} 


(Minimum ratea.) 


A. diatricts 

B „ ... 

C „ ... ... • 

In 1920 the full scheme of the Government of Bengal with some modi¬ 
fications wiiA given effect to resulting in a further increase of pay. The pay 
is shown in detail in the statements that follow. Briefly the rates w'ere as 
follows:— 

^ Eatabllslimant manlaia. 

A ilistrictH. B di*triclii. 

Ri. Ra. 

(o) Proceas-aervera ... 1.^, 14,15 13,14, 15 

(b) Other eatabliahment 

meniala ... 11, 12,13 10,11,12 

Continganoy manlaia. 

Rs. 

A diatricta ... ... \ g 

B „ ... ... 1 

C „ ... ... 5 1 

These rates were intended to merge grain compensation allowances, but 
the scheme only took into account the range of prices existing in the year • 
It was therefore provided that grain compensation would be allowed when 
the price of common rice rose above Rs. 5 per maund, the average rate of that 
year. Since 1919, however, the average rate has been considerably abtwe this, 
and grain compensation has therefore continued to be drawn so that the 
practical minima are Re. 1 above'the rates shown. • The scheme included all 
menids drawing pay up to Rs. 12 except excise peons and the High Court 
menials. For uiose drawing more than Rs. 12 a war allowance at varying 


C ilitftriot*. 
Rs. 

12,13,14 
9, 10,11 


(Minimum rates.) 



116 


rates was sanctioned in June 1919. The total increase owing to the revision 
including the war allowance amounted to more than 10 lakhs. 

111. Need for further revision.— Conditions, however, have changed 
so rapidly that the pr.esent pay is still inadequate. Not only have prices 
risen still further but, as the Postal Committee have pointed out, the market 
value of unsifilled labour has increased at a greater rate than prices. They 
ascribe this to the difference in the standard of what constitutes a reason¬ 
able wage caused by the liberal pay offered to unskilled labour during the 
war, to tne large demand for labour caused by the indu.strial development 
of the country and finally, to the aspirations of the working classes to a 
higher standard of living. Although these factors have not operated in 
respect of all classes of labour in Bengal they must be taken into account 
in considering what wages shall be allowed under modern conditions. 
Further, as a result of the strain which modern conditions have put on the 
purses of all classes of people and of the growth of education, it may be hazard¬ 
ed that the perquisites upon which menials in the old days steaaily counted 
are growing less common. In view of all these circumstances we are com¬ 
pelled to recommend a further large increase. 

The recommendations of the Postal Committee have to a great extent 
determined the standard for the rates payable to menials in Bengal. Our 
proposals arc, therefore, largely based on these recommendations. 

112. Classification of districts into groups. —We were at first averse 
to the maintenance of the present grouping of districts into three classes and 
had intended to suggest a classification into two groups only. But the 
evidence is so strong that rates in Bankura, Birbhjim and Midhapore, which 
form the existing C group, are lower than those in other districts which are 
now classed as B that we do not feel justified in putting up the rates in them 
as high as we intend to propose for B districts. It has to be remembered that 
in the mufassal, unlike Calcutta, it is the rates paid by Government that fix 
the standard of wages and the effect of putting up rates too high will be felt 
throughout all gra^s of society in the shape of an increase in the cost of 
living. Modern economic forces are tending to equalise rates, and the time 
will no doubt come when the present distinction will cease to exist. But it 
is premature yet to suggest complete uniformity. We propose then to 
retain the present grouping into three classes. A districts will comprise 
Calcutta, Howrah (Sadar), Alipore (Sadar) and Darjeeling where living, 
inelpding accommodation, is distinctly dearer than elsewhere; B districts will 
include all others except Bankura, Birbhum and Midnapore which will form 
the C group or the cheapest class of districts. 

113. Establishment menials other than process-servers. —^With regard 
to establishment menials other than process-servers, we have given careful con¬ 
sideration to the recommendations of Collectors, the prevailing pay in different 
offices in Calcutta and the revised rates of pay sanctioned for the inferior 
.servants in the Postal Department. We have also examined a few menials to 
ascertain what their expectations are. The results yield almost the same 
range of pay running practically from Rs. 13 to Rs. 20; it is only in respect of 
details that there is any difficulty. The postal inferior servants have been 
allowed a rate of Rs. IJ— I —18 in a large part of this province. In view 
of this fact and the recommendations of District Officers we would allow a 
minimum of Rs. 13, which provides for an-increase of Rs. 3 over the present 
minimum rate and a maximum of Rs. 17 in B districts and provide for the 
maximum being reached in 20 vears by a scale of Rs. 13—J—17. We do not 
think it is necessary to take the maximum further; nor is it desirable to do 
so in view of our proposals for process-serving peons. Otherwise the maxi¬ 
mum for process-serving peons in B districts would exceed that allowed to 
constables. In C districts we do not think if is necessary to have as high a 
minimum as Rs. 13, and we propose for them a rate of Rs. 12— ^ —16. In 
A districts the rate adopted for postal inferior servants is Rs. 15—i—20. 
We would recommend for reasons similar to those already advanced, a scale 
of Rs. 15—V—19. We would therefore adhere to a minimum of Rs. 15, 
although this is a rupee more than the initial pay allowed in the Corporation 
and the Eastern Bengal Railway. 
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For establishment menials, other than process-servers, our proposals, 
therefore, are the following:— 

A districts. 

Es. 19. 

Calcuttji, Howrah (Sadar), Alipore (Sadar) and l^arjeeling, 

B districts. 

(The remaining districts of the province, except Bankura, Birbhum 
and Midnapore), Rs. 13—j-17. 

C districts. 

Bankura, Birbhum, Midnapore, Rs. 12—J—16. 

114. Proeess^servers. —Before 1920 process-serving peons were paid 
at the same rates as ordinary office or orderly peons, but in that year they 
were given a more liberal increase than other classes of menials because their 
duties were more responsible. It was a matter of common knowledge that 
they could add largely to their legitimate pay and that the corruption which 
existed led often to litigation, waste of time in courts and general dissatis¬ 
faction with the course of justice. It was hoped that the high rates of pay 
sanctioned would mitigate, if not remove, corruption and at any rate remove 
the stigma that corruption was winked at in order that expenditure might 
be kept down. These considerations coupled with those referred to in the 
previous paragraphs justify a still further increase in their pay, but we are 
unable to accept the contention of the process-servers that they should get at 
least the same rates as postal peons whose previous pay was higher than theirs 
and whose present pay was fixed on a liberal scale because the previous rates 
were insufficient to attract the class required. What we propose to do is to 
maintain the present difference of Rs. 3 which exists between the large major¬ 
ity of process-serving and ordinary peons, e.g., in B districts, and to allow 
process-servers Rs. 18—i—22 in A districts and Rs. 16—I—20 in B districts 
and Rs. 16—1—19 C districts. The rates of pay in B districts will thus 
be equal to that of constables, but the process-^rvers will not^t the other 
concessions to which constables are entitled. Of tlie District Officers we have 
consulted five proposed a slightly higher maximum and four a higher mini¬ 
mum, but ten have proposed either Rs. 15—^20, Rs. 16—20 or Rs. 16—^21. 

But, inasmuch as even in the year 1916 Government considered that 
process-servers in B districts should be paid at the rates of Rs. 15, Rs. 16 
and Rs. 17, no further justification for these proposed rates appears 
necessary. 

Our proposals for process-servers then are as follows:— 

A districts, Rs. 18—1—22. 

B districts, Rs. 16—I—20. 

C districts, Rs. 15—J—19. 

115. Contingency menials. —^The pay of contingency menials was fixed 
by Government on the assumptions that it was the minimum market rate and 
that the majority of the men employed were young men without family who 
did not in most cases remain in their posts for any length of time. No 
increase was allowed in the case of menials already drawing higher pay than 
the minimum: they were allowed to draw what Uiey were drawing in 1916 
when the initial statements were prepared for the purpose of revision of pay. 
We have therefore now not onlv to propose a new minimum but, to deal gener 
^y with the pay of those menials whose pav was unaffected by these general 
ordere. We we of opinion, having regard to the recommendations of the 
Collectors, the increase in the cost of Uving and other indications we have 
received regarding the pav of this class of menials that the rates of pay in 
force on the 1st January 1919 should be increased generally by Rs. 3 subject 
to a minimum of Rs. 13 for Calcutta (excluding Afipore), Rs. 12 for other A 
and B districts) and Rs. 11 for C districts. In some c^s, however, it would 
be unduly generouito pay the maximum salary which this method would yield. 
We are confirmed in this idea by the fact that certain propoCaLs received by us 
fall short of the full increase of Rs. 3 on previous r^tes. We would, therefore 
recommend that orders should be made dastic in the following manner. All 

16 



118 


heads of offices might be empowered to pay contingency menials in their offices 
anything up to a rate of Rs. 3 above the rate payable on 1st January 1919 m 
anvparticiSar case subject to the minimum rate of Rs. 13 Calcutta (excluding 
SipoS. Cl2^ othir) A and B districts and Rs 11 in C districts Oiu: 
proposals in brief are a general increase up to Rs. 3 over the rates of 1919. 
subject to the following minima 

Calcutta (excluding Alipore), Rs. 13. 

Other A and B districts, Rs. 12. 

C <iistrict8, Rs. 11. 


Some Collectors have questioned the validity of making a distinction 
between establishment and contingency menials on the ground that the latter,, 
generally non-pensionable servants, should be paid at least the same rates 
as the others. Contingency menials contain, however, a large group of 
menials such as sweepers who have generally been paid at lower rates than 
^tablishment menials. For the rest, the detailed statements which follow 
show that a large number can be paid at rates in excess of the propos^ 
minima. However, in the case of B and C districts we have proposed oidy 
a ffifference of 'Re. 1 between ^he minimum pay of the two classes. In 
the case of A districts there is a greater difference between the mmima. 
but we hesitate to recommend the adoption of a higher minimum than Rs. 12 
at present so long as menials can be obtained at this rate. For Calcutta (in¬ 
cluding Sealdah but not Alipore) a special rate is necessary having regard to 
the him wages that labour commands'there, the higher minimum rates inclu¬ 
sive of grain compensation allowance already paid in such offices as that of the 
corporation, and certain Government medical institutions and the fact that 
the difficulty of obtaining accommodation for menials in Calcutta proper is 
getting more and more acute. We, therefore, consider that Rs. 13 should be 
token iw the minimum rate in Calcutta. The main question is whether these 
rates are sufficient to attract men of the class required. We are convinced 
that at present in almost, all cases they are sufficient, but where special cir¬ 
cumstances operate, to push the rate up, special orders of Government will 
have to be obtained, as is done now, to give a higher rate of pay. 

116. Temporary establishment mentols.— Under existing orders menials 
on the temporary establishments are paid in different districts at the mini¬ 
mum rates of establisWent menials apjdicable to those districts. We recom¬ 
mend the continuance of the same method of payment, of these classes of 
menials. In the case of contingency menials on the temporary establishment 
h'sts, we recommend the adoption of the general orders proposed for 
contingency menials. 

117 . Menials on special rates of pay.-— The rates we have proposed 
above for establishment menials will bo applicable to the majority of the 
different classes of menials coming under this head, i.e., to peons, daftries, 
darwans, chainmen, bukarndazes, pressmen, lascars other thaa dredger or 
launch lascars, messengers, bearers, warders and keepers in asylums where 
not covered by separate orders of Government, koyals (Irrigation Department), 
tindals (Irrigation Department), dafadars (Irrigation Department)and treasure- 
guards. There are, however, men belonging to the categoiy of establishment 
menials who are now on special rates of pay or for whom the rates proposed 
are insufficient. Such, for example, arc excise peons, boatmen, manjbis, 
steamer-lascars, forest guards, record-suppliers, jamadars and daftries of 
attached offices in Calcutta. For them we have had to propose special rates 
also. As regards contingency menials who now draw more than the 
sanctioned rate, we have already reccmmended an increase up to Rs. 3 
over their pay of 1919 at the discretion of the head of the office subject to 
the minima of Rs. 18, Rs. 12 and Rs. 11. The considerations which have 
influenced us in regard to the special classes of menials are indicated below : 

Boatmen .—Throughout the province boatmen are paid at varying rates, 
in some cases at the rate prevalent for peons, in others at higher rates. In 
the Excise Department, for which a scale was sanctioned separately by the 
Secretary of State in 1914, the rates vary from Rs. 9 to Rs. 14. It also 
appears that the distinction between boatmen and manjhis, i.e,, master boat¬ 
men, is not strictly pbserved and many boatmen are now classed as manjbis 
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who should be paid at the rates for boatmeu. We propose for boatmen 
generally the following rates ;— 

Rs. 

A districts ... ... 15—J—19 

B „ ... ... 14—i—lS 

C t« ••• ••• 12—|-r-l6 

The scale adopted for A districts corresponds to the scale recently sanc¬ 
tioned by the Government of India for boatmeu in the Custom House, 
Calcutta. The rate adopted by the Postal Committee is Re. 15—i—r20. 'fhe 
rate proposed for boatmen in the C districts is the same as that for establish¬ 
ment menials in those districts. In B districts, however, we have increased 
the rate above that of establishment menials by a rupee because the present 
minimum in these dfstricts appears to be generally Rs. 12 and the Excise 
Commissioner, after consulting the Cdlectors, has proposed a minimum of 
Rs. 14 throughout the province. It is unnecessary, however, to adopt such a 
high minimuni in C districts. Our rates will be applicable to all boatmen, 
but in the Excise Department the Suhderbans allowance of Rs. 2, which is 
now paid to those actually doing duty in the Sunderbans should be continued. 

Manjhis .—As regards manjhis, we recommend that a selection should be 
made from the so-called manjhis of those who actually perforin the duties of 
a master boatman and that they should be paid at the following rates :— 

A dittricta. B diitricti. C diatricta. 

Rs. Rs.. Bs. 

First five years ««• 20 19 17 

Sixth to fflteenth year ... ... 21 20 18 

Sixteenth years onwards ... 22 21 19 

In the Excise Department manjhis are paid at rates varying from Rs. 15 
to Rs. 18 though the two men at Midnapore draw Rs. 12 a month. TheCom- 
mis.sioner of Excise, after consulting the Collectors, has recommended rates 
of Rs. 18, Rs. 19 and Rs. 20. These would, however, give an increase of only 
Re. I in some cases if the war allowance is taken into account. Having 
regard to our proposals for boatmen and lascars, we would, therefore, propose 
somewhat higher rates in A*and B districts. In B districts the maximum pay 
of manjhis would equal the ordinary rate we propose for kussaub lascars. 
The Excise Department manjhis should continue to draw the Sunderbans 
allowance of Rs. .3. The classihcation of manjhis in that department can be 
accepted. 

Latcart .—We have made separate proposals regarding lascars on 
launches and dredgers. Other lascars. should be treated as boatmen. 

Excise peons .—Before tlie revision of 1914 they were paid at rates 
v'arying from Rs. 6 to Rs. 9, and in addition"received on the aver&ge travel¬ 
ling allowance amounting to Rs. 2-12 a month. When their present pay was 
fixed at.Rs. 10. Rs. 11 and 12, the travelling allowance was abolished. They 
now receive either grain compensation' or war allowances at the rate of 
Re. 1 each.. In view of the revision of 1914 they were excluded from the 
benefits, of the scheme of 1920. The Commissioner of Excise has submitted 
proposnls to increase the rates to Rs. 14, Rs. 16 and Rs. 18 on the ground of 
the increase in the cost of living, and the fact that their duties are more 
analogous to those of constables who are now paid at Rs. 16—20 than to 
those of ordinary peons. We are prepared to admit that there is some 
justification in the latter contention. Butin view of the fact that they are 
eligible for monetary rewards, we think a slight advance on the pay of 
ordinary peons in B and C districts will suffice ; the rate proposed for 
ordinary peons in A districts is sufficiently high for excise peons also. We, 
therefore, propose the following rates for them :— 

Bs. 

A and B districts ... ... 14—J—18 with a local allowanco of Ba. 1 

in A districts. 

C districts ... ... 13—)—17 

They should continue to draw the Sunderbans allowance of Rs. 2, which 
they now draw. 

We have provided in the case of A districts for a local allowance on 
the analogy of that drawn by constables. 

16 A 
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Forest guards. —Previous to last year the pay of forest guards ranged 
from Rs. 8 to Rs. 14 with a few posts on Rs. 7, Rs. 16 and Rs. 18. In 192(> 
a scheme was sanctioned with a range from Rs. 9 to Rs. 16 with some posts 
on Rs. 18. The minimum rates are, however, clearly too low, and for the reasons 
already advanced in the case of other menials, a further revision is necessary. 
The Conservator of Forests, in view of the juosi-police nature of their work, 
recommends that they should be given the same rates as police constables 
and that the rates should be uniform for the province. We recc^isa that the 
conditions under which forest guards work in the plains require compensa¬ 
tion as much as the excess in the cost of living in Darjeeling and therefore 
that the rate should be uniform for the province, but we do not consider 
that there is sufficient justification for raising the pay to that of constables 
who are generally recruited from up-country. We think it will be sufficient 
to pay forest guards at the uniform rate of Rs. 15—1—19. 

Record-suppliers, dafiries and jamadars in attached o.^?cc«.—These 
menials are paid at different rates in the offices of heads of departments and 
subordinate offices in Calcutta. In the mufassal no distinction is made 
between daftries and record-suppliers or between jamadars and other peons, 
an3 they all draw the standard pay for peons. We do not propose to make 
any difference between jamadars, peons and daftries. Jamadars are 
ordinarily peons who reach the post of jamadar by seniority. Our time-scale 
wiU provide for a higher pay by seniority. For daftries a higher rate of pay 
than for peons has been demanded, but we do not consider this necessary. 
The scale we have proposed will draw a more intelligent class of men than is 
ordinarily to be found among peons now-a-days; and they will have no diffi¬ 
culty in acquiring the necessary training that a daftry is required to possess. 
In other words, we are raising the pay of peons so substantially that any 
justification that may now exist for a distinction between thSm and daftries 
ceases to exist. The most prevalent rate for daftries in attached offices is 
Rs. 10—J—16. The rate of Rs. 15—i—19 therefore, which we have proposed 
for peons of A class districts including Calcutta, is in our opinion suitable for 
daftries in moat offices. For record-suppliers tjie most prevalent rate in 
attached offices is Rs. 15—J—20. They have therefore been put on the scale 
of Rs. 20—i—27, the scale which has been adopted for daftnes in the Secre¬ 
tariat. But when there is more than one record-supplier those whose 
maximum pay is less than Rs. 20 have been placed on the scalo of Re.l5 -J“'l9, 
for we consider that the multiplication of highly paid record-suppliers is an 
unnecessary extravagance, and that in future applications for the entertain¬ 
ment of record-suppliers on a high rate of pay should be carefully scrutinised. 
In the Board of Revenue, the High Couit and the Legislative Department 
where jamadars, record-suppliers and daftries are at present paid at rates in 
force in the Secretariat, the Secretariat rates have been allowed with this 
modification that in the High Court only the jamadars of High Court Judges 
have been placed on the Secretariat scale. The offices of the Private 
Secretary to Governor and Military Secretary to Governor have also been 
separately treated. For the attached offices the ordinary rates should 
thus be— 

Rb. 

Jamadars and daftries ... ... 15— I —19 

Record-suppliers ... ... 20—t—27 

Miscellaneous menials. —The pay of dressers in Calcutta hospitals has 
recently been increased to Rs. 14, and they also draw a special grain compensa¬ 
tion allowance of Rs. 2. We have placed them on the scale of Rs. 15—i—19. 
Their initial pay should merge the grain compensation allowance. 

The pay of the court-overseer of the Small Oauses Court has been raised 
from Rs. 15 to Rs. 20—^-32. We have been unable to adopt the rate of 
Rs. 30—2—40 recommended by the Chief Judge. 

The pay of the carpenter in the office of the Collector of Customs, 
Chittagong, has been put on a rate of Rs.' 25—2—35, in view of the report of 
the Collector that the rawest carpenters can command a w^e of Re. 1 per 
diem now-a-days, instead of Re. 30—2—40 recommended by him. 

The pay of the collecting darwan in the Administrator-General’s Office 
has been put at Rs. 20—f—30. 
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Clothiers, cutlers and engine establishments in the Medical Department 
have been given increments of Rs. 4 and Rs. 5. 

Rummaging peons in the office of the Collector of Customs, Calcutta, have 
been put on the standard A'scale. 

For the preparer and laboratory servants in the Director of Agricul¬ 
ture’s office a pay of Rs. 20—^—30—1—35 has been ^adopted instead of 
Rs. 20—1—35 suggested by the Director of Agriculture. The hospital 
warders at the Sarda Police training school have been placed on the scale of 
Rs. 16—i~20, in view of the reoommendatioi^ of the Police Department that 
they should be paid like constables and the original intention that they should 
be sopa\d. Their ward allowance should .cease. 

118. Our proposals are shown in detail in two sets of proposition state¬ 
ments. The first is a modification of the proposition statement forwarded 
to the Government of India with this Government’s letter No. 10898 F., dated 
the 18th September 1919, which however only take into account menials who 
were drawing not more than Rs. 12 a month and exclude the High Court 
and excise menials. We have, therefore, prepared another set of statements 
comprising those excluded from these lists and arranged them offioa by 
office. It has not been possible to avoid some overlapping, and it ispossibie 
that some classes of mem'als have been left out. It is also probable that the 
numbers have increased since the first set of statements were prepared. But 
we do not think the&e omissions and' changed would materially affect our 
total estimate of cost. Our rates will generalljr merge sprain compensatmn 
and war allowances, but we have not interfered with special allowances like 
the Sunder bane allowances of the Excise Department. The first .set of 
statements based on those prepared in 1919 should therefore be considered 
as rather illustrative of our proposals than strictly accurate but the second 
set of statements contains our detailed proposals in eaoh case. There 
remain a few cases in which Government have recently passed orders and 
on which we have made no specific recommendations. Such oases should, so 
far as practicable, be brought into line with our recommendations and in any 
case the grain or war allowances metged in the new pay. 

We may .now bring together the threads of our recommendations for 
different classes of menials. Our proposals form a connected whole and 
each proposal has bebn tested against the remainder as well as against the 
revised pay of other classes in Bengal. In the following list we have shown 
our proposed rates for different classes side by side with certain rates already 
sanctioned :— 
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1193 

ProoeEa-aerving 

1 13 

... 

16 

16,900 13 4 

16-1-20 

21,474 



peona. 

1 





2 

Uurwaua 


• •• 

12 

22 6 4 

13—4—17 

30 

1 

6 

Manjhia 

10 

... 

12 

67 0 U 

14-5—18 

96 


2063 

ToUl 

... 

• ee 

... 

26,616 IS 4 

... 

34,630 


1 

Peona 

.« 


1 

12 

44 10 8 

13—4—17 

60 

9 — Cuatome ... < 

■ 

Duftry 


... 

12 

11 2 8 

13_j-.|7 

15 

1 



14—}—18 


Uanjlii ... 


11 2 8 




1 A 

15 


I 

Crew 

1 

... 

12 

2UI 0 0 

14-4-18 

288 


24 

Total 

...j 

1 

1 

... 

... 

m 

• ee 

379 

10—Aaaeated Taxea 

38 

Peona 

1 

i 

1 

j 

10 1 
i 

• •• 

12 

424 5 4 

13—4—17 

670 

11 — Foresta 

20 

Peona 

1 

i 

1 

10 i 

1 

i 

• » I 

1 

1 

i 

12 

223 6 4 

13—1—17 

300 

12—Regiatiatino { 

380 

Peona 

i 

1 

,1 

1 

t 

22 

3,686 0 0 

r 

! 

13-4—17 

4,950 

{ 

32 

Uuftries 

1 

... 1 

12 

367 6 4 

13-1—17 

1 

480 


iU2 

I 

T<*tal 

1 

... J 

1 

1 

t 

... ^ 

1 

... 1 

1 

4,042 6 4 

1 

... 1 

1 

6,430 
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Office to which tlia 
prupositioD refers. 

1 

1 PaiSB.KT .SCALB. 

Proposbo Scalb 

• .No. 

1 

DesiKoatioo. 

1 P-y 

Total average 
cost. 

Pay. 

Total 

overage 

cost. 

Minimum. 

Q 

o 

8 

£ 

o 

a 

a 

3 

a 

a 

98 

1 

2 

3 

4 

6 

i« 

7 


- 

8 

9 






Ks. 

Rs 

Rs. 

Rs. 

A. 

P. 

’ Us. 

Rs. 


f 

38 

Peons 

... 

10 

... 

12 

424 

6 

4 

13-i—17 

670 

18—Qeiieral Adiiii-< 

4 

Diirwans 


10 


12 

44 

10 

8 

13—J—17 

60 

Distrstion. 














1 

7 

Duftries 

... 

10 

... 

12 

78 

2 

8 

13—J—17 

106 



49 

Total 

... 

... 


... 

647 

2 

8 

... 

736 


f 

621 

PeoDfl 


10 


1 12 

6,817 

18 

4 

13—1—17 

7,815 

19A—Law 

aud } 

6262 

Process-serving 


13 


16 

74,646 

0 

0 

16—1—20 

94,716 

Justice. 

1 

1 


ptfODS. 











1 

147 

Duftries 

... 

10 

... 

12 

1,641 

8 

0 

13—1—17 

' 2,206 



6930 

Total 

... 

'••• 

... 

*..* 

82,004 

6 

4 

... 

1,04,736 


[ 

24 

Duftries 

ee« 

10 

... 

12 

288 

i 

0 

0 

13—1—17 

360 

iO—Police 

.J 

198 

Maiijhis 

... 

10 

... 

12 

2,211 

0 

0 

14-1- 18 

3,168 


1 

3 

Peons 


10 

... 

1 

12 

33 

8 

0 

13—1—17 

46 



226 

Total 

see 

eee 

j 

f •“ 

... 

2,612 

3 

0 

... 

3,673 

21—Marine 

• •• 

6 

Peons 

i 

...1 

1 

1 

10 \ 

1 

... 

12 

67 

0 

0 

13—1—17 

90 


f 

187 

Peons 

1 

...j 

10 

... 

12 

2,088 

2 

8 

13—1—17 

2,806 

22—Educattou 

"j 

61 1 

1 

Durwsns 

! 

10 

... 

12 

669 

8 

0 

1 

1 

765 


11 

64 

Duftries 

... 

10 

— 

12 

603 

0 

0 

13—1—i7 

810 



292 1 

1 

Total 

... 

... 

... 

... 

3,260 

10 

8 


380 

23 — Eccleeiaslicol 

1 

Peons 

... 

10 

... 

12 

78 

2 

8 

13—1—17 

106 


f 

1 

1 

68 1 

Peons 

• e. 

10 

1 

t 

12 

647 

10 

8 

i 

1 

1 

i5—f— 17 ! 

1 

! 870 

24—Medical 

... j 





! 





1 

1 


1 

2 1 

i 

^ Diirwaus 

••• 

10 

'** 1 

12 

22 

6 

4 

13-1-17 

1 

1 30 

1 



60 

ToUl 

... 

... 

... 

... 

670 

0 

0 

... 

1 900 

26—Political 


3 

Peons 


10 

! 

... 

12 

33 

8 

0 

1 

13—1—17 

46 

26—Euentific 

and 

17 

Peons 


10 

... 

12 

189 13 

4 

13—1—17 

266 

utlier Minor L)e- 












partments. 






i 

1 








17 A 
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office to which the 
proposition lefers. 


1 


29—Superannuation 


’ 

43—Irrigation ... 


L 


45A—Civil Worka... 


r 

l6B'»'Pnblic ^ 
Worka. | 


Pkbsbst Scale. 

Proposed Scale. 

1 

No. 

Deaignatioi 

• 

Minimum. 

Increment. «? 

*< 

- . 

Maximum. 

1 

1 

Total average 
coat. 

Pay. 

1 

1 

ToUl 

average 

cost. 

2 

3 

4 

6 

! 6 

1 ’ 


8 

9 




Ra. 

Ra. 

1 

Ks. 

1 Bs. A. 

p. 

Ra. 

Ra. 

8 

Peons 

... 

! 10 


12 

' 89 5 

4 

13—J—17 

120 

5 

Uafadara 


.0 

• •• 

12 

i 

1 

1 66 13 

4 

13—i—17 

76 

16 

Peons 

... 

10 

... 

12 

• 167 8 

0 

13—J—17 

226 

‘ I 

-Duftry 

... 

10 

.A. 

12 

1 11 2 

8 

13—i—17 

16 

14 

Burkaodazea 

... 

10 


12 

166 5 

4 

13—1—17 

210 

23 

Manjhis 

— 



12 

1 266 13 

4 

14—1—18 

368 

.68 

Tout 

... 


• •• 

... 

1 647 10 

8 

• as 

893 

1 

Peon 

see 

10 


12 

I 

11 2 

8 

13—1—17 

16 

46 

Peons 


10 ; 

1 

12 

602 8 

0 

18-1—17 

676 

6 

Ouftries 

• •• 

1C 

... 

12 

67 0 

0 

13—1—17 

90 

21 

Durwana 

• •• 

10 

I 

j 

i 

12 

234 8 

0 

13—1—17 

316 

72 ! 

-i 

Total 

... 

••• 

... 

... 

804 0 

0 

*** 1 

1,080 


Qband Total 

... 


*** < 

1 

... 

1,22,489 2 

8 

... i 

1.68,136 


B«. A. r. 

Ritr* ant par manatiii ... ... (I,a«s II a 
•• >• .. aouam .« „. a.IT.TIt 0 0 


**■*•’"•’** proposition for revision of the permanent menial eetabllsh*' 
ment at present on standard rates of pay In C districts. 



1 

•Bs. 

Its. 

Rs. 

Bs. A. P. 

Ks. 

Rs. 


82 1 Peons 

i ^ 

... 

11 

833 10 8 

12—1—16 

1,148 


20 Uiif tries 

1 

! ® 

••• 

11 

203 5 4 

12—1—16 

280 

3—Laud Kevenud ■< 

7 Cliaiiinien ... 

1 9 

... 

“l 

71 2 8 

12—1—16 

98 


(i 1 Ourwaiis 

9 

... 

II 1 

61 0 0 

12—1—16 

84 


1 Manjili 

1 

1 

'1 


11 ' 

10 2 8 

12-1-16 ' 

14 


177 1 Process-serving 

I ; peons. 


... 

1 

2,3.30 8 0 

1 

15—1—19 j 

1 

3,009 


293 I ToUl 

... 1 

•• 

I 

3,609 13 4 

I* 

1 

4,633 

10—ABsessed TazeB 

• : 

1 1 

3 1 Peons ... ; 

i 

9 

1 

1 


30 8 0 

1 

• 

12—1—16 j 

42 





Office tc which the 
proposition refers 



PtSSBNT SCALI 

• 




Propobbd Scale. 

! No 
1 

! 

1 

.' Dettignation. 

1 

j 

1 

Pay. 


.1 

1 Total average 
j cost. 

1 

j 

Pay. 

Total 

average 

cost. 

ii 

1 .§ 
B 

Is 

1 

1 . 

9 

e 

£ 

V 

E 

o 

S 

3 

s 

1 

!■' 

i 3 


4 

1 ^ 

1 

6 

j 

8 

9 



1 

! 


EU. 

Rs. 


Rs. 

Rs. 

A 

P. 

Rs. 

Rs. 

12— Kegistrstion | 

34 

Peons 

... 

9 



11 

345 

10 

8 

12—i—16 

476 

1 

2 

On f tries 

... 

9 

... 


11 

• 20 

5 

4 

12—1-16 

28 


36 

Total 

... 


1 


... 

366 

0 

0 

• •• 

604 

r 

6.1 

Peons 


9 

1 

... 


11 

538 

13 

4 

12—i—16 

1 

1 

742 

19A —I,nw aiid< 

IS 

1 On f tries 

«*• 

9 

... 


11 

152 

8 

0 

12—1—16 

210 

Justice. 

12 

Messengers 

• •• 

9 

... 


11 

122 

0 

0 

12-1—16 

168 


700 

Process-serving 


12 

... 


14 

9,216 10 

8 

16—i—19 

11,900 



peons. • ■ - 












780 

Total 

eee 

... 




10,030 

0 

0 

• •• 

13,020 

19B —Jails ... 

2 

Peons 


9 

... 


11 

20 

5 

4 

12—1—16 

28 

20—Police 

3 

Oiiftries 

• •• 

9 

... 


11 

30 

8 

0 

12—J—16 

42 

r 

12 

Peons 

• ee 

9 

.«• 


11 

122 

0 

0 

12—1—16 

168 

22—Education 

1 

1 

Our won 

... j 

9 

1 

... 


11 

10 

2 

8 

12—i—16 

14 


1 

Onftry 

• ee 


... 


11 ' 

10 

2 

8 

12-1-16 

14 


14 

Total 


I 

... 


I 

142 

5 

4 


196 

23 — Eoolesiastical ... 

2 

Peons 

• •• 

1 

9 



11 

20 

5 

4 

12—i—16 i 

28 

24-Medical 

8 

Peons 

1 

ee« 

1 

9. 



11 

81 

5 

4 

12-i-16 

112 

1 

26 — Scientific, etc. 

1 

Peon 

• •• * 

1 

9 ! 

... 


11 ' 

10 

2 

8 

1 

12-1-16 i 

14 

rl 

1 

68 

Peoiia 

1 

1 

9 . 

... 


” 1 

691 

5 

4 

1 

12—1—16 i 

9.'.2 

1 

•J 

Duftries 

! 

9 ! 

1 

... 


>1 1 

20 

5 

4 

12-1-16 1 

j 

28 

1 

2 

Oafadars 

i 

..., 

9 i 

1 

... j 

11 ‘ 

20 

5 

4 

12—1—16 1 


42— Irrigation — ^ 

25 

Burkandazes 


9 j 


1! 1 

254 

2 

8 

12-1—16 I 

.350 

Major Works. | 



1 

1 

1 

1 


1 






1 

1 

1 

Manjlii 

*** . 

9 1 

... j 


10 

2 

8 

12-1—16 

14 


17 

Tindals 

• •• 


... 

11 

172 13 

4 

12-1—16 

238 

1 

60 

Lascars* 

... 

9 1 

1 

... 

n ' 

CIO 

0 

0 

18—19—20 

1,1.30 

f 

1 

175 

Total 

••• 

1 

• •• 1 

... 1 

r 

... 1 

1,779 

2 

8 

: 

2,760 



Grand Total 

••• 

... 

... 

... ! 

1 

16,020 

8 

0 

... j 

21,379 


RS. A. 

Extrm cMt per meiiMia — 5,SM 8 

•• ■. .. Aaoum . 84.108 0 

■ Heuioed on tbeAMumptloa they er-e aU oodredgeri. Laeoira ao.ler ocber beede la tliew lUU beee boweetr beep omitted oB t!.c 
eaoippttoD tbAt they Ate leiOArA wbo boee been dealt with eepAntely. 
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St«t*m*nt or ppopooltion for rovlolon of tho p«y of ordinary monlalo 
drawing Ra. la or loan paid out of oontingonoloa In A and B distrlots. 


Office to wliich the 
propu.iition refer*. 


3—Land IteTonue 


No. 

1 

{ 

1 Denigiialton. 

2 

» i 

1 

1 

Fsrash ... ! 

1 

Do ...! 

32 

Farashes ... | 

12 

Sweepers ...' 

1 

Sweeper 

60 

Sweepers 

5 

Bhisties ... i 

1 

1 

Dome ... j 

6 1 

Domes ... j 

1 

Mali ...! 

1 

Do. ...! 

6 

Mali* ... 1 


1 CoiiRervancy cartmoo 

2 Tupazea 
2 Cook* 

37 Guards 
5 Caretakers 
I Cbaukidar 


8 I Tent khalasis 


PXSSENT Scai.B. 



46 0 0 
10 0 0 
54 0 0 
12 0 0 
9 0 0 
64 0 0 

I 9 0 0 
2 ^ 0 0 
20 0 0 
333 0 0 
46 0 0 
10 0 0 
9 0 0 

72 0 0 


1,681 0 


Pbdposbd Sea lb. 


Pay. Total cost. 


Ka. A. p. 

Rs. A. 

12 0 0 

16 0 

10 0 0 

13 0 

‘188 0 0 

12 0 

120 0 0 

13 0 

9 0 0 

12 0 


6—Stamps 


9—Customs 


2 ' Coolies 

3 Posters 

6 Total 

6 Farashes 
3 Coolies 
1 Topaz 

1 Sweeper 
13 Sweepers 

2 MaUs 

1 Bhisty 
8 Guards 
34 Total 


hhIj 


46 U 0 
27 0 0 
10 0 0 
10 0 0 
117 0 0 
20 0 0 
9 0 0 
72 0 0 


310 0 0 
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UHioe to which the 
prupoaitiuii refers. 



Designstion. 


11—Forests 


li!—Hegistration ... 


IU—General Ad* 
luioistration. 


6 Grass-cutlers 
1 (Iraae-cutter 

I 

7 Total 

3 Farasbes 

4 Sweepers 
9 Guards 

Tout 

Farashes 
Mali 
Malis 
Tupajies 
Sweepers 
Do. 
Coolies 
1 Dhandary 
1 Guard 
1 Mahut 
Mates 
1 i Khalasi 


PsesKHT Scale. 


Total coat. 


Peoposbo Scale. 


4 

5 

Ks. 

Ks. A. P. 

10 

60 0 0 

9 i 

1 

9 0 0 

1 

69 0 U 

1 

1 

9 

27 0 0 

9 

1 

36 0 0 

® 1 

81 0 0 

i 

144 0 0 

t 

9 ; 

135 0 0 

10 j 

10 0 0 

9 

36 0 0 

10 

20 0 0 

10 

40 0 0 

9 

81 0 0 

9 

36 0 0 

10 

10 0 0 

9 

9 0 0 

10 

10 0 0 

9 

63 0 0 

9 

9 0 0 

... 

459 0 0 



78 0 


36 0 
48 0 


180 0 
13 0 
48 0 
26 0 
52 0 
108 0 
18 0 
13 0 
12 0 
13 0 
84 0 
12 U 


19.4—Law and 

Justice. 


Sweeper 

... 1 12 

1 

Lh). 

11 

Sweepers 

10 

Do. 

9 

Do. 

9 

Farash 

10 

Faraelies 

9 


52 Do. 

2 Malis 

2 Do. 

1 Mali 
5 Mnlis 

8 Bhis'.ies 


12 0 0 
11 0 0 
80 0 0 
27 0 0 
747 0 0 
10 0 0 
72 b 0 
468 0 0 
24 0 0 
20 0 0 
9 0 0 
45 0 0 
72 0 


15 0 
14 0 
104 0 
36 0 
996 0 
13 0 
96 0 
624 0 
30 0 
26 0 
12 0 
60 0 
96 0 
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Office to wliicb the ! | 

propoeitiim refers. ! j 

I i 


Designation. 


Fiibsbnt Scale. 


Pay, I Total cost. 


Pkoposkl Scale. 


pay, j Total coat. 


19A—Law and'^ 

Justice— coHcld. 


19B—Jails 


20—Police 


152 I Gnanla 


331 


Abdars 

Harkaras 

Total 


I Carters 
Do. 
Cooly 
Do. 

13 I Coolies 
1 I Sweeper 
1 j Do 
1 . Cowboy 


26 


Total 


1 

6 

6 

173 

6 

4 

87 

3 

1 

7 

6 

22 

3 

1 

4 

3 

6 

1 


I 


2 j Sweepers 
j Sweeper 
! Sweepers 

i 

I Do. 

i 

Do. 

Bliistics 
Do. 

Do 
Mails 
Mali 
Cooks 
Do. 

Do. 

Hospital servauts 
Hospital seiTont 
Do. 

Topazes 
Do. 

Topaz 


I Us. 
9 
9 

I 

9 

I 

I 


2 ' Coolies 


11 
9 

11 

9 

9 

12 
9 
9 


12 

11 

10 

9 

9 

10 

9 

9 

10 

9 

10 

9 

9 

10 

9 

9 

10 

9 

9 

12 


Rs. A. r. 
1,368 0 0 
18 0 0 
18 0 0 


3.001 0 0 


30 0 0 
9 0 0 
36 0 0 
30 0 0 
54 0 0 
9 0 0 
24 0 0 


12 0 


65 

0 

0 

18 

0 

0 

11 

0 

0 

9 

0 

0 

i:7 

0 

0 

12 

0 

0 

9 

0 

0 

9 

0 

0 

240 

0 

0 

24 

0 

0 

16 

0 

0 

60 

0 

0 

54 

0 

0 

. 1,567 

0 

0 

50 

0 

0 

.36 

0 

0 

783 

0 

0 

30 

0 

0 

9 

0 

0 

70 

0 

0 

64’ 

0 

0 

198 

0 

0 


12 0 


15 0 
14 0 
13 0 
12 0 
12 0 
13 0 i 
12 0 

12 0 I 

13 0 
12 0 
13 0 
12 0 
12 . 0 
13 0 
12 0 
12 0 
13 0 
12 0 
12 0 
15 0 


1 .' Us 

A. 

0 1,824 

0 

1 24 

0 

0 24 

0 

3,994 

0 

70 

1 

0 

1 24 

0 

1 

1 14 

n 

1 

0 

' 156 

0 

! 15 

0 

I 

1 

0 

1 12 

u 

315 

0 

.30 

0 

14 

0 

78 

0 

72 

0 

1 2,076 

0 

j 65 

0 

1 48 

0 

1 

1,044 

0 

39 

0 

12 

0 

91 

0 

72 

0 

264 

0 


39 0 
12 0 
48 0 
39 0 
72 0 
12 0 
30 0 
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UfHce to which the 
proposition refers. 

B 

( 

1 

Designation. 

PBE8E.NT Scale. 

Pbopo.sid Scale. 

Pay. 

Total cost. 

Pay. 

1 Total cost. 

1 

! 

i * 

4 

6 


6 

1 7 

1 

i 

1 

i 

Ks. 

j Us. A. 

p. 

Us. 

A. 

lia. A. 

1 

•i 1 

1 Cooly 

11 

1 

i 

0 

0 

14 

0 

14 0 


i 1 

1 Do. 

9 


0 

0 

12 

0 

12 0 


1 

19 

j Coolies 

9 

171 

0 

0 

12 

0 

228 U 


it 

i Lampmen 

10 

30 

0 

0 

13 

0 

39 0 


1 

1 

1 Lanipiiian 

9 

9 

0 

0 

12 

0 

12 0 


1 1 

! Do. 

9 

1 9 

0 

0 

12 

0 

12 0 


' 15 

Grnss-cutters 

9 

1 136 

0 

0 

12 

0 

180 0 



Ditto ..., 

! 9 

1 

0 

0 

12 

0 

36 0 


1 46 

1 Syces 

1 ’0 

1 460 

0 

0 

13 

0 

698 0 

20— Police — coueld. < 

j 

1 

1 

1 







I 1 

1 Farash 

' 9 

' 9 

0 

0 

12 

0 

12 0 


1 

1 2 

1 Farashcs 

9 

' 18 

0 

0 

12 

0 

24 0 


1 2 

1 Domes 

9 

18 

0 

0 

12 

0 

24 0 


i ' 

! Dhobis ... ' 

! 9 

1 

0 

0 

12 

0 

24 0 


1 ^ 

FiremeD ... 1 

12 

1 36 

0 

0 

16 

0 

46 0 


1 

1 

1 

Cart-driver ... j 

i 

i ® 

9 

0 

0 

12 

0 

12 0 


5 

Mahuts 

10 

1 60 

0 

0 

13 

0 

66 0 


j ‘ 

lihaodaries 

10 . 

. 40 

0 

0 

13 

0 

52 0 


1 i 

Bhandary ... i 

9 

9 

0 

0 

12 

0 

12 0 


1 1 

Beldar ... ! 

9 

9 

0 

0 

12 

0 

12 0 


16 

Pumpmen 

9 

144 

0 

0 

12 

0 

192 0 


i 

Total 


4,.349 

0 

0 

... 

6,742 0 

f 

j 

1 

1 

1 

i 

Famsh i 

9 

9 

0 

0 

12 

0 1 

12 0 


1 

Do. 

9 

9 

0 

0 

12 

0 f 

12 0 


1 

Mali ... i 

9 

9 

0 

0 

12 

0 

12 0 


1 

Do. 

9 

9 

0 

0 

12 

0 

12 (1 


1 

Bhisty ... j 

10 

10 

0 

0 

13 

0 

13 0 


! 2 

Bhisties ... j 

9 

18 

0 

0 

12 

0 

24 0 


I 

1 

Sweeper ... | 

9 

9 

0 

0 

12 

0 i 
1 

12 0 


i 7 

Sweepers ... 1 

0 

63 

0 

0 

12 

0 

84 0 

21—Marine 


! 






1 



1 5 

Do, ... ! 

9 

45 

0 

0 

12 

® ! 

60 0 


1 2 

Topazes ... j 

10 

20 

0 

0 

13 

0 ' 

26 0 


! 2 

.Masulchis ... 

10 

20 

0 

0 

13 

0 

26 0 


1 

1 1 

Masalchi ... | 

9 1 

9 

0 

0 

12 

0 

12 0 


.! 2 

Bhandaries 

10 

20 

0 

0 

13 

0 

26 0 

i 27 1 

1 1 

Total 

! 

• •• i 

1 ■ 

260 

0 

0 

1 

... 1 

331 0 


18 
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Office to wbicli the 
proposition refers. 

No. 

1 

Designation. 

Prksbnt Scale. 

Propored Scale. 

1 

Pay. ‘ 

Total cost. 

Pay. ! 

Total cost. 

1 

0 

3 

4 ! 

5 




6 

7 






Rs. 

Rs. 

A. 

p. 

Rs. A. 

Us. 

A. 

f 

1 

Farasli 

... 

.0 

10 

0 

0 

13 

0 

13 

0 


1 

Do. •» 

... 

9 

9 

0 

0 

12 

0 

12 

0 


7 

Farashcs 

... 

9 

63 

0 

0 

12 

0 

84 

0 


10 

Do. 


9 

90 

0 

0 

12 

0 

120 

0 


' 6 

Do. 

... 

9 

54 

0 

0 

12 

0 

72 

0 


1 

Farash 

• •• 

9 

9 

0 

0 

12 

0 

12 

0 


2 

Malis 

... 

12 

' 24 

0 

0 

15 

0 

30 

0 


8 

Do. 


10 

80 

0 

0 

13 

0 

104 

0 


2 

Du. 


9 

18 

0 

0 

12 

0 

24 

0 


133 

Do. 


9 

1,197 

0 

0 

12 

9 

l,t96 

0 


1 

Coacliinau 

• •• 

12 

12 

0 

0 

16 

0 

15 

0 


2 

Coachmen 

... 

10 

20 

0 

0 

13 

0 

26 

0 


1 

Coachman 

... 

9 

9 

0 

0 

12 

0 

12 

0 


9 

Sweepers 

... 

11 

99 

0 

0 

14 

0 

126 

0 


\ 

Sweeper 

• s* 

10 

10 

0 

0 

13 

0 

13 

0 


6 

Sweepers 


9 

45 

0 

0 

12 

0 

CO 

0 


102 

Do. 

... 

9 

918 

0 

0 

12 

0 

1,224 

0 

22—Education ... 













9 

Bliisties 

... 

9 

81 

0 

0 

12 

0 

106 

0 


1 

Khansaroa 

... 

10 

10 

0 

0 

13 

0 

13 

0 


2 

Waslicrineu 


9 

18 

0 

0 

12 

0 

24 

0 


7 

Ditto 

... 

9 

63 

0 

0 

12 

0 

84 

0 


1 

Kliitiiiatgar 


12 

12 

0 

0 

15 

0 

15 

0 


10 

Khitinatgnrs 

• •• 

-■ 

110 

0 

0 

14 

0 

140 

0 


1 

•Masalchi 

.«• 

10 

10 

0 

0 

13 

0 

13 

0 


8 

Masalchis 

... 

9 

72 

0 

0 

12 

0 

96 

0 


1 

1 

Cook 


; 12 

12 

0 

0 

15 

0 

15 

0 


4 

Cooke 


11 

44 

0 

0 

14 

0 

66 

0 


2 

Do. 


10 

20 

0 

0 

13 

0 

26 

0 


7 

Do. 


9 

63 

0 

0 

12 

0 

84 

0 


21 

Do. 

... 

9 

189 

0 

0 

12 

0 

252 

0 


' 

Cooly 


9 

9 

0 

0 

12 

0 

12 

0 


3 

Ayalis 

... 

9 

27 

0 

0 

12 

0 

36 

0 


1 

Guard 

... 

10 

10 

0 

0 

13 

0 

13 

0 


8 

Guards 

... 

9 

72 

0 

0 

12 

0 

96 

0 


45 

Servants 

... 

9 

405 

0 

0 

12 

0 

540 

0 

• 

9 

Goalas 


9 

81 

0 

0 

12 

0 

108 

0 


433 

Total 

... 

... 

3,976 

0 

0 


•• 

6,274 

0 
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1 

Office to which the i 
propoaitioii refers, j 


i 

Present Scale. 

Proposed Scale. 

No. 

j Designation. 

1 

Pay. 1 Total cost. 

i 

Pay. 

Total cost 


23—Eccle.iiaiitical 


24—Medical 


■I 

1 3 

1 


4 

6 


6 

1 

1 7 

1 



1 


Rs. 

Rs. 

A. 

p 

Rs. 

A. 

Rs. 

A. 

3 

' Mails 

... 

10 

30 

0 

0 

13 

0 

39 

0 

4 

Do. 

... 

9 

36 

0 

0 

12 

0 

48 

0 

24 

Do. 

• •• 

9 

216 

0 

0 

12 

0 

288 

0 

4 

Coolies 

... 

9 

36 

0 

0 

12 

0 

48 

0 

1 ^ 

Sweepers 

... 

9 

18 

0 

0 

12 

0 

24 

0 

1 

Farash 

... 

9 

9 

0 

0 

12 

0 

12 

0 

1 

Do. 

... 

9 

9 

0 

0 

12 

0 

12 

0 

4 

Chaiikidars 

... 

10 

40 

0 

0 

13 

0 

52 

0 

32 

Ditto 

... 

9 

288 

0 

0 

12 

0 

384 

0 

1 

Totol 

... 


682 

0 

0 

... 

907 

0 

1 

10 

Bhisties 

• ae 

10 

ioo 

0 

0 

13 

0 

130 

0 

i 41 

Do. 

... 

9 

369 

0 

0 

12 

0 

492 

0 

1 « 

Cooks 


12 

96 

0 

0 

15 

0 

120 

0 

4 

! 

4 

o p 


10 

40 

36 

0 

0 

13 

12 

0 

52 

48 

0 

... 

9 

0 

0 

0 

0 

34 

Do. 

... 

9 

306 

0 

0 

12 

0 

408 

0 

6 




60 



13 


78 


Mails 

... 

10 

0 

0 

0 

0 

4 

Do. 

..« 

9 

36 

0 

0 

12 

0 

48 

0 

39 

Do. 

... 

9 

351 

0 

0 

12 

0 

468 

0 

' 8 

Sweepers 

... 

12 

96 

0 

0 

15 

0 

120 

0 

1 

Sweeper 

... 

11 

11 

0 

0 

14 

0 

14 

0 


Sweepers 

... 

10 

60 

0 

0 

13 

0 

78 

0 

! « 

Do. 

... 

9 

72 

0 

0 

12 

0 

96 

0 

332 

Do. 

... 

9 

2,988 

0 

0 

12 

0 

3,984 

0 

1 

Dome 

... 

10 

10 

0 

0 

13 

0 

13 

0 


Domes 

... 

9 

450 

0 

0 

12 

0 

600 

0 

! 2 

Coolies 

... 

11 

22 

0 

0 

14 

0 

28 

u 

12 

Do. 

... 

10 

120 

0 

0 

13 

0 

156 

0 


Do. 

• •* 

9 

36 

0 

0 

12 

0 

48 

0 

263 

Do. 

... 

9 

2,367 

0 

0 

12 

0 

3,156 

0 

1 

Kliansama 

... 

11 

11 

0 

0 

14 

0 

14 

0 

2 

Khansainas 

... 

10 

20 

0 

0 

13 

0 

26 

0 

2 

Ditto 

... 

9 

18 

0 

0 

12 

0 

24 

0 

4 

Farashes 

... 

9 

36 

0 

0 

12 

0 

48 

0 


18 A 
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Office to which the 
propoeitioD refers. 



1 

, PRBbE.sT Scale. 

1 

t.>esignatiou. 

i Pay. Total cost. 

i 


Proposed Scale. 


Total cost. 



24—Medical— coueld. 


5 i Barhcre 

I 

1 ! Sigligar 

I 

2 ^ Sigligare 
1 I Sigligar 

34 ' Dhaie 

i 

1 , Washerman 

5 I Wnshermen 
n I Ditto 

9 j Maealchis 
9 I Tailors 

2 I Goorgas 
1 I Sardar 

9 j SariUre 

6 I Stokers • 

I I Fireman 

I 

1 j Instrument-cleaner 

3 , Bullook-kecpcis 

1 ! Khitinatgar 
13 ' Kliitmatgars 

2 i Ditto 

1 [ Khitmatgar 

4 I Clothiers 

1 I Store-servant 

2 ' Ayahs 

I 

2 Do. 

I 

3 ‘ Boileriueo 

I 

1 I Ooala 
1 , Guard 

i 

3 j Guards 

1 ' Tent-khalasi 

! 

1 , Carpenter 

1 '' Ward servant 

3 Ward servants 

4 Ditto 

2 ; Attendants 


Be. - ^ lie. A. p. Rs. a. Ks. a. 

9 I 45 0 0 12 0 60 0 

l‘i j 12 0 0 15 0 15 0 

9 j 18 0 0 12 0 -^4 0 

9 [ 9 0 0 12 0 12 0 

9 j 306 00 12 0 408 0 

12 ; 12 0 0 15 0 15 0 

9 ■ 45 0 0 12 0 60 0 

9 ! 99 0 0 12 0 132 0 

I 

9 j 81 0 0 12 0 108 0 

9 j 81 0 0 12 0 108 0 

9 18 0 0 12 0 24 0 

I 

9 9_ 0 0 12 0 12 0 

9 64 0 0 12 0 72 0 

9 54 0 0 12 0 72 0 

10 10 0 0 13 0 13 0 

j 12 12 0 0 15 0 15 0 

j 9 27 0 0 12 0 36 0 

I II 11 0 0 14 0 14 0 

10 j 150 0 0 13 0 195 0 

9 ; 18 0 0 12 0 24 0 

9 ; 9 0 0 12 0 12 0 

I j 

i 9 36 0 0 12 0 48 0 

9 9 0 0 12 0 12 0 

I 

10 20 0 0 13 0 26 0 

9 18 0 0 12 0 24 0 

9 27 0 0 12 0 36 0 

9 j . 9 0 0 12 0 12 0 


10 

; .« 

0 

0 

13 

0 

13 

0 

9 

27 

0 

0 

12 

0 

36 

0 

9 

9 

0 

0 

12 

0 

12 

0 

10 

10 

0 

0 

13 

0 

13 

0 

11 

11 

0 

0 

14 

0 

It 

0 

10 

30 

0 

0 

13 

0 

39 

0 

9 

36 

0 

0 

12 

0 

48 

0 

9 

18 

0 

0 

12 

0 

24 

1 

0 

... 

9,061 

0 

0 

• 

.. 1 

12.037 

0 
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Office to which the 




PtESBNT Scale. 


PsorosED Scale. 

No. 

Oesigoatioo. 










propoeition refers. 


Pay. 

Total citst. 

Pay. 

Total cost. 

1 

i 2 

3 


* 

5 

6 

7 





Rs. 

'Us. 

A. 

p. 

Bs. 

A. 

Us. 

A. 


14 

Coolies ... 


9 

126 

0 

0 

12 

0 

168 

0 


6 

Fararhes 

... 

9 

45 

0 

0 

12 

0 

60 

0 


1 

Sweeper ... 

... 

9 

9 

0 

0 

12 

0 

12 

0 


13 

Sweepers 

... 

9 

117 

0 

0 

12 

0 

156 

0 

30 —Stotioncrv ftnd< 

0 

Briisties 

• •• 

9 

18 

0 

0 

12 

0 

24 

0 

Priaiing. 

20 

Press menials 

... 

12 

240 

0 

0 

15 

0 

300 

0 


4 

1 

Ditto 

... 

11 

44 

0 

0 

14 

0 

56 

0 


36 

Ditto 

... 

10 

360 

0 

0 

13 

0 

468 

0 

L 

30 

Ditto 


9 

270 

0 

0 

12 

0 

360 

0 


126 

Total 


... 

1,229 

0 

0 

... 


1,604 

0 

■ 

1 

1 

Sweeper 

eee 

1 

12 

0 

0 

15 

0 

15 

0 


2 

Sweepers 

... 

9 

18 

0 

0 

12 

0 

24 

0 


1 

Mali 

... 

9 

9 

0 

0 

12 

0 

12 

0 

32—'Misccllaoeous ...< 

2 

Mails 


9 

18 

0 

0 

12 

0 

24 

0 


6 

Chaukidars 

... 

12 

60 

0 

0 

15 

0 

75 

0 

. 

1 











Ditto 


9 

153 

0 

0 

12 

0 

204 

0 


! 28 

1 

Total 

... 

... 

270 

0 

0 

... 


3.54 

0 

42 — IrrigatioD ... i 

1 

1 

1 

! I 

1 

Sweeper 

• •• 

9 

9 

0 

0 

12 

0 

12 

0 

K 

1 

Fireman 

... 

12 

12 

0 

0 

15 

0 

15 

0 


2 

Totel 


... 

21 

0 

0 

... 


27 

0 


1 

Sweeper 


12 

12 

0 

0 

15 

0 

15 

0 



Sweeper:* 

... 

9 

36 

0 

0 

12 

0 

48 

0 

43—IrrigatioD ...< 

i 

Mails 


9 

18 

0 

0 

12 

0 

24 

0 


1 

1 1 

1 

Cooly 

*•• 


9 

0 

0 

12 

0 

12 

0 

• 

i 

Farashes 



18 

0 

0 

12 

0 

24 

0 


1 

.0 

Total 

... 


93 

0 

0 


123 

0 
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Office to which the 

No. 

Designacion. 

i 

Present Scale. 

Proposed Scale. 

propositioD refers. 

Pay. 1 

Total cost* 

1 

D i 

• Pay. j 

Total cost. 

1 

2 

3 

4 i 

1 

6 



6 

7 


1 



j 

Rs. A r. 

Ks. 

A. 

r. 

Ss. 

1 

A. 

Rs. A. 

f 

( 

1 

Kliitnsaina 

... 

2 0 0 

12 

0 

0 

15 

0 

15 0 


3 

Khauaamaa 

••• 

10 0 0 

30 

0 

0 

13 

0 

39 0 


1 

Khaosama 

• •• 

9 0 0 

9 

0 

0 

12 

0 

12 0 


9 

Kliansamas 


9 0 0 

81 

0 

0 

12 

0 

■ 08 0 


2 

Ubieties 


9 0 0 

18 

0 

0 

12 

0 

24 0 

‘ 

6 

Sweepers 

• •• 

9 0 0 1 

54 

0 

0 

12 

0 

72 0 


1 

Mali 


10 0 0 

10 

0 

0 

13 

0 

13 0 

45A—Civil Works ... 

1 1 

Do. 

... j 

9 0 0 1 

9 

0 

0 

12 

0 

12 0 


1 

Guard 

1 

10 0 0 

10 

0 

0 

13 

0 

13 0 

1 

18 

Guards 

... i 

i 

9 0 0 i 

i 

162 

0 

0 

12 

0 

216 0 


43 

Total 

1 

I 

i 

! 

1 

395 

0 

0 

... 

524 0 

f 

4 

Mails 

**• 

10 0 0 

40 

0 

0 

13 

0 

52 0 


3 

Do. 

• •a 

9 0 0’ 

27 

0 

0 

12 

0 

36 0 


1 

Sweeper 

a • • 

9 0 0 

9 

0 

0 

12 

0 

12 0 


11 

Sweepers 

... 

9 0 0 

99 

0 

0 

12 

0 

132 0 


i 10 

Farashes 

aaa 

9 0 0 

90 

0 

0 

12 

0 

120 0 


1 



9 0 0’ 

18 



12 


24 0 


2 

Bliisties 

... 

0 

0 

0 


1 

Cooly 

aae 

9 0 0 

9 

0 

0 

12 

t) 

12 0 

46B—Public Works ^ 

1 

Litho kliolasi 

aaa 

11 0 0 

11 

0 

0 

14 

0 

14 0 


1 

Ditto 


9 80 

9 

8 

0 

12 

8 

12 8 


3 

Mtho klialasie 

... 

9 0 0 

- 

0 

0 

12 

0 

36 0 


1 

Jamadar 

... 

9 0 0 

9 

I 

0 

0 

12 

0 

12 0 



Hill allowance of 1 

... 

1 12 9 

1 

1 1 

12 

9 

... 


... 


1 

Chaukidar 

a#* 

10 0 0 

; 10 

1 

0 

0 

13 

0 

13 0 

1 


2 

Chaukidars 

aaa 

9 8 0 

19 

0 

0 

12 

8 

25 0 

1 


1 

Hainmerman 

■ aa 

12 0 0 

12 

0 

0 

15 

0 

i 15 0 


42 

Total 

aaa 

1 

1 

391 

4 

9 

aaa 

515 8 



Grand Total 

aaa 

... 

28,080 

4 

9 

• a* 

37.208 8 
+ 400® 


1 

1 

i 


1 




L. 


137,608 8 


Rs. A. r. 

».>M t I 

T 0 

ApproxtBitteitrAOMt of txWolt the miotmaa fee eoD«of«ocj meotaU la Oalcolta (excladia* AUpon) op to lU. U. PraeUa 
flfVM oo( ftrallAbIt. 


RxtrftCMtper m«ot«m 
uono 
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Statamant of proposition for ravislon of tha pay of ordinary manials 
drawing Ra. IS or laaa paid out of oontlnganoias In C diatrioto. 


Office to wfiich the 
proposition refers. 

1 

1 

1 So. 

1 

1- 

j Desigoatioo. 

1 

Present Sc.vle. 

Proposed Scale. 

Pay 

1 Total cost. 

Pay. 

Total cost. 

1 

1 2 

I 3 

4 • 

5 

6 

7 




R«. 

Rs a. 

P, 

Rs. 

( 

Rs. 

f 

4 

Faraalies 

8 

32 0 

0 

11 

44 

! 

3 

1 

Sweepers 

8 

24 0 

0 

11 

33 


1 1 

Mali 

8 

8 0 

0 

11 

11 

3 —Land Revenue ...< 









1 

Do. 

8 

8 0 

0 

11 

11 


2 

LChankidsrs 

8 

Ifi 0 

0 

11 

22 


3 

Caretakers 

8 

24 0 

0 

11 

33 


1 14 

Total ... 

... 

112 0 

0 

... 

154 

12 —RegUtration ... 

1 

1 

n 

Cliaukidars ... 

■ 

8 

88 0 

0 

n 

121 

’ 

1 

I 

5 

Sweepers 

8 

40 0 

0 

11 

1 

55 

19 A—Law sod « 

1 

Farash 

8 

8 0 

0 

11 

11 

Justice. 








24 

Cliaukidars ... 

8 

192 0 

0 

n 

264 


HO 

Total 

1 

240 0 

0 


f30 

19b— Jails .../ 

1 

Sweeper 

8 

8 0 

0 

11 

n 




1 





L 

2 

Cartmen 

« 1 

16 0 

0 

1 

n 

22 


ii 

Total 

1 

• •• 

1 

24 0 

0 

1 

33 

■ 

6 

1 

i 

Sweepers 

i 

! 

1 

8 j 

48 0 

0 

1 

] 

1 

11 



1 

bliisiy 

« ' 

8 0 

0 

11 i 

11 

2'l— I'olice ....^ 

' 1 

Bhisties ... | 

8 1 

IG 0 

0 

11 

22 


1 1 

1 

Cook 

.0 j 

10 0 

0 

i 

13 ! 

i;i 


2 1 

Cooks 

»! 

16 0 

p 

11 

22 

• 

1 j 

Ho-pital servant 

«i 

8 0 

0 

11 

11 

i 

13 1 

Toinl ... 1 

1 

... 1 

1 

106 0 

0 

r 

••• ! 

145 
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Kb. 

Cxtrsoost per lOMiMiit ... ... S79 

** •• t. eouiUD ... ... 4 464 

19 






















U2 


statement of propoaltlon for revialon of pay of tempopary menials In 

A diatPlota. 
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Office to which the 
proposition refers. 

1 

No. 1 

1 

Designation. 

Pbisint SnaLK. 

Pboposbd Scale. 



Pay. 

Total cost. 

1 

2 i 

3 


4 1 

1 

‘ 1 

6 

7 





Rs. 

Us. A. 

P. 

Rs. 

Re. 

r 

22 

Peons 


11 

242 0 

0 

15 

330 


1 

1 2 

Duftries 

• •• 

11 

22 0 

0 

15 

30 


1 * 1 

Durwans 



44 0 

0 

15 

60 

22 — Bducstioo ...< 

1 1 









6 ' 

Servants 


. 9 

45 0 

0 

12 

60 

I 

1 

‘i 

Chaukidars 


12 

48 0 

0 

15 

60 

1 

1 

' 2 , 
1 
] 

Pumpmen 


9 

18 0 

0 

12 

24 


i 39 

1 

Total 

• •• 


419 0 

0 

... 

564 

f 

1 

i 

1 

j 2 

Peons 


11 

22 0 

0 

15 

30 

23—Eccle«ias\icAl ... -{ 









( 

1 > 

i 

Durwaii 

... 

11 

11 0 

0 

15 

15 


1 

, ^ 

Total 

... 

... 

33 0 

0 

... 

45 


1 

1 

1 

: 4 . 

Warders 

... 

11 

44 0 

0 

15 

60 


< 4 

Bearers 

... 

11 

44 0 

0 

16 

60 


: 1 

Durwan 

... 

11 

11 0 

0 

15 

15 

24—Medical 


.Peon 


11 

11 0 

0 

15 

15 


i ‘ 

Unrkurah 

... 

9 

9 0 

0 

12 

12 


i 

Ayahs 



144 0 

0 

12 

192 

1! 1 

1 

1 

Ward servant 


Q 

9 0 

0 

12 

12 


1 20 

Total 

... 

... 

272 0 

0 

... 

366 

f 

1 

1 

! 

56 

Peons 


11 

616 0 

0 

15 

840 

26—Scientific ... < 

1 

Du f try 

... 

12 

12 0 

0 

15 

15 

1 

1 

1 

Do. 

... 

11 

11 0 

0 

15 

15 


58 

Total 

... 

I 

639 0 

0 


870 


7 

Peons 

• «« 

1 

1 

11 

77 0 

0 

15 

105 

80—Stationery and i 




• 





Printing. 

4 

Durwans 

... 

11 

44 0 

0 

15 

60 


11 

Total 

... 

... 

! 121 0 

1 

0 

... 

165 

1 


19 A 
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Office to wliicli the 
proposition refers. 


42—Irrigation 


43—Irrigation 


No. 


Designation. 


46B—Public Works 


Prisest Scai.e. 
Pay, 


Total cost. 


BxtM cott por menMm 
•• a» Aonum 




pRoroSED Scai.e. 

Pay. Total coat. 

-- _ 

7 



1 

1 


! Rs, 

' Rs. 

A. 

p. 

Rs. 

1 

Rs. 

r! 2 

1 

1 Poona 

... 

11 

1 

22 

0 

0 

15 

30 

2 

1 

Diirwr.iis 


! 11 

1 

22 

0 

0 

15 

30 

7 

^ .Vianjliis 


1 " 

11 

! .77 

0 

0 

!5 

105 

1 ^ 

1 Daiirly 


; II 

u 

0 

15 

15 

! ' 

1 « 

1 Bliandary 


! 10 
i 

‘‘ 10 

0 

0 

13 

13 

i 

1 Khalasia 

... 

i 

187 

0 

0 

n 

238 

1 ® 

{ D&k-riiniiers 


i 11 

i 88 

0 

0 

14 

112 

.' 3 

> Qauge-reodcrs 


' 11 

33 

0 

0 

14 

42 

41 

Total 

... 

... 

450 

0 

0 


585 

f 4 

1 

' Peons 

... 

11 

44 

0 

0 

15 

60 

i ' 

\ Dnrwan 


! >I 

11 

0 

0 

15 

15 

, 2 

. Maiijliis 


! 12 

24 

0 

0 

15 

30 

i 1 

' Manjhi 


' 11 

11 

0 

0 

15 

15 

1 

8 

' Khalasia 

... 

12 

96 

0 

0 

15 

120 

i j 

Khalasi 

... 

11 

11 

0 

0 

14 

14 

10 

1 

Khalasis 

... 

• 11 

1 

no 

0 

0 

14 

140 

1 

1 ' 

' Bhanilary 

... 

. 12 

1 

12 

0 

0 

15 

15 

3 

t 

: Bhandarioa 


1 

1 33 

0 

0 

14 

42 

2 

1 hngliiinon 


9 

! 18 

1 

0 

0 

12 

24 






. 1 

' Burkai.'da/, 

1 


1 

1 11 

n 

0 

0 

15 

15 

' 1 

i Treasnre.giiard 

... 

■■ 

•• 

0 

0 

15 

15 

; 1 

1 Diver 



12 

0 

0 

16 

15 

1 

1 

1 Do. 


i 10 

t 

10 

0 

0 

13 

13 

1 2 

1 

! Tiiidals 

1 


12 

j 

24 

0 

0 

15 

30 

Li « 

. D&k-runncrs 


i 11 

1 

66 

0 

0 

u i 

84 

; 45 

; Total 


1 

i - 

604 

0 

0 

1 

••• 1 

1 

647 

' <7 

! 3 

1 Peons 


O 

617 

0 

0 

15 1 

705 

1 Durwaus 

1 


11 

33 

0 

0 

15 

45 

' 3 

1 

Diiftrios,,, 

... 

11 

33 

0 

0 

1 

1.5 ' 

1 

45 

1 

1 2 

1 

CliaiikiilarK 


9 

18 

0 

0 

12 1 

24 

1 

1 1 

Kliala-i 

... 

12 

12 

0 

0 

15 1 

15 

1 54 

Total 

... 

... 

613 

0 

0 

1 

... 1 

834 

! 

GB.tsn Totai. 

... 

... 

1 

1 

4,403 

0 

0 

i' 

... 1 

1 

5,911 
+ 100* 

1 

1 



1 

1 




1 

1 

6,011 


at •• at wMHMMt ••• 

4pproxim»teeztrftco«t Of rtl4og th« miDlmomfor cooilDg«iiC7 mrsialtin Calentto (escMdIof Alipore) ap to Rt. )8 precise flfureo 
oot OToilobie* 
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Statamant of proposition for ravlalon of pay of tamporary manlals in 

B tflatrleta. 


OfHce to whicli the ! 
propoitition refer*. 


Uesigiiaiioii. 


3—Land Elevenue 


8 ' Peon* 
i'i I Oo. 

197 I l>f. 

I 

U-2 I !>• 

2 ^ Diiftriea 
7 1 Do. 

3 Pntwiirica 

3 Treaaure-carriera 
6 Ferrymen 

4 Gitardii 

2fi Do. 

4 Tent-klialoaia 
30 Chaiiitneii 

a 

22 Ditto 

1 .Mniijhi 

2 HnlHana!) 


10—Asseaacd Taxes 


1 Caulker 


3 .MaiijliiH 


11 —Forests 


' 188 Do. 

I 1 Diiftry 

17 Peons 

7 Do. 

I Cliaiikidar 
21 CliAiikiJars 

1 Dlkwala 

2 Dftkwalae 

I 

I. 2 Drift-watclier* 

I 1 Drift-watcher 

j I 

11 3 Patrol-watchers 

j 328 Total 


I’KBSBHT Scale. 


Total cost. 


( I 5 

/_I__ 

i 

ta. I Kb. a. r. 

12 i 96 0 0 

11 I 242 0 0 

10 j 1,970 0 0 

10 I 4,420 0 0 

10 i 20 0 0 

I 

10 I 70 0 0 

10 I 30 0 0 

9 ' 27 0 0 

9 ' 45 0 0 

12 48 0 0 

9 ' 2;:>4 0 0 

I 

9 1 36 0 0 

10 300 0 0 

10 220 0 0 

10 10 0 0 

10 20 0 0 



7,788 

0 

0 

20 

0 

0 

10 

0 

0 

9 

0 

0 

36 

0 

0 

790 

0 

0 

1,880 

0 

0 

11 

1 

0 

0 

1 170 

0 

0 

70 

0 

0 

10 

0 

0 

189 

0 

0 

10 

0 

0 

20 

0 

0 

20 

0 

0 

9 

0 

0 

27 

0 

0 


3,261 0 0 
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Office to which the 

1 

1 



Pbmrnt Scalb. 

Pbopobkd Scale. 

No. 1 

DcsignatioD. 






1 


propottitioii refcre. 

1 

1 


Pay. 

Total cost.. 

Pay. _ 

1 

Total co.'t. 

1 

■-i 1 

3 


4 1 

* 


5 


6 1 

7 





Ka. . 

Ks. 

A. 

p. 

Bs. 

Ks. 

r 

1 

19 

Peons 

eee 

10 

190 

0 

0 

13 

247 

12—ReKietratioii ...< 

2 

Guards 

... 

10 

20 

0 

0 

13 

26 

1 

1 

4 

Onftries 


10 

40 

0 

0 

13 

52 


. 25 

Total 

... 

... 

250 

0 

0 

1 

325 

18—Oenerol 

1 

Guard 


9 

9 

0 

0 

1 

12 

12 

Adiniuiiftratioii. 










5 

Chaiikidara 


9 

45 

0 

0 

12 

60 

19A—Lnw and •< 










Justice. \ 

4 

Peons 

... 

10 

40 

0 

0 

13 

52 


I ' 

9 

Total 

... 

... 

85 

0 

0 

... 

112 

r 

1 

7 

Poona 

... 

10 

70 

0 

0 

13 

91 

I9B—Jails 

1 

L 

1 

Ouflry 

... 

10 

10 

0 

0 

13 

13 

2 

Du f trios 

... 

10 

20 

0 

0 

13 

26 


10 

Total 

... 

’** 

100 

0 

0 

... 

130 

• 

6 

Boat serangs 

... 

10 

60 

0 

0 

u 

84 


24 

Crew 

... 

10 

240 

0 

0 

14 

336 

20—Police ...1 

1 


10 

10 

0 


13 

13 

muchi 

... 

0 


1 

Mahut 


9 

9 

0 

0 

12 

12 


i ’ 

Peon 

... 

10 

10 

0 

0 

13 

13 


33 

Total 

... 

... 

329 

t; 

0 

... 

468 

» 

1 

i 10 

Peons 


10 

100 

0 

0 

13 

130 


! 3 

i 

Du r wans 

• •• 

10 

30 

0 

0 

13 

39 

22 — Education 

i > 

Chanliidar 


10 

10 

0 

0 

13 

13 


1 

Servants 

... 

9 

117 

0 

0 

12 

156 

■ 

1 

1 

Qoala 

... 


9 

0 

0 

12 

12 


28 

Total 

... 

... 

266 

0 

0 


360 

f 

1 

1 

1 » 

Guala 


9 

i ** 

0 


12 

12 


2 

Peons 

... 

10 

i 20 

0 

0 

13 

26 

24 — Medical 

1 

Attendant 

• •• 

9 

i ** 

0 

0 

12 

12 


1 

Chsukidar 

... 

9 

; 9 

1 

0 

0 

12 

12 


1 

1 

Dispensary servant 

... 

9 

i ^ 

0 

0 

12 

12 


1 r. 

1 

Tot al 

... 

... 

1 

1 60 

0 

0 

... 

74 
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1 

office to whici) the i 
proposition refers. ! 

■ 

Designation. 

Pbbssnt Scalb. j 

PaoroesD Scale. 

Pay. 

Total cOHt. 1 

Pay. 

Total cost. 

1 

2 1 

^ i 

3 

1 

1 

4 

5 

6 ; 

7 

" 




Ks. 

Rs. A. P. 

Rs. 

Rs. 

f 

3 

Peons 

• •• 

10 

.30 0 0 

13 

39 

j 

1 

Uurwati 

• •e 

10 

10 0 0 

13 

13 

26—Scientific, etc. s 








1 

1 

Chaukidar 


9 

9 0 0 

12 

12 

i 

2 

Mallaa 

... 

9 

L 

18 0 0 

14 

28 


7 1 

Total 

... 

1 

i. 

*67 0 0 

"* i. 

92 

f 

1 

Maiijhi 

• •e 

12 

12 0 0 

1 

14 

14 


7 

Manjliis 

• ee 


70 0 0 

14 

98 


77 1 

Do. 

... 


770 0 0 

14 

1,078 


23 1 

Peons 

• e« 


230 0 0 

13 1 

299 


4 1 

Gauge-readers 

• •• 


40 i) 0 

13 

52 


1 

Traffic patrol 

• ee 


10 0 0 

13 

13 


1 

Ditto 

• ee 

9 

9 0 0 

12 

12 

43—Irrigation 

\ 

Guard 


10 

10 0 0 

13 

13 


4 

Guards 

• •e 

9 

36 0 0 

12 

48 


3 

Biirkaiidazes 

... 


30 0 0 

13 

39 


1 

Bhundary 

... 

! 

11 0 0 

14 

14 


2 

Klialasis 

eee 

1 12 

24 0 0 

13 

26 


1 

] 

Dafadar 

«*a j 

12 

12 0 0 

13 

13 

L 

1 

Duftry 

... 

10 

10 0 0 

13 

13 

! 


127 

Toul 

•ee 

... 

1,274 0 0 

... 

1,732 

45A—Civil Works 

1 

1 

Bearer 

• •• 

10 

10 0 0 

13 

13 


8 

Peons 

• •• 

10 

80 0 0 

13 

104 


25 

Do. 

• •• 

10 

250 0 0 

13 

326 


1 

Cliaukidur 

eee 

12 

12 0 0 

15 

!5 


2 

Cliaukidars 

eee 

■B 

j 20 0 0 

13 

26 

45 B—Public Works 

11 

Ditto 

... 

9 

j 99 0 0 

12 

j 132 

1 



... 

12 

! 12 0 0 

13 

13 

1 

1 ; 

1 

Do 

eee 

10 

1 

10 0 0 

13 

13 


1 

Tent-kliaiasi' 

eee 

9 

9 0 0 

12 

12 

1 

L 7 

Ckainnien 

• •• 

10 

70 0 0 

13 

91 


57 

1 Total 

eee 

... 

662 0 0 

... 

731- 

1__—> 



: GnaND Torau 

1 

eee 

... 

14,077 0 0 

... 

18,649 

1_ 


lU. 

Bx( r* co4t ptr wtm-m ^ 

tt t* •• *OOOID ••• Mt864 
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8tfit*m«nt of proposition for rovislon of pay of temporary moniais in 

in Cdlstrlots. 


Offiuc to which tlie 

■■ 



PaeSBHT iiCALB 


1 Pboposed Scalr. 


Designation. 



1 





proposition refers. 

n 



Pay. 

1 Total cu8t. 

1 

Pay. 

i Total eo.s 

1 

i ^ 

3 


4 

5 

6 



j 



Hs. 

Bi. 

a. 

p. 

Bs. 

j Rs. 


1 

Peon 

... 

12 

12 

0 

0 

12 

12 


263 

[ Peo.is 

••• 

9 

2,367 

0 

0 

12 

3,156 


1 

1 

Duftry 

• •• 


10 

0 

0 

12 

12 


1 

Do. 

••• 

9 

9 

0 

0 

12 

12 


2 

Duftries 


9 

18 

0 

0 

12 

24 

3—Land Il'-vcmie 

1 « 

Inknieu 

• •• 

8 

48 

0 

0 

11 

66 


6 

Guards 

• •• 

8 

40 

0 

0 

11 

55 


1 

Talisililar 

... 


10 

0 

0 

13 

13 


1 

Cliainniuu 

• •• 

9 

9 

0 

•0 

12 

12 


1 

Maiijhi 


9 

9 

0 

0 

12 

12 


282 

Total 

... 

... 

2,.S32 

0 

0 


3,374 


18 

Poona 


9 

162 

0 

0 


216 

1‘2—Uejtistration ...< 

II 

Guards 

• •• 

8 

88 

0 

0 


121 











1 

Duftry 

... 

9 

9 

0 

0 


12 


80 

ToUl 



269 

0 

0 


349 





8 





19B—Jail* ... 

1 

Cowboy 


8 

0 

0 

11 

11 










‘.23 — Eccleaios kal ... 

1 

Bearer 

... 

9 

9 

0 

0 

12 

12 

32 — Miscelinnoous ... 

1 

Cliaukidar 


10 

10 

0 

0 

13 

13 

f 

2 

Peons 


9 

18 

e 


12 

24 

1 

i 2 

Durwans 

• •• 

9 

18 

0 

0 

12 

24 



.Manjlii 

... 


10 

0. 

0 

12 

12 



Mniijliis 

... 

9 : 

j 

45 

0 

0 

12 

60 


, 

Dandy 

... 

9 

9 

0 

0 

12 

12 


2 

Bliandories 


9 

18 

0 

0 

12 

24 

42—lrri^atiorl 


Klialasis 

... 

1 

” 1 

44 

0 

0 

12 1 

48 


13 i 

Do. 

... 


117 

0 

0 

12 

156 


8 1 

DSk-ruiiners 

... 

^ 1 

72 

0 

0 

12 

96 


1 ! 

Gnn)>c-rcadcr 

... 


10 

0 

0 

13 

13 


2 

Gauge-readers 

... 

9 

18 

0 

0 

12 j 

24 

. 

1 ■ 

Engine-driver 

• •• 

12 

12 

0 

0 

15 I 

15 



Total 

••• 

... 

391 

0 

0 

... 

508 



























149 


Office to whicli the 
proposition refers. 

N.i. 

Designation. 

1 PUISKNT SCALB. 

Proposed Scale. 

Pay. 

Total cost. 

Pay. 

Total cost. 

1 

2 

3 

4 

5 

C 

7 




Its. 

Its. A. P. 

Rs. 

Rs. 

r 

, 6 

Dik-rniiiiers 

9 

64 0 0 

I'i 

7'4 

43—IrrigAiioti ... ^ 







L 

1 • Mntijlii 

i 

9 

9 0 0 

12 

1-4 


' 7 

Total 

... 

C3 0 0 


84 

45B—Public Works ... 

5 

Peons ... 

9 

45 0 0 

H 

GO 


1 

i 

GBAS'D Total 

... 

3,317 0 0 

1 

4,411 


Hm. 

Ectim ooit per awiiMui . |»09i 

M t« Aunucn . li.lM 


ManlaU on spaoial rates of pay. 

(Tlictie atntuiiiunU do not ah<iw all ilie meiirilt employed in the dilTereiit offices, but only certain 

inisccllaneeii i coatees.) 


PiiesesT Scii.K. 



PhOPOSED SCILC. 

ToUI. 

Dwismilou. 

p*r. 

Ko. 

Avorniso 

T..UI. 

p»». 

No. 

A.«r.|p-, 

1 

s 

9 

4 

• 

9 

7 

8 

9 


Kb. 


lU. A. P. 

1 

lU. A. P. 

ItB. 


Rf. A. p. 

Rl. A. P. 

OoitaerTffiierr of Fure«t«~ 









PoreitUu^rde . 

IS 

9 


I9S 0 0 

> 




Ditto . 

16 

42 

... 

67t 0 0 





Ditto . 

14 

69 

••• 

910 0 0 










> IS-;—19 

943 

IT 0 0 

S.SIS 0 0 

Ditto . 

It 

S3 

... 

I.09C 0 0 





Dtito . 

1C 

97 

... 

9>0 0 0 





Ditto . *... 

9 

41 


969 0 6 

J 




Totoi 


Ml 


..199 0 0 





ConiiiiUelooer of FolEce. CalcutU— 









ftecord*iuppitci . 

19 

1 


19 0 0 

S0-’-S7 

1 

93 9 0 

93 9 0 

Foddar . 

IS—t-to 

1 

13 It 0 

IS IS 0 

TO—i—9S 

1 

91 1 4 

tt 1 4 

Jtunedar .. 

11 -t-16 

1 

M S 9 

U 8 9 

\ 









1 IS-5-19* 

9 

i; 0 0 

tl 0 0 

DroMer . 

It-4—lb 

1 

IT S > 

17 9 9 

) 




Tout 

... 


- 

69 7 11 

... 

s 

... 

Tt 10 4 

Smiill C.kiue Court. Oelcnttik— 


( 







Court OToreeer ... 

19 

1 


IS 0 0 

to - 4-ss 

1 

99 3 9 

93 3 9 

HeiUtrur. CoKiper^Ure Soolotiei— 





1 




Reeord*«oppUer«. 

10—1-10 

t 

IS 0 0 

90 0 0 

to—4—TT 

3 

93 9 0 

46 9 0 

Duftijr . 

10—1-It 

1 

IS 9 4 

13 9 4 

IS—J-lt 

1 

IT 0 0 

IT 0 0 

Monjbt '. 

19 

1 


19 0 0 

19-90-31 

1 

30 9 8 

30 9 8 

ToUl 

... 



93 9 6 


4 


S3 4 8 


* Tbe pr*MQt dr«!»«r ui«]r bi ettowjd drtw R*. 

20 
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DMigtmtlou. 


PBBS 6 i<T $CALK. 


P.y. 


PROPOSSD 8CALIC. 



Siiperintentleiit, Civil VeU'rluary Do* i 
lanmeut— | 

Duftry »M<1 Rocvtrd'Sapiilier •» I 


10—I 13 6 4 I 

! I 


( I 

I lU. A. P. , lU* A. P. 


10—H10 ' t 17 0 0 ! 17 0 0 


Director o( Lnixl Kocord>t~ 
lliu*ord*«upp;ler 
Diiftry . 


1ft—i—7U I ! 10 ft 4 I 18 ft 4 

10—4—It I I j It S 4 I U » 4 


*0—4-»j I I » 0 xt » 0 

It I 17 0 0 17 0 0 


Agent for Uoretorneut CoiwIgnoMitU— ) 

. { 


14-J-70 


1ft—^—ly 4 I 17 0 0 48 0 0 


Book DiT-ut** 

flecor4l*8up|.|i«*r4 
HeNtJ tliiftry ... 
UuUritm 


Bonn] of Uot.'uuc— 
Hecoid*«upplittfii 
Duflrlvt 
JnuiAdor ... 


Rcgitirnr. Joint .Stock Cvnipa(4U>8— 
D.iUry And H«i*tMd*tfappliei •. 

Director of I'libllc InHrut'li.'U'*- 

Kocoi d Duferies . 

Ditto 


Protei'tur of KmigmiiU— 

Duftry . 

DurwAii ... 


Director oI Public Health— 
Uecord-supplier 

Surgeoii*U«iiorHl— 


I6-4—76 ij 
«| It, 
H' «tl 


l>0 0 0 

70 0 U 

71 0 0 


is_4_jt j 

is-l-tj I 

14-J-20 ' 


«« 0 0 

18 I 7 


10-4- 16 

10-4-70 
10-4-16 , 


16 0 0 
13 6 4 


30 o 0 
63 6 4 


10-4—16 . I I 13 6 4 13 6 4 

16 I I ... 16 0 0 


70-4-77 4 77 9 C I 90 4 0 

70-4-77 1 77 9 0 ! 77 9 0 

l6-i -l9 6 17 0 0 I 107 0 0 


70—4—37 I 0 I 76 3 7 161 3 0 

70-4-77 S' 77 0 0 I 07 II 0 

70-4-74 I I j 77 17 9 77 17 9 


l6-!-l9 I 17 0 0 17 0 0 

I 

30-4-77 9 77 9 0 46 7 0 

16-4-19 4 17 0 0 to 0 0 


13 6 4 3 

V 16-4-19 7 17 

16 0 0 J 


; 16-4-70 I j 10 6 4 I 18 6 4 70-4—77 I 77 9 0 ' 77 9 0 

; I i 1 


BKOrd > 0 |iplie:> . 

1 is-4-30 

2 

18 ft 4 

88 10 8 

Duftry .! 

16—4—T".' 

1! 

! 18 ft 4 

18 6 4 

J.inuder . 

12-4-16 

'1 

1 

1 l« 3 S 

i 

14 3 2 

Total -. 

1 


4 ! 


69 8 3 



-I9t 7 17 0 0 34 0 0 


•Tlw |>rh,!iit iiic:tiob«iiu.lioiil<t b. ullowcd to ilniw Bi IS—J- 21. 

tTh«i,po<u .re now Uni|>o-.ry bntQore.nmeut hato ik«rrw 0 b. nuk. tlieni nmaMient. 

I 1 hepiMotitduftry m.jr Ijo.llowed lod'nw B*. 16 -4—71. 
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pRifSKKT Scale. 

Phoposed Scale. 

( 

Deeipoitloo. ' 

i 

Pay. 

No. 

A...aE.. 1 

TolaL 

Pay. 

No. ' 
1 

Afemge. | 

Total. 

1 

s 

•1 

1 

4 

! 

ft 

•' 

7 1 

ft 

9 

) 

ODtteetorofOii<4toln*, ChttUiroog'* 

lit. 


(U. A. P. 

lu. A. r. 

Ra. 

1 

R<. A. P. 

Rt. 1. p. 

Joinedere .. ... . 

u 

• ‘ 


to 0 0 

13-;-W- 

ft 

1ft 0 0 

to 0 0 

Cerpeoter . ... 

1ft 

1 1 


It 0 0 

}t—1-83 

1 

83 8 0 

33 8 0 

M.nihl ... .. ... 

1ft 

•1 

... 

Ift 0 0 

IP-t-tl 

1 

to 3 8 

30 3 8 

1 

To’el 


1 


60 0 0 


4 


83 10 8 

Inepector-Oenerel of Prleone^ 


i 







Beco'd-eoppller .• . 

u-t—» 


18 ft 4 

18 ft 4 

»o—i-*f 

1 

33 ft 0 

33 ft 0 

Diiftry . V- 

10—1—IJ 

11 

IS f 4 

U ft 4 

It-i-ip 

1 

17 0 0 

17 0 0 

Total 


1 


II 10 8 


ft 


30 9 0 

ln«p60torOeBtrnl of Bagletretloo • 


! 







Kecord-eopplier . m« | 

lO-i-M 

‘1 

tft 0 0 

tft 0 0 

to-l—17 

1 

93 ft 0 

33 ft 0 

Ditto .1 

10-4-u 

t j 

Ift ft 4 

U ft 4 

lt-}-IP 

1 

17 0 0 

17 U 0 

Dultr; In th> Darital RogiHratloo 
OBoe. 

I0-I-I8 

1 ' 

IT 3 t 

17 3 S 

ll-}-17t 

1 

1ft 0 0 

Ift 0 0 

Total 


>1 


43 t t 


1 

1 


ft! ft 0 

CeteuiUi Oolketoimto* 









Book-binder ... .. 

If-l-is 

1 1 

14 S S 

14 3 t 

i 




Jnmedtr .•* ... 

ll-(-lt 

1 i 

14 t t 

14 3 t 

1 


17 0 0 

U 0 0 

Head Paper-torten . 

ij-j-m 

* * 

14 4 0 

tft 8 0 



Heed I'reMiunn ... . 


1 

14 4. b 

14 4 0 

1 

J 




Total ... 

1 

ft 

1 

71 t 4 


ft 


8ft 0 0 

PrMid.nojr Opium Godowo— 

1 

isj 

. 1 







Jamadar ... -. -. 

'1 

... 


1 It-l-lP 

ft 

17 0 0 

34 0 0 

Naib Jamad ir . 

"i 

•i 

-• 

14 0 0 

} 

— 



Total 


9 


3t 0 0 


9 


ft] 0 0 

Collector of looome-Ui^ 









Jnninder 

ij—i—in 

' 

14 H P 

14 t P 

It-;—IP 

> 

17 0 0 

17 0 0 

Lottltlatira DtparlMot— 









DuftrlM 

It—1-» 

ft 

to 0 0 

to 0 0 

tO-4—37 

1 

3ft ft 0 

67 11 0 

Jemeder .. 

M-I-JO 

1 

It s t 

It 3 t 

to—(-34 

1 

33 13 ft 

33 13 ft 

Tot.l 


4 


78 3 ft 


4 


ftO T.ft 

▲dminttlmlot'Oeoeml end Offlciel 









Tftwtee— 









Oollectiof Durweo . 


1 

1 


' SI 8 0 

30—*-30 

1 

34 3 8 

1 

34 3 8 

AminaDt OoltKilot Dnr.an 

It 

i 

... 

1ft 0 0 

> 


! 


Diirweoe ... ... ' ... 

ft 


... 

10 0 0 





Jftfiiedar .» . 

It 



18 0 0 





Do. ... . 

u 



14 0 0 

[ It-J-IP 

10 

i 

17 0 0 

170 0 0 

Doftr/ . — »• 

u 


- 

It 0 0 





Do. ... ... ... .*. *** 

It 


- 

It 0 0 





DufUlee .. 

ft-8 


... 

II 0 0 





Cheprnai . . 

It—(—19 


14 3 s 

14 t t 





Totnl 


n 

. 

1 l» 11 t 
1 

1 


11 


164 ft ft 


• Pr«Bentliioumb»Qtto<lraw R». IJ. 

t The ppiweiit Incombeut to ^ to-1« t !»• y,, coDtWer >0 wouM 

X Th« AdmlotatrMor OeowAl ftiid OfflcUl Trnrtee 

bt •ttfflotonc nod \t MOctl«iMd 99 Includliiq th« too In thU sUtcoMOt •HquW be put on the ecele or Re- i»—I 
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PiinKMT Scale. 

Proposkd Scale. 

Desiguatioii. 

l»y. 

No. 

j JlTonEo. 

Tot.l. 

Pay. 

1 No. 

Average. 

Toi.l. 

1 

* 

* 

• 

8 

4 

7 

8 

■ 

9 

Juvenile Oouct and Hous^ of Di'teu* 

Ri. 


R*. A. r. 

Be. A. p. 

Ri. 


Rb. a. p. 

R.. A. p. 

tion— 









Jamadar . 

U—1—W 

1 

18 8 8 

15 9 8 

18-1- IS 

1 

17 0 0 

17 0 0 

AsaUtaut lospectreas of ScboolSt 









S4*l*argauas, Jessor« and Kbiilua— 









UrdOily . 

10—t—1» 

1 

13 6 4 

13 8 4 

18—1—18 

1 

17 0 0 

17 0 0 

AasUUiit Inspcctrev of Schools for 









Hub'immadan Kducation* Zenana 









w>rk (Piesidoncy and Buidwaa 









UiebiouaV- 









0‘derly . 

It—J—16 

1 

14 3 3 

14 8 3 

18—4—18 

1 

17 0 0 

17 0 0 

Hindu Female Traiulng School— 









.. 

6 

8 

... 

34 

18 

■ 

... 

so 0 0 

Legal Il«'meDihranoer— 






■ 



Jamndar . 

14-1- >0 

1 

18 3 3 

18 3 3 

SO-I—84 

■ 

88 18 8 

33 13 9 

Director of Fisheries— 









Duftry •.»* . 

It—4-JO 

t 

18 6 4 

18 8 6 

18—J—!#• 

1 

17 0 0 

17 0 0 

Port Offloot Calcutta— 









Jamadar . 

14—l-JO 

1 

IS 8 J 

18 3 3 

16-4-m 

1 

17 0 0 

17 0 0 

Medical College Hospital— 









Durwaus .. *** 

u 

13 


148 0 0 

16-4—18 

13 

It 0 0 

304 0 0 

Clol biers . .. 

18 

3 

• •• 

86 0 0 

88 

3 

... 

44 0 0 

Clothier . 

• It 

1 


17 0 0 

20 

1 


SO 0 0 

BUctric Mechanic. 

38 



88 0 0 

1 









f 

« 


60 0 0 

Native Kiigioeer . 

38 

1 


38 0 0 

i 




Total - 


17 


871 0 0 


17 


338 0 0 

Medical CoiJegc— 









Dnftrjr . 

14 

1 

... 

14 0 0 

16-4-18 

] 

17 0 0 

17 0 0 

loj dor . .. 

JO—1-86 

1 

38 IS 0 

38 IS 0 

30-1-38 

1 

88 18 0 

38 13 0 

MUtri . 

38-1—80 

1 

38 13 0 

38 13 0 

38—1—30 

1 

88 18 0 

38 IS 0 

ToUl 


• 


71 8 0 


• 

3 


74 8 0 

PreMdency General Hospital— 









Dresser .. 

^ 14 

4 

... 

84 0 0 

16-l-18t 

4 

It (4 0 

68 0 0 

Cutter . ••• 

18-1-80 

1 

ID 18 0 

18 18 0 

80-1-86 

1 

88 18 0 

S3 13 0 

ToUl, ... 


8 


74 13 0 


8 


91 13 0 

Bainbbu Nath Pandit Hosrilol~ 









I’ecD . 

14 

1 

... 

14 0 0 

] 




Durwan . 

14 

t 

... 

14 0 0 

}• 16-4-18 

8 

17 0 0 

81 0 0 

Dresaer . 

14 

1 


14 0 0 

1 

1 




Total 


3 


48 0 0 


3 


81 0 0 


* Tlif* preMiit iocuo'teot to be oo Be. Ift— 
t The present iocumbent to be oo Be. l b - | 21. 

{ Initial pay should be adjusted so as to iretpe Qiaio Ccmpeosatico Altowarce. 
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Present Scale. 

Proposed Scale. 

De^ignsUou. j 

Pay. 

No. 

ATerage. 

Total. 

P»y. 

No. 

Average. 

Totrl. 

1 

s 

. 

4 

6 

6 

7 

8 

9 


Rs. 


Bi. A. P. 

lU. A. P. 

Bh 


Bs. A. P. 

Ba A. p. 

Campbell Hospital*- 









bresaera . 


6 

... 

70 0 0 

V 




Durwam . 

U 

7 

... 

28 0 0 





Daftry . 

14 

1 

... 

16 0 0 










l8-i-l» 

17 

17 0 0 

289 0 0 

Peoo . 

14 

1 


14 0 0 





Orderly . 

14 

1 


14 0 0 





Bearers . 

14 

2 


28 0 0 





OlotUier .. 

16 


... 

18 0 0 

IS 

1 

... 

18 0 0 

ToUl 


18 


264 0 0 

t 

18 


. 307 0 0 

Campbell Medical School— 









Daftry.. 

14 

] 

... 

14 0 0 






14 

2 


S8 0 0 

1 









i. 18-J-lO 

10 

J7 0 0 

170 0 0 

Dorwans . 

16 

2 


28 0 0 

1 




Bearers . 

14 

6 

... 

70 0 0 

J 




Cutter. 

16 

1 

... 

16 0 0 

20—1—28 

B 

23 12 0 

23 It 0 

EngiuS'drieer ... ... 

30 

1 

.» 

SO 0 0 

36 

■ 

... 

86 0 0 

ToUl 


It 


186 0 0 


12 


228 12 0 

Bhowaolpur Lunatic Asylum— 









Head’keeper. 

30—1—26 

1 

23 12 0 

23 12 0 

26—1-80 

1 

23 12 0 

28 12 0 

Keepers ••• .m ... •«« 

10—1—16 

3 

18 12 0 

61 6 0 










\ 18-J-18 

4 

17 0 0 

68 U 0 

Durwao . 

lO-I—16 

1 

l< 12 0 

13 12 0 

} 




Total 


6 


78 12 0 


6 


96 12 0 

Custom House, Oalcitta— 









ftammaging peons ... ... 

16-18 

10 

16 8 0 

186 0 0 

18-i-l» 

10 

170 0 0 

170 0 0 

AErlcoHore DepArtmanl— 









Daftry 

1. 

1 

... 

16 0 0 

18—1-17 

1 

18 0 0 

18 0 0 

Reoor^-supidler . 

10-1—18 

1 

13 6 4 

13 6 4 

18-4—28 

1 

20 6 0 

20 « 0 

Laboratory aereante . 

16 

3 

- . 

46 0 0 

\ 2C—4-10 

4 

26 4 0 

108 0 0 

Preparer . ... 

20 

1 


20 0 0 

) 




Total 


6 

$ 

92 6 4 

- 

8 


160 » 0 

lDSpeotor*Geueral of Police— 









llei.ori)-«uppliw< 

16-t—JO 

* 

18 8 6 

66 0 0 

20-4-27 

3 

22 • 0 

67 11 0 

DottrP. 

10-4-15 

' 2 

13 6 6 

26 10 8 

18—1—10 

2 

17 0 0 

34 0 0 

Total 


— 

> 6 


81 10 8 


6 


101 II 0 
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PRBSBNT SClIiB. 


De^dgnatoo. 

P»y. 

No. 

Averi«.. 

j ToUl. 




j Total. 

1 1 

3 

8 

4 ! 

1 

6 

6 

7 

8 

1 ^ 


PnopoBBD Scale. 


Offleet mtbordiiiAtc to tho Impeetor* 
0eueral of Pi>ll« e— 


Ourter ... 
ICfthut 

Maujht 

MAllAbtf 

Jamadar inabut 
Lampmao ... 
Jaraadrtr sweeper 
Sweeper 

Hofi'ital warders ... 


Tout 


Cliicf EuRiaeer. Public Hmith Depart* 
nient*^ 

Duftr; ... ... ... 


8eoreUri'«t Record Room- 
Record*siippliers 
Daftry . 


Tout 


Hion Court. 

Original Side— 

Jnmadart . 

DutCries . 

Record arrangtfi 8 . 

Feooa. orderlies, durwans aod 
cliaprasies. 

Farasb 

Tout ... 


Appellate Side- 

Duftries . 

Record arrangers ... 
Hon*ble Judges* jamadars 

Janaadars . 

Peoue . 


Total 


OflBcial Reoeieer— 

Duftry . ... 

Peons 

Total 


Re. 

» 

1« 

14 
16 

15 

18—t-J4 
M*| 
SO 
14 
10 

Plus w.ird 
aliowanoe 
ot Rs. S. 


10-1-IS 


15- 4-SS 

16- 4-23 


24 


H—J-JO 

15— IS 

16- 4-36 
10—1—IS 

10-l-IS 


16 — 4—36 

16-4-36 
14—I—SO 
14-1-30 
10—I—IS 


16-4-86 

10—1—13 


20 


81 


It 

7 

14 

4 

108 


Re. A. P. 


32 6 6 


U IS 0 


SO 0 0 

so 0 0 




30 0 0 I 

so 0 0 I 

II 11 3 
II 11 9 


SO 0 0 

so 0 0 

18 S 3 
16 6 3 
II 11 6 


SO 0 0 
11 11 9 


Bs. A. r. 

16 0 0 
39 0 0 
66 0 0 
16 0 0 
36 0 0 
22 6 6 
60 0 0 
20 0 0 
38 0 0 
108 0 0 


873 6 6 


IS 13 0 


400 0 0 
20 0 0 


420 0 0 


100 0 0 
120 0 0 
m II 6 

70 6 6 


931 11 6 


230 0 0 
140 0 0 
364 13 4 
73 IS 8 

1.367 6 0 


i 1.964 14 0 


30 0 0 

36 3 3 


66 3 3 


lU. 


Ba a. p. 

R^ A. r. 

18 


... 

18 0 0 



• j 


18 

3 

! 

36 0 0 

16 

4 

... 

«4 0 0 

l»—M—»l 

1 

SO 3 K 

20 2 8 

14-J-18 

3 

16 0 0 

33 0 0 

30- 1—26 

1 

34 6 6 

24 6 6 

66 

1 

... 

66 0 0 

31 

1 

... 

31 0 0 

16 


1 ... 

83 0 0 

14-J—»t 

1 

' 18 0 0 

! 

163 0 0 


3d 

1 


464 a 1 


16-4-19 


20-4—32 

30-4-27 


17 0 0 


36 3 2 
32 9 0 


17 0 0 


16-1-191] 
30-4—37 
30--4-32 
16-1-19 

18^1.U 


20-4—27 
30-4-32 
I 30-4-24 
16—4—i9;j 
16—4—19 


20-4-27 

16-4-19 


17 0 0 
32 9 0 

26 3 2 


60 I 17 0 0 


14 II 9 


II 

7 

14 

4 

108 


144 


22 9 0 
36 3 2 
22 12 9 
17 0 0 
17 0 0 


23 9 0 
17 0 0 


603 16 4 
32 9 0 


62$ 8 4 


61 0 0 
M2 13 0 
161 3 0 
860 0 0 

88 6 6 


1.263 6 6 


348 3 0 
176 6 3 
319 3 6 
68 0 0 
1.836 0 0 


3.647 11 8 


23 9 0 

61 0 0 


7 9 0 


* Pay Rs. 32 as lanipmau and allowance ol Its. 88 for drleiog motor lorry, 
t Ward Mliowance to cease. 

} Tlie present inenrabenU will draw Re. 16—|—31. 
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PKBdBNT 80ALB. 


VftOrOSBD 8CALB. 



Pay. Nd. A^verane. 


Pft/. No. Arerage. Tbtal. 


Siijieriutonditig, Rngiiwr. Bu:«ru , 


Rt. A. p. I Itiu A. p. 


18^»«.17 1 15 0 0 I 15 0 0 


SuMrln^etiiUiig Eugineer. Sk>alh* 
woAteru Giicle^ 


K«cor<l*su|>p’.ier 


15— 

IS—4—15 


1 17 0 0 17 0 0 

8 17 0 0 51 0 0 


Sai^rinteniliiig EnKiiiMr, Piwiilency 
Circle— 

Rf-corO'AuppUer . 


IS—4—16 I 1 

IS—4—15 


15-*1—Ift 1 17 0 0 17 0 0 

8 17 0 0 85 0 0 


Superintending Bngliieer. Centml 
Cirole— 

Recori]>«upplier . IS—4—15 

Iloftry . IS—4—15 



U—i—18 1 17 0 0 17 0 0 

U—!—18 1 17 e 0 17 0 0 


CotnuiiMloner, BoriwAn DlTUlon— 


WeATlog Soliool. Sersmpore— 
Forcoua for tbe dyoiug cla« 




lt-i-17 I I 15 0 0 15 0 0 


Bendel Olrcalt-taouee— 

Benrer . 


18^4^17 1 15 0 0 15 0 0 


Oolldotor. BnknrgAnj— 

Uaajhi »• .. 

Bontmen . 


18 0 0 I 18—SO-Sl 1 SO S 8 SO S 8 


S6 0 oh 

\\ I4-J-18 

14 0 Ol^ 


18 0 0 48 0 0 


D^uty Comrolatioiier* OblUegoog Hill 
Trtctt— 


OireiiU hou c bearer at Ohittagoog 


SO 0 0 I S5-I-30 1 S7 1 4 S7 1 4 


15 0 0 I 13—1—17 1 I 15 0 0 15 0 0 


Co'.lectori Tlppera— 
Menjtil 


19.S0-S1 1 SO S 8 SO S 8 
































m 


FnKSEXT 8c. LE. 

PKOrOSBL> SCALE. 


DeoUfii^tion. | 

Puy. 

i 



ray. 1 

No. i 

ivcragtf. 

Tutiil. 

1 i 


i 

B 


6 1 

7 

8 1 

0 

OoUvctoit NdjWUkU— 

Rs. 


He. a. !■. 

K«. A. P. 

Ha 


f 

Its. A. P. 

Ha. a. p. 

Hsnllii . 

14 

1 


M O'O 

13.S1>-31 

1 

20 8 8 

30 2 8 

Deputy Oominiuloner, Darjeeling— 









liierate dultry . 

IS 

' 

... 

It 0 0 

it-j-i» 

1 

17 U 0 

17 0 0 

CommUslonere Pnsldency DivUlou— 

Jsinsdsra . 









t 

14 4 0 

38 8 0 





Duliry . 

1*—1—u 

1 

IS 5 4 

IS ft 4 

). is—j—10 

i 

4 

17 0 0 

<8 0 0 

Gate Jamadar . 

1& 

1 

... 

It 0 0 

J 




Total 


4 


U 13 4 










I lt-l-l» 

4 

17 0 0 

68 0 0 

OrderUesof Auivtant IiHpectn of 

SchooU Eud of (uipeciri^ of SchooU. 
Usccs OirclB. 

H—l-IS 

It 

14 3 2 

Iftft 3 10 

\ 18-J-I7 

7 

1ft 0 0 

10ft 0 0 







11 


1 173 


Prlnolpai, Bantfal Veterinary College. 


Ra. 


B.. 

Ra. 

Ba. 


Rs. 

Rs. 

16 

1 

... 

16 


1 

17 

17 


OIreotor of Surveys—Speolal Classes of menials or Inferior Teohnioal 

Establishment (vide page 44). 


OfBct— 

1 

Us. i 

! 

1 

Ba. a. ^ 

Rs. A. 

Ha. 


Ra. A. P. 

Rs. A. P. 

Poddsrs.. 

15—1—20 

3 ’ 

j 

18 12 

•7 8 

20—35 

2 

22 1 4 

44 2 8 

Trsvers r Sooiious** 


1 






.. 


14 

... 

280 0 

20 

14 

... 

380 0 9 

Do. 

18 

10 

... 

180 0 

IS 

10 

... 

180 0 0 

Do. 

1ft 

1ft 


82» 0 

Ift 

It 

... 

335 0 0 

MaUs ... .» . 

13 

Ift 

... 

l»ft 0 

IS 

1ft 

... 

195 0 0 

Total ... 


54 


80 0 


t4 


880 0 0 

Drawing OfBoe^ 









Piessmeu . 

11 

4 


44 0 





Qraioer. 

12 

1 

... 

13 0 





. 

11 

8 


S3 0 






II 

6 


66 0 










14—150— 

3ft 

20 6 ft 

tio 0 0 

PolisboMO . 

11 

4 

... 

44 0 

Mil toll 




Coator aM »»• ... ... 

• 2 

1 


13 0 

3 




DOt ... ... <** *** 

11 

1 

... 

11 0 





Time keeper . 

12 

1 


13 0 





Oummers . 

11 

3 


22 0 





lukmao ... **. ... ... 

12 

• 


13 0 





Do. ... *•* . 

II 

‘ 


11 0 

j 




l^istrl ... ... ... 

40 

1 

... 

40 .0 

40-1—4f 

' 

43 13 0 

43 12 0 

Total ... 


26 


819 0 1 


26 


553 13 ft 

UuaKU ToraL 


82 


1 

i,2>e 8 ’ 

1 


82 


M;7 Ift 1 


Efllcieocy bsr si Rs. riobstioosry rate of Ri. 14. 
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Oovarnmant Qai>dana« Caloiitta< 


PUBSKNT SCALI. 

PaOPOSED iicaLK. 

l)e«lgitfttioD. 

Fay. 

NO. 

A.rarmge. 

lo'ai. 

Pay. 

No. 

Averaee. 

Tola'. 

1 

t 

S 

4 

ft 

• 

7 

» 

• 

Bdm 0»rden Oalcutta— 

Rd. 

1 

iU. 

Ra. 

Ra. 


Ra. A. p. 

iU. A. P, 

Head Mali .. . 

u 

■ 


U 0 

to—S -70 

I 

03 t 4 

u » « 

Mali 

U 


... 

St 0 


1 

U It 0 

U li 0 

Mata.- . 

11 


... 

IS 0 

so 

1 

... 

SO 0 0 

Do. ... 

IS 


... 

U 0 

It 

1 


It 0 0 

Sarkir ... ... m. 

90 

1 

... 

so 0 

so—1—30 

1 

so 10 0 

ss 10 ti 

Dalhouida Square Oarden^MaH 

90 

1 


M 0 

*0—l-M 

1 

St t 4 

n » 4 

Ouraou Oardeu'-Matt . 

SO 

1 

... 

so 0 


1 

St t 4 

n t 4 

Total ... 


■ 


lot 0 


7 


sot 0 8 


Lloyd Botanlo Oapdaoi Darjaallng. 


Sardar .. 

Ri. 

99 

1 

Ra. 

R«. 

St 

IU. 

SO—1—40 

1 

ru. A. p. 

to K> 0 

IU. A. P. 

so 10 8 

Blacktinith . 

10 

1 


10 

St—1—30 

1 

SB IS 0 

SB IS 0 

Durwaiu .. ... 

10 

4 

... 

40 

13—i—1» 

4 

17 0 0 

08 0 0 

Seeitliouaj boy ... . . 

10 

) 

... 

10 

It 

1 

... 

IS 0 0 

Carpenter ... — . 

>4 

1 

... 

SI 

to—1—40 

1 

SO 1i) 0 

so to 0 

Obowkidar . 

It 

1 


IS 

10 

1 

... 

16 0 0 

Hitad iunU. 

IB 

1 

... 

10 

ss-i-so 

1 

so IS 0 

38 19 0 

Slid (4 ... ..a ... ... ... 

IS 

1 

... 

IS 

It 

1 

... 

It 0 0 

till *« ... «• ... 

10 

1 

... 

10 

IS 

1 

... 

IS 0 0 

Total 


IS 


liu 


It 


Stt IS 4 


CInohona Plantation, Mungpoo. 



IU. 

■ 

Ra. 

lU. 

R«. 

■ 

Ra a. p. 

R.. A. 

Blaektmith — . 

18 

■ 

... 

18 

St—l-SO 

■ 

SS IS 0 

SS IS 

OarpeoUr ... ... .. 

SO 

1 

... 

SO. 


■ 



Do. . 

ST 

1 

... 

- *4 

80-1-40 

■ 

30 10 8 

110 0 

Do# .. . 

19 

1 

«. 

ijj 


■ 



Mailt . 

IS 

s 

... 

so 

It 

■ 

... 

41 0 

Do* ••• ••• ••• ••• 

11 

s 

... 

ss 

14 

■ 

... 

ss 0 

Do. ... *.0 ... ... ... 

10 

t 


10 

13 

1 

... 

IS 0 

Cbapruai ••• .- 

IS 

1 

... 

18 

1S-J-1S 

1 

11 0 0 

IT 0 

Total ... 


II 


174 


11 


S4l IS 


Privata Saoratary to Oovarnop. 



Re. 

1 Ra. A. p. 

1 

K*. A. p. 

Ra. 


Ra. A. P.. 

Ra. A. p. 

Jamadar .m n. ... 

SO 

1 

... 

SO 0 0 

St 

1 

... 

St 0 0 

Duftry »*• .a. 

IS-I-SS 

1 

so 0 0 

SO 0 0 

SO-1—ST 

m 

St 8 0 

ss 9 0 

Obapnai . 

13-8 

S 


40 .8 0 

IS-J—SI 

■ 

18 1 4 

t4 4 0 

Office peona .. 

IS 


... 

Sf 0 0 

) 

■ 








V IS-J-IS 


It 1 4 

00 t 4 

IMtto ••• *.0 ... ••• 

11 

s 

... 

SS 0 0 


■ 



Total 


8 


ISt S 0 


I 


lOS S 4 




li«uUU i|«t In* quartan. 
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Military Saoratary to Governor. 


PEBABIIT 80ALB. I PR0P0SX1> ScALB. 


DMlsamUoa. 

Pay. 

:Mo. 

Avora^. 

Total. 

Pay. 

No. 

Aearage. 

1 

Total. 

1 

* 1 

t 

4 

ft 

6 

7 

8 

9 


Ba. 


Ba. a. r. 

Ba a. r. 

Ba. 


B*. a. p. 

Bo. a. p. 

Jkoukl.r ~ ... ~ 

to 

1 

... 

to 0 0 

M 

1 

... 

tt 0 0 

Dotlrj .» ... — . 


1 

fl 10 8 

tl 10 8 









l to-i-t; 

t 

n 8 0 

4t t 0 

Do. ~ . 

1»—1-*0 

1 

IS It 0 

18 It 0 

) 




Nalb Jamadar ... .« 

Sft 

1 


tt 0 0 

to 

1 


to 0 0 

IHtto ... ... 

so 

1 


to 0 0 

Sft 

i 

>. 

tt 0 0 

Obobdars m. ... ... 

1ft 

t 


to 0 0 

1 It-i-tl 

1ft 

18 1 4 

in 4 0 

Obaprad ... .*• ••• ••• 

IM 

It 


l?t 8 0 

/ 




MNWIIgW. _ M 

10 

4 


. 40 0 0 

lt-1-18 

4 

It 1 4 

to t 4 

Total 


S4 


ttO 14 8 


t4 

1 

466 11 4 


K«oUlt fet ftM qaartort. 


Suporlntondont, Oovomop'a Eatata. 


Head mall .. 

SoooQd mall ••• *•* ••• ••• 

Obawkidar .. *•* 

Uulwy . 

Odloe peooa ... .. 

Blaokimltb ... •.. .*• 

Barkaodas and Teou ... ... 

House baarer . ... 

House kbaliwi . ... 

IMtto 

Total 

_ 


Ra. 

1 

lU. a. p. 

B<. a. p. 

ftO 

■ 


ftO u 0 

so 

1 

... 

to 0 0 

It 

1 

... 

IS 0 0 

It—t—It 

1 

14 t t 

14 S S 

11 

s 

... 

:i 0 0 

so 

1 

... 

30 0 0 

It 

m 

... 

IS 0 0 

18 

■ 

... 

18 0 0 

11 

■ 


11 0 0 

lU 

■ 


10 0 0 


It 


SIO s s 


Its. 


Its. A. P. 

Ba. 4. p. 

tt 

1 

... 

tt 0 0 

tt 

1 

... 

tt 0 0 

lt-l-18 

1 

1ft 1 4 

It I 4 

to-j-ti 

1 

SS » 0 

tt 8 0 

15-1-18 

I 

1ft 1 4 

4t 4 0 

tt 

1 

... 

tt 0 0 

lt-1-18 

1 

1ft 4 4 

It 1 4 

ti-8 

1 

... 

tt 8 0 

15-1- It 

s 

1ft 1 4 

to t 8 


IS 


1 tet 10 4 


Sfeuiab get f roe qoarters. 


Imparlai SaroloSlat. 



Rs. 

1 

Ba. a. P. 

Ba a. P. 

Ba 

1 

Ra. A. P. 

Ba a. p. 

Feona . 

10 

H 


70 0 b 

lt-1-18 


IT 0 0 

118 0 0 

Swaoper ... ... ... 

10 

I 

... 

10 0 0 

IS 

■ 

... 

It 0 0 

Total 


8 


80 0 0 


8 


Itt 0 0 
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PR 

B8B1IT 8CALB. 

p™*™ Pbopoobd boaul 

DMlgaittloo. 

Pat- 

No. 

A..tig*. 

ToUL 

P.7. 



TOUL 

1 

9 

( * 

4 

6 


1 


9 



lU. 


Hi. 

lu. A. r. 

R*. 


Ra A. r. 

Hi. A. P. 

Bootmoo * ... 

... 

14 

19 

. - 

tt4 0 o' 





Do. 

- 

U 

S9 

... 

419 0 0 





Do. . 

- 

19 

S8 


459 0 0 

14-1-1* 

98 

19 0 0 

1.488 0 0 

Do. „ ... 


10 

9 

... 

90 0 0 





Do. ... „ ... 

... 

9 

9 

1 

1 

1 

1 

45 0 0 

) 




Totel 

... 


98 


l.lOt 0 0 


98 


1.488 0 0 

0 Dtitrlcts— 










llfttijhis . 

... 

U 

9 

... 

so 0 0 

\ 




Do. . 

... 

19 

9 

... 

94 0 0 


4 

18 t 8 

7t 10 8 

ToUl 

... 


4 


54 0 0 


4 


79 10 8 

fioainieii ... ... 


10 

9 


90 0 0 

\ 




Do. . 

... 

9 

16 

... 

199 0 0 

1 It-l-lt 

94 

14 0 0 

SS9 0 9 

ToUl 

... 


94 


999 0 0 


94 


889 0 0 

Ofllo. MUbJUboKiit— 










R.oord-(Md.n . 

... 

M 

. 9 


40 0 0 

to-l-t; 

» 

99 9 0 

44 t 0 

Dnftry ... ' . 


u 

1 

... 

15 0 0 





Do. 

- 

IS 

' 

- 

It 0 0 

[ l4-}-lt 

9 

17 0 0 

34 0 0 

ToUl 

... 


4 


t; 0 0 


4 


70 t 0 

Ordln.ry iD.Dl.li— 










Pcooc M. . 

•M 

It 

no 

... 

l.ltO 0 D 





Do. .. 


11 

999 

... 

I,tlt 0 0 

14—1—18 

859 

19 0 0 

18,741 0 0 

Da — — 

- 

10 

U4 

.... 

4.440 0 0 

It—1—17 

10 

14 0 0 

1,603 0 0 

TM.I 



999 


10479 0 0 


999 


15,849 0 0 










+ •184 0 0 

Oh.sd Total 

... 

i 

... 


Il,t48 0 } 


... 

... 

17,843 10 0 

ToUl (or th. whok Hit 

_ 

1 

1 

i 



44,701 It t 




84,tt4 10 4 


* ProTlilon 'or lojol oOow koo* for nes ot OtIoaUo. Howrob 8ft4or» IDpoio oud io Dorioobog. 


Ko. A. p. 

Bstio coot por meoaem 10.9S9 II ^ 

t* •» ftotium l*9t>67f 4 0 

Revision of the pay of the establishment of Government 

launches. 

119. Before 1917 there was no standard manning scale for the different 
types of launches and the crew were paid at varying rates receiving in addition 
ration, mess and local allowances at different rates. In 1917 the Marine 
Department of the Government after consultation with the Captain Superin¬ 
tendent, Royal Indian Marine Dockyard, the Deputy Director. Royal Indian 
Marine and consideration of the classification and rates allowed by the inland 
steamer companies laid down a standard scale of crew and pay for adoption in 
Government launches of different standard types. The rates of pay were 
more or less assimilated to those prevalent among the men in the service of 
the inland steamer companies and were on the whole slightly higher than 
the rates proposed by the Captain Superintendent, Royal Indian Marine Dock¬ 
yard, mainly because they were intended to merge the allowances which were 

A 
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then drawn. For serangs and engine-drivers of A class launches compari- 
tively higher rales were proposed in order to enable properly qualified men 
to be employed on those vessels. 

120. There is reason to believe that a revision of the rates then sanction¬ 
ed is now necessary. Evidence has been placed before the committee of the 
discontent of the crew with t heir existing rates of pay and of the difficulty of 
obtaining certain classes of men on these rates. 'I'he inland steamer 
companies gave a liberal increase in the pay of their men in Decem¬ 
ber last. A conference was, therefore, called of the Port Officer, the repte- 
sentatives of the inland steamer companies and the Assistant Inspecror- 
General of Police in charge of police launches and certain rates were agreed 
upon as suitable. It was p^iinted out to us that all lascars should not gi.‘t 
the same rates, as boys of fourteen and fifteen are often recruited who have 
neither sufficient knowledge nor sufficient strength to perform all the duties 
that a lascar is called upon to perform. For bby-lascars therefore under the 
age of 18 we suggest a pay of Rs. 16. All lascars who have had one year’s 
experience and are over 18 years of age should get the proposed standard rates 
of Rs. 18 for the first five years, Rs. 19 from the sixth to fifteenth year and Rs. 20 
afterwards. The inland steamer companies, it may be remarked, pay their las- 
kars a uniform rate of Rs. 20. The pay of the serangs and engine-drivers of A 
and B class launches are already higher than their revised pay on the launclies of 
the steamer companies. The increase given in these cases is not therefore large. 
In other cases the pay proposed is a little lower than the steamer company 
rates, as work on Government launches is easier. Below .are shown the 
manning scale with which we have not interfered, and the existing and the 
proposed pay for the different types of launches. The existing rates are 
exclusive of war allowances which the crew draw. The proposed rates should 
merge these and other allowances, if any. 

121. We have not received the full statements of all the launch crews. 
But we have a list of launches of different classes and have assumed that all 
have adopted the standard manning scale. On this basis the increase of cost 
is estimated to be Rs. 61,137 per annum. When however a different 
manning scalp has been adopted the rates proposed in the statements below 
corresponding to the present rates should also be adopted:— 


“A *» Type. 


PmaCNT SCAI.B. 


PnoroaiD scale. 


Detlguuioit. 

roj. 



. 

Tout. 

Pot- 

Mo. 

Avenge. 

ToUL 


1 

im 

i 

B 

• 

6 

7 

s 

s 




So. 



Ba. 



Ra a. r. 

lU. A. 

Po 

Deck cr«w*— 












8cr»c>f -• 

... 

- 

to-j-»« 



•4 

80—I—7» 

1 

71 4 0 

71 i 

0 

bukb»ul 

... 

... 

ft 

1 



16 

1 

... 

86 0 

0 

Tlodal -. 



fO 

1 


to 

S4 

i 

... 

84 0 

0 

Kiwub ~ 



1» 

1 

... 

1ft 

ti 

1 


tl 0 

0 

Lucm — ~ 

~ 


14 

1 


14 

•J8—to 

1 

IS S 6 

IS 8 

8 

SwMptr 


... 

14 

I 

... 

14 

) 












r u 

S 

MS 

U 0 

0 

Cook 

OM 

— 

14 

1 


14 






Biifine-rpom or«w— 












Drirar. IMcIaM 


... 

10—}—70 

1 

•4 

61 

60-1-71 

1 

71 4 0 

71 4 

0 

8tok«r*Uu4al 



ti 

1 


ts 

17 

1 

... 

87 0 

0 

FlraniAn grtMor 



SO 

1 


SO 

S4 

1 

... 

84 0 

0 

OaaltilmiiMr 


- 

14 


-• 

14 

• 18 -to 

1 

IS S 8 

IS 8 

8 

For Btotric Itffli)— 












Eteotrlc lUbt itoksr 



. SO 

1 

... 

SO 

S4 

1 

... 

34 0 

0 

Ditto ljukar 

... 

... 

1ft 

‘i 

1 


1ft 

•l8-t0 

1 

IS S 8 

IS 8 

8 


ToUl 

-• 


1* > 

_ 

. _ 

IIS 


11 

_ 


188 0 

0 


* R*. If) frr Irat Bra jaM. Ba. It listn (Ih to litli tor iKliuir.-. Da. to tfiarejfter. Ha. U for bor lultara aMlar 18 tMr* of ant. 
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Typ«. 



* Bi. IS for Sra*. In TMn. Bo. IS from Sib 10 IMh/oor loeliuln. Hr. SO Iborootlor. Ba. IS tor bej l»*k«rt noder IS jeon of 


•• c •• Typ*. 



• B*. IS lOf Bf»t Sro jeoio Ri. IS trom Sib to ISUi jeor luolann. Bo SO Ibeioofur. Bo IS lor boj lookoto noder IS jaorsof OBO. 
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•• O •• type. 


PlIKOBMT SCO LI. 




PBOPOtgD SOAl.a. 

Dealgaatlou. | 

Poy. 1 

No. 

Arorogo. 

Toul. 

. 

«l 

No. 

Aronuro. 

Tout. 

1 

3 

1 

1 . 

1 

1 

7 

8 

9 


na. 


Ra. Ao 

B. A. 

Bi. 


Bf. A. P. 

Bo. A. P. 

Dock crow— 









SonoR 

SO-I—40 

1 

17 8 

17 1 

SS—1—ftO 

1 

4t t 0 

41 4 0 

f^iikhani . 

39 

1 

... 

88 0 

31 

1 


31 0 0 

Kuoob . 

II 

1 

... 

It 0 

31 

1 

- 

11 0 0 

8 w« 0 per . 

14 

1 


14 0 

II 

1 

... 

18 0 0 

Bofloo'moni ctoor— 









SecooA cl>«ai dritar -o . 

10—3—40 

1 

87 8 

17 1 

U—1—10 

1 

tt 4 0 

48 4 0 

SoffiBeroom kaaaub 

30 

1 


90 0 

1 

3 


48 0 0 

Firemtn mod gioour . 

30 

‘ 

... 

30 0 

) 




I'orBiectrleUibt— 









Bloctrlc light 0101100 

30 

1 

... 

30 0 

34 

1 

- 

94 0 0 

Ditto loocar 

1ft 

1 

... 

Ift 0 

•18-10 

t 

It t 8 

18 1 8 

TbUI ~ 


0 


801 0 


9 


848 10 8 


lU. 18 lor flnt Art ]r««n. Bk 1* fiam «tb to Ittli )’Mr Inclariro. Bo. 10 UMrnfter. Bi. It for boy iMkon udor 18 jwn el •goi 


Below " D " type. 






Bf. 


Ba A. 

Bl. A. 

1 

Ra. 


Bo. A. 

r. 

Ra. A. F 

SaniBf 

too 

too 

o«i 

lft-3—» 

‘l 

1 ” *1 

»» 

8(t-t-t8 

1 

41 4 

0 

41 4 0 

DiiTcr 0.0 

ooo 

... 

... 

34-2—» 

i' 

n * 

1 . 19 8 

10—8—4t 1 

1 1 

41 4 

0 

41 4 0 

Stoker... 

4.0 

... 


1 17 

1 

1 1 

' 17 0 

11 

! 1 

... 


11 0 0 

lamr — 

- 

- - 


14 

1 

i ■■■ 

1 14 0 

•18-10 

1 '■ 

19 9 

8 

18 1 8 



Total 



4 

1 

1 

i 


i ‘ 

i 


199 10 8 

1 


■ B<. 18 for flrot flrr yoors. B*. 18 from tth to IMb yoor tucIulTo. Bo. 10 Uwioofter. Bo. It for boy hiksif DDder 18 yoon of ofo. 


Kotor Launohee. 



1 

11s. ' 


< 

iU. A. f. 

1 

Ra. A. r. 

Ra. 

1 

Ba. a. p. 

Ba A. P. 

DrlTOr - . 

1 

.VJ 70 1 


14 0 0 

14 0 0 

60-3—75 

1 

71 4 0 

71 4 0 

Sokhaal . 

93 1 

1 


33 0 0 

36 

1 

... 

96 0 0 

Loocor ._ 

It 

1 

... 

14 0 0 

•18—20 

1 

19 3 8 

19 3 8 

Total 

1 

1 

1 • 

8 


100 0 0 


1 

1 

1 

116 6 8 


* lU. II (or Arti Avo yea t, Ba. 19 (roai lib to Utli ytar io.iutlTo. lU. 90 t'lervafiar. lU. II for bojr iMkar* oodir II yean of act. 
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Abstraot of proposition statsmonts of the ootabllshmsnts of 
Oovernmsnt launohoa In the provlnoo. 


Serial 

Ko. 

Name of office or offioer. 

Prcaoiit total coat. 

Proposed total coat. 



Ks. 

A. 

P. 

Rs. 

A. 

P. 

1 

Inspector-General of Police 

8,622 

2 

8 

10,692 

0 

0 

2 

Collector of Customs, Calcutta 

893 

0 

0 

1,086 

5 

4 

3 

Commissioner, Presidency Division 

291 

0 

0 

346 

0 

0 

4 

Port Officer, Chittagong 

96 

0 

0 

122 

10 

8 

3 

Commissioner of Police 

1,501 

8 

0 

1,887 

1 

4 

6 

Port Officer, Calcutta ... 

1,151 

10 

8 

1,477 

2 

8 

7 

Chief Inspector of Factories 

176 

0 

0 

219 

2 

8 

8 

Director of Fisheries 

319 

0 

0 

382 

0 

0 

9 

Commissioner of Excise and Salt ... 

1,132 

0 

0 

1,391 

13 

4 

10 

Registrar, Co-opemtive Societies ... 

266 

0 

0 

00 

0 

0 

11 

Public Works and Revenue Depart 
meats (seven A-type lauuclies). 

2,233 

0 

0 

2,674 

0 

0 

12 

Ditto (six B-type launches) 

1,596 

0 

0 

1,968 

0 

0 

13 

Public Works, Financial and Reve¬ 
nue Departments i,niue C-type 
launches). 

2,151 

0 

0 

2,695 

8 

0 

14 

Financial and Revenue Departments 
(four D-type launches). 

804 

0 

0 

994 

10 

8 

15 

Public Works and Revenue Depart¬ 
ments (four motor launches.) 

400 

0 

0 

465 10 

8 


Total 

21,635 

5 

4 

26,730 

1 

4 


Extra cost per mensem 

5,094 

12 

0 





„ „ annum 

61,137 

0 

0 





NoTI.-Ainordi Mri*b II— It d«taUttl U«tsliH« not bwa rmind. Ttao e»)c 9 laMoD> hire Iwm mad* oa tb* amumptloa that 
ba tUadard maualOR Kale It la fora*. 



ln•p•otor•Q•n•rat of polloo (RIvOi* 


PacsiifT ScALB. I Phoposbo Scale. 


P*r. Ko. I Anne., j Totel. I ?»j. Mo. Annua. I ToUl. 


•' PORTIA *• (A). 
Dack onw— 

Sataae 

Sakhaal 
llDdal ~ 

Kaaaab 

LMOW aaa ^a 

Oaok - 

Bmtpaa ~. •> 

laftaaToen enw— 

Drtnr- >. 

Btokar tladal •- 

Oaal Uiniaar _ 

Pitaowa aatl Rnaaan 

For Klactrie Mflit— 

Btokar ... ~ 

Laaear _ 

Triiatiiar ... _ 

•• Olivia " CBJ. 
Ik'ck craw— 

Baranc . 

Sakbaiil — .. 

11ndal ... _ 

Laaoar _. ... 

Do. — ... — 

Oook — ... _ 
Bmepar 

XaClawrcon craw— 

Dilnr 

Coa Iciminar — 

Baetaa-roon kaaaub 
FinwMBaad enaian 

For Blactrta light— 

Btokar _ _ « 


“Oprilia " (0). 
Deok eraw— 

Sarang 

Bukliaal 

Kaaaab 


■agtoa.roam enw— 
Drlaar —«..... 
Ooaltiinanar ... 
Flnaaen aud gra aa ar a 
Bngii o.rooiD kaaaub 


tO-l—TO 

n 


M-i-ro 



lA-S-M 

n 

w 


»—1—t* 

w 

II 

It 

It 


Ra. A. P. i Ita A. P. 


It' I 0 
It 0 0 


11 0 ft 
f» 

It ft ft 
It ft ft 

It 0 0 
M ft 0 
It ft ft 
tft ft 0 

MOO 
II 0 0 
It 0 0 


MOO 
tt ft 0 
MOO 
II ft 0 
It 0 0 
■too 
It 0 0 


lO-t-Jt 

H 

It 

fl 

ll-M 

II 

II 




1 

B*. Aa P. 

1 

71 4 0 

s 

... 

1 

! 

1 

1 

! 

t 

II t ft 

1 

I 

1 *** 

1 

- 

1 

71 4 0 

1 

... 

1 

1» t tt 

t 

... 

1 

aa. 

1 

II t 8 

1 

1* t tt 

IT 


1 

M t 0 

f 

... 

1 

II t ft 

1 

II t 1 

t 

aaw 


M t ft 

1 

II 1 1 

1 

s 

... 

) 


1 

It t ft 

1 

Itt 1 8 


Tl t ft 
II ft ft 
tt 0 ft 
tl ft 0 
M I t 
MOO 
11 ft 0 

Tl t 0 
IT 0 0 
Mil 
tl 0 ft 

tt ft 0 
II t I 
I* t 8 



tt I 0 
It 0 0 
tft 0 0 

mod 


tl-ft-41 

18-M 

M 

tt 


I j It ft 0 
It > t 


It 0 0 
tt ft ft 
II t I 
II I 8 


II t 0 
It I 8 

It 0 ft 
tl ft ft 

tl ft ft 

It t I 
■I t I 


It ft ft 

It ft tt 
tl 0 0 
» I 4 
11 0 0 


ft 8 0 

It { I 
tft 0 0 
If 0 0 


Tout 
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“UBLtM BBNRY" (0). 

Deck crew— 

Sersng 
SuklutuI 

KftSftub 

Lmcw 
S weeper 

BogiDe*roon crew^ 

Drirer . 

OMltiimiiMr 
Fireneo aod grettert 
KatAuh . 

ToUl 


PRISCtLI.k** CD). 

Di*ck crew— 

Seraog 
SukhHQi 
Kaeai'b 
Laecar 
Sw^par 

BagiDC'room crow— 

Driver . 

Fireoiea and greaaerv 
K laab . 


Toul 


“ AllUL** (OKUOW D). 
Deck crew— 

Sorang 

Laacar . 

BugiuC'diiror ^ 

Ditto ^ 


local 


Tuana Laoncu no. S ^D). 

Deck crew— 

Seraiig •.« 

Snkbani 
Kaaanb 
Lascar ... 

Sweeper 

KugliiO'roooi crew— 

Driver. 

Firenaan . 

Kas4ub . 

Pi emau and grtaaar 

Total 


Re. 

35—t—43 
S3 
16 
14 
14 

86—S-46 
14 
SO 

SO 


80-S-40 

S3 

13 

14 
14 

3J -S-40 
SO 

SO 


Jo—1-40 
14 

M-S-60 

80 


80—S-lO 
« 
16 
14 
14 

30—3—to 

to 

SG 

to 


Proposed so a lb. 


Average, j 


P»y. 

No. j 

Average, j 

ToUil. 

* i 

HHBH. 

8 

7 1 

8 j 

9 

lu. A. r. 

Re. A. P. 

Rl. 

! 

1 

lu. A. P 

lU. A. P. 

4S 8 0 

4t 8 0 

46-S-66 

1 

6S 8 0 

63 R 0 

... 

44 0 0 

S« 

s 

... 

68 0 0 

... 

16 0 0 

SI 

1 

... 

St 0 0 

... 

S8 0 0 

lO-Sv; 

s 

10 t 8 

38 6 4 

... 

14 0 0 

18 

1 

... 

16 0 0 

4S 8 0 

4S 8 0 

'4i—t-»S 

1 

6S 8 0 

68 8 0 

... 

* 14 0 0 

18—M 

1 

■0 8 8 

19 S 8 


40 0 0 

\ 






r ** 

1 

* ••• 

7S 0 0 

... 

to 0 0 

I 





S60 0 0 


IS 


896 8 0 

87 8 0 

87 8 0 

85-8—60 

1 

48 4 0 

48 4 0 

... 

8S 0 u 

S6 

1 

... 

t8 0 0 


16 0 0 

SI 

1 


ti 0 0 


)4 0 0 

18—.0 

1 

19 S 8 

19 3 8 

... 

14 0 0 

18 

1 

... 

18 0 0 

87 8 0 

37 8 0 

88-1-80 

1 

48 4 0 

48 4 0 


40 0 0 

\ 






\ 

3 


7t 0 0 

- 

SO 0 0 

! 





800 0 0 


9 


948 10 8 

87 8 0 

37 8 0 

35-8—60 

1 

48 4 0 

48 4 0 


14 0 0 

18-M 

1 

19 S 8 

19 8 8 

67 8 0 

67 8 0 

SO—3—7b 

1 

71 4 0 

71 4 0 

... 

80 0 0 

80-8-46 

1 

41 4 0 

41 4 0 


183 0 0 


4 


177 14 8 

87 8 0 

87 8 0 

16-3-60 

1 

48 4 0 

48 4 0 

... 

SS 0 0 

86 

1 

... 

86 0 0 

... 

16 0 0 

SI 

1 

... 

81 0 0 

M. 

14 0 0 

18—to 

1 

19 8 8 

19 S 8 


14 0 0 

18 

1 

... 

18 0 0 

87 8 0 

87 8 0 

Sb—3 a_60 

1 

44 4 0 

48 4 0 

... 

SO 0 0 





... 

to 0 0 

[ u 

8 

... 

73 0 0 

... 

MOO 

] 



1 


»0 0 0 


’ 

i 

1 <48 10 8 


23 
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PBB9BNT 8CAt«E. 


Dwlgoktioa. 

1 

j No. 

* 

1 8 

1 m' 


A-r.^rase* ; To’^L 


Thana Launches Nos. 4 and 4 . 

Deck cr«w— 

SerADB ••• 

8ukhAiit 
Kiwaub 
Lascar 
Sweeper 

Eiigiiie^rooin crew*-* 

Driver. 

Fireman .. 

Fireman and greaser ••• 
Kasaub . 

ToUi" 


than A L\ONCIieiNoS. 6“-S(0). 

Declrcrew^ 

Serang 
Bukbani 
Ciisanb 
t^aeosr 
Sweeper 


KotfIne'CDOia crew— 

Driver ... . . 

Fireman ••• ••• 

Fireman and greaser 
K saub . 


ToUl* 


stbam Tiiana LACNcnes Nos. 10 | 

AND 11 (U^ 

Deck crew— I 

I 

Serang ... 

Soklnni 

Kasaub 

LtiSv'ur .. 

Swue()cr 


Biigioe-room crew— 

Driver ... . 

Firetuac . 

kireman and greaser 
Kasanb . 


Re. 

80-1-40 

» 

U 

14 

14 

80-1-40 

10 

10 

10 


lu. A. p. j R4. a. I*, 

I 


80-1—40 

11 

18^ 

14 

14 


80—1—40 

10 


10—5-40 

11 

18 

14 

14 


80-8—lu 
10 
to 
10 


87 S 0 


I 


87 8 0 
li 0 0 
18 0 0 
14 0 0 
14 0 0 

87 6 0 
10 0 0 
SO 0 P 
10 0 0 


j too 0 0 


1 j 87 8 0 
I f ... 

1 ! ... 


I j 87 8 .0 

1 


87 8 0 
11 0 0 
18 0 0 
14 0 0 
14 0 0 


87 8 0 
10 0 0 
SO 0 0 
SO 0 0 

100 0 0 


87 6 0 


87 8 0 


Total* 


87 8 0 
11 0 0 
18 0 0 
14 0 0 
14 0 0 


87 8 0 
10 0 0 
to 0 0 
to 0 0 


800 0 0 


Proposed scalb. 



m 

A renge. 

ToUI. 

6 

1 

8 

9 

fU. 


11.. A. P. 

Rj. 1. P. 

u-t-to 

1 

48 4 0 

46 4 0 

88 

1 


is 0 0 

81 

1 

... 

11 0 0 

18—80 

1 

It 1 8 

19 1 8 

18 

1 

... 

18 0 0 


1 

4S 4 0 

40 4 0 





\ . 

8 

... 

71 0 0 

J 





• 


148 10 8 

88-8—80 


48 4 0 

40 4 0 

88 

1 

w 

16 0 0 

81 

1 

... 

11 0 0 

18-80 


I» S 8 

19 1 8 

18 

. 


... 

IS 0 0 

a8_s—M) 

1 

46 4 0 

40 4 0 





!• t* 

8 

... 

71 0 0 

) 





0 


148 10 8 

85—3—80 


48 4 0 

48 4 0 

88 

1 

... 

28 0 0 

tl 

I 

... 

11 0 0 

18—10 

1 

10 1 8 

19 1 8 

. IS 

1 

... 

18 0 0 

88—8—80 

1 

48 4 0 

46 4 0 

1 

8 

... 

71 0 0 

J 





0 


148 10 8 


* For eacb o7 tbe laoncbcs. 
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Prisicxt Soai.b. 


PROPOifElt liCA'E. 


DMigOAtloU. 

j P"y* 

. Ko. 

7 

Average 

Total. 

■ 

Pay. 

1 No. 

Average. 

Total. 

1 

1 1 

1 

4 

1 ,» 

6 

i ' 

8 

1 • 

STEAM TUANA LAUNCIIES 



1 





1 

Nos. It ANU U(DI. 

He. 


R<. A. P 

Its. A. P 

Re. 


U*. A. P 

It*. A. P. 

Deck cr«w^ 



1 






Se-AD* . 

83—*-« 

t 

87 8 fl 

37 8 0 


] 

46 4 Q 

46 4 0 

Sukliftiil . 

ii 


... 

88 0 0 

86 

1 

w. 

86 0 0 

Kiaiab . 

M 


... 

Ift 0 0 

81 

1 

... 

81 0 0 

LMOir . 

11 


... 

14 0 0 

18—80 

1 

18 t 8 

19 8 8 

Sweuper . 

14 


.w 

14 0 0 

18 

1 


18 0 0 

Biiglu^room crew— 



[ 






Driver . 

30—2—40 


! 37 8 0 

1 37 8 0 

33—3—M 

1 

46 4 0 

46 4 0 

Ftreioau . 

80 


i 

MOD 





Piremtn and graowr 

80 


1 - 

80 0 0 

to 

8 


73 0 0 

KMAUb . 

80 


1 ... 

80 0 0 





ToUl* w. 


• 


300 0 0 


9 


848 10 8 

ThAKA LAUNCaSE 



1 






Nos. H AND It (’ll). 



1 






Deck crew — 



1 






Seraog 

80—8—10 

I 

37 8 0 

37 8 0 

33—3—80 

1 

46 4 0 

48 4 0 

SakliAtii ... .. 

88 

1 

... 

88 0 0 

86 

1 


86 0 0 

Ka« mb . 

U 

1 

.w 

1ft 0 0 

81 

1 

..* 

81 0 0 

I«!»r . 

14 

1 

... 

14 0 0 

18-M 

1 

IE t 8 

It t 8 

Sweeper . 

14 

1 

M. 

14 0 0 

18 

1 


18 0 0 

Bugine^rooni crow— 









UriT«r . 

M—J—7» 

1 

U 10 8 

80 10 8 

80-3-73 

1 

71 >4 0 

71 4 0 

IlQ« 

lt-t-3t 

1 

3S 8 u 

83 8 0 

40—3—43 

1 

St 4 0 

41 4 0 

ToUl* 


1 


Ml 10 8 


7 


tot 14 8 

STEAM I'HANA L\UNCH 









so. I«(D). 









Deck Ci«w— 

« 









Serung . 

M—1—10 

1 

37 8 0 

87 8 0 

33-3-30 

1 

46 4 0 

46 4 0 

Sukhftui . 

88 

1 

... 

tt 0 0 

86 

1 


86 0 0 

Kanub . 

18 

1 

... 

Ift 0 0 

81 

1 

*** 

ti 0 0 

Laecer .. ... ... 

14 

1 

... 

U 0 0 

18—M 

1 

19 8 8 

19 8 8 

Sweeper .. 

14 

1 

... 

14 0 0 

18 

1 


18 0 0 

EtMCliMTOoro crow— 









Drirer . 

W-t—40 

1 

37 8 0 

87 8 0 

3ft—8—ftO 

1 

46 4 0 

46 4 0 

Fireman . 

to 

1 

... 

80 0 0 





Fireman and gr.-aeer 

to 

1 

... 

80 0 0 

1 

> 84 

8 


74 0 0 

Raeaiib . 

so 


" ! 

80 0 0 





Total 


9 

1 

! 

800 0 0 


9 


348 10 8 

Fouit Steam Thana Launomes 



j 






NOE. 17—t(KO). 









Deck crew- 



1 






Serang . 

«0-l—40 

1 

37 8 0 1 

37 8 0 

83-3-30 

* 1 

46 4 0 

46 4 0 

Sukbaui ew 0.0 ••• 

88 

1 

... 

U 0 0 

86 

I 


ft 3 0 

Raianb . 

1ft 

1 

w. 

18 0 0 

81 


... 

tl 0 0 

Laiear . 

14 

1 

... 

It 0 0 

18—80 

1 

19 8 8 

It t 8 

Sweeper .. 

14 

1 

... 

H 0 0 

18 

1 

... 

18 0 0 

Bogioe-room crew— 









Driver . 

so—i—40 

1 

87 8 0 1 

87 8 0 

33—3—30 

1 

46 4 0 

46 4 0 

Plremeoaiid greaeere . 

80 

8 

... 1 

40 0 0 





Kaaenb ... w. ... 

80 

1 

... 1 

1 

SO 0 0 


8 

... 

78 0 0 

Total* 


9 

1 

i 

too 0 0 


9 


848 10 6 


For web ot tli« laqaebae. 


22 A 















16S 




1 


Tuana Launch (.D). 
Deck crew— 


Present Scale. 


P^y. 


I * 


No. Aeeroge. I Totol. 


Bereng 

.1 IO-3-iO 

Sokboiii 

.1 ” 

Keteub 

... ••• ••• 

Letoer 

. ** 

Sweeper 

.. ** 

Eogine-drifer 

. ... 80-1—70 

Ditto 

. ... li-l-M 


Two floeiioE qoftrteri for toe* | 
pectort— 


lU. A. p. Ba. a. P. 


n 0 0 
|& D 0 
u 0 0 

14 0 0 


Two flootiog qaerten for lot- 
pectort— 


16 I I 

14 1 ! 


1 193 

1 

6 4 

1 

1 

0 0 > 

1 “ 

0 0 1 

1 30 

0 0 


Par>i»o8£D Scale. 


Arer«ge. 1 


I 7 i 8 I 


33—3—60 

1 

48 4 0 

96 

1 

... 

SI 


... 

18-80 

1 

18 1 8 

18 

1 

... 

60—3—76 


71 4 0 

10—3—46 

! 1 

41 4 0 


46 4 0 

86 0 0 
11 0 0 
11 1 8 
18 0 0 
71 4 0 
41 4 0 


16 0 Oh 
14 0 oij 


18—10 2 I If 1 


18—10 , 1 18 1 81 


n.t “JboaKcid"— 
Tinitel 
LuoJin 


Okahd Total 


8-11 1 8 8 0 1 18 0 0 


».Mt 1 8 


11 I 

18—10 1 18 1 


14 0 0 

88 8 4 


6,887 » 4 


* For mob of quArten. 


Inspeotor-Oenaral of Polloe (DIstrlot Polloe). 


“CELIA** (B). 

Deck crew— 

Seraog . 

Sokheui . 

Eftteob . 

Lutcer . 

Cook . 

Sweeper . 

KogiDe*rooiii crew 

Drlrer. 

Co il trimmer 
PiremAii aod greeter 
Kaaenb . 


8J—i—60 


14 

SO 

)0 


1 46 0 0 

I 


46 0 0 
» 0 0 
SO 0 0 
16 0 0 
14 0 0 \ 
14 0 0 ) 


46 0 0 
14 0 0 
SO 0 0 
SO 0 0 


44—8-60 , I I 

S6 ' I 

S4 I 1 

18-SO ' 1 


46-3—60 
18—SO I 
S4-| 
34 


Bto A. P. I Bt. A. P. 

16 4 0 66 4 0 

36 0 0 
... j S4 0 0 

19 3 8 I 19 3 8 


66 4 0 I 
19 S 8 


66 4 0 
19 3 8 
34 0 0 
S4 0 0 
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rnWICHT SCAI.II. 1 

PcorosED Scale. 

Dt^iffnaUon. 

1 

Fey. 

No. 1 

Atccac.. j 

Total. 

mm 



Total* 


* 

‘ 1 

4 1 

ft 

8 

7 

8 

9 

Celia ” (B)-<»*eW. 


hs 


RA. A. 

p. ! 

RA. A. 

P. 

Ur. 


B8. A. P. 

KS. 

4. 

f. 

For Electric Hght^ 





1 









Stoker. 

... 

to 

1 


1 

to 0 

0 

t4 

1 

... 

84 

0 

0 

Lmcat . 

... 

1ft 

1 

- 


1ft 0 

0 

18 —to 

1 

19 t 8 

19 

t 

8 


















It 


1 

tftft 0 

0 


It 


388 

u 

0 

NANCE" (4). 














Dock crew — 














Seroog . 


10-2-70 

1 

«4 0 

0 

84 0 

0 

80—8—75 

1 

7) 4 0 

71 

4 

0 

Sukhani . 


n 

t 

... 


44 0 

0 

38 

t 


It 

0 

0 

liiid^l . 


to 

I 



to 0 

0 

t4 

1 


84 

0 

0 

Kaeaub . 


1ft 

] 



19 0 

0 

tl 

1 


tl 

0 

0 

Lascars . 

... 

H 

t 



t8 0 

0 

IH—to 

8 

10 9 8 

38 

ft 

4 

Cook . 


14 

1 

... 


14 0 

0 

18 

1 


18 

0 

0 

Oabin bof 


14 

1 

... 


14 0 

0 

16 

1 


16 

0 

0 

Swee or . 


14 

1 

... 


‘ 14 0 

0 

18 

1 

... 

18 

0 

0 

Kugioe*rooiD orew— 














Driver A •>* 

... 

10-3—70 


e« 0 

0 

11 0 

0 

(0—t—71 

1 

71 4 0 

71 

4 

0 

Stoker tiodal . 

... 

ss 

1 

... 


tt 0 

0 

87 

1 

... 

87 

0 

0 

Goal trimmer . 

... 

14 

1 



U 0 

0 

18 —to 

1 

19 t 8 

19 

t 

8 

FiremAii And «nAMr 

... 

to 

t 

- 


40 0 

0 

84 

t 


48 

0 

0 

For Btectric light-- 


* 












Stoker ... ~ . 


to 

1 

... 


to 0 

0 

84 

‘ 

... 

84 

0 

0 

LAACAr . 

... 

It 

1 

... 


1ft 0 

0 

\ 18-tO 

t 

I> t 8 

98 

ft 

4 

OoAl CrlmnMr . 


14 

1 

... 


14 0 

0 







Total 



u 



eot 0 

0 


J8 


886 

ft 

4 

Pt*L " (0), 














Dock crow- 













SerAog . 

... 

»ft-S—45 

1 

«t s 

0 

4t 8 

0 

4i-t—» 

1 

ftt 8 0 

88 

8 

0 

Sokbinl . 

... 

tt 

1 

... 


tt 0 

0 

86 

1 

... 

86 

0 

0 

Kaaaub . 

... 

It 

1 

... 


11 0 

» 

tl 

1 

... 

81 

0 

0 

Laaear ... 

... 

14 

1 



14 0 

0 

18 -to 

1 

19 t 8 

19 

t 

8 

Sweeper .- 


14 

1 

... 


14 0 

0 

.18 

1 

... 

lb 

0 

0 

Siigtoo*rooD crew— 














Drlrer .- .- . 

... 

M—1—4ft 

1 

4t 8 

0 

4t 8 

0 

a-t—ftft 

1 

ftt 8 0 

ftS 

a 

0 

Goal trimmer . 

... 

14 

1 

... 


14 0 

0 

18-80 

1 

19 t 6 

19 

3 

8 

Fiicmen end krenerr . 

... 

to 

■ 



to 0 

0 

1 

f 


48 

0 

0 

Kewnb .- 

... 

to 

■ 



to 0 

0 







ToUl 

... 


E 



t04 0 

0 


9 


886 

ft 

4 

••Ol.TTIO"(0). 

• 


■ 











Deck crew— 














Scrent . 

... 

tl-i-41 

1 

4t S 

0 

4t 8 

0 

4ft—t"ftft 

1 

ftt 8 0 

ftS 

8 

0 

Sukiiani . 

... 

tt 

■ 



tt P 

0 

86 

1 

... 

36 

0 

0 

Kasaob ... .. 

... 

1ft 


... 


1ft 0 

0 

tl 

1 

~ 

tl 

0 

0 

Lawac . 

... 

14 

■ 

... 


14 0 

0 

lO-tO 

1 

. 19 t 8 

19 

t 

8 

Sweeper. 

... 

14 

1 

... 


14 0 

0 

18 

1 

— 

18 

0 

0 

Bugine-room crew— 














Driver .. 

... 

Sft-f-4ft 

1 

4t 8 

0 

4t 8 

0 

4ft-t— ftft 

1 

88 8 0 

ftt 

9 

0 

('oat t''lmiiier . ••• 

... 

14 

1 

... 


14 0 

0 

18 —to 

1 

19 t 8 

19 

3 

8 

Fircnise aimI (rceA.ee ... — 

... 

to 

1 

- 


to 0 

0 

\ 

t 


48 

0 

f. 

.. 

... 

to 

1 

t 



to 0 

0 

/ 

1 


• 



loUl 

... 


0 



t(H 0 

0 


1 - 


IM 

6 

4 
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Pheukmt scai.b. 

1 PllnrOSED SCAI.E. 

Dodfiiiitloo. 


P..T. 

No. 

Average. 

1 T.tal. 

1 

Fay. 

No. 

j Aeorage. 

1 Total. 

1 


s 

3 

4 

1 ^ 

6 

7 

8 

1 

9 






1 

1 



• -- 



Kt. 


R.. A. r. 

1 lU. A. r. 

* Ra. 


Be. a. p. 


Mat Ql'ekn " (A,). 


1 



1 





D#ck crew— 


1 








8«r»uR . 


• 10-3-70 

1 

04 0 0 

04 0 0 

eo—1—76 

1 

71 4 0 

71 4 0 

Sukhaai . 

- 

it 

1 

... 

K 0 0 

S6 

1 

... 

36 0 0 

TimUl. 


' « 

1 

... 

SO 0 0 

>4 

1 

... 

34 0 0 

K»Muib . — 

... 

16 

■ 

... 

16 0 0 

SI 

1 

... 

31 0 0 

liMcar. 


14 

■ 

... 

14 0 0 

18—to 

1 

19 3 8 

19 3 8 

Oook . 

... 

14 



14 0 D 



- 








f ’* 

3 

... 

36 0 0 

Sw«epc r . 

... 

14 


... 

14 0 0 

) 




EoKine>room crew— 










Drteer . 

... 

00—;—70 


64 0 0 

tl 0 0 

00-J—76 

1 

71 4 0 

71 1 0 

£loker ttodal . 


U 

1 

... 

S3 0 0 

27 

1 

... 

37 0 0 

Coiil trimmer . 

... 

1 

1 

... 

14 0 0 

18—SO 

1 

19 3 8 

19 3 S 

Fireato aud greiu^r 


' SO 

1 

... 

SO 0 0 

34 

1 

... 

34 0 0 

For Electric Ihht^ 


1 








Stoker . 

•• 

’ to 

■ 

... 

SO 0 0 

34 

1 

... 

34 0 0 

L'tcar . 

... 




IS 0 0 

IS—70 

1 

19 3 8 

19 3 8 



i " 

■ 





a 


Total 

... 


■■ 


310 0 0 

• 

13 


383 0 0 

“ Wahkbh " (0). 



■ 







Dock c «w— 



H 







Seraug . 

... 

to—7-4» 

■ 

4S R 0 

43 8 0 

45-S-W 

1 > 

6.' 8 0 

63 H 0 

Sukhaiit . 

... 

9t 

■ 


SS 0 0 

to 

1 1 

... 

36 0 0 

Kaaittb . 


16 

1 

... 

1.6 0 0 

SI 

i 1 

... 

tl U 0 

1eAM*ar . . 


14 

• 


14 0 0 

l8-*0 

1 

IP S 8 

16 t 8 

Sweeiwr . 


u 

■1 

... 

U 0 0 

18 

1 

... 

(SCO 

Bugiiie«rooqi crew— 



■ 







Driver eee 

... 

tt—t—It 

■ 

4S 8 0 

4S 8 0 

46—S—65 

1 

63 8 0 

61 8 0 

Coel trimmer 



■ 

... 

14 0 0 

18—SO 

1 

19 3 8 

10 3 8 

Firemtn end greee r 


so 

1 


so 0 0 





Kueub . 


SO 

1 


so 0 0 

} 

S 


48 0 0 

For Electric Ugbt— 










stoker . 


so 

■ 


so 0 0 

S4 

1 

••• 

34 0 0 

Liaeer . 


16 

1 

... 

16 0 0 

18—to 

1 

19 3 8 

l» t 8 

Total 

•• 


II 


S80 0 0 


11 


»a 8 0 

** JIM81CA 










Deck crew— 










Seraug . 

... 

16—3—60 

1 

46 0 0 

46 0 0 

46—J—00 

1 

60 4 0 

•'>8 4 0 

Sukbaul aee eee aee 

... 

S3 

1 


SS 0 0 


, 

... 

36 C 0 

Kaaaub . 

... 

to 

I 


SO 0 0 

14 

1 

... 

34 0 0 

Dasoor . 

... 

16 

i 


16 0 D 

18—50 

1 

19 3 8 

19 3 8 

Oook . 0.0 

... . 

14 

1 

1 

14 0 0 





bweep'r ... ... 

... 

14 

1 


14 0 0 

} 

s 

... 

36 0 0 

Bogine'room crew— 










Drleer . 

... 

36—;-&o 

1 

46 0 0 

46 0 0 

40-3—60 

] 

66 4 0 

66 4 0 

Coal triiumer 

... 

14 

1 

... 

14 0 0 

18-SO 

1 

1« t 8 

19 3 8 

Firemao aod greaser 

... 

SO 

1 

1 

SO 0 b 





Easaub . 

... 

so 

1 

... i 

ID 0 0 


3 

... 

48 0 0 

For Electric lialit— 


i 








Stoker. 

... 

so. 

1 

... 

>0 0 0 

S4 

1 

... 

31 0 0 

Lascar ... ... 

... 

So ’ 



U 0 0 

J8—30 

1 

19 3 8 

10 3 8 

Total 


: i* 


S66 0 0 


13 


338 0 0 
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FBBggMT SCALE. 




I'HOpooeD Scale. 

DeiiguftUoo. 

Pey. 

Ho. j 

A.V6nij{«. 1 

TotnU 

P.y. 

1 


1 

ToUU. 

1 

1 

i 

s ! 

i 

• 1 

6 

6 j 

7 

8 

1 

1 

9 




1 

He. 


iU. A. P. 

Ut. A. r. 

n«. 


lb. A. 

P. 

lU. 

h. 

p. 

“ iiO^IALO'D " (0). 

1 












Deok crow— 





• 




1 




Semiig . 

... 

8J-S—» 

1 

46 0 0 

«« 0 0 

45.8^0 

1 

66 4 

0 

6A 

4 

0 

SukhAtii . 

... 1 

xs 

‘ i 

- 1 

n 0 0 

SO 

I 

... 


t4 

0 

0 

Kuoub . 

1 

*" 1 

xo 

1 > 

... 

10 0 0 

14 

1 

... 


t4 

0 

u 

I.aic>r . 

... i 

16 

1 i 

... 

li 0 0 

13—to 

1 

19 S 

* 

19 

t 

8 

Cook.. 

e.e 

14 

1 


I. 0 0 

\ 













r 

• 

w 


86 

0 

0 

8weep«r . 

... 

U 

1 

... 

U 0 0 

J 







Eiigiuo*room crcw>- 













Driver >. . 

... 

IJ- ‘-M 

1 

46 0 0 

MOO 

46—8-60 

1 

66 4 

0 

66 

4 

0 

Cowl t ioifuer . 

... 

14 

1 

... 

14 0 U 

I8-X0 

1 

19 X 

8 

19 

S 

8 

Fire uii end greeaer 

... 

XO 

I 


XO 0 0 

1 













r *« 

X 

... 


46 

0 

0 

Kwtwub . 

... 

XO 

■ 


10 0 0 

) 







kor Kioouic IlgUt*— 


xo 

■ 


xo U 0 

14 

1 

... 


X4 

0 

0 

Broker . 

... 

16 

1 


11 0 0 

It-M 

1 

19 X 

8 

19 

X 

8 


... 












Totel 

... 


.t| 


MO 0 0 


10 



8.>8 

0 

0 

•• Al.ieK” (C). 













Deck ere-.v— 



1 










Sonuig.. 

... 

86-X-46 


4t 6 0 

4X 6 0 

46-X—66 

1 

6X 8 

0 

to 

H 

0 

SukUoiil ... «i. «. 


XX 

• i 

... 

ft 0 0 

X6 

1 

... 


X6 

u 

0 

kuuoub . *.• 

... 

16 


... 

U 0 0 

XI 

1 



01 

0 

0 

Lwiuiftr. 

... 

u 

• 

... 

U 0 0 

10-10 

1 

19 X 

8 

)9 

X 

H 

Swr«|Ktr .. 


14 

• 

... 

i« 0 0 

18 

1 

... 


10 

0 

0 

Kogloe-roon cr«w« 













Driver. 




use 

4X 8 0 

4t-l-St 

I 

6X 8 

0 

6t 

8 

0 

Oowl trlmoier . 

... 

14 

1 

... 

14 0 0 

18—80 

1 

10 1 

8 

Itf 

t 

8 

Flreiiiwu ftiiU gre^aor 


kC 


... 

10 u 0 

1 

X 



4b 

0 

0 

Kwswub . 

... 

to 

j 

... 

10 0 0 








Totel 

... 

1 

! 

1 

0 


104 0 0 


9 



X66 

6 

4 

“Joes" tO). 


1 

1 











Deck crew— 


\ 











berftiig . 

... 

66—J—16 


4X 8 0 

4t 8 0 

48.1-68 I 1 

6X 8 

0 

6X 

6 

0 

Sukbaul . 

... 

, « 


... 

tx C 0 

X6 

1 

... 


86 

0 

0 

Keaenb . 


!■ .. 

1 

... 

10 0 0 

XI 

I 

... 


XI 

0 

0 

Leaeer . 

... 

i u 

1 

... 

14 0 0 

IB-XO 

1 

19 X 

8 

19 

X 

8 

Swoop r 

... 

! 

1 


14 0 0 

18 

1 



10 

0 

0 

Bugioo-rooDi crow— 


1 

1 






1 





Urifer. 

... 

1 86-X-46 

1 

e: H 0 

4X 8 0 

40—1-00 

1 

»1 8 

0 

6X 

8 

0 

Co.l trin>m.'r 

.M 

14 

.1 ... 

U 0 0 

18-XO 

1 

19 X 

8 

19 

X 

8 

i'lrviuou ou«l growoor 

... 

! » 

1 


XU 0 0 

\ *1 


1 


48 

0 

0 

Keewb 

... 

to 

1 

1 

1 

MOO 



1 

1 





Totiil 

... 

1 

1 

i 

• 

1 

1 

1 

S04 0 0 


9 



X66 

6 

4 

•• I’UiKOg ' (By. 


1 

1 



1 








Dock crew— 


1 

1 


1 

1 









Seroiic .- 

... 

J»—J—JO 

1 

MOO 

46 0 0 

40—1-00 

1 

56 4 

0 

66 

4 

0 

Sukheot 

... 

XX 

1 

1 

11 0 0 

X6 

1 

... 


X6 

0 

0 

KMOob ... — 


so 

1 

1 ... 

MOO 

X4 

1 

- 


X4 

0 

0 

Lwoemr ••• 


16 

1 

i 

1 

It 0 0 

18—XO 

1 

19 X 

8 

10 

X 

8 

Cook . 


I4 

1 


14 0 0 

1 10 

8 



00 

0 

U 

Sweeper . 

... 

14 

1 

M. 

14 0 0 

i 
































PUESRNT SCAI.K. 


I’UOPOSeii S.\M,E. 


D SiffUHtiOll.' 

j P»y. 

1 No. 

j Av.^raffe. 

j 

1 Total. 

1 

j p>). 

1 No* 

j Arerage. 

j Toll. 

1 

1 s 

1 S 

1 

1 

: « 

! S 

( 

1 “ 

1 

1 ’ 

* 8 
( 

1 • 




lit. 


Rt. A. 

Rl. A. 

Its. 


R<. A. P. 

! lU. A. H. 

•• PncRIiK (BJ-r^arW. 









i 

Bugiue>room crew~* 






1 



! 

1 

Drirrr . 

... 

... 

«1—JO 

) 

46 0 

1 44 0 

43-3-00 

1 

1 

1 J6 4 0 

86 4 0 

Coat trimmer 

... 


H 

1 


14 0 

IH-30 

1 

19 3 B 

19 3 8 

FIrem*o»ad greater 

... 


to 

t 

... 

30 0 

> 




(Casaub 

... 

... 

to 

1 

... 

30 0 

} 

! * 

1 

1 - 

48 0 0 

ttl‘.‘Ctric lights 








1 

1 



Sluker ••• 

... 

... 

>0 

1 


CO 0 

34 

l 

i 1 

... 

34 0 0 

L ficai* ••• 


... 

lA 

' 

... 

IJ 0 

)8-?0 

! 1 

J 

19 3 S 

1 

Itf 2 8 

Tot.il 

... 


t£ 

1 

366 0 


1 

13 


338 0 0 

•• Duma " (0). 



• 








DecK crew— 











Serang . 

... 

... 

j» -»-« 

t 

43 8 

43 8 

43 -3—58 

1 

SS 8 0 

S3 8 0 

Sakhaul . 

- 


3t 

) 

... 

33 0 

36 

1 

... 

36 0 0 

Kaaaub . 

... 


16 

1 

1 

IS 0 

31 

1 


31 0 U 

Laecar . 

... 


U 

, 

... 

14 0 

18-30 

1 

19 3 H 

19 3 8 

Sweeper . 

... 

... 

U 

1 

... 

14 0 

18 

1 

... 

18 0 0 

KugioeTOom crew— 











Uri«<r. 

... 

... 


1 

43 8 

43 8 

43—3*. S3 

1 

S3 8 0 

63 8 0 

Cca) trimmer 

... 


14 

1 


14 0 

18-SO 

J 

l» 3 8 

lu 8 

Flicmau and greasur 


... j 

JO! 

1 


to 0 





Kamitb . 

... 

... i 

”i 

1 

... 

30 0 

} 

3 

... 

4H U U 

For Blecti ic HgUt— 











Stoknr. 

... 

... 

so 

1 

... 

to 0 

34 

1 

... 

84 0 0 


.*• 

... 

16 

1 

... j 

l£ 0 

IH—30 

I 

19 3 8 

18 3 M 

TvUI 




11 

t 

1 

330 0 

1 

11 


290 H 0 

OnaNU total 

...I 


... 

1 

a.ow u 

1 



3,804 10 8 

Coli«otop of Customs, Calcutta. 


•• Daimtv” (A). 


! 

1 

J 

II.. : 

1 

1 

U». A. ] 

!U. A. 

1 

i:«. ; 


1 

Hfc A. p. 

Hi. A. P. 

SeuPK . 

... 

i 

w-:-ro 

1 

64 0 ' 

64 0 

W-S—18 ' 

1 

71 4 0 

7 4 0 

Susliaiii . 


1 

jj ■ 

1 

; 

33 0 

36 • 

1 

... 

36 0 0 

Laacar •- . 

... 


to ! 

1 

t 

j 

40 0 

34 • 

3 i 


48 0 0 

Do. . 

... 


IS 

1 

S 

... , 

4S 0 

SI i 

8 ! 

... 

63 0 0 

Do. . 


...; 

“( 

1 

i 

... J 

14 b 

i8—30 1 

1 

1 ^ 

19 3 8 

18 it 8 

Eogluo^lrWor 


••• . 

JO—^—70 J 

1 

64 0 1 

C4 U 

SO—3-T8 ' 

1 i 

71 4 0 

71 4 0 

Stoker . 


-! 

«! 

1 

... 1 

33 0 

1 

37 1 

>i 

... 

S7 0 0 

1)0. . 



20 ' 

3 1 

1 

40 0 

34 1 

,1 

... • 

4S 0 0 

BhanUari . 



N ' 

1 


H 0 

> ! 

» 

1 


Topu . 



14 

1 

... 

14 6 

^ 18 1 

*i 

... j 

36 0 0 

Total 


)4 


340 0 

; •«! 

r 

409 10 8 

** AtEBT** (B). 


i 





r 

) 


i 


Senng . 

... 

1 

s5-i—so 

1 

1 

4« 0 1 

46 0 

4J-3-C0 ; 


86 4 0 

66 4 0 

SukliaiU . 

... 

... * 

33 

1 

j 

i 

33 0 

1 

w j 


... 

36 0 0 

Laacora . 

... 

...i 

1 

16 

? 

1 

80 0 

)H—30 1 

3 

19 3 8 

38 8 4 

) ugliM-drivftr . 

... 

... / 

34-i-SO 

. 

46 o| 

46 0 

48-8—60 1 

, 

66 4 0 

■K 4 0 

Stokers ... .. 

... 

... i 

1 

SO 

( 

S r 

40 U j 

40 0 

! 

34 ; 

3 

... 

4^ 0 0 

TotAl 

1 


' . 1 

184 0 



334 13 4 
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PRUBIIT'SOALB. 

Pboposbd Scalb. 


P»y. 

No. 

kwt». 

Taul. 

H.y. 

Mo. 

Arerog*. 

Total 

1 

s 

* 

4 

4 

4 

- 

a 

0 

•■Buisk" (B>. 

B.. 


Ba a. 

Ba a. 

Ba 

1 


Ra a. P. 

SWMIC ... .- -. 

W-^-U 


44 0 

44 0 

48-1-40 

■ 


84 4 0 

Sakhftol 

fS 

1 


ts 0 

*• 

1 

... 

S4 0 0 

^ . 

so 

1 


so » 

S4 

1 

... 

It 0 0 

Do. 

M 

1 

_ 

14 0 

18* so 

1 

USB 

10 s a 

Bogino-driTor . 


t 

44 0 

44 0 

48—3*40 

i 

M 4 0 

84 4 0 

Stoker* . 

?0 

s 


40 0 

:’4 

s 


48 0 0 

ToUl 


7 


188 0 


7 


SSO 10 a 

PATROl. (<) 









Serene ... 


1 

41 8 

4S 4 

4S—S-U 

1 

IS a 0 

IS 8 0 

Su.heoi ... 

St 

t 


SS 0 

SI 


... 

SO 0 0 

LascJir 

V 

1 


so 0 

14 

i 

... 

34 0 0 

1 )0. « 

u 

1 

... 

11 0 

10—so 

1 

10 s a 

10 S 8 

Biiffii»e»drl?Qr ... 

U— 

) 

4S 4 

4S 8 

48-t-l8 

1 

11 8 0 

IS 8 0 

Stoker* 

so 

S 

40 0 

40 0 

SI 

i 

_ 

48 0 0 

ToUl 


7 


181 0 


1 


SSt X 8 

Ohahu Totai. 




OM 0 




1,0'S 1 4 


Commla«lon«r, Praaldanoy Division. 


Dnk orm— 

Ba 

■ 

R*. 

1 

R*. 

Ba 


Ba a. P. 

Ba a. p. 

Banof -.- 

^l-fO 

Hi 

84 

84 

80—8—78 

' 1 

71 4 0 

71 4 0 

SokbiDl ••• .f* ~. 

SS 

1 

••• 

^ SS 

1 

N 

1 

- 

It 0 0 

Tiod.l - 

M 

1 

... 

L so 

S4 

1 


S4 0 0 

Kuoub — ••• — — 

11 

1 

1 

11 

SI 

1 


11 0 0 

lAni^tr .t. — *•< 

J4 

1 


14 

18-SO 

1 

10 S 8 

10 0 8 

Borluo-room oRw— 









DrtT« — — — 

K>-5-70 

i 

44 

84 

•0-1—71 

1 

71 4 0 

71 4 0 

atoker tliiiu ~ - -. { 

i ** 

1 

“ 

SI 

S7 

1 

- 

■17 0 0 

PtraniAn and «Rai.r — 

1 M 

‘ 


SO 

S4 

1 

... 

S4 0 0 

Cool trimmer •- — ... 1 

1 14 

i t 

«. 

14 

18—SO 

1 

10 S 8 ' 

10 S 8 

Leac ir 

18 

1 1 

... 

18 

14—00 ' 

1 

I* 1 8 

10 S 8 

For E:ecttio llglit— 

Stoker ... 

1 

SO 

1 

1 

1 


10 

S4 

i ■' 

- 

S4 0 0 

Total 

i 

II 


i 


1 

11 


tie 0 a 


Amin undsi* ths Port Oflloor, Chittaiont. 


BKLOW D TtPB. 

Sei.DB ... ~ — . 

1 

; 

18—1—88 

i 1 

lU. A. 

ao 8 

Be. A. 

U 8 

1 

Ha. 

8C—1—48 

1 

Ba. A. p. j 
41 4 0 1 

lU. A. ** 

4t 4 0 

Bt>glfie*drlfer — . 

18—i—88 

1 1 

83 8 

81 8 

1 80-8-41 

1 

41 4 0 i 

1 

41 4 0 

1 

Stoker ... ... ..- 

>»l 

1 ' 

... 

17 0 ' 

' SI 

1 J 

1 

» 1 tj 

tl 0 0 

T.8aec*r . 

14 

. 'i 

... 

14 0 

* ♦ 
IH-S J ' 

1 

1 


10 S 8 

Total 

1 

1 

4 


08 0 


4 


in 10 8 


23 
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Commlsslonar of polloo. 


PlIUENTSOAbK. 

FROPOSEU SCAI.K. 

DatiHiwtioa. 



Pay. j 

Ho. Anraga. 

Tout. 1 

I*ey. j 

>10. 1 

1 

Arerege. 

ToUl. 


.. 


• — 








1 



• 1 

‘i 

4 

‘ .1 

s I 

1 

7 

8 

0 

'■ JOBii Lambert * (B). 


Ri. 


1 

1 

tte. , 

lu. A. 

Ra a. p. 


Rs. A. P. 

lU. A. P. 

Orlw . 

. 

... 

j»—5—SO 

1 

46 0 * 

1 

46 0 

L 46—1^ 

S 

St 4 0 

US 8 0 

Scraog 

a. «a 

... 

*s—so 

1 

46 0| 

46 0 

i 




SnkbMii ••• 

.. - 


3S 

1 I 

... 1 

1 

SS 0 

86 

1 

... 

88 0 0 

FirtniAn and grraaer 

.. 


SO 

•l 


SO 0 

1 


1 


Biiglii*>rooiD kat iub 

... 

... 

to 

1! 


SO 0 


8 

i 

78 0 0 

peck kuMiib ••• 

. 

... 

to 

I 


SO 0 

J 1 

j 


1 


Lmc »r 

.» ... 

... 

u 

1 


1» 0 

1 is-so 1 

* 1 

10 8 8 

88 6 4 

Coal trimmer 

. 

... 

u 

I 

... 

14 0 

• 

1 



Stoker . 

•■a ••• 

a.a 

so 

1 


to 0 

“l 


•a- 

S4 0 0 

Cook . 

. 

... 

14 

1 


14 0 

} >« 1 

* 1 

aaa 

tS 0 0 

Sweeper . 

. 

aaa 

14 

•i 

aaa 

14 0 

J 1 


1 



Total 

- 


u! 

1 


861 0 


11 


808 IS 4 

•• WAL'CIIOPS 

" (C). 








1 


U.-iTcr 

Ma aaa 

aaa 

u-y-4S 

1 

4S 8 

4S 8 

4S—S-SS 


68 8 0 1 

6t 8 0 

Sataiig . 

aaa aaa 

aaa 

u-a-M 

1 

46 0 

46 0 

4»-8-60 


66 4 0 . 

j 

64 0 

Suklieoi aa. 

aao aaa 

... 

n 

1 

aaa 

ti 0 

86 


... 1 

1 

S6 0 0 

Flrafnan aud ( reaaar 

a- 

aaa 

SO 

1 

... 

so 0 

} 


- i 

48 0 0 

Baglttereoiu kMeob 

. 

... 

M 

1 


so 0 

) 


1 


Dock kaaanb 

..a 

aaa 

IS 

1 


IS 0 

81 


aaa » 

i 

tl 0 0 

Laacar . 

aaa aaa 

aaa 

14 

* 


U 0 

u-so 


It 111 

10 8 8 

Goal trimroar 

aaa aaa 

... 

u 

1 

«. 

14 0 

IS—to 


IS S 8 

10 8 8 

Stokar ••• 


... 

so 

1 


to 0 

84 


... 1 

t4 0 0 

Sweeper . 

_ ... 

... 

14 

1 

- 

14 0 

is 


... 1 

1 

18 0 0 


Tout 

•• 


10 


tS7 S 

aaa 

10 


sst 1 s 

“OaTia" and “damaa'’ 



Sain. a. (< 

>r 


♦ 








*« weochopea**. 

• 







■■ CORATABbE'' BELOW D TTkE. 


i 

1 










fS-t-tS 

t 

St S 

38 8 

I 











y to-t-as 

8 

41 a 0 

St S 0 

Saraag . 

aaa 

.a. 

SS-J-SS 

1 

IS 8 

IS 8 

) 




Letcar a.a 

-a 

aaa 

14 

1 I 

... 

14 0 

18—80 

1 

It t 

I 

10 a 8 

Stokat ~ 


... 

17 

! ‘ 

1 

- 

17 0 

SI 

1 


81 0 0 


Total 



i ‘ 


»6 0 


4 


188 10 8 

a MOTOR LAUKCRES MOS. 1—4. 


i 

i 

1 







Prieer •## a.; 

aaa 

aaa 

00 

■ 1 

aaa 

60 0 

60-8—76 

1 

1 ^ 

0 

71 4 0 

Baraog . 

aaa aaa 

a.a 

to 

j » 

... 
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Port Offlo«» CalouttA. 
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Saei*etapiat Raoopd-Suppliars, Duftrlas and Jamadapd. 

122. Till 1919 record-suppliers and duftries were treated equally in 
respect of pay and status. In that year a distinction was inti'oduced by 
classifying the services of record-suppliers in the Secretariat as superior under 
the provisions of article 396, Civil Service Regulations. They' have, there¬ 
fore, been admitted to the ad interim allowance. Duftries draw the war 
allowance. The pre-war, present and proposed rates are shown below ;— 

Pre-war. Present. Proposed. 

Reoord-sappliers ... 10—1—24 15—1—25. 20—}—32 

Duftries ... ... 10—1—24 15—1—25 20—1—27 

In respect of duftries we have followed the rate adopted by the 
Postal Committee but modiiied it so as to merge the war allowance ; in res¬ 
pect of record-suppliers we have adopted rates which will merge the 
adinlerim allowances. In some cases the war and adinterim allowances will 
not be entirely merged. These cases can be covered by the grant of personal 
allowances to the extent of the excess. 

123. The previous and proposed rates of pay of jamadars are shown 
below :— 

Pre-war. Present; Proposed. 

■l4_J_20 14-3-201 20-1-24 

15—1—20 15—1—20 J -iU—1—^4 

We do not think it necessary to maintain any distinction between the 
two classes of jamatlars, as they are recruited by promotion from the ranks 
of chaprasis who, as proposed elsewhere, should be paid 15—i—19. 

In this connection we would add that the record-supplioro, duftries and 
jamadars have asked for the application of the newly sanct oned rates in 
the Imperial Secretariat. It appeal's however that these rates were justified 
by the wages current for domestic servants in Simla We aro, therefore, 
quite unable to admit that these rates are necessarily applicable to Calcutta. 
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Treasury, Sub*treasury and Khasmahal Poddars. 

Traasury Poddars. 


124. The last general revision of the pay of treasury poddars was 
effected in 1896, and the rates then sanctioned were— 

Ra. 


For head poddars in Ist and 2nd class district treasuries 

For poddars in other district treasories 

For subordinate and assistant poddars ... 


15 

12 

10 


Higher rates were allowed, however, in the Presidency Division and in 
the districts of Darjeeling, Jalpaiguri and Chittagong. Since then deviations 
from these scales have been sanctioned from time to time. In 1915 the 
attention of Government was drawn to the grievances of treasury establish¬ 
ments in connection with the penalties imposed in respect of bad or defective 
coins. The matter was discussed at length, and it was decided that the 
immediate need was the entertainment of a class of superior shroffs with 
special training. Orders wore accordingly issued in circular Nos. 1153-57 F., 
dated the 5th February 1918, sanctioning the entertainment of one superior 
shroff in each district, who should be given a pay of Rs. 30—1—50 after he 
had received his training and obtained a certificate of competence from the 
Deputy Controller in charge of Paper Currency, Calcutta. But financial 
exigencies precluded any action to improve the position of the existing 
poddars. Their case was re-opened in 1919 and the opinions of Com¬ 
missioners of divisions were invited, but no conclusion was come to, and on 
the appointment of our committee we were asked to deal with the 
matter. We summarise below the proposals made by the Commissioners of 
divisions :— 


Sadar trsasvbt. 


Commiasioner, Chittagong Divi¬ 
sion ... ... 

Commissioner, Burdwan Division 
Ditto, Presidency Divi¬ 
sion ... 


,- 

Hmd poddar. 

-- Sut 

Poddara. 

KiWition*] poddars. 

Ra. 

Rb. 

Rs. 

30—1—50 

20—1—25 

15_1_20 

• •• 

20—1—30 

• •• 

30-2 -40 \ 

(AUpore Treasury). 
30 

(other treasuries). , 

20—1—30 

1 (includiug 

[ Barrackpore). 

1 • 

15—1—20 


Commissioner, Kajshahi Division 40—50 

(trained poddars). 

Ditto, Dacca Division ... 30—1—50 for all poddars. 


25—i—35 20—i—30 


125. We have received many petitions from poddars. They complain 
that they have been underpaid all along, that large deductions are made from 
their pay on account of alleged defective coins found in remittances, that 
their case was overlooked when revisions of pay took place and that they have 
been denied the benefits of the ad interim scheme. Considering that their 
service is non-pensionable and that it is classed as menial, we are con¬ 
strained to recognise that they have been underpaid. What is wanted in a 
poddar is ordinary intelligence combined with some knowledge of arithmetic 
alad technical ability, to distinguish bad Coins from good. Wc fear that on 
existing rates of pay it must be extremely difficult to get such men. Tech¬ 
nical training cannot indeed always, be looked for, for facilities for such 
training are lacking, but if intelligent men are obtained they will soon 
probably make themselves fairly efficient. Furtlier, we do not see sufficient 
justification for offering different rates of pay for ordinary poddars. We pro¬ 
pose, after consultation with the Accountant-General, Bengal, and Deputy Con¬ 
troller of Currency, an uniform scale of Rs. 20—J—30—1—35 for all ordinary 
poddars with an efficiency bar at Rs. 25 and one post in each district treasury 
for a trained poddar on Rs. 35—1—^.50 to be filled up when a poddar has gone 
through the necessary training and obtained the necessary certificate in 
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accordance with Government orders. Our proposals involve a very largfe 
increase in cost, bat we feel that satisfactory results cannot be obtained at a 
cheaper cost. 

126. KhfiS MBhftI Poddftftt —These have to give a security of Rs. 100, 
but receive pay at the rates of Rs. 10 and Rs. 8. We would put them on 
Rs. 15—^25. 

There appears to be a consensus of opinion that security should be 
demanded with an increase of pay. In some districts security has indeed 
been taken. We accept this view, and suggest that the security may be fixed 
at Rs. 250 in treasuries and Rs. 100 in khas mabals, but we would deprecate 
diminishing the responsibility of the treasurer in any way. 
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127. Financial effect of our proposalt.— An estimate of the extra cost 
involved in our proposals excluding town allowances will be found in Appen¬ 
dix X. The present average cost of the ministerial establishments we have 
dealt with is Rs. 62,04,908-2 per annum. The average annual cost under our 
proposals taking into account the probationary rate for two years prior to con¬ 
firmation is Rs. 92,59,143-3 which gives a total increase of 49‘2 per cent, on 
present pay. The existing cost of the menial establishments in the province 
to far as we have been able to ascertain it is Rs. 31.56,225 per annum. Our 
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proposals involve an increase of Rs. 10,25,663 or an increase of 32 5 per cent, 
over present pay. The smaller percentage of increase is accounted for, as 
explained before, by the fact .that a generous revision of pay was sanctioned 
for them last year. It is estimated that the cost of town allowances will be 
Rs. 39,159-8. The total net .increase of cost for all classes of servants will 
thus be Rs. 41,19,057 or in round figures 41s lakhs. 

In conclusion, we would record our thanks to the Superintendent of the 
Government Press for the celerity and courtesy with which he carried out 
our requests. The President and Rai Mahendra Chandra Mitra Bahadur 
also desire to express their gratitude to, and appreciation of the services of, 
their Secretary, Mr. S. N. Roy, i.c.s., for his energetic and invaluable assis¬ 
tance in the collection of information, the framing of conclusions and the 
writing of the report. 

M. C. McALPlN 

President. 

•MAHENDRA CHANDRA MITRA, 

Member. 

S. N. ROY, 

Member and Secretary. 

Wbiters’ Buildings, 

The 29th April 1921. 

” Subject to a note of diaaeot. 
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APPENDIX VI. 



Prop 

looed now vatluoo 


mtm. 


Preaent Value. 

Proposed Valu>. 

Preaent Value. 


Proposed Value. 

25 

40 

200 


240 

27, 28, 29, 30 

45 

210 


250 

32,34 

r,5 

216 


260 

35, 36, 38. 39 

60 

220 


265 

40, 42 

65 

225 


270 

44, 45, 46 

70 

230 


275 

48. 49, 50. 51, 52 

75 

235 


280 

53, 54, 55 

80 

240 


290 

56, 58 

85 

250 


300 

60,62 

90 

265 


320 

64, 65 

9i' 

275 


330 

66, 70 

100 

280 


315 

75 

105 

290 


350 

80 

no 

300 


360 

85,86 

120 

.310 


370 

90 

125 

320 


385 

92 

130 

325 


39f) 

95 

135 

3.30 


395 

100. 101, 105, 106 

140 

340 


410 

110 

145 

350 


420 

115 

150 

360 


430 

120 

155 

370 


445 

125 

160 

375 


450 

129,130 

170 

380 


455 

135 

175 

390 


470 

140 

180 

400 


480 

142 

185 

410 


490 

1'45 

190 

420 


500 

150 

195 

425 


510 

160, 165 

200 

430 


515 

170,175 

210 

440 


530 

180 

220 

450 


540 

185 

230 

475 


570 

190 

235 

500 


600 


APPENDIX VII. 

List of offices or establishmenU) ia which the Darjeeling, Kaliinpoag, Silignri, Alipur 
Duars (and Bhalka), the Chittagong Hill Tracts and the town (a) allowances shonld be 
admissible to ministerial officers (b) employed in these areas. 

Executive offices, i.e., establishments of the district officers including khas-mahal and 
'* Excluded ” establishments (c). 

Judicial offices, t>., offices under District Judges. 

Commissioner of Presidency Division. 

Deputy Inspectors-General of Police (lower division only). 

Superintendents of Police. 

Superintendent, Political Pensions, Alipur (excluding head assistant). 

Civil Surgeon’s offices. 

Registration offices (d). 

Forest offices, including the offio of the Ccnservator of Forests. 

Offices under (the Director of Public Health) excluding his own office. 

Agricultural departmental offices. 

Establishments under Snperinl->nding and Executive Engineers (e). 

Traffic Registration Department. 

Clerks in Lloyd Botanic Garden and Mungpoo Quinine Factory. 


(«) Otleatta. Howrkb <Sadar) ud Alipur (Sudur * Bculdah). 

(A) Szoladinc Sborth*nd>«rit A t;(4iu I u the cat.* of tbe towo allowtoce. 

(«) luelndtug Ubtl'dor*. ete« but oot olreore. 

(d) Ezcladtof Retitt or of Oalcutta ft it«|i»tnr. JoioUSxek Ooapooiw. 
f<) Bzcludloo drafremeo aod ratioialora locladaa tabalMara. etc., but oot aireara. 
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APPENDIX VIII. 


The average coat of aa appointment with a progressive or time-scale pay is arrived at 
by adding to the minimum pay a certain portion of the difference between the minimom 
and the maximum. 

2. The ordinary method of oalcu'ating the average pay depends on the number of 
years taken to rise from the minimum to the maximum, and on the nature of the 
appointment, i.e., ministerial or uon-ministerial. 

I. Ministerial (i.e., clerical; also menial like peons.) 

II. Non-ministerial (t.e., of an administrative or executive character, »,g., I.C.S., 
I.F.S., P.C.S., Sub-Judges and lower down police-constable, school teacher, 
etc.). 

3. Under class I, the addition to the minimum pay (vide paragraph 1) is equal to (1) 
three-fourths (i.e., |$) of the difference between minimum and maximum if tbe period of 
rise is _five years, and (2) one-half (i.e., }{j) for twenty years. 

4. Under class II, the addition to minimum pay (vide paragraph 1) is equal to (1) 
two-thirds (/.«., |J) of the difference if the period of rise is five years and (2) one-half 
(t.e., |^),for fwenfy years. 

5. The scales therefore are— 
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Example-^ 

Class II—Pay Rs. 200--25—500(12 yeara)--2ri*x 18 =’-r- ... ... 

Minimum pay = ... ... ... .* ... *00 

.\verage pay ... ... 376| 


Class I—Pay Rs. 250—25—400 (6 years)—tp* x V* 
Minimum pay = ... 


... 110 
... 250 


Average pay 


360 


DI8«r«iuc miotmai* uJ muimia. 


APPENDIX IX. 


I. 

(Letter dated Vie 2lst March 1921 from Mr. F. J. Hull, General Manager, Remington 

Typewriter <fc Co.) 

In my opinion, typists entering Government service on the terms mentioned in your 
letter should be able to transcribe accurately from legible handwriting or printed 
manuscripts at the net rate of 30 words per minute. I think the test should be for half 
an hour and the paper should be marked on the basis of a penalty of 6ve words for every 
mistake. A mistake should comprise misspelling, wrong spacing, wrong paragraphing, 
one letter typed over another and, indeed, any error. For example, if a typist typ^, say, 
1 200 words in half an hour and there were ten errors, the net speed would be 1,200 Itss 
50 equals 1,150 words divided by 30 giving a speed of 38 words per minute. The 
manuscript should be such as is used in ordinary Government correspondence and the 
maximum percentage of errors permissible should be not more than 5 per cent. 

I am in agreement with the suggestion that there should be an efficiency bar at 
Rs. 70 per mensem and I think that the typing test at this stage should be similar to the 
one suggested above, with the exception that the net speed should be 40 words per minute 
and the percentage of errors permissible not more than 3. . , • « » 

I think the above suggestions are well within the capacity of any typist of average 

ability. 

26 A 
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The greatest speed ever obtained by any typist is 137 words per minnte net, and 
147*6 words per minnte gross, for one-half hoar, and it is not an usual for typists to write 
accurately at a speed of 60 words per minute. 

II. 

{Letter dated the 22nd January 1921 from Mr. F. J. Hull, General Manager, 

Remington Typetvriter Jc Co.) 

I desire, however, to preface my remarks with the statement that up to now typists 
and, to a lesser extent, stenographers have been regarded almost as menials doing 
mechanical work with the result that very few, with any brains or ambition, have beeii 
prepared to take up this work. The result to-day is, among typists almost as a whole, 
hopeless inefficiency. 

In England and America typists generally become stenographers and they regard 
their work as a stepping-stone to something better in the way of a secretariat appointment 
or even an executive head. In India, a typist, generally speaking, remains a typist until 
the end of his days. 

Very little practice is needed to become a typist. In England and America, and in 
other countries as well, office clerks who have access to a typewriter usually make 
themselves competent to operate it and typing becomes an accessory to their other 
qualifioations. Girls in those countries usually go to a commercial school to learn 
typewriting because they do not enter offices in a similar capacity to that of an office 
boy and therefore do not have the opportunity of learning to operate a typewriter except 
by attending classes. In India the position of typists is regarded with so much odium 
that an ordinary clerk in an office regards it as beneath his dignity to use a machine. 1 
do not know why this feeling should exist among Indian clerks because they have the 
example of their higher officers, a large percentage of whom own and operate their 
own machines. The fact remains that this feeling against typing does exist in the 
minds of most Indian clerks. As you rightly say in your letter, the question is 
chiefly one of education and pay. A demand for better educational qualifications 
and the improvement in the pay and prospects of typists and shorthand writers 
would, in time, no doubt, break down the prejudice which exists against adopting 
typing and shorthand writing as a career but, in my opinion, it will take some consider* 
able time to do this in view of the fact that this prejudice has existed for so long. 

The first thing which has to be done is to fix the standard of education required of 
typists, and in my opinion this should certainly not be lower than the Matriculation 
Examination of the Calcutta University or a similar examination. Candidates for the 
position of typists should be specially examined for their knowledge of English and one 
subject of the examination should, without doubt, be copying manuscripts. If this 
educational test were insisted on them the pay should be as follows :— 

The commencing pay for any qualified typist should not be less than Ks. 50 per 
month. There should be a Ks. 10 increase after 12 months’ satisfactory service, the first 
year being regarded as a probationary period, and once* a typist has passed this proba¬ 
tionary period he should be assured of receiving a salary of Ks. 60 per month. From that 
time on I think the scale should be an increase of Rs. 5 per annum for the first two years 
and then Rs. 5 for each two years of service up to a maximum of Rs. 100 per month. 

During the time that a typist is employed as a typist every inducement should be 
made to influence him to take up the study of shorthand. A man with the educational 
qualifications suggested in this letter and who has passed an examination in copying 
manuscripts would, I should imagine, have sufficient ambition to study shorthand at his 
own expense, particularly as the fees for teaching shorthand either in the Government 
Commercial Classes or some other approved institution are exceptionally low. Vacancie.s 
for stenographers should, ordinarily be filled from the ranks of typists already in the 
employ of Government and I think an examination should be held separately for these 
men as is done in the case of boy clerks who desire to enter the Second Division of the 
English Civil Service. The position of stenographers should only be thrown open to the 
general public when there are insufficient successful candidates from the ranks of typists 
already in the employ of Government to fill the number of vacancies offered. 

No one should be employed as a stenographer unless he is competent to transcribe 
correctly half an hour’s dictation from unfamiliar matter of the standard of a news¬ 
paper leading article dictated at the rate of 100 words per minute. All stenographers 
should also be qualified to operate a typewriter without mistakes at a net rate of 40 words 
per minute. 

If a stenographer were competent to pass this test he should be given an initial 
salary of Rs. 120 per month. The first year of his service should be regarded as on pro¬ 
bation and provided he were considered satisfactory at the end of that period the salary 
should be increased by Rs. 1.5. He should then be put ou a scale increase of Rs. h per 
annum until he reached a salary of Rs. 170 per month and then Rs. 10 per mouth to a 
maximum of Rs. 220. 

There is a class of shorthand writers who are regarde<l as professional men and these 
men can command much higher salaries than the ordinary office shorthand writers. 
They are men who can make verbatim reports of committees, debates, judgments, eto.[ 
and I believe they are regarded everywhere as in a class by themselves. Any person with 
average educational qualifications and an adaptability for office work can qualify to write 
shorthand up to a speed of 150 words a minute. Beyond that it is difficult for the average 
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shorthand writer to go, and it takes years of actual practice to add materially to this speed. 
I take it that in Oovernment service there is a demand for what I call professional«hort- 
hand writers, men who can take down and transcribe accurately matters dictated at a speed 
of anything between 150 and 230 words a minute. I would therefore suggest that among 
the shorthand writers in Government service an examination should be held to fill such 
vacancies as might arise. The test shouhl be of varying speeds, say at 150,170,180 and 200 
words a minute. The most successful candidate in such an examination, provided his speed 
in shorthand were not less than 150 words a minute, should be granted a commencing 
salary of Rs. 250 and he should be put on a scale of Rs. 10 per annum for the first 5 years 
and provided be is qualified at the end of that period to write 180 words a minute he 
should be put on a continuing scale of Rs. 20 per annum to a maximum of Rs. 400 or even 
Rs. .500 per month. 

1 desire to say a word in reference to typewriting and shorthand examinations. Yon 
have, no doubt, come across many men holding certificates from schools testifying that 
they are able to write shorthand and operate a typewriter at specified speeds. It is almost 
invaribly the case that when potto the test the holders of these certificates cannot write 
anything like the speeds they hold certificates for. The reason is that most typewriting and 
shorthand schools are conducted by unqualified teachers whose only.interest is to obtain the 
fees of their students. The typewriter equipment of most of these schools generally consists 
of obsolete models, mostly in an unworkable condition, which are no longer used in either 
Government or commercial offices. Examinations in typewriting should be conducted 
with great strictness. 1 myseif have seen examinatious conducted in the United States for 
prizes of considerable value. For example, our own Company offers a prize of a new 
Remington Typewriter to anyone who can write 60 words per minute for 15 minutes 
without a single mistake, the idea of the examination being to encourage accuracy in 
typewriting. These prizes of Remington Typewriters are frequently won. The exami¬ 
nations are conducted either in our own offices or in a public hall and are supervised by a 
member of the Chamber of Commerce of the town in which the examination is held. 
The matter is original and is printed. It is distributed about two minutes before the 
gentleman in charge of the 'examination gives the order to start typing. In ordinary 
examinations, as distinct from the accuracy examinations referred to, 10 words are 
deducted for every error whether in spacing, punctuation, typing one letter over another 
or, indeed, any mistake whatever. 

In shorthand examinations the matter to be dictated should be original and, as indi¬ 
cated above, should be in the nature of what is generally found in the leading article of a 
good newspaper.. The trauscription should be made on the typewriter net less than 
24 hours after the matter was dictated. 

I may mention, in conclusion, that the Remington Typewriter Company has trained a 
very large number of typists for Government and is willing to continue to do so. In 
Calcutta the need for our doing this work does not exist to so great an extant as in the 
mofussil because, in Calcutta, there are others who can do this teaching. In the whole of 
Bengal, outside of Calcutta, however, I doubt, if there are more than 4 or 5 schools which 
are competent or properly equipped to teach typewriting. It was, probably, because of 
this reason that the Government of Bengal asked us to conduct typewriting classes for 
their clerks at Jalpaiguri, Comilla, l arisal and previously at Dacca. The Government of 
Bihar and Orissa took a similar step on the inauguration of the new province of Bihar and 
Orissa when we, at their request, opened classes for teaching their clerks at Patna, Ranchi 
and Cuttack. 

If your Government would lead the way in adopting some such plan as that recom¬ 
mended above for the improvement of the lot of stenographers and typists, I am firmly of 
opinion that a better class of man would be obtained than is at present the case and that 
typing and shorthand would become occupations which wou'd be eagerly sought after to 
the advantage of the men themselves and Government and the country in general. 

III. 


D.-O. No. 2136. 

Government Commercial Institcte, Calcotta. 
T)te 22nd Harch 1921. 


Dear Sir, 

A typist at the time of his recruitment may not have attained a speed of 45 words 
per minute to type atspurately at which rate would presuppose his being an efficient typist. 
The candidates before recruitment might be given a speed test for 10 minutes at 35 words 
per minute with 4 per cent, errors ailowed. But the test for efficiency bar should, I think, 
be a speed test for half an hour at 45 words per minute with 2 per cent, errors allowed. 

Yours truly, 

G. K. Sen. 


To a. N. Rot, Esq., i.c.s.. 

Ministerial Salaries Committee, 

Writers* Buildings, Calcutta. 
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1 BeDf;al Secretariat, Chief 

Secrelary'a office. 

2 Bengal Secretariat— 

Fioaoce Secretary'a 
office. 

3 I Bengal Secretariat— 
I Local Self-Governmcut 
I and E<lucation Secre¬ 
tary's office. 


4 I Bengal Secretariat— 

I Revenue Secretary's 
I office. 

5 Bengal Secretarial- 

Agriculture and Indus¬ 
try Uepaiiuient. 

6 I Bengal Secrelariat— 
I Public Works Depart- 
I ment. 

! 

7 ! Legislative Department 

d I Book DepAt ... 


9 j Secretariat Itecord Room 

10 ; Office of the Bengali 
I Translator. 

I 

11 ! Office of the Private 
j Secretary to the Gov- 
' ernor. 

12 I Office of the Military 
! Secretary to the Gov- 
j ernor. 

13 Posts outside the regular 

cadre of the Secre¬ 
tariat. 

14 I Stenographers and Council 
I Reporters in the Se<TC- 
J tariat. 

15 I High Court (Original 


16 I High Court (Appellate 
I Side), Judicial iiepart- 
I ment 

17 Office of the Official 

Receiver. 

18 Board of Revenue 

19 Lady Adviser to the 

Court of Wards. 

20 I <- fficc of the Director of 
! Public Instruction. 


1,232 10 8 i 1,610 12 0 

1,016 0 0 i 1,262 4 0 

2,910 0 0 j 3,856 10 8 


Its. A. P. 

j Ks. A. p. 

{ 

3,497 4 0 

i 41,967 0 0 

1 

! 

i 

3,311 6 8 

j 39,737 0 0 

1 

1 

j 38 

2,633 8 0 

1 31,602 0 0 

r 

1 

i 

1 

40 

2,248 13 4 

1 

. 26,986 0 0 1 

45 

1,069 4 0 

i ' 

1 

j 12,831 0 0 

1 

51 

3,005 6 8 

1 

i 

36,065 0 0 1 

i 

1 

i 

' 36 

i 

378 I 4 1 

1 

i 

4.637 0 0 1 

30 


237 4 0 
946 10 8 
382 6 4 


21 .Assistant Director of 
Public Instruction for 
Mubammadan Educa- 


1,140 0 0 j 1,522 6 4 382 6 4 

863 6 4 ; 1,263 10 8 40j 5 4 

I 

728 12 0 I 1,118 12 0 390 0 0 

I I 

; I 

2,982 16 6 : 4,262 6 4 1,269 6 11 j 

i 

4,541 10 6 I 6,662 6 4 1,110 10 8 

I 

! 

12,487 1 4 ■ 16,265 6 8 3.778 6 4 ! 

! I 

I 

23,845 0 0 i 30,629 5 4 6,784 6 4 

906 0 0 1,217 l 4 312 1 4 

3,753 0 0 4,589 8 0 839 8 0 

.136 10 8 172 5 4 35 10 8 

4,789 2 8 6,782 1 4 1,992 14 8 

250 0 0 486 13 4 235 13 4 


2,847 0 0 1 23 

I 

11,348 0 0 I 32 

4,588 0 0 U-5 

4,804 0 0 46 

4,660 0 0 53 

16,232 7 0 ' 42 

13,328 0 0 24 

45,340 0 0 .30 
81,412 0 0 29 
3,746 0 0 j 34 

10,074 0 0 j 22 

4:28 0 O' 26 
i 

23.915 0 0 I 41 
2,»30 0 0 ! 94 
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22 Director of Laud j 

Recorda. 

23 Chief Engineer, Pahlic 

Heal til Department. 

24 Commiaaioner of Exciae 

and Salt. 

26 Comuiiasioner of Police 

26 Inapector-Oeneial of 

Police. 

27 Deputy Inapector- 

Ueiieral, Criminal 
Iiirealigation Depart¬ 
ment. 

28 Deputy luapecior- 

(ieneral, Preaidency 
Range. 

29 I Deputy luapector- 

Oeneral, Burdwan 
Range. 

30 Deputy Inepector- 

Ghaneral, Dacca 

Range. 

31 Deputy loapector- 

Oeueral, Bakarganj 
Range. 

32 Deputy luapector- 

General, Rajaliahi 
[ Benge. 

33 Deputy Superintendent 

of Police, Rajahahi 
Range. 

34 Deputy Superintendent 

of Police, Preaidency 
Range. 

35 Deputy Superinteodent 

of Police, Dacca 
Range. 

36 I Deputy Superintendent 
j of Police, Bakarganj 
I Range. 


Ks. A. p. 

1 

! , Re. A. p. 

1,608 12 0 

1,905 0 0 

535 0 0 

732 8 0 

2,189 2 8 

3,059 1 4 

5,408 10 8 

8.659 1 0 

5,107 8 0 

6,643 y 4 

1,329 2 8 

1,727 13 4 

480 0 0 

653 10 8 

466 0 0 

653 10 8 

506 0 0 

653 10 8 

480 0 0 

653 10 8 

1 

600 0 0 

653 10 8 1 

3,055 0 0 

5,012 13 4 

2.290 0 0 

3,885 13 4 

1,670 0 0 

2,452 13 4 1 

1 

2,060 0 0 

3,187 10 8 


» : a r 

1 j 

R*. A p. I Ra. a. p. I 

1 ' 

396 4 0 I • 4,765 0 0 | 26 

I 

197 8 0 1,370 0 0 37 

869 14 8 10,439 0 0 .39 

3,250 6 4 39,004 12 0 60 

1,536 1 4 18,433 0 0 30 

398 10 8 4,784 0 0 29 

173 10 8 2,084 0 0 36 

188 10 8 2,964 0 0 40 

148 10 8 1,784 0 0 29 

173 10 8 2,084 0 0 36 

163 10 8 1,844 0 0 30 

1,957 13 4 23,494 0 0 64 

1,595 13 4 19,150 0 0 69 

782 13 4 9,394 0 0 47 

\ 

j 

1,137 10 8 I 13,6,52 0 0 55 


37 ! Deputy Superintendent 2,750 0 0 4,506 5 4 i 1,756 5 4 I 21,076 0 0 • 63 

of Police, Burdwan j 

! Range. ; I 

i I 

38 . Intelligence Branch, 4,283 5 4 4,797 14 8 - 514 9 4 | 6,175 0 0 12 

j Criminal Investigation . i 

I Department. ' | 

39 Special Uraocli, Com- 1,546 0 0 1,695 0 0 ' 150 0 0 1,800 0 0 9 

! miaaiouer of Police. I 

' . 1^1 

40 j Director of Surveya ... 6,558 8 0 8,082 8 7' 1,624 0 7j 18,288 7 0 j 23 

41 I Surgeon-General ... 1,817 8 0 2,677 8 0 860 0 0 i 10,^20 0 0 j 47 

I - . j I 

42 I Inspector-General of 2,168 5 4 2,858 5 4 1 690 0 0 I 8.280 0 0 { 3l 

' Prisons. ■ 
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43 

iDHp^ctor-General of 

1 Registration. 

j 2.U4 

2 

8 

.3,179 

1 

4 

1,034 

14 

8 

12,419 

0 

0 

48 

44 

j Director of Public Health 

1 

j 1,970 

13 

4 

2,761 

2 

8 

793 

5 

4 

9,620 

0 

0 

40 

46 

Registrar, Co-operative 
Societies, Calcutts 

office. 

1,359 

2 

8 

1,917 

14 

8 

558 

12 

0 

6.705 

0 

0 

41 

4G 

Assistant Registrar, Co- 
oparative Societies, 

Dacca office. 

357 

1 

4 

I 625 

6 

8 

1 

168 

6 

4 

2,020 

I 

0 

n 

i 47 
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Assistant Registrar, Co¬ 
operative Societies, 

Naogaon office. 

j 312 

i 

1 

1 

1 

i 459 

j 

6 

8 
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5 
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1,768 
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48 

Supe 'inteiideut. Civil 

Veterinary Departmei.t. 

^ 418 

9 

4 

509 

2 

8 

90 

9 

4 

1,087 

0 

0 

j. 

1 

49 

Legal Remembrancer ... 

760 

0 

0 

1,0.30 

0 

0 

270 

0 

0 

3,240 

0 

0 

35 

50 

Registrar, Joint-stock 

Companies. 

462 

8 

0 

654 

0 

0 

191 

8 

0 

2 298 

0 

0 

41 

61 

Agent for Oovernment 
Consigniuents. 

1.735 

12 

0 

2,065 

* 

i 

1.3 

4 

330 

1 

4 

3,961 

0 

0 

19 

69 

Protector of Emigrants, 
Calcutta. 

889 

9 

4 

1,266 

1 

10 

8 

267 

1 

4 

4,405 

0 

0 


63 

Embarkation Agent 

and A.<)sistaut Superin¬ 
tendent of Emigration, 
Coalondo. 

70 

6 

8 

103 

1 

! 

1 

1 

5 

4 

32 

14 

8 

395 

0 

0 

47 

61 

Director of Fisheries ... 

305 

5 

4 

1 

376 

0 

0 

69 

10 

8 

836 

0 

0 

22 

55 

Municipal Magistrate, 

Calcutta. 
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8 

0 

884 

1 

6 

4 

361 

13 

4 

4,342 

12 

0 

69 

66 

Pert Offices, Calcutta ... 

1,632 

10 

8 

1.813 

0 

0 

180 

5 

4 

2,164 

0 

0 

11 

57 

Head Shipping Office ... 

875 

2 

8 

978 

9 

4 

103 

6 

8 

1,241 

0 

0 

11 

.SS 

Branch Shipping Office, 
Kidderporc. 

1,012 

10 

8 

1,043 

6 

8 

30 

12 

0 

369 

0 

0 

3 

59 

Leadmen’s quarters 

30 

10 

8 

61 

0 

0 

24 

5 

4 

292 

0 

0 

66 

60 

Chief Prcsidcnc)' Magis¬ 
trate. 

2,738 

12 

0 

4,190 

2 

8 

1,461 

6 

8 

17,417 

0 

0 

63 

61 i 

Director of Industries ..i | 

14,727 

5 

4 

14,812 

12 

0 

85 

6 

8 

1,025 

0 

0 

6 

69 ; 

j 

Bengal Veterinary Col¬ 
lege, Calcutta. 1 

1,080 

13 

10 

1,421 

4 

0 

340 

6 

2 

4,084 

10 

0 

31 

63 j 

1 

Customs House, Calcutta I 
(Collector's establish¬ 
ment). ; 

17,242 

% 

8 

0 

24,896 

2 

8 

7,652 

10 

8 

91,832 

0 

0 

44 

64 ! 

1 

Customs House, Calcutta, 
(Chemical Examiner's 
establishment). 

362 

8 

0 

492 

8 

0 

130 

0 

ol 

1,560 

0 

1 

0 1 

36 

65 

Small Cause Court, Cal¬ 
cutta. 

6,941 

0 

0 

8,660 12 

3 

2,619 

12 

( 

31,437 

3 

0 

44 

66 • 

Conservator of Forests... ^ 

1,391 

10 

8 

1,772 

1 

4 

380 

6 


4,565 

0 

0 

27 

67 

1 

Divisional Forest ofticcs 
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0 

0 
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0 

0 
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0 

0 1 

7,728 

0 

0 
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Calcutta Collactorate — 
Oenarol cadre. 

3,676 

0 

0 

6,632 

12 

0 

1,867 

12 

0 

1 22,293 0 

1 

0 

i 50 

1 

69 

Calcutta Cnilectorate— 
Special ca<lre of tlie 
Excite BraiicU. 
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4 

0 

433 

6 

4 
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1 

4 

1 1 333 0 

! 

0 

! 

70 

Director of Agriculture 

1,567 

a 

0 
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0 

0 
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8 

0 
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0 

i 
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71 

Reaearcli Laboratory, 

Dacca. 

173 

6 

4 

•»64 

0 

0 

90 

10 

8 
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1 

0 

i 

52 

72 

Deputy Director, Eastern 
Circle. 

386 

! 

0 

0 
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9 

4 
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9 

4 
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1 

0 
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1 

73 

Deputy Directpr, Western 
Circle. 

386 

0 

0 
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9 

4 
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9 

4 

1 1,351 0 

i 

0 

29 

74 

Deputy Director, Northern 
Circle. 
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6 

4 
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1 

4 
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12 

0 

1 1,786 0 

! 

0 

36 

76 

Sericullure Branch ... 

241 

10 

8 
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1 

4 
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6 
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0 

42 

76 

1 
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1 

0 

0 
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8 

o; 

1 
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1 
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0 

55 

77 

Superintendeut. Royal 
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cutta, and Cinchona, 
Bengal. 

1,118 

0 

3 
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6 
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1 
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6 

5| 
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1 
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H'lspital. 

299 

2 

8 

383 

5 

4| 

1 

1 

84 

2 

8 , 

1 

1 

1,010 0 

0 

28 

88 

Presidency General 

Hospital. 
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0 
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0 

0 , 

13 

5 

*! 

160 0 
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Preeidoiicy Opium 

Godowo. 
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1 

( 

10 

8 
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0 

0 
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6 

4 
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0 

c 

20 
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0 

0 
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0 

1 
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1 

12 

0 

626 

0 
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Court, Calcutta. 

326 

0 

0 
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0 

0 
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1 

0 

0 

1,488 

0 

0 
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97 

Indian Law Reporter*. 
Calcutta Series. 

88 

0 

0 
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0 

0 

i 

i 

1 

0 

0 
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0 

0 

1.3 

98 

Superintendent, Gover¬ 
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626 

0 

0 
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6 

6 
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1 
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246 

0 

0 

642 

2 

1 

8 1 297 

1 

2 

8 

3,666 

0 

0 

121 

106 

Gotnmi8«>ioner6 of Divi- 
8)008. 
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1 

{ 6,0!3 

1 

4 

0 

60,159 

0 

0 

62 

107 

Judicial oflices in dis¬ 
tricts. 

104,754 

2 

8 

174,567 

9 

4 

j 69,803 

1 

6 

1 

8 

8,57,641 

0 

0 

66 

108 

Executive offices, in dis¬ 
tricts. 

106,929 

2 

8 

169,297 

5 

4 

1 

1 62,368 

2 

8 

7,48,418 

0 

0 

68 

109 

Non-cIerical posts in tho 
Land Acquisition estab¬ 
lishment of the Collec¬ 
tor, 24-Pargaiias. 

146 

0 

0 

197 

8 

0 

1 

1 “ 

1 

1 

8 

0 

630 

0 

0 

36 

no 

Special departments in 
Executive offices. 

3,036 

0 

0 

4,753 

0 

0 

1.718 

1 

0 

0 

20,616 

0 

0 

66 

111 

1 

Collecting, Survey and 
Miscellaneous staff of 
Khas .Mahal establish¬ 
ment. 

6,086 

5 

4 

7,712 

8 

0 

2,626 

1 

2 

8 

31,514 

0 

0 

61 

112 

1 

Offices under the Public 
Health Department. 

387 

8 

0 

663 

6 

4 

166 

13 

4 

1,990 

0 

0 

42 

113 

Civil Surgeons’ offices ... 

2,666 

0 

0 J 

1 

3,733 

6 

4 

1,078 

6 

4 

12,940 

0 

0 

40 

114 

Dacca Medical School ... 

120 

0 

o; 

168 

6 

4 

48 

6 

4 

580 

0 

0 

40 

116 

Mitford Hospital, Dacca 

109 

2 

8 

160 

6 

8 

51 

4 

0 

616 

0 

0 

47 

116 

i 

Jail Dep6t, CaloutU ... 

140 

0 

0 

212 

8 


72 

8 

0 

870 

0 

0 

61 

117 

Central Jails ... j 

816 10 

8 

1,203 12 

0 

.387 

1 

4 

4,646 

0 

0 

47 

118 

Snbsidiary Jails ... 1 

1 

896 

0 

0 

1,624 

0 

0 

728 

0 

0 

8,736 

0 

“i 

81 
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Serial; 
tCo. I 


H&m* of ofBoe. 


Pratent oott. 


rr>pottd coti. 


Inc.6M3 p«r 
gieotem. 


;P.r- 

, 040t* 

tocnsMo ptr •nouio. aftof 

I lu- 

icr«a«. 


I 


■J 

1 

s 


i 

4 


1 

1 

s 



6 



7 

1 

1 


Ra. 

A. 

1 

1 

Re. 

A. 

1 

p. ! 

Ra. 

A 

P 

Rs. 

A. 

J 

1 


119 

Jurenile Jhil, CiDchonn 
•Ktablisliiuenc. 

77 

8 

r 1 
0 1 
1 

1 

124 

2 

8 1 
1 

46 

10 

8 

560 

0 

0 ; 

i 

1 

69 

1 

120 

Juvenile Jeil, Quinine 
Industry Deportment. 

236 

10 

8 j 

318 12 

0 j 

82 

1 

4 

985 

0 

0 i 

1 

1 34 

1 

i 

121 

Port OCBcer, Cliitta.i(ong 

1 235 

0 

0 1 

340 

0 

0 

105 

0 

0 

1,260 

0 

0 

45 

122 

Central Lunatic Asylum, 
Bcrhampore. 

120 

13 

*1 

1 

137 

10 

8 

16 

13 

4 

202 

0 

0 

i 

123 

Political Agent, Tipperali 

128 

6. 

4 

1 181 

2 

8 

1- 

13 

4 

634 

0 

0 

; 41 

1 

1 

124 

Special Agents at Qliuoni 
and Teerta. 

126 

10 

8 1 

1 

1 186 

1 

10 

8 1 60 

0 

0 

720 

0 

0 

:47 

1 

125 

Traffic Regiatration 

eslabliahnient. 

1,294 

2 

8 

1 2,235 14 

8 

1 941 

12 

0 

11,301 

0 

0 

, 72 
i 

1 

136 

Orphaiiguiige and Cattle 
Markets, Kidderpore. 

85 

0 

0 

I 135 

0 

0 

! 50 

1 

0 

0 

600 

0 

0 

i 59 

1 

1 

127 

Headr|uartera aud Joint 
Registratiun offices. 

8,182 

8 

0 

1 

13,625 

0 

0 i 5,442 

1 

8 

0 

65,3 iO 

0 

0 

1 66 

i 

1 

128 

Rural offices ... 

Total for all tlie offices 

20.690 

0 

0 

31,930 

0 


1 11,240 

0 

0 

1,34,880 

0 

0 1 64 

1 


6.17,075 10 

10 

7.71,695 

1 

4 

3 12,54,519 

1 

9 

5 



gg 


• Tia« oUentaHo* hu bMS •rrt«d M oa cb« bul« ot the tttntet tte taU eceke loclndln* the piolytloyrjr r«K 
til bo««f«r. ku« protMUonarr raU li atcladed (com tUa acala aoU tba probatlooers art lagardad at briuf oa tho rata flaeU for proDaUoaeit 
ataa total aTtraita coat U about Ea. 8«| lakba. 


(a) Kxtfa oost Involved In th« •••vlnlon of pay of monlalo In tho ppovinoo. 


— 

Praaenl eoK. 

Pro|«»^ oeet. | 
1 

Kstru co«t pur 
roaottOB. 

1 

Kstru oMt per 
auauaie 

Peroeotace 

of 

ifirreuM. 

. ^ 

t 

8 

• 1 

8 1 

a 

1 


1 

Rs. A. p. ' 

I 

Rs. A. P. 

Ra. A. P. 1 
1 

Ra. A. P. ! 

i 

1 

1 

Aleniala on standard rates 
of pay. 

2,12,673 12 9 

2,80,007 8 0 

67,433 11 3 j 

8,09,204 7 0 j 

31 

Menials on special rates of 
pay. 

26.701 15 9 

35,924 10 9 

10,222 11 0 

1,22,672 4 0 

39 

'Bstablishment of Qovern- 
ment launohee. 

21,635 5 4 

26,730 1 4 

5i094 12 0 

i 

61,137 0 0 

24 

'Secretariat record-suppliers, 
duftrisa and jamadara. 

1,398 10 2 

1,716 14 6 

317 4 4 

1 

1 

3,807 4 0 

22 

Treaanry. Sub-Treaanry and 
Kbas Mahal poddars. 

1,709 0 0 

4.112 8 0 

j 2,403 8 0 

1 

28,842 0 0 

140 

TotuI ••• 

2,63,018 12 0 ^8,48,490 10 7 

j 86.471 14 7 

10,26,662 15 0 

o 

j 32 

T A 
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APPENDIX XI. 


1 . 

2 . 

3. 


4. 

5. 

6 . 


7. 


8 . 

9. 

10 . 


11 . 


12 . 

13. 


U. 


15. 


16. 


17. 

18. 

19. 

20 . 
21 . 

22 . 

23. 

24. 


25. 

26. 


Serial iiomber and came uf office. 

Bengal Secretariat 

Legislative Department... 

Secretariat Book DepAt ... 

Assistant Directors ot Public Health 
Bengali Translator to Government 
Private Secretary’s Office 

Military Secretary’s Office 

Higli Court—Original Side 

High Court—Appellate Side 

Official Receiver 

Board of Revenue 

Lady Adviser to the Court of Waitls 
Director of Public Instruction 

Assistant Director of Public Instruc¬ 
tion for Muhammadan Education 

Director of Land Recoi’ds 

Chief Engineer, Public Health 
Department. 

Corhmissioner of Excise and Salt ... 

Commissioner of Police ... 

Inspector-General of Police 

Deputy Inspectors-General of Police 
District Superintendents of Police ... 

Inspector-General of Prisons 
Inspector-General of Registration ... 

Registrar of Calcutta 
Registration Offices (Headquarters) 
Medical College 


Lower 

Rs. 

6y_.60—65—4--10.5—4—145- 
—145—150. 

60—60—65—4—105—4—145- 
—145—150. 

40—40—4.5—.J—70—5—100 

35—35—40— I—50—^—60 

40—40—45—^—70—5—100 

60—60—65—4—105—4-145- 
—145—150. • 

60—60—65—4—105—4—145 
—145—150. 

45_4o—50—3—80—3—95— 
4—115—.5—12.5. 

45—45—50—3—80—3—95— 

4—115—5—125. 

45_45_50—3—80—3—110 
—5—120. 

45-45—50-x3—66-4—85— 
4—:05—.^140. 

45_45—50—.3—G5—4—85— 

4—105—5—140. 

45—45—50—80—3—110 
—5—120. 


4 5—45—5'J—3- 80—3— 110 
—5—120. 

$ 

45—45—50—3—80—3—110 
—5—120. 

45—45—50—3—80—3—110 
—5—120. 

45—45—50—3—80—3—110 
-5—120. 

45—45—50—3—80—3—110 
—5—120. 

45—45—50—3—65—4—85 

—4—125. 

40—40—45—3—70—§—100 

35—35—40—2—60—2—68- 

§—80 

45—45—50—3—80—3—110—5 
— 120 . 

45—45—50—3—80—3—110—5 

—120. 

40—40—45—2—65—2—85 

40—:j—60 

40—40—45—§—70—§—100 
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Keriat number and name of office. Lower time-scalea. 

Rs. 

27. Medical College Hospital and Prince 

of Wales’Hospital ... ... 4i.)—40—45—2—65—2--85 

28. Chemical Examiner to (government 40—40—44—.S—74_3_iio 

29. Campbell Medical School ... 40—40—45—2—65—2—85 

30. Campbell Hospital ... ... 40—40—45-|—55—§—65 

31. Director of Public Health - ... 45—45—50—3—80—3—110—5 

—120. 

32. Registnir, Co-operative Societies 

(Calcutta) ... ... ... 45—45—50—3—80—3—110— 

5-120. 

33. Registrar, Co-operative Societies 

(Dacca) ... ... ... 40—40—45—§—70—J—100 

34. Registrar, Co-operative Societies 

(Naogaon) ... ... 40—40—45—§—70—§—100 

35. Superintendent of Civil Veterinary 

Department ... .. 45—45—50—5—80—3—110— 

5—120. 

36. Legal Remembrancer ... ... 45—45—50—3—80—3--110— 

5-120. 

37. Registrar, Joint-Stock Companies ... 40—40—45—2—65—2—85 

38. Agent for Government Consignments 45—15—50—3 —80 —3—110_5 

—120. 

39. Protector of Emigrants, Calcutta ... 45—45—50—3—80—3—110—5 

—120. 

40. Embarkation Agent and Assistant 

Superintendent of Ehnigration, 

Goalundo ... ... ... 35—3o 10^“J—oO—§—60—5 

75. 

41. Director of Fisheries ... ... 45—45—50—3—80—3—110—5 

120. 

42. Municipal Magistrate, Calcncta ... 40—40—45—§—70—§—lUO 

43. Port Officer and Engineer Ship- 

Surveyor, Calcutta ... ... 40—40—45—§—70—§—100 

44. Head Shipping Office, Calcutta ... 40—40—45—2—65—2—85 

45. Branch Shipping Office, Kidderpore 40—10—45—2—65—2—85 

46. Chief Presidency Magistrate ... 40—40—45—§—70—§—100 

47. Director of Industries ... ... 45—45—50—3—bO—3—110—5 

—120. 

48. Principal, Bengal Veterinary College 45—45—50—3—80—3—110—5 

—120. 

49. Custom House, Calcutta ... 45—45—50—3 —80—3—110—5 

—120. 

50. Custom House Chemical Examiner’s 

Establishment ... ... 45—45—5o—3—80—3—110—5 

—120. 

51. Small Cause Court (General estab¬ 

lishment) .. ... ... 10—40—45—§—70—I—100 

52. Small Cause Court, BaiUffs establish¬ 

ment ... ... ... 40—40—45—§—70—§—100 

53. Superintendent, Census Operations 40—40—45—2—65—2—85 

54. Conservator of Forests ... ... 45—45—50—3—80—3—110 -5 

—120. 

... 35—35—40-2—60—2-80 


55. Divisional Forest Offices 
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56. 

57, 


5i* 


60. 


61. 

« 2 . 


63. 


64. 

65. 

66 . 

67. 


68 . 


69. 


70. 


71. 


72. 


73. 

74. 

75. 

76. 


77. 


78. 


Sorifti Dumber aud name of oftiue. 


Lower time-acale. 


CalcQtta Collectomte 
Albert Victor Leper Asylum 
Presidency Opium Godown 
Superintendent, Governor’s Estates 

Supeiintendent, Political Pensions, 
Alipore 

Public Prosecutor 

Public Works Department—Superin¬ 
tending Engineer’s Offices 

Director of Agriculture ... 

Research Liiboratory, Dacca 
Deputy Directors of Agriculture 

Collector of Customs, Chittagong ... 

Port Office, Chittagong ... 

Executive Offices in the Mufassal ... 

Judicial Offices 

Civil Surgeons’Offices ... 

Dacca Medical Seijool 

Mitford Hospital, Dacca 

Oenti-al Lunatic Asylum, Berham- 
pore 

Political Agent, Tipirera 
Director of Surveys 

Commissioners of Divisions 

Orphaogunge and Cattle markets, 
Kidderpore ... 

Surgeon-General 


Rb. 

40—40—45—5—70—3—100 

40—40—15—2—65—2—85 

40—40—45—3—70—3—100 

45_45—50—3—62- 2—74—2 
— 100 . 

35_35__40—2—60—2—68—3 
—80. ' 

40—40—45—2—65 

40—40—45—2—65—2—85 

45_45_50—3— 75— 3—no— 
5—120. 

40—40—45—2—70—3—100 

40—40—45—3—65— 3—100— 
35—3.' —40—2—60—2- 68 
—.3-80. 

35_.S5—40-2—60—2—68—3 
-80. 

• 35—35—40—i|—50—3— 

35_35—40-2—60-2—68-3 
—80. 

35—35—40—2—60—2—68—.3 
—80. 

35_35—4t;—. 3 —50—3—60 

35_35_ j 0— 3—50— K—bO 

35—35—40—. 3 —50—I—60 

40—ij-80 

35_35_4u—2—60—2—68—3 
—80. 

45—45—50—3—80—3—110— 
5—120. 

40—40-45—3-70—3—100 

35—35—40—1-50-3- 60 

45—45—50—.3—80—3—110—5 
—120. 


79. Superintendent, Royal Botanic , ^ 

Garden and Cinchona Cultivation 40—40—45—3——s 


80. 


Administrator-General and Official 
Trustee 


40—40—45—3—70—3—100 


SI. Collecting. Surv^ and Miscellaneous 
staff of the Khasmahal Depart¬ 
ment ... ••• ••• 35—1—55 


82. Excluded departments in District 
Offices ... *** 


35 —35—40—2—60—2—68—3 
—80. 


B. 8. Pr«M—l-8-l»ai—l216J—1,000—F. R. H. 



